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RIPANS

website: www.ripans.ac.in

REGIONAL INSTITUTE OF PARAMEDICAL

AATETSD,

17214072026

91 EReeYe 3w YTHiswa O aiiT agas

AND NURSING SCIENCES

(Tmmaa e, ey @reg g qREaR HedmoT JA1ed, JHIid 93BR)
(An autonomous Institute under Ministry of Health & Family Welfare, Govt. of India)

JATSSII, iha‘ H — 796017
Zemabawk, Aizawl, Mizoram - 796017

Phone: 0389-2350521
e-mail: admin@ripans.ac.in

No. A.12032/1/2026-Estt/RIPANS/196

OFFICE MEMORANDUM

Dated Aizawl, the October, 2026.

: This is for information to all concerned that Recruitment Rules

of the following Group B and C posts at Regional Institute of Paramedical & Nursing Sciences, Aizawl,
Mizoram has been notified in the Gazette of India on 06.10.2026 and uploaded in the Institute website.

SI.No | Name of Post Pay Level
1. Medical Record Officer Level -06
2. Medical Social Worker/Social Worker/Clinical Social | Level -06
Worker
3. Clinical Psychologist Level -07
4. Medical Lab Technologist Level -06
5. ECG Technologist Level -06
6. Dental Technician Level -04
7. Optometrist Level -06
8. Radiology & Imaging Technologist Level -06
9. Audiologist Level -06
10. Blood Bank Technician Level -06
11. TSSU Assistant Level -04

Copy to:-

Digitally signed by
SANJAY DINKAR SAWANT
Date: 14-10-2026
11:41:59

(ST. Torg BY. qraa/Dr. SANJAY D. SAWANT)
3= /Director
Soa §fTeye it WRMfEHa/Regional Institute of Paramedical
& R |IEAT /Nursing Sciences
3Mged : FsIRA/Aizawl:Mizoram

Memo No. A. 12032/1/2026-Estt/RIPANS/196 -A

Dated Aizawl, the  October, 2026.

1. Under Secretary (Hospital -111), Ministry of Health & Family Welfare, Govt. of India, Kartavya
Bhawan-1, New Delhi, for information.
2. DDA/ Principal (N)/All HoDs/Medical Superintendent/Dy.Med.Supdt. RIPANS for information.

w

information.

N gk

Administrative Officer/Accounts Officer/ Officer i/c T&P/Officer i/c Academic, RIPANS for

AAO(Admin)/Lib & Information Assistant, RIPANS for information.
PA to Director, RIPANS, for information.

Warden, Girls’/Boys’ Hostel, RIPANS for information.
System Analyst, RIPANS for information with a request to upload in the institute website.
Office Guard File.
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REGIONAL INSTITUTE OF PARAMEDICAL AND NURSING SCIENCES

NOTIFICATION
Aizawl, the 31st July, 2026

No. A.12032/1/2026-Estt/RIPANS/172.—:In exercise of the powers conferred by the proviso to article 309

of the Constitution and as approved by the Ministry of Health & Family Welfare,

Government of India vide Letter No.

U-12026/08/2025-H-I1I dated 23.07.2026, the President hereby makes the following rules regulating the method of

recruitment in Regional Institute of Paramedical & Nursing Sciences, Aizawl,

an Autonomous Institute under the

Ministry of Health & Family Welfare, Government of India, to the following Group B and C posts namely :-

SI1.No Name of Post

Medical Record Officer

Medical Social Worker/Social Worker/Clinical Social Worker

Clinical Psychologist

Medical Lab Technologist

ECG Technologist

Dental Technician

Optometrist

Radiology & Imaging Technologist

Audiologist

Blood Bank Technician

ol Il N ol Il B Rl Pl el £ o

—

TSSU Assistant

1. Short Title and commencement: -

1.1. These rules may be called the Regional Institute of Paramedical & Nursing Sciences, Aizawl, Mizoram,
Group B and C posts Recruitment Rules, 2026.

1.2. They shall come into force on the date of their publication in the Official Gazette.

2. The number of posts, classification and level in the Pay Matrix: -

The number of the said posts, its classification and level in the Pay Matrix attached thereto shall be specified

in Columns 2 to 4 of the Schedule annexed to these rules.
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Method of Recruitment, age limit, other qualifications, etc:

The method of recruitment, age limit, qualifications and other matters relating to the said post shall be
specified in column 5 to 13 of the said Schedule.

