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39T 03.10.2023 3T AT 36T 797 8, TPAid TagT SRd IFhY & T@resy i Ia Fedmr #37aT &

FfI U FAET GEA, A9 a Stea]e AT e aa g RN 4189, esia § Y= AeHer & 98 il
et &t fafer 7 fferferg deteas #3q €, sraiq-

1. EREILERCRERT

1.1, =9 AFEE &7 g0 T i G6 O9F TATE S ATIERRT, oA SEeele A% THShd Ue AT qIea,
areSire, Fsie, 2023 # i = gl S

12, =g faffes v § srfemgfra e s & fafar & amg 2im

2. -Afea A vt Y ", aftar s @<-

TGT T AT, SHFT AR &Y 38 2 I-Afeaq § &< sqgAr | § [fgg gefaq ot § [fde grm qo
T F T F TG FHT AR g LRI % o9 &< | A AT F SATET R
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Tt ATSe:-

asft ugt F forw =Eaw defors e =T | § [Afde F aqare gnfh "@4d4fea ug F o smaers
ARAEIUUATH F Hag | AT €61 & Fq F Gafaq &= § qferd Trgar & forg [y sqam=, 73t &
fErTfaa g & g srgAT | # o Sosm Arerar s Erataemers s e e i dfers amear,
TATRRATS, Fae FH 1T AT STOAT| Afers TRIar & g § et off "@ag it fufa &, M st #1
ot sifaw i ey grm

Tsft wat & o sraeas aqaa At | § [y sqaw gem 97 F o sfea sqwe Maihia ww i
frortre fafr srereff & sraee s w & sifow ffr gt

ot et | 7 Meifa sqam &t SToth S ot a7 "Jrel |t g w3 ST gn, av 9@t & G|
AT UTATH £ JFETES AT GHER T § UH St qadrnt F B o soEer i st
THE| TS TEAT § sraad 9T g i Rafa #, Ao vw ShifEw F9E #7 ToT F a8, S v iAo
T FAT|

HTeft 9ot o 7T H, 98 % forw A1 it sraedhar w1 &A1 § T@d gy 99e Giutd gy a7 o aw Efe

ATIEEt F forw fAfore st T == ureaeft grm werm wfdesrdh g wiea wae afnta a9 st &
TTEATEHRT, STHT AT gl, ATATITT FHeIf|

TRYTEY o WA T AT STHTLT AT SAETAT AARTLT AT 77 TRt & U a9 7 3T Ff8a & srafeyr
o TorT 32 T8 o 10T g ATet! (=R il ST <h/sTeqshTiord STqae 9% 9T ST 9dT &

HTeft WelT o g HAT-
TAF AT % 97 § HeT 9T o forw srferspaw oy Her =T | § AT F sqan grin g S,

FqT ST, 7 fO=ET o o o=y e Sfvmat & =afwal arfe & 999 § dfgwaw g 97 # F3
LR G THA-THT 97 AT AR F AqETE e &f S0

ST T AT AT § orerAT A 7 g1, F9/AT 99ET ST 7 Sl TS IE 6 T G | A
AT 6 T S & 5 a9 AT ge ol ATAT g

A AT et Fe & [oriae [ sreafaiai & e 9Te e 61 sifaw [afer gt

ECIEAREIEE

I<h TET IT AT T FAfer, S |, TRIar si7 o AT 396 gl & wiad 5 7 13 # e G s

"t ot o A8 §, FAa e, FENTE Tgo F3 HF fOfr &, e § aqeHt | § Ay =7aw aata F
form afvatar 9 g aeter srafer & o §, steaedt & w2 &7 qeaisd JeT STreer g o S

Tt ag a7 T ST w6 o afEftear sater & S0 avefT &7 I5909 Sqrasi=s @1 § A7 =97 T ITH
T AT qTAT ST § AT TETeAT STafe qof g 9 3&eht =ataa [Agie it 9 i st

agAt | § [y ~Aaw Faar o7 aqad @ ata aerefi F ofefie, o T dw "9/ TS a9 &

sttt &1 gfaf=gih & e 9 ot S |/har g1 Stafagie #F srafer i ad 6t safer % o geft &=
29T 31T T 39 ATl [T it g At & HaAT T SAATT9TFHAT § I 99 da J@Td7T 57 Fha T gl

