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ORDER
Dated Aizawl the 12th May,2023.

No.A.12018/1/2023-Estt/RIPANS/107 : In pursuance of the Ministry of Health & Family Welfare's
letter No.U.1202610912023-NE dated 24.03.2023 regarding to amend the column 5 of Recruitment

Rules of Professors, Associate Professors and Assistant Professors (Senior Scale) in RIPANS, Aizawl
wherever requires as per DoPT guidelines dated 31.03.2015. Comments of all stakeholders including
general public on the proposed amendments of Recruitment Rules of concerned faculty posts are

invited for a period of 30 days from the date of issue of this order. Il there are any comments/views
regarding draft Recruitment Rules, they are requested to submit their views and comments alongwith
proper justifi catior/relevant documents to the undersigned.

In the event that the Institute does not receive any view/comments within the stipulated time, it
shall be treated as final and no views/comments afterwards shall be entertained.

sd/-d. qq. Emfrr+qr /Dr. H.LALRTNMAWTA

i/c ft?vr6'/Director

tffd fuc sfi'w. ffiG*d/Regional Instirute of Paramedical

& affTEri+S A.,iursing Sciences

eTr{Si{ : ftfr{rvAizawl : M i zoram

Memo No. A. No.A.12018/1/2023-EsIVNPANS/ 107 (A ) Dated Aizawl, the 12th May,2023.
Copy to:-

1. Under Secretary (NE), Min.of H&FW, Govt. of India, Nirman Bhawan, New Delhi for
information.
Officer In charge, Academic -I,ll & III for information.
AO/FO for information.
PA to Director, RIPANS for information.
System Engineer, RIPANS for information with a request to upload in the Institute website.

Office Order Guard file

st 2,9

fsr.\r{.Ef,fi.-mqr Dr. H.LALRINMAWIA)

i/c freTrm/Director
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Recruitment Rules of Professor (Nursing) at Regional lnstitute of
Paramedical and Nursing Sciences, Aizawl

I Name of Post Professor (Nursing)
) No. ofPosts 0t*(2022)

r Subiect to variation dependent on workload
Classification General Central Service Group 'A'

4 Scale ofPay Level 13 in the Pay Matrix
) Whether Selection post or

non-selection post.
Selection in case ofPromotion

6 Age limit for direct recruits Preferably below 50 years

7 Educational qualifi cation and
other qualifi cations required
for direct recruitment.

Essential:
l. Master's Degree in Nursing liom INC recognized Institution.
2. Registered under Indian Nursing Council, and
3. Ten years' experience with M.Sc Qtlursing), out of which seven years

should be teaching experience in INC recognized Institution.
Desirable:

Ph. D in Nursing from INC recognized Institution
8 Whether age and educational

qualifi cations prescribed for
direct recruits will apply in
the case ofpromotion.

Age
Educational Qualifi cation
7 above

No
Yes with experience as mentioned in Col

9 Period of probation if any I (one) year for direct recruit.
Not applicable in case ofpromotion

t0 Method of Recruitment,
whether by direct recruit, or
by promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

By promotion, failing which by deputation, failing both by direct
recruitment.

11. In case of Recruitment by
promotion/ transfer/
deputation gmde from which
promotion transfer to be
made.

Promotion:
5 (five) years regular service in Pay Level 12 in the
Department having the requisite qualifications prescribed
recruits mentioned at Column 7.

concerned
for direct

Deputation: Officer holding analogous post or post one level below
under the Centray State Government having the requisite qualification
and experience prescribed for direct recruits mentioned at Column 7.

t2 IfDPC exist, what is its
composition.

l. Director General ofHealth Services - Chairman
2.Nominee of Secretary $IFW) not below the rank ofJt. Secretary

Member

3. Representative of Mizoram University not below the rank ofProfessor
- Member

4. One co-opted member representing SC/ST not below the rank of
Professor*

- Member
5.Two experts in the subject concemed*

- Member
6. Director, zuPANS - Member Secretary

(*To be nominated by Director, RIPANS)
13. Circumstances in which

UPSC is to be consulted in
makins recruitment.

Not Applicable
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1 Name of Post. Professor (Pharmacy)

2 No. ofPosts
0t*(2022)
* Subject to variation dependent on workload

3 Classification General Central Service Group 'A'
4 Scale of Pay Level l3 in the Pav Matrix

5
Whether Selection post or
non-selection post.

Selection in case ofPromotion

6 Age limit for dtect recruits
Preferably below 50 years.

7 Educational qualifi cation and
other qualifi cations required
for direct recruitment.

Essential:
l. A Ph.D Degree with Master's Degree in Pharmacy from a

recognized lnstitution.
2. Experience of l0 (ten) years in teaching/ research in a recognized

institution out of which 5 years must be as Associate
Professor/Level 12

3. A degree in Pharmacy (8. Pharm), llom a recognized Institution
and

4. Registered as a Pharmacist under the Pharmacy Act, 1948, as

amended from time to time, including any succeeding enactments.
OR

l. A PhD degree with Pharm D flom recognized Institution.
2. Experience of l0 (ten) years in teaching/research in a recognized

Institution out of which 5 years must be as Associate
Professor/Level l2

3. Registered as a Pharmacist under the Pharmacy Act, 1948, as

amended from time to time, including any succeeding enactments.
Desirable:
1. l0 years teaching/teaching, and-/ or professional experience in a

recognized organization.
2. Published work, such as research papers/ patents filed/ obtained/

books, and,/ or technical reports;
3. Experience of guiding the project work, dissertation of Post

Graduate or research students or supervising R&D proiects in
industry.