Disqualification: -

No person:

(a) Who has entered into or contracted a marriage with a person having a spouse living, or

(b) Who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible

for appointment to any of the said posts;

Provided that RIPANS may, if satisfied that such a marriage is permissible under the personal law applicable
to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

Interpretation: -

Where any doubt arises as to the interpretation of any of the provisions of these rules, the matter shall be
referred to Appointing Authority whose decision shall be final.

Power to relax: -

Where the duly constituted Selection Committee of RIPANS is of the opinion that it is necessary or
expedient to do so, it may for reasons to be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of posts mentioned in Schedule. This will be subject to acceptance of the
Appointing Authority.

Saving: -

Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to be
provided to candidates belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-

Servicemen and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard.

SCHEDULE
Name of Number of | Classification | Pay Band Whether Age limit for direct
the post post and Grade | selection or recruits.
Pay/Pay non-
Scale Selection
post
1 2 3 4 5 6
Medical | 01*(2025) Group ‘B’ Level 6 in Not Not exceeding 35 years.
Record | *Subject to the Pay applicable Relaxable for Government
Officer | variation Matrix servants upto 5 years in
dependent on accordance with instructions
workload. or orders issued by the
Central Government.
Educational and other Whether age and educational | Period of Method of
qualifications required qualifications prescribed for | probation, if | recruitment: whether
for direct recruits. direct recruits will apply in any. direct recruitment or
case of promotees. by promotion or by
absorption and
percentage of
vacancies to be filled
by various methods.
7 8 9 10
1. Bachelor Degree Not applicable 2 years for Direct | By direct recruitment
preferably in Science Recruit
from a recognized
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University/Institution.
Should have
undergone one year
Diploma or Certificate
Course in Medical
Record  Technology
from a recognized
Institute.

2 Years experience in
organizing and
maintenance of
medical record in a
Hospital.

In case of recruitment If Departmental Promotion Committee exists, what is its Circumstances
by promotion or composition? in which Union
deputation or Public Service
absorption, grades Commission is
from which promotion to be consulted
or deputation or in making
absorption to be made recruitment.
11 12 13
Not applicable 1. Director, RIPANS - Chairman Not applicable.
2. Representative of Director of - Member
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).
3. Representative of Jt. Secy. - Member
(Hospital) MH&FW, Gol not
below the rank of Under Secy.
4. One co-opted expert in the subject - Member*
concerned
5. One co-opted member representing - Member.*
SC/ST
6. Administrative Officer, RIPANS - Member Secy.
(*To be nominated by Director, RIPANS)
SCHEDULE
Name of the Number of Classification | Pay Band Whether Age limit for direct
post post and Grade selection or recruits.
Pay/Pay non-Selection
Scale post
1 2 3 4 5 6
Medical Social 1*(2025) Group ‘B’ Level 6in | Not Not exceeding 35
Worker/Social *Subject to the Pay applicable. years. Relaxable for
Worker/Clinical | variation Matrix Government servant
Social Worker dependent on up to 5 years in
workload. accordance with the
instructions or orders
issued by the Central
Government.
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Educational and other Whether age and | Period of | Method of recruitment: whether
qualifications required for direct educational probation, if direct recruitment or by
recruits. qualifications any. promotion or by absorption and
prescribed for percentage of vacancies to be
direct recruits will filled by various methods.
apply in case of
promotees.
7 8 9 10
1. MA (Social Work)/ MSW, with Not applicable 2 years for By direct recruitment.
at least 55% marks, from a direct recruit.
recognized
University/Institution.
2. One-year practical experience as
Social ~ Worker  with a
Government Organization in a
health-related field or reputed
Welfare or Health Agencies
recognized by Government
dealing with Medical/Public
Health Service.
3. Registered with State/National
Commission for Allied and
Healthcare Professions
(NCAHP).