FTIQT:-
Fre o =7t
(F) o= vH =3fcs F A farg G g 31 a1 sy G g S afa a1 gt sifea g, =
(@) S e 9fT a7 ot F Stitaa @ gu T o= =t F |y ey B g v sqey g, 5w
st § & Y o fafe & foro sramer g,
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AT T TS9O 3

Frd T3 e HuuATH, It §qF 1 6 UF =A< oY foarg & g0¢ 987 9% a0 ARG FTA & dgd 36
v & forarg &7 sty § i Te s % e e aree €, a1 Gy oft safe v oo e & d@=mew @ g2
2 ST TR 2

TET:-

stet == At & et ot sTaeme ft srear ¥ @9y § A dag 3w grar g, arHer [gie stieery &
7T StTosTT SreeT Aot sifaw gem

gem A aie -
sret smearsdruuaus £ Afeaa wfya === atafy & v & B vEr w27 sraegsw ar wfi=he g, ag i

& H TS 60 ST AT FOT F 7 96T &, A=t | § Sfoataa et off a3t a7 4oft % 9a7 & dae § 39
Rt 3 et oft wrareme & ge 3 78 Aghie srfaerrd i whsfa F srefm grm

TR : -

= ot | g off sreeAvr, oy |ET § ge ofiT W ey § 4w 9 g aHI-gHT 97 AT SS9l &
ATAT AT ST, AT ST, o= {Og=T a9, qaqd & i o7 e Soft & sreateiat =
&I T S aTet e fmaat 1 sarfaa 78t R age 9 T 97 o 9ot FEwt § yarfE a8t i,
g st srfarmgfa e o ==t 81 fRfes o=t & "@&fem S 1 e sreerddiuuaue g sEte

AT F T H I T AT FBFar Sroam

TATEAF ATAFR B WAl (AEH, AN, st

1 | TEFT A EEICIEE IR
2 | w=T T He 01* (2023) *F AT 97 fsi¥ faysrar ¥ srefqr
3 CRETA 'g'q"r\r’
4 | FqFHE T-afea § w7 10
5 | =TI 98 € A7 A =4 72 B G
6 | =reft et % forg sy e L T
7 | "reft T F forw Sreafrs FRFar &Y oew | A Ael
IR
g | @ #@eft wff F oo Feifa sy i | anp 9=
SrerfOrsk AT RIS o HTHA H SN[
g
g | afEter smater =fy = 2n TR SARAT o o &T Ay
10 | ot 6 7zfy, = @ adf grer, ar | w9 AR e

gfafagF 9% 9=/ s g s
rfrsr adet & & s aretr Rieat v
gfera|

gfafRe (FeasTtes aqay afga)/adet

11

TR /e =Tte g adt %
e ® 59 I 9 werefa wamiaer B
ST Bl

gfAfAgiRh (sreashrforn ey (TAUadidl)/aai=ia afgd: =
IEFRT/TST AR oMfed  YR9/FaTad e /34T
RamAESET &7 STwRa/faateemaa/ararTe . SqaeTT
HEIT o AfFTr:

.

1. 9 "qa/faanT # FafAa e % e 97 grer w747,
a0

2. g9 Ha¥/fAem # a9 AfeF F w7 08 AT dHAA §

i srae ww AgiRe F 9= vyam i T I 7 04 av Y
AT & AT AT
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3. g1 Haw/fawmr # a9 @feaw & T@e 07 a7 9AEd |
Rafea srame o= RgiRe % a1 ya@ it € 9= 7 05 a¥ HF
AT F AT [T

3.