4. Demonstrated leadership in planning and organizing academic,
research, industrial and/ or professional activities; and

5. Capacity to undertake/ lead sponsored R&D, consultancy and
related activities.

8 Whether age and educational
qualifi cations prescribed for
direct recruits will apply in
the case ofpromotion.

Age
Educational Qualifi cation
Col 7 above

No
Yes with experience as mentioned in

9 Period of probation if any I (one) year for direct recruit.
Not applicable in case ofpromotion

10 Method of Recruitment,
whether by direct recruit, or
by promotior/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

By promotion, failing which by deputation, failing both by direct
recruitment.
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11 In case of Recruitment by
promotion/ transfer/
deputation grade from which
promotion transfer to be
made.

Promotion:
5 (five) years regular service in Pay Level 12 in the concerned
Department having the requisite qualifications prescribed for direct
recruits mentioned at Column 7.
Deputation: Officer holding analogous post or post one level below
under the Centrav State Govemment having the requisite qualification
and experience as prescribed for direct recruits as mentioned at Column
7.

If DPC exist, what is its
composition.

l.Director General ofHealth Services - Chairman
2.Nominee of Secretary (HFW) not below the rank ofJt. Secretary -

Member
3. Represenlative of Mizoram University not below the rank of

Professor
- Member

4. One co-opted member representing SC/ST not below the rank of
Professor+ - Member

5. Two experts in the subject concemed*
- Member

6. Director, RIPANS - Member Secretary
(+To be nominated by Director, RIPANS)

13. Circumstances in which
UPSC is to be consulted in
making recruitment.

6
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Recruitment Rules ofProfessor (Medical Laboratory Technology) at Regional Institute of Paramedical
and Nursing Sciences, Aizawl

I Professor (Medical Laboratory Technology)
0t*(2022)
t Subject to variation dependent on workload
General Central Service Group 'A'

Scale of Pav Level 13 in the Pav Matrix
5 Whether Selection post or

non-selection post.
Selection in case of Promotion

6 Age limit for direct recruits Preferably below 50 years
7 Educational qualification and

other qualifications required
for direct recruitment.

For Medical candidat€:
t. A recognized MBBS degree qualification included in Scheduled I &

II or part II of the third schedule of the Indian Medical Council Act
1956. Persons possessing qualifications included in Partll of the
third schedule should also fulfill the conditions specified in Section
13(3) ofthe Indian Medical Council Act, 1956 (102 of 1956), and

2. A Post Graduate qualifications e.g. MD or a recognized qualification
equivalent there-to in the Subject of Pathology.Microbiology/
Biochemistry with experience of l0(ten) years in teaching/research
in a recognized institution out of which 5 years must be as Associate
professor/Level 12.

3. The candidate must be registered with the Central/ State Medical
Council.

For Non-Medical Candidates :

l Post Graduate Qualification i.e Master's Degree in the subject of
Pathology/ Microbiology/ Biochemistry/Medical Laboratory
Technology from a recognised Institution.

2. A doctoral degree in the concerned subject from a recognized
University.

3. Experience of 10 (ten) years in teaching/research in a recognized
Institution out of which 5 years must be as Associate
Professor/Level 12.

8 Whether age and educational
qualifi cations prescribed for
direct recruits will apply in
the case ofpromotion.

Age
Educational Qualification
Col 7 above

No
Yes with experience as mentioned in

9
Period of probation if any

I (one) year for direct recruit.
Not applicable in case ofpromotion

10 Method of Recruitment,
whether by dfuect recruit, or
by promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

By promotion, failing which by deputation, failing both by direct
recruitment.

11. In case of Recruitment by
promotion/ transfer/
deputation grade from which
promotion transfer to be
made.

Promotion:
5 (hve) years regular service in Pay Level 12 in the concerned
Department having the requisite qualifications prescribed for direct
recruits mentioned at Column 7.

Deputation: Oflicer holding analogous post or post one level below
under the Central/ State Govemment having the requisite qualification
and experience prescribed for direct recruits mentioned at Column 7.

7
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12. If DPC exist, what is its
composition.

l. Director General ofHealth Services - Chairman
2.Nominee ofSecretary (HFW) not below the rank ofJt. Secretary

- Member
3. Representative of Mizoram University not below the rank of

Professor
- Member

4. One co-opted member representing SC/ST not below the rank of
Professor* - Member

4. Two experts in the subject concerned*
- Member

5. Director, RIPANS - Member Secretary
(*To be nominated by Director, RTPANS)

13. Circumstances in which
UPSC is to be consulted in
making recruitment.

Not Applicable
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Recruitment Rules ofProfessor (Radio Imaging Technology) at Regional Institute of Paramedical ard
Nursing Sciences, Aizawl

I Name ofPost. Professor (Radio Imaging Techology)
2 No. ofPosts 0t*(2022)

*Subject to variation dependent on workload.

Classification General Central Service Group 'A'

l Scale of Pay Level 13 in the Pay Matrix

) Whether Selection post or
non-selection post.

Selection in case of Promotion

6 Age Iimit for direct recruits. Preferably below 50 years
1 Educational qualifi cation and

other qualifi cations required
for direct recruitment.

For Medical Candidates :
1. A recognized MBBS degree qualification included in Scheduled I &

II or part II of the third schedule of the lndian Medica] Council Act
l956.Persons possessing qualifications included in PanJI of the third
schedule should also fulfill the conditions specified in Section l3(3)
ofthe Indian Medical Council Act, 1956 (102 of 1956),

2. A Post Graduate qualifications e.g. MD or a recognized qualification
equivalent there-to in the Subject of
Radiology/Gynecology/Medicine/Paediatric with experience of
10(ten) years in teaching/research in a recognized institution out of
which 5 years must be as Associate Professor/Level 12.

3. The candidate must be registered with the Central/ State Medical
Council.

For Non-Medical Candidates :

L Post Graduate Qualification e.g. Master's Degree in the subject of
Radio Imaging Technology/ Radio Diagnosis and Imaging
Technology/Medical Imaging Technology/ Radiology & Imaging
Technology from a recognized institution.

2. A doctoral degree in the concemed subject ftom a recognized
University.

3. Experience of l0 (ten) years in teachinghesearch in a recognized
Institution out of which 5 years must be as Associate Professor/Level
t2.