Desirable: Computer Proficiency

In case of recruitment by If Departmental Promotion Committee exists, what Circumstances in
promotion or deputation or is its composition? which Union Public
absorption, grades from which Service Commission
promotion or deputation or is to be consulted in
absorption to be made making recruitment.
11 12 13
Not applicable 1. Director, RIPANS - Chairman Not applicable.
2. Representative of Director of - Member
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).
3. Representative of Jt. Secy. - Member
(Hospital) MH&FW, Gol not
below the rank of Under Secy.
4. One co-opted expert in the subject - Member*
concerned
5. One co-opted member representing - Member.*
SC/ST
6. Administrative Officer, RIPANS - Member Secy.
(*To be nominated by Director, RIPANS)
SCHEDULE
Name of the Number of Classification | Pay Band Whether Age limit for direct recruits.
post post and Grade selection or
Pay/Pay non-Selection
Scale post
1 2 3 4 5 6
Clinical 01*(2025) Group ‘B’ Level 7in | Not applicable. | Not  exceeding 35  years.
Psychologist | * Subject to the Pay Relaxable for  Government
variation Matrix servant up to 5 years in
dependent on accordance with the instructions
workload. or orders issued by the Central
Government.
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Educational and other

Whether age and Period

of

Method of recruitment:

qualifications required for direct educational probation, if any. whether direct
recruits. qualifications recruitment or by
prescribed for direct promotion or by
recruits will apply in absorption and
case of promotees. percentage of vacancies
to be filled by various
methods.
7 8 9 10
1. M.Phil (Clinical Not applicable 2 years for direct By direct recruitment.
Psychologist) or its recruit.

equivalent from a
recognized University.
OR

Master’s degree in
Psychology with
Experimental Psychology
as one of the subjects with
Diploma in Medical
(Clinical) Psychology of
recognized
Institution/University.

OR

Ph.D degree in Clinical
Psychology of any
recognized University.

2. Registered with
Rehabilitation Council of
India.
Desirable: Experience of Teaching
Psychology in a recognized
teaching Institution for three years.

In case of recruitment by
promotion or deputation or
absorption, grades from which
promotion or deputation or

If Departmental Promotion Committee exists, what

is its composition?

Circumstances in
which Union Public
Service Commission
is to be consulted in

absorption to be made making
recruitment.
11 12 13
Not applicable 1. Director, RIPANS - Chairman Not applicable.
2. Representative of Director of - Member
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).
3. Representative of Jt. Secy. - Member
(Hospital) MH&FW, Gol not
below the rank of Under Secy.
4. One co-opted expert in the subject - Member*
concerned
5. One co-opted member representing - Member.*

SC/ST

6. Administrative Officer, RIPANS - Member Secy.
(*To be nominated by Director, RIPANS)




24

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC.4]

SCHEDULE
Name of the Number of post | Classification Pay Band Whether Age limit for direct
post and Grade selection or recruits.
Pay/Pay non-Selection
Scale post
1 2 3 4 5 6
Medical Lab 04*(2025) Group ‘B’ Level 6 in the | Not applicable. | Not exceeding 35 years.
Technologist * Subject to Pay Matrix Relaxable for Government
variation servant up to 5 years in
dependent on accordance with the
workload. instructions or orders
issued by the Central
Government.
Educational and other qualifications Whether age and Period of | Method of recruitment:
required for direct recruits. educational probation,  if whether direct
qualifications any. recruitment or by
prescribed for direct promotion or by
recruits will apply in absorption and
case of promotees. percentage of vacancies
to be filled by various
methods.
7 8 9 10
Essential: Not applicable 2 years for By direct recruitment.
1. Bachelor’s Degree in Medical direct recruit.

Laboratory Technology or Medical

Laboratory Science from a

recognized University/Institution.
2. Two years’ relevant experience in a

Hospital.

3. Registered with

Professions (NCAHP).

State/National
Commission for Allied and Healthcare

Govt.

In case of recruitment by

If Departmental Promotion Committee exists, what is its

Circumstances

promotion or deputation or composition? in which Union
absorption, grades from which Public Service
promotion or deputation or Commission is
absorption to be made to be consulted
in making
recruitment.
11 12 13
Not applicable. 1. Director, RIPANS - Chairman Not applicable.
2. Representative of Director of - Member
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).
3. Representative of Jt. Secy. - Member
(Hospital) MH&FW, Gol not
below the rank of Under Secy.
4. One co-opted expert in the subject - Member*
concerned
5. One co-opted member representing - Member.*