1. Y arearme fEeafaeme | =

2. 7 §feem F e 7 A1 g9 § Ui vt i Fafua a9 F
T

3. et sreaamer/f=rfarcaT | ® waraET 3T e
H FH " FH G a9 F AT

ferogeft:

stafagie & srafar (rEuader) ammad: 5 a9 7 sfees T8t
g sfafagfe (erEvadn) o fAate % oo stesmaw g
HT strerew 9w g v w3y @ 56 o 7 wfew gy
gt

g 05 av ff faMg AT F A qam e F eae - 7 ®
Frarfir Sefiear (s vemaf=s Afgwey) 1 99 9%

e % o 391 ST & =8 Teei g S T 9
STTUATT
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gfy @ BAarfe geefamEREE
AT HISE § T SHehT HL=AT 7T 872

1. <% 9=F (TA3) 9RT S99 &, T Y ahaw

FITI HATAT T ITh TTAATE ST ek F g 4 e 7 81 -
qeqe
2. 37 gF (UAE) W AT &, TG 3T IRar Hedmor

HATAT — HEET

3. 37 Aqf=a, &, Oy ah- aaeg

4, Hafara Ao § v g e - <aae

5. Qg STQ/Aqg~a SIS 7 Taafeed w2 arar
U HEATord TaeT — qaeT*

6. fraersh, smearEfuuAuH — #aey af=e, aearediuuTus
(e, A fuuaus T AriHd T ST 8)
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S afefRataat & 9dt w27 § 9 A1 94T
AT F qTHET AT ST 2

B G

1.1

=T I S qrad, fReers

[E=Ta=-111/4/2147./616/2023-24]

REGIONAL INSTITUTE OF PARAMEDICAL AND NURSING SCIENCES
NOTIFICATION
Aizawl, the 3rd November, 2023

No. A.12018/2/2023-Estt/RIPANS/192.—In exercise of the powers conferred by the proviso to article 309
of the Constitution and as approved by the Ministry of Health & Family Welfare, Government of India vide Letter
F.N0.U.12012/57/2022-NE -Part (7) dated 03.10.2023, the President hereby makes the following amendment of the
method of recruitment of the post of Administrative Officer in Regional Institute of Paramedical & Nursing Sciences,
Aizawl, an Autonomous Institute under the Ministry of Health & Family Welfare, Government of India, namely:-

Short Title and commencement: -

These rules may be called the Recruitment Rules of Group ‘A’ Non - Faculty Post (Administrative Officer ),
Regional Institute of Paramedical & Nursing Sciences, Aizawl, Mizoram, 2023.
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They shall come into force on the date of their publication in the Official Gazette.
The number of posts, classification and level in the Pay Matrix: -

The number of the said posts, their classification and the level in the Pay Matrix attached thereto shall be as
specified in Schedule 1. The classification of posts as Group ‘A’ will correspond to similar categories in the
Pay Level of Central Government.

Recruitment Norms: -

The minimum educational qualification for all the posts shall be as specified in Schedule I. The specified
discipline for educational qualification in related areas of interest of the faculty in respect of RIPANS,
required for the post concerned, will be as given in Schedule I, before the posts are advertised. Educational
qualifications of recognized University and regulating Statutory Bodies, as the case may be, will only be
accepted. In case of any doubt regarding educational qualification, the decision of Appointing Authority will
be final and binding.

The experience required for all the posts shall as specified in Schedule 1. The crucial date for determining the
experience required for the post shall be the closing date for receipt of application from candidates.

Recruitment shall be made by promotion/deputation/direct recruitment as the case may be, as prescribed in
Schedule 1. Whenever the posts are to be filled up by deputation/direct recruitment, the posts shall be
advertised in the website of RIPANS and newspapers by such appropriate methods as the Institute authority
deems fit. In case of receipt of large number of applications, the Director may constitute a Screening
Committee, which will short-list the candidates.

In case of direct recruitment, the selection shall be transparent by giving specific marks for various
parameters decided by the Selection Committee, keeping in view the job requirement for the post. The
Selection Committee as constituted by competent authority will hold interviews of the all-eligible candidates,
as may be required.