8 Whether age and educational
qualifi cations prescribed for
direct recruits will apply in
the case ofpromotion.

Age
Educational Qualifi cation
7 above

No
Yes with experience as mentioned in Col

1 (one) year for direct recruit.
Not applicable in case of promotion.

t0 Method ofRecruitment.
whether by direct recruit, or
by promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

By promotion, failing which by deputation, failing both by direct
recruitment.

t1 In case ofRecruitment by
promotion/ transfer/
deputation grade fiom which
promotion hansfer to be
made.

Promotion:
5 (five) years regular service in Pay Level 12 in the concemed
Department having the requisite qualifications prescribed for direct
recruits mentioned at Column 7.

Deputation: Officer holding analogous post or post one level below
under the Central/ State Govemment having the requisite qualification
and experience prescribed for direct recruits mentioned at Column 7.

12 If DPC exist, what is its
composition.

l. Director General of Health Services
- Chairman

t)

3.

I

l'q

I

Period of probation if any.



2.Nominee ofSecretary (HFW) not below the rank ofJt. Secretary
- Member

3. Representative of Mizoram University not below the rank ofProfessor
- Member

4. One co-opted member representing SC/ST not below the rank of
Proiessor+

- Member
5. Two experts in the subject concemed*

- Member
5.Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)

13. Clcumstances in which
UPSC is to be consulted in
making recruitrnent.

Not applicable
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Recruitment Rules of Professor (Optometry) at Regional Institute of Paramedical and Nursing Sciences,

Aizawl

I Name of Post. Professor (Optometry)

No. of Posts
0t* (2022)
*Subiect to yariation dependent on workload

Classiflcation. General Central Scrvice Croup'A'
.1 Scale of Pay Level 13 in the Pay Matrix

Whether Selection post or
non-selection post.

Selection in case of Promotion

6 Age limit for direct recruits Preferably below 50 years

7 Educational qualification and
other qualifi cations required
for direct recruitment.

For Medical Candidates:
l. A recognized MBBS degree qualification inctuded in Scheduled I &

Il or part II of the third schedule of the Indian Medical Council Act
1956. Persons possessing qualifications included in Part-tl of the
third schedule should also fulfill the conditions specified in Section
l3(3) ofthe Indian Medical Council Act, 1956 (102 of 1956).

2. A Post Graduate qualifications e.g. MD or a recognized qualification
equivalent there-to in the Subject of Ophthalmology/Public Health
with experience of lo(ten) years in teaching/research in a recognized
institution out of which 5 years must be as Associate Professor/Level
t2.

3. The candidate must be registered with the Central/ State Medical
Council.

For Non-Medical Candidates :

l. Post Graduate Qualification e.g. Master's Degee in the subject of
Optometry/Optometry and Ophthalmic Techniques/Ophthalmic
Techniques lrom a recognized institution.

2. A doctoral degree in the concerned subject ftom a recognized
University.

3. Experience of l0 (ten) years in teaching/research in a recognized
Institution out ofwhich 5 years must be as Associate Professor/Level
12.

8 Whether age and educational
qualifi cations prescribed for
direct recruits will apply in
the case ofpromotion.

Age
Educational Quali fi cation
7 above

No
Yes with experience as mentioned in Col

9 Period of probation if any [ (one) year for direct recruit.
Not applicable in case ofpromotion

Method of Recruitment.
whether by direct recruit, or
by promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

By promotion. failing which by deputation, failing both bl direct
recrurtment

11 In case of Recruitment by
promotion/ transfer/
deputation grade from which
promotion transfer to be
made.

Promotion:
5 (five) years regular service in Pay Level 12 in the concerned
Department having the requisite qualifications prescribed for direct
recruits mentioned at Columa 7.

Deputation: Officer holding analogous post or post one level below
under the Central/ State Govemment having the requisite qualification
and experience prescribed lor direct recruits mentioned at Column 7.

11
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t2. IfDPC exist, what is its
composition.

l. Director Geneml of Health Services
- Chairman

2. Nominee ofSecretary (HFW) not below the rank ofJt. Secretary
- Member

3. Representative ofMizoram University not below the rank ofProfessor
- Member

4. One co-opted member representing SC/ST not below the rank of
Professor+

- Member
5. T\ryo experts in the subject concemed*

- Member
5. Director, RIPANS - Member Secretary
(+To be nominated by Director, RIPANS)

13. Circumstances in which
UPSC is to be consulted in
making recruitment.

Not Applicable
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Recruitment Rules of Associate Professor (Nursing) at Regional lnstitute of
Paramedical and Nursing Sciences, Aizawl

I Name ofPost. Associate Professor (Nursing)

2 02*(2022)
* Subject to variation dependent on workload

Group A'
1 Scale ofPay. Level 12 in the Pay Matrix
5 Whether Selection post or

non-selection post.
Selection in case of Promotion

6 Age limit for direct recruits 50 years upper age limit relaxable by up to 5 years in accordance with
the instructions or orders issued by the Central Government.

1 Educational qualifi cation and
other qualifi cations required
for dtect recruitment.

Essential:
l. Master's Degree in Nursing lrom INC recognized Institute
2. Registered under Indian Nursing Council, and

3. 8 (eight) yearu'experience with M.Sc (Nursing), out ofwhich 5(five)
years should be teaching experience from INC recognized Institute.

Desirable: Ph.D in Nursing from INC recognized Institution.
8 Whether age and educational

qualifi cations prescribed for
direct recruits will apply in the
case ofpromotion.

Age
Educational Qualifi cation
7 above

No
Yes rvith experience as mentioned in Col

Period ofprobation if any I (one) year for direct recruit.
Not applicable in case of promotion.

l0 Method of Recruitment,
whether by direct recruit, or
by promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

By promotion, failing which by deputation, failing both by direct
recruitment.