SC/ST

6. Administrative Officer, RIPANS
(*To be nominated by Director, RIPANS)

- Member Secy.
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SCHEDULE
Name of the Number of post | Classification Pay Band Whether Age limit for direct
post and Grade selection or recruits.
Pay/Pay non-Selection
Scale post
1 2 3 4 5 6
ECG 1*(2025) Group ‘B’ Level 6 in the | Not applicable | Not exceeding 35 years.
Technologist *  Subject to Pay Matrix Relaxable for Government
variation servant up to 5 years in
dependent  on accordance  with  the
workload. instructions  or  orders
issued by the Central
Government.
Educational and other qualifications required | Whether age and | Period of | Method of recruitment:
for direct recruits. educational probation, if whether direct
qualifications any. recruitment or by
prescribed for promotion or by
direct recruits absorption and
will apply in case percentage of vacancies to
of promotees. be filled by various
methods.
7 8 9 10
1. B.Sc. ECG Technology from a recognized Not applicable 2 years for By direct recruitment.

University/Institution.

Two years’ of relevant experience in a

Hospital.

3. Registered with State/National Commission
for Allied and Healthcare Professions
(NCAHP).

direct recruit.

In case of recruitment by If Departmental Promotion Committee exists, what is its Circumstances
promotion or deputation or composition? in which Union
absorption, grades from which Public Service
promotion or deputation or Commission is
absorption to be made to be consulted
in making
recruitment.
11 12 13
Not applicable 1. Director, RIPANS - Chairman Not applicable.
2. Representative of Director of - Member
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).
3. Representative of Jt. Secy. - Member
(Hospital ) MH&FW, Gol not
below the rank of Under Secy.
4. One co-opted expert in the subject - Member*
concerned
5. One co-opted member representing - Member.*
SC/ST
6. Administrative Officer, RIPANS - Member Secy.
(*To be nominated by Director, RIPANS)
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SCHEDULE
Name of the Number of | Classification | Pay Band and Whether Age limit for direct
post post Grade selection or recruits.
Pay/Pay Scale | non-Selection
post
1 2 3 4 5 6
Dental 1*(2025) Group ‘C’ Level 4 in the | Not applicable. | Between 18 and 30 years.
Technician * Subject to Pay Matrix The upper age-limit is
variation relaxable for departmental
dependent on candidate upto 40 years in
workload. accordance  with  the
instructions  or  orders
issued by the Central
Government.
Educational and other qualifications Whether age and Period of | Method of recruitment:
required for direct recruits. educational probation, if whether direct
qualifications any. recruitment or by
prescribed for direct promotion or by
recruits will apply in absorption and
case of promotees. percentage of vacancies to
be filled by various
methods.
7 8 9 10
1. 10+2 with science from recognized Not applicable 2 years for By direct recruitment.

Board.

2. Dental Mechanic or Dental Technique
Course of 2 years duration from a
recognized Dental Institution. The
Course should be approved by Dental
Council of India.

3. Registered with State
Council/Dental Council of India.

direct recruit.

Dental

In case of recruitment by If Departmental Promotion Committee exists, what is its Circumstances
promotion or deputation or composition? in which Union
absorption, grades from which Public Service
promotion or deputation or Commission is
absorption to be made to be consulted
in making
recruitment.
11 12 13
Not applicable. 1. Director, RIPANS - Chairman Not applicable.
2. Representative of Director of - Member
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).
3. Representative of Jt. Secy. - Member
(Hospital) MH&FW, Gol not
below the rank of Under Secy.
4. One co-opted expert in the subject - Member*
concerned
5. One co-opted member representing - Member*
SC/ST
6. Administrative Officer, RIPANS - Member Secy.
(*To be nominated by Director, RIPANS)
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SCHEDULE
Name of the Number of post | Classification Pay Band Whether Age limit for direct
post and Grade selection or recruits.
Pay/Pay non-Selection
Scale post
1 2 3 4 5 6
Optometrist 1*(2025) Group ‘B’ Level 6 in the | Not applicable. | Not exceeding 35 years.
*  Subject to Pay Matrix Relaxable for Government
variation servant up to 5 years in
dependent  on accordance  with  the
workload. instructions or  orders
issued by the Central
Government.
Educational and other qualifications Whether age and Period of | Method of recruitment:
required for direct recruits. educational probation,  if whether direct
qualifications any. recruitment or by
prescribed for direct promotion or by
recruits will apply in absorption and
case of promotees. percentage of vacancies
to be filled by various
methods.
7 8 9 10
1. Bachelor’s Degree in Optometry or Not applicable 2 years for By direct recruitment.