Vacancies caused by the incumbent being away on deputation or long illness or study leave or under other
circumstances, for duration of one year or more, can be filled on deputation/short term contract.

Age limit for direct recruitments: -

The upper age limit for direct recruitment in each category of post shall be as specified in Schedule I. The
upper age limit in respect of Schedule Castes, Scheduled Tribes, Other Backward Classes and the other
special categories of persons etc, shall be relaxable in accordance with the orders issued by the Central
Government from time to time.

Unless otherwise specified in the Recruitment Rules, age relaxation of 5 years will be allowed for personnel
serving in Central/State Government and Autonomous Institutions of Central & State Governments.

The crucial date for determining the age limit shall be the closing date for receipt of application from
candidates.

Method of Recruitment:

The method of recruitment, age limit, qualifications and other matters relating to the said post shall be
specified in column 5 to 13 of the said schedule.

In case of direct recruitment, the selected candidates, from the date of assuming the duties will be on
probation initially for a minimum period as specified in Schedule 1. At the end of probation period, the
candidate’s performance will be assessed by the Institute authority to decide if the candidate’s performance
during the probation period has been satisfactory or otherwise. If his/her performance is found to be
satisfactory, he/she will be confirmed for regular appointment on completion of probation.

Subject to the candidate having minimum qualification and experience as specified in Schedule I, candidates
from other Central Government/State Government can be taken on deputation basis. The period of deputation
shall be for a period of three years which may be extended by the Director up to five years in the exigencies
of service taking the consent of the lending department.

Disqualification: -
No person:

(a) Who has entered into or contracted a marriage with a person having a spouse living, or
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(b) Who having a spouse living, has entered in or contracted a marriage with any other person, shall be
eligible for appointment to any of the said posts;

Provided that RIPANS may, if satisfied that such a marriage is permissible under the personal law applicable
to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

Interpretation: -

Where any doubt arises as to the interpretation of any of the provisions of these rules, the matter shall be
referred to Appointing Authority whose decision shall be final.

Power to relax: -

Where the duly constituted Selection Committee of RIPANS is of the opinion that it is necessary or
expedient to do so, it may for reasons to be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of posts mentioned in Schedule I. This will be subject to acceptance of the
Appointing Authority.

Saving: -

Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to be
provided to candidates belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-
Servicemen and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard. The posts filled earlier will not be affected by these
Recruitment Rules, which are being notified now. The job descriptions pertaining to various posts would be
issued separately by RIPANS as an Office Order.

Recruitment Rules for Administrative Officer in RIPANS, Aizawl|

1 Name of Post Administrative Officer
2 Number of post 01* (2023)* Subject to variation dependent on workload
3 Classification Group ‘A’
4 Level in the Pay Matrix Level - 10 of Pay Matrix
5 Whether Selection post or non selection | Not applicable
post.
6 Age limit for direct recruits Not applicable
7 Educational and other qualifications | Not applicable
required for direct recruits
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruits will apply in
case of promotees.
9 Period of probation, if any Two years for promotees
10 | Method of recruitment whether by direct | By Composite Method:
recruitment or by promotion or by | Deputation (including short term contract)/Promotion
deputation/absorption and percentage of
vacancies to be filled by various methods
11 |1In case of recruitment by | Deputation (Including Short  Term Contract

promotion/deputation/absorption,  grades | (ISTC)/Promotion: Officers of the Central Government/
from  which  promotion/ deputation/ | State Governments/ Union  Territories/  Autonomous
absorption to be made Organizations/ Statutory bodies/ Public Sector Undertaking/
University/ Recognized Research Institution:

A.

1. Holding analogous post on a regular basis in the parent
cadre/department; or

2. with 04 years’ service in the grade rendered after
appointment on a regular basis in Level 08 of the Pay Matrix
or equivalent in the parent cadre/department or

3. with 05 years’ service in the grade rendered after
appointment on a regular basis in Level 07 of the Pay Matrix