1l In case ofRecruitment by
promotion/ transfer/
deputation grade from which
promotion transfer to be made

Promotion: 5 (five) years regular service as Assistant Professor in Pay
Level l1 in the concerned Department having the requisite qualifications
prescribed for direct recruits mentioned at Column 7.

Deputation: Officer holding analogous post on regular basis or 5 years
regular service in post in Pay Level-11 under the CentraV State
Govemment having the requisite qualification and experience prescribed
for direct recruits mentioned at Column 7.

12 If DPC exist, what is its
composition.

l. Director General of Health Services - Chairman
2. Nominee of Secretary (HFW) not below the rank ofJt. Secretary

-Member
3. Representative of Mizoram University not below the rank ofProfessor

- Member
4.One co-opted member representing SC/ST not below the rank of

Professor* - Member
5.Two experts in the subject concemed* - Member
6. Director, RIPANS - Member Secretary
(rTo be nominated by Director, RIPANS)

l3 Circumstances in which UPSC
is to be consulted in making
recruitment.

Not applicable

13
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Recruitment Rules of Associate Professor (Pharmacy) at Regional Institute of
Paramedical and Nursing Sciences, Aizawl

l Name of Post. Associate Professor (Pharmacy)
1 No. of Posts 024(2022)

rSubject to variation dependent on workload.

Group'A'
4 Scale of Pav Level 12 in the Pav Matrix

5 Whether Selection post or
non-selection post.

Not applicable

6
Age limit for di.rect recruits.

50 years upper age limit relaxable by upto 5 years in accordance with the
instructions or orders issued by the Central Govemment.

7 Educational qualification and
other qualifications required
for direct recruitment.

Essential:
A Ph.D Degree with Master's Degree in Pharmacy (M.Pharm) in
appropriate branch of specialization from recognized [nstitute.
Experience of 6 (six) years in teaching/ research ffom recognised
Institution at the level ofAssistant professor or equivalent gmde,
A degree in Pharmacy (B.Pharmacy) from a recognized Institution,
and
Registered as a Pharmacist under the Pharmacy Act, 1948, as

amended from time to time, including any succeeding enactments.

D
l

2.

3.

4.

OR
1.

2

iD
1.

2.

3.

Ph.D Degree with Pharma D, with the experience of 6 (six) years in
teaching/ research at the level of Assistant Professor or equivalent
grade after obtaining PhD.
Registered as a Pharmacist under the Pharmacy Act, 1948, as

amended from time to time, including any succeeding enactments.
Desirabl€:
6 years Teaching/ industrial research and,/ or professional
experience in a recognized organization.
Published work, such as research papers/ patents filed/ obtained/
books, and/ or technical reports;
Experience of guiding the project work, dissertation of Post
Graduate or research students or supervising R&D projects in
industry.

8 Whether age and educational
qualifi cations prescribed for
direct recruits will apply in
the case ofpromotion.

Age
Educational Qualification
above

No
Yes with experience as mentioned in Col 7

9 Period of probation if any I (one) year for direct recruit.
Not applicable in case ofpromotion.

10 Method of Recruitment,
whether by direct recruit, or
by promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

Deputation (including short term contract)/promotion

11. In case ofRecruitment by
promotior/ transfer/
deputation grade from which
promotion transfer to be
made.

Promotion: 5 (five) years regular service as Assistant Professor in Pay
Level 1l in the concerned Department haying the requisite qualifications
presribed for direct recruits mentioned at Colum-n 7.

Deputation: Officer holding analogous post on regular basis or 5 years
regular service in post in Pay Level-ll under the Centrav State
Govemment having the requisite qualification and experience prescribed
for direct recruits mentioned at Column 7.

14
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12. IfDPC exist, what is its
composition.

l. Director General ofHealth Services - Chairman
2. Nominee of Secretary (HFW) not below the rank of Jt. Secretary

-Member
3. Representative of Mizoram University not below the rank of Professor

- Member
6.One co-opted member representing SC/ST not below the rank of

Professor* - Member
. Two experts in the subject concerned* - Member
. Director, RIPANS - Member Secretary
To be nominated by Director, RIPANS

1

6

13. Circumstances in which
UPSC is to be consulted in
making recruitment.

Not applicable
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Recruitment Rules of Associate Professor (Medical Laboratory Technology)
at Regional Institute of Paramedical and Nursing Sciences, Aizawl

I Name ofPost Associate Professor (Medical Laboratory Technology)

2
02* (2022)
+Subject to variation dependent on workload

Classification Group'A'
4 Scale ofPay Level 12 in the Pay Matrix
l Whether Selection post or

non-selection post.
6 50 years upper age Iimit relaxable by upto 5 years in accordance with the

instructions or orders issued by the Central Covemment.
'1 Educational qualifi cation and

other qualifi cations required
for dtect recruitment.

For Medical Candidates :
l. A recognized MBBS degree qualification included in Scheduled I & II

or part II ofthe third schedule ofthe Indian Medical Council Act 1956.

Persons possessing qualifications included in Part-lt of the third
schedule should also tulfill the conditions specified in Section l3(3) of
the lndian Medical Council Act, 1956 (102 of 1956),

2. A Post Craduate qualifications e.g. MD or a recognized qualification

equivalent there-to in the subject of
Pathology/Microbiology,tsiochemistry with 6 (six) years teaching or
research experience from a recognized institution in the subject of
speciality, and

3. The candidate must be registered with the Cental/ State Medical
Council.

For Non Medical Candidates :

l. Post Graduate Qualification e.g. Master Degree in the subject of
Pathology/ Microbiology/ Biochemistry/ MLT from a recognized

lnstitution.
2. A doctoral degree in the concerned subject from a recognized

University.
3. 6(Six) years teaching experience from a recognized Institution in the

subject of specialiry.