Ophthalmic

Optometry.

3. Registered with

Professions (NCAHP).

Technique  from a
recognized University/Institution.

2 (two) years’ experience in the field of

State/National
Commission for Allied and Healthcare

direct recruit.

In case of recruitment by
promotion or deputation or
absorption, grades from which
promotion or deputation or

absorption to be made

If Departmental Promotion Committee exists,
what is its composition?

Circumstances in which
Union Public Service
Commission is to be
consulted in making

recruitment.

11

12

13

Not applicable.

p—

- Chairman
- Member

. Director, RIPANS

2. Representative of Director of
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).

3. Representative of Jt. Secy.
(Hospital) MH&FW, Gol not
below the rank of Under Secy.

4. One co-opted expert in the subject
concerned

5. One co-opted member representing - Member.*
SC/ST

6. Administrative Officer,RIPANS -Member Secy.

(*To be nominated by Director, RIPANS)

- Member

- Member*

Not applicable.
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Name of the Number of post | Classificati Pay Band Whether Age limit for direct
post on and Grade selection or recruits.
Pay/Pay non-
Scale Selection
post
1 2 3 4 5 6
Radiology & | 1*(2025) Group ‘B’ | Level 6 in the | Not Not exceeding 35 years.
Imaging *  Subject to Pay Matrix | applicable. | Relaxable for Government
Technologist | variation servant up to 5 years in
dependent on accordance with the
workload. instructions or orders issued
by the Central Government.
Educational and other Whether age and | Period of | Method of recruitment:
qualifications required for direct educational probation, if any. whether direct recruitment
recruits. qualifications or by promotion or by
prescribed for absorption and percentage
direct recruits will of vacancies to be filled by
apply in case of various methods.
promotees.
7 8 9 10
1. Bachelor’s Degree in Radio Not applicable 2 years for direct By direct recruitment.

Imaging Technology from a
recognized University/Institution.
OR

B.Sc (Hons) (3 years course) in
Radiography from a recognized
University/Institution.

2. 2 (two) years’ experience in the
field of Radiology and Imaging
Technology in a Hospital.

3. Registered with State/National

Commission for Allied and
Healthcare Professions
(NCAHP).

recruit.

In case of recruitment by
promotion or deputation or
absorption, grades from which
promotion or deputation or
absorption to be made

If Departmental Promotion Committee exists, what is

its composition?

Circumstances in
which Union
Public Service
Commission is to
be consulted in

making
recruitment.
11 12 13
Not applicable. 1. Director, RIPANS - Chairman
2. Representative of Director of - Member
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).
3. Representative of Jt. Secy. - Member
(Hospital) MH&FW, Gol not
below the rank of Under Secy.
4. One co-opted expert in the subject - Member*
concerned
5. One co-opted member representing - Member.*

SC/ST

6. Administrative Officer, RIPANS
(*To be nominated by Director, RIPANS)

- Member Secy.
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SCHEDULE
Name of the Number of | Classification | Pay Band and | Whether Age limit for direct recruits.
post post Grade Pay/Pay | selection
Scale or non-
Selection
post
1 2 3 4 5 6
Audiologist | 1%(2025) Group ‘B’ Level 6 inthe | Not Not exceeding 35  years.
* Subject to Pay Matrix applicable. | Relaxable  for = Government
variation servant up to 5 years in
dependent on accordance with the instructions
workload. or orders issued by the Central
Government.
Educational and other qualifications required for Whether age and Period of Method of
direct recruits. educational probation, recruitment:
qualifications if any. whether direct

prescribed for direct
recruits will apply in
case of promotees.

recruitment or by

promotion or by
absorption and
percentage of
vacancies to be

filled by various
methods.
7 8 9 10
1. Bachelor of Audiology including one year Not applicable 2 years for By direct
internship from a recognized direct recruitment.
University/Institution; or recruit.

Bachelor of Science Speech and Language
Sciences from a recognized University or
Institution; or

Bachelor in Audiology, Speech and Language
Pathology from a recognized University or
Institution.