8 Whether age and educational
qualifi cations prescribed for
dtuect recruits will apply in
the case ofpromotion.

Age
Educational Qualification
above

No
Yes with experience as mentioned in Col 7

9 Period of probation if any I (one) year for direct recruit.
Not applicable in case ofpromotion

l0 Method of Recruitment,
whether by direct recruit, or
by promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

By promotion, failing which by deputation, failing both by direct
recruitment.

I l. In case ofRecruitment by
promotion/ transfer/
deputation grade from which
promotion transfer to be
made.

Promotion: 5 (five) years regular service as Assistant Professor in Pay
Level I I in the concemed Department having the requisite qualifications
prescribed for direct recruits mentioned at Column 7.

Deputation: Officer holding analogous post on regular basis or 5 years
regular service in post in Pay Level-ll under the Centrav State
Government having the requisite qualification and experience prescribed
for direct recruits mentioned at Column 7.
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t2. If DPC exist, what is its
composition.

l. Director General of Health Services - Chairman
2. Nominee of Secretary (HFW) not below the rank of Jt. Secretary

- Member
3. Representative of Mizoram Univiversity not below the rank ofProfessor
- Member
4. One co-opted member representing SC/ST not below the rank of

Professor* - Member
5. Two experts in the subject concemed* - Member
6. Director, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS
13. Circumstances in which

UPSC is to be consulted in
making recruitment.

Not applicable
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Recruitment Rules of Associate Professor (Radio Imaging Technology) at Regional Institute of
Paramedical and Nursing Sciences, Aizawl

I Associate Professor (Radio Imaging Technology)
2 No. ofPosts. 02*(2022)

*Subiect to variation dependent on workload
Classification- Group'A'

,1 Scale of Pay. Level 12 in the Pay Matrix
5 Whether Selection post or

non-selection post.
Selection in case of Promotion

6 Age limit for direct recruits 50 years upper age limit relaxable by upto 5 years in accordance with the
insfuctions or orders issued by the Centlal Government.

Educational qualification and
other qualifi cations required
for direct recruitment.

For Medical Candidates :
l. A recognized MBBS degree qualification included in Scheduled I &

II or part II of the thld schedule of the Indian Medical Council Act
l956.Persons possessing qualifications included in Part-II ofthe third
schedule should also fulfill the conditions specified in Section l3(3)
ofthe Indian Medical Council Act, 1956 (102 of 1956),

2. A Post Craduate qualifications e.g. MD or a recognized qualification
equivalent there-to in the subject of Radiology/ Gynaecology/
Medicine/ Paediatric with 6(six) years teaching or research
experience from a recognized institution in the subject of speciality,
and

3. The candidate must be registered with the Cenfial/ State Medical
Council.

For Non Medical Candidates i
l. Post Graduate Qualification e.g. Master Degree in the subject of

Radio Imaging Technology/ Radio Diagnosis and Imaging
Technology/ Medical lmaging Technology/Radiology & Imaging
Technology ftom a recognized institution.

2. A doctoral degree in the concemed subjecl from a recognized
University.

3. 6 (Six) years teaching experience liom a recognized lnstitution in the
subject ofspecialty.

Whether age and educational
qualifi cations prescribed for
direct recruits will apply in
the case of promotion.

Age
Educational Qualifi cation
above

-No
Yes with experience as mentioned in Col 7

I (one) year for direct recruit.
Not applicable in case ofpromotion.

l0 Method of Recruitment,
whether by dtect recruit, or
by promotion/ fansfer on
deputation and percentage of
vacancies to be filled by
various methods.

By promotion, failing which by deputation, failing both by direct
recruitment.

II In case ofRecruitment by
promotion / transfer/
deputation grade from which
promotion transfer to be
made.

Promotion: 5 (five) years regular service as Assistant Professor in Pay
Leyel I I in the concerned Department having the requisite qualifications
prescribed for direct recruits mentioned at Column 7.

Deputation: Ofhcer holding analogous post on regulax basis or 5 years
regular service in post in Pay Level-ll under the Central/ State

Govemment having the requisite qualification and experience prescribed
for direct recruits mentioned at Column 7.

l8
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12. If DPC exist, what is its
composition.

l. Dhector General ofHealth Services -chairman
2. Nominee of Secretary (HFW) not below the rank of Jt. Secretary

Member

3. Representative of Mizoram University not below the rank of Professor
- Member

4. One co-opted member representing SC/ST not below the rank of
Professor*

- Member
5. Two experts in the subject concerned*

- Member
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)

13. Circumstances in which
UPSC is to be consulted in
making recruitment.

Not applicable

t9



Recruitment Rules of Associate Professor (Optometry) at
Regional lnstitute of Paramedical and Nursing Sciences, Aizawl

I Name of Post. Associate Professor (Optometry)

2 02* (2022)
*Subiect to variation dependent on workload.

Classification. Group 'A'
4 Scale ofPay LeYel 12 in the Pay Maftix
l Whether Selection post or

non-selection post.
Selection in case of Promotion

6 Age limit for direct recruits 50 years upper age limit relaxable by upto 5 years in accordance with the
instructions or orders issued by the Central Govemment.

7 Educational qualifi cation and
other qualifi cations required
for direct recruitment.

For Medical Candidates:
1. A recognized MBBS degree qualification included in Scheduled I & II

or part II of the third schedule of the Indian Medical Council Act
l956.Persons possessing qualifications included in Part-II of the third
schedule should also fulfill the conditions specified in Section l3(3) of
the Indian Medical Council Act, 1956 (102 of 1956).

2.A Post Graduate qualification e.g. MD or a recognized qualification
equivalent there-to in the discipline of Ophthalmology/ Public Health
with 6(six) years teaching or research experience from a recognized
institution in the subject of speciality after obtaining the qualirying
degree of MD or qualification recognized equivalent thereto, and

3.The candidate must be registered with the Central/ State Medical
Council.

For Non-Medical Candidates:
1. Post Graduate Qualification e.g. Master Degree in the subject of

Optometry/Optometry and Ophthalmic Techniques/Ophthalmic
Techniques from a recognized institution,

2. A doctoral degree in the concemed subject from a recognized
University.

3. 6 (six) years teaching experience from a recognized Institution in the

subject of speciality.

1l Whether age and educational
qualifi cations prescribed for
direct recruits will apply in
the case ofpromotion.

Age - No
Educational Qualifi cation
above

Yes with experience as mentioned in Col 7

9 Period of probation if any I (one) year for direct recruit.
Not applicable in case ofpromotion

10. Method of Recruitment,
whether by direct recruit, or
by promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

By promotion, failing which by deputation, failing both by direct
recruitment.

ll ln case ofRecruitment by
promotion/ transfer/
deputation gade from which
promotion transfer to be
made. Deputation: Officer holding analogous post on regular basis or 5 years

regular service in post in Pay Leyel-ll under the Central/ State
Govemment having the requisite qualification and experience presc bed
for direct recruits mentioned at Column 7.

20

No. ofPosts.

Promotion: 5 (fiye) years regular service as Assistant Professor in Pay 
I

Level 1l in the concerned Department having the requisite qualifications 
I

prescribed for direct recruits mentioned at Column 7. 
I



12. If DPC exist, what is its
composition.

l. Dftector General ofHealth Services
- Chairman

2. Nominee of Secretary (HFW) not below the rank ofJt. Secretary
Member

3. Representative of Mizoram University not below the rank of Professor
- Member

4. One co-opted member representing SC/ST not below the rank of
Professor*

- Member
5. Two experts in the subject concemed*

- Member
6. Director, RTPANS - Member Secretary
(*To be nominated by Dircctor, RTPANS)

Circumstances in which
UPSC is to be consulted in
making recruitment.

Not applicable

2t

1i.



Recruitment Rules of Assistant Professor (Senior Scale) (Nursing) at Regional Institute of Paramedical
and Nursing Sciences, Aizawl

I Name of post

Assistant Professor (Senior Scale) (Nursing)
Community Health Nursing; Obstetric & Gynaecological
Nursing; Psychiatric Nursingt Paediatric Nursing;
Medical & Surgical Nursing.

No. ofPosts

08* (2022)
Community Health Nursing -2;
Obstetric & Gynaecological Nursing -l;
Psychiatric Nusing -2;
Paediatric Nusing -l;
Medical & Surgical Nursing -2

*Subject to variation dependent on workload

Classification Croup'A'

,l Scale ofPay Level I I in the Pay Matrix as per 7h CPC

5
Whether Selection post or non-selection
post.

Selection in case ofPromotion

6 Age limit for direct recruits
40 years upper age limit relaxable by upto 5 years in
accordance with the instructions or orders issued by the
Central Govemment

Educational qualifi cation and other
qualifications required for direct
recruitment.

Essential:
l. Master's Degree in the relevant Discipline in Nursing

from INC recognized Institute.
2. Registered under Indian Nursing Council, and
3. 5 (five) years' teaching experience after obtaining
M.Sc (Nursing) from INC recognized Institute.

Desirable:
Ph. D in Nursine

8

Age
Educational Qualifi cation
mentioned in Col 7 above

No
Yes with experience as

9
I (one) year for direct recruit.
Not applicable in case ofpromotion

10.

Method ofRecruitment, whether by direct
recruit, or by promotior/ transfer on
deputation and percentage ofvacancies to
be filled by various methods.

By promotion, failing which by deputation, failing both
by direct recruitment.

In case ofRecruitment by promotion/
hansfer/ deputation grade from which
promotion transfer to be made.

Promotion:
5 (five) years regular service as Assistant Professor in Pay
Level l0 in the concerned Department having the
requisite qualifications prescribed for direct recruits
mentioned at Column 7

Deputatioo: Officer holding analogous post on regular
basis or 5 years regular service in post in Pay Level-I0
under the Centrav State Govemment having the requisite
qualification and experience prescribed for direct recruits
mentioned at Column 7

22

I

'7.

3.

Whether age and Educational

Qualifications prescribed for direct recruits
will apply in the case ofpromotion.

Period of probation if any.



12 If DPC axist, what is its composition.

l. Jt. Secretary 0,1E) Min. of H & FW, Gol or his
representative not below the rank ofDirector

-Chairman
2. Dy. Secretary (NE) to Gol, MoH & FW - Member
3. Dy. Secretary, DP & AR Govt. of Mizoram - Member
4. One expen in the subject concemed -Member*
5. One co-opted member representing SC/ST - Memberr
6. Director, RIPANS - Member Secretary

(*To be nominated by Director, fuPANS)

r 3.
Circumstances in which UPSC is to be
consulted in making recruitment.

Not Applicable

l-)

I



Recruitment Rules of Assistant Professor (Senior Scale) (Pharmacy) at Regional Institute of Paramedical
and Nursing Sciences, Aizawl

I Name ofpost Assistant Professor (Senior Scale) (Pharmacy)

2 No. ofPosts 01* (2022)
* Subject to variation dependent on workload

Classification Group'A'

-1 Scale ofPay Level ll in the Pay Matrix as per 7"'CPC

5
Whether Selection post or non-selection
post.

Selection in case of Promotion

6 Age limit for direct recruits
40 years upper age limit relaxable by upto 5 years in
accordance with the instructions or orders issued by the
Central Govemment

1

Educational qualification and other
qualifications required for dtect
recruitment-

i)Essential:
I . Master's Degree in Pharmacy (M. Pharm) in
appropriate branch of specialization in Pharmacy from
recognized Institute.
2. Experience of 5 (five) years in teaching from
recognized Institution after obtaining Master's Degree in
Phamacy (M. Pharm),
3. A degree in Pharmacy (B. Pharm) from a recognized
Institution, and
4. Registered as a Pharmacist under the Pharmacy Act,
1948, as amended from time to time, including any
succeeding enactments.
OR
l. Pharm D from a recognized Institution.
2. Registered as a pharmacist under the Pharmacy Act,
1948, as amended from time to time.
3.5(five) years' experience in teaching from recognized
institution after obtaining Pharm D qualification.

ii)Desirable:
l. Published work, such as research papers/patents filed/
obtained/ books, and,/ or technical reports;
2. Experience ofguiding the project work, dissertation of
Post Graduate or research students or supervising R&D
proiects in industry.