2. Two Years’ Experience in a Hospital/ Institute.
3. Should be registered with Rehabilitation
Council of India

In case of recruitment by | If Departmental Promotion Committee exists, what is its Circumstances in
promotion or deputation or composition? which Union Public
absorption, grades from Service Commission
which promotion or is to be consulted in
deputation or absorption to making recruitment.
be made
11 12 13
Not applicable. 1. Director, RIPANS - Chairman Not applicable.
2. Representative of Director of - Member
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).
3. Representative of Jt. Secy. - Member
(Hospital) MH&FW, Gol not
below the rank of Under Secy.
4. One co-opted expert in the subject - Member*
concerned
5. One co-opted member representing - Member.*
SC/ST
6. Administrative Officer, RIPANS - Member Secy.
(*To be nominated by Director, RIPANS)
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SCHEDULE
Number of Classification | Pay Band Whether Age limit for direct recruits.
Name of the post and Grade selection or
post Pay/Pay non-Selection
Scale post
1 2 3 4 5 6
Blood Bank | 1*(2025) Group ‘B’ Level 6in | Not applicable. | Not  exceeding 35  years.
Technician | * Subject to the Pay Relaxable for  Government
variation Matrix servant up to 5 years in
dependent on accordance with the instructions
workload. or orders issued by the Central
Government.
Educational and other qualifications Whether age and | Period of Method of recruitment:
required for direct recruits. educational probation, if | whether direct recruitment or
qualifications any. by promotion or by absorption
prescribed for and percentage of vacancies to
direct recruits be filled by various methods.
will apply in case
of promotees.
7 8 9 10
1. Bachelor’s Degree in  Medical Not applicable 2 years for By direct recruitment.
Laboratory Technology or Medical direct recruit.
Laboratory Science from a Govt.
recognized University/Institution.
2. Two years’ relevant experience in a
Hospital.
3. Registered with State/National
Commission  for  Allied and
Healthcare Professions (NCAHP).
In case of recruitment by If Departmental Promotion Committee exists, what is Circumstances
promotion or deputation or its composition? in which Union
absorption, grades from which Public Service
promotion or deputation or Commission is
absorption to be made to be consulted
in making
recruitment.
11 12 13
Not applicable. 1. Director, RIPANS - Chairman Not applicable.
2. Representative of Director of - Member

Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).
3. Representative of Jt. Secy. - Member
(Hospital) MH&FW, Gol not
below the rank of Under Secy.

4. One co-opted expert in the subject - Member*
concerned

5. One co-opted member representing - Member.*
SC/ST

6. Administrative Officer, RIPANS - Member Secy.
(*To be nominated by Director, RIPANS)
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SCHEDULE
Name of Number of Classification | Pay Band Whether Age limit for direct recruits.
the post post and Grade selection or
Pay/Pay non-Selection
Scale post
1 2 3 4 5 6
TSSU 1*(2025) Group ‘C’ Level 4 in | Not applicable. | Between 18 and 30 years. The upper
Assistant | * Subject to the Pay age-limit is relaxable for
variation Matrix departmental candidate up to 40
dependent on years in accordance with the
workload. instructions or orders issued by the
Central Government.
Educational and other Whether age and Period of | Method of recruitment:
qualifications required for direct educational probation, if any. whether direct
recruits. qualifications recruitment or by
prescribed for direct promotion or by
recruits will apply in absorption and
case of promotees. percentage of vacancies
to be filled by various
methods.
7 8 9 10
Essential: Not applicable 2 years for direct By direct recruitment.
1. 10+ 2 with science pass from a recruit.
recognized Board.
2. Diploma in Hospital Sterilization
Technology.
3. One year experience in
sterilization unit in a Hospital

In case of recruitment by
promotion or deputation or
absorption, grades from
which promotion or

If Departmental Promotion Committee exists, what

is its composition?

Circumstances in which
Union Public Service
Commission is to be
consulted in making

deputation or absorption to recruitment.
be made
11 12 13
Not applicable. 1. Director, RIPANS - Chairman Not applicable.
2. Representative of Director of - Member
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).
3. Representative of Jt. Secy. - Member
(Hospital) MH&FW, Gol not
below the rank of Under Secy.
4. One co-opted expert in the subject - Member*
concerned
5. One co-opted member representing - Member.*

. Administrative Officer, RIPANS

SC/ST
- Member Secy.
(*To be nominated by Director, RIPANS)

Dr. SANJAY D. SAWANT, Director
[ADVT.-111/4/Exty./371/2026-27]
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