Whether age and Educational

Qualifications prescribed for direct recruits
will apply in the case ofpromotion.

Age
Educational Qualification
mentioned in Col 7 above

No
Yes with experience as

9 Period of probation if any.
[ (one) year for direct recruit.
Not applicable in case ofpromotion

Method ofRecruitment, whether by direct
recruit, or by promotion-/ transfer on
deputation and percentage of vacancies to
be filled by various methods.

By promotion, failing which by deputation, failing both
by direct recruitment.

24
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11

In case ofRecruitment by promotion/
transfer/ deputation grade from which
promotion transfer to be made.

Promotion:
5 (five) years regular seryice as Assistant Professor in Pay
Level 10 in the concemed Department having the
requisite qualifications prescribed for direct recruits
mentioned at Column 7

Deputation: Officer holding analogous post on regular
basis or 5 years regular service in post in Pay Level-l0
under the Central/ State Covemment having the requisite
qualification and experience prescribed for direct recruits
mentioned at Colurnn 7

12 If DPC exist, what is its composition.

l. Jt. Secretary 0.{E) Min. of H & FW, GoI or his
representatiye not below the rank ofDiector

-Chairman
2. Dy. Secretary (NE) to Gol, MoH & FW - Member
3.Dy. Secretary, DP & AR Gow. of Mizoram - Member
4.One expert in the subject concemed Member*
5.One co-opted mernber representing SC/ST - Member*
6.Director, RTPANS - Member Secr€tary
(*To be nominated by Director, RIPANS)

13.
Circumstances in which UPSC is to be
consulted in making recruitment.

Not Applicable
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Recruitment Rules of Assistant Professor (Senior Scale) (Medical Laboratory Technology) at Regional
Institute ofParamedical and Nursing Sciences, Aizawl

I Name ofpost Assistant Professor (Senior Scale) (Medical Laboratory
Technology)

) No. ofPosts 034 (2022)
* Subject to yariation dependent on workload

Classification Group'A'

Scale ofPav Level I I in the Pay Matrix as per 7' CPC

5
Whether Selection post or non-selection
post.

Selection in case ofPromotion

Age limit for direct recruits
40 years upper age limit relaxable by upto 5 years in
accordance with the instructions or orders issued by the
Central Government

Educational qualification and other
qualifications required for direct
recruitment.

For Non-Medical Candidates:
l. Post Craduate Qualification e.g. Master Degree in the
subject of Pathology/ Microbiology/ Biochemistry/ MLT
fiom a recognized Institution.
2.5 (five) years' teaching experience after obtaining
Master Degree in the subject concemed from a

recognized Institute.

Whether age and Educational
Qualifications prescribed for direct recruits
will apply in the case ofpromotion.

Age
Educational Qualifi cation
mentioned in Col 7 above

No
Yes with experience as

9 Period of probation if any
1 (one) year for direct recruit.
Not applicable in case ofpromotion

Method ofRecruitment, whether by direct
recruit, or by promotiorl/ transfer on
deputation and percentage ofvacancies to
be filled by various methods.

lt
In case of Recruitment by promotion/
transfer/ deputation grade fron which
promotion transfer to be made.

Promotion:
5 (five) years regular service as Assistant Professor in Pay
Level l0 in the concerned Department having the
requisite qualifications prescribed for direct recruits
mentioned at Column 7

Deputation: Officer holding analogous post on regular
basis or 5 years regular service in post in Pay Level-Io
under the Central/ State Government having the requisite
qualification and experience prescribed for direct recruits
mentioned at Column 7

26

4.

I'

I

I

For Medical Candidates:
l. A recognized MBBS degree qualification included in
Scheduled I & II or part II of the third schedule of the
Indian Medical Council Act 1956. Persons possessing
qualifications included in Part-ll of the thi.rd schedule
should also fulfill the conditions specified in Section
13(3) of the Indian Medical Council Act, I956 (102 of
1956),
2. A Post Graduate qualihcation e.g. MD or a recognized
qualification equivalent there-to in the respective subject
olPathology/ Microbiology/ Biochemistry.
3.5 (five) years' teaching experience in the subject
concerned from a recognized institute.
4. The candidate must be registered with the Central/
State Medical Council.

s. l

10.

By promotion, failing which by deputation, failing both
by direct recruitment.



t2 If DPC exist, what is its composition.

l. Jt. Secretary Q.lE) Min. of H & FW, GoI or his
representative not below the rank ofDirector

-Chairman
2. Dy. Secretary (NE) to GoI, MoH & FW - Member
3. Dy. Secretary, DP & AR Govt. of Mizoram - Member
4. One expen in the subject concemed -Member*
5. One co-opted member representing SC/ST - Member*
6. Director, RIPANS - Member Secretary

(*To be nominated by Director, zuPANS)

t3
Circumstances in which UPSC is to be
consulted in making recruitment.

Not Applicable
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Recruitment Rules of Assistant Professor (Senior Scale) (Radio lmaging Technology) at Regional
Institute of Paramedical and Nursing Sciences, Aizawl

1 Name ofpost Assistant Professor (Senior Scale) (Radio Imaging
Technology)

No. ofPosts 04* (2022)
t Subiect to variation dependent on workload

Classification Croup'A'

4 Scale of Pay Level I t in the Pay Matrix as per 7'h CPC

) Whether Selection post or non-selection

POSI.

Not applicable

6 Age limit for direct recruits
40 years upper age limit relaxable by upto 5 years in
accordance with the instructions or orders issued by the
Central Govemment

7

Educational qualification and other
qualifications required for direct
recruitment.

For Medical Candidates:
l. A recognized MBBS degree qualification included in
Scheduled I & II or pan II ofthe third schedule of the
Indian Medical Council Act 1956. Persons possessing
qualifications included in Part-tl of the third schedule
should also fulfill the conditions specified in Section
l3(3) of the Indian Medical Council Act, 1956 (102 of
1956),
2. A Post Graduate qualification e.g. MD or a recognized
qualification equivalent there-to in the respective subject
of Radiology.
3.5 (five) years' teaching experience in the subject
concemed from a recognized institute.
4. The candidate must be registered with the Central/
State Medical Council.

For Non-Medical Candidales:
l. Post Graduate Qualification e.g. Master Degree in the
subject of Radio Imaging Technology/ Radio Diagnosis
and Imaging Technology/ Medical Imaging Technology/
Radiology & Imaging Technology fiom a recognized
Institution.
2.5 (five) years' teaching experience after obtaining
Master Degree in the subject concemed from a
recognized Institute.

8

Wlether age and Educational
Qualifications prescribed for direct recruits
will apply in the case ofpromotion.

Age
Educational Qualification
mentioned in Col 7 above

No
Yes with experience as

9 Period of probation if any.
I (one) year for direct recruit
Not applicable in case ofpromotion

l0

Method ofRecruitment, whether by direct
recruit, or by promotion/ tansfer on
deputation and percentage ofvacancies to
be filled by various methods.

Deputation (including short.term contract)/ promotion
failing which by Direct Recruitment

28
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ll,
In case ofRecruitment by promotion/
tansfer/ deputation grade liom which
promotion transfer to be made.

Promotion:
5 (hve) years regular service as Assistant Professor in Pay
Level t0 in the concemed Department having the
requisite qualifications prescribed for direct recruits
mentioned at Column 7

12. If DPC exist, what is its composition.

l.Jt. Secretary NE) Min. of H & FW, CoI or his
representative not below the rank of Director

-Chairman
2.Dy. Secretary (NE) to Gol, MoH & FW - Member
3.Dy. Secretary, DP & AR Govt. of Mizoram - Member
4.One expert in the subject concerned -Member*
5.One co-opted member representing SC/ST - Member*
6.Director, RIPANS - Member Secretary
(xTo be nominated by Director, RIPANS)

13
Circumstances in which UPSC is to be
consulted in making recruitment.

Not Applicable
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Deputation: Officer holding analogous post on regular
basis or 5 years regular service in post in Pay Level-l0
under the Central/ State Govemment having the requisite
qualification and experience prescribed for direct recruits
mentioned at Column 7



Recruitment Rules of Assistant Professor (Se[ior Scale) (Optometry) at Regional Institute of Paramedical
and Nursing Sciences, Aizawl

1 Name ofpost Assistant Professor (Senior Scale) (Optometry)

No. ofPosts 03* (2022)
* Subject to variation dependent on workload

Classification Group 'A'
.l Scale ofPay Level I I in the Pay Matrix as per 76 CPC

5
Whether Selection post or non selection
post.

Not applicable

6 Age limit for direct recruits
40 years upper age limit relaxable by upto 5 years in
accordance with the instructions or orders issued by the
Central Govemment

7

Educational qualification and other
qualifications required for direct
recruitment.

For Medical Candidates:
L A recognized MBBS degree qualification included in
Scheduled I & ll or part iI of the third schedule of the
Indian Medical Council Act 1956. Persons possessing
qualifications included in Part-ll of the third schedule
should also fulfill the conditions specified in Section
l3(3) of the Indian Medical Council Act, 1956 (102 of
1956),
2. A Post Graduate qualification e.g. MD or a recognized
qualificatior equivalent there-to in the discipline of
Ophthalmology/ Public Health.
3. 5 (five) years' teaching experience in the subject
concerned from a recognized institute.
4. The candidate must be registered with the Central/
State Medical Council.

For Non-Medical candidates:
l. Post Graduate Qualification e.g. Master's Degree in
the subject of Optometry/Optometry and Ophthalmic
Tech-niques/Ophthalmic Techriques from a recognized
institution.
2.5 (five) years' teaching experience after obtaining
Master Degree in the subject concemed from a

recognized Institute.

8

Whether age and Educational
Qualifications prescribed for direct recruits
will apply in the case ofpromotion.

Age
Educational Qualifi cation
mentioned in Col 7 above

No
Yes with experience as

9 Period of probation if any.
I (one) year for direct recruit
Not applicable in case ofpromotion

10.

Method ofRecruitment, whether by direct
recruit, or by promotion/ transfer ort
deputation and percentage of vacancies to
be filled by various methods.

Deputation (including short-term contract)/ promotion
failing which by Direct Recruitment

ll
In case ofRecruitment by promotior/
kansfer/ deputation grade from which
promotion transfer to be made.

Promotion:
5 (five) years regular service as Assistant Professor in Pay
Level l0 in the concemed Department having the
requisite qualihcations prescribed for direct recruits
mentioned at Column 7

Deputation: Officer holding analogous post on regular
basis or 5 years regular service in post in Pay Level-l0
under the Central/ State Govemment having the requisite
qualification and experience prescribed for direct recruits
mentioned at Column 7

JI

i.



t2. IfDPC exist, what is its composition.

7. Jt. Secretary NE) Min. of H & FW, Gol or his
representative not below the rank ofDirector

-Chairman
8. Dy. Secretary (NE) to Gol, MoH & Fw - Member
9. Dy. Secretary, DP & AR Govt. of Mizoram - Member
10. One expert in the subject concemed -Memberr
11. One co-opted member representing SC/ST -

Member*
12. Director, RIPANS - Member

Secretary (*To
be nominated by Dircctor, RIPANS)

13.
Circumstances in which UPSC is to be
consulted in making recruitment.

Not Applicable

3Z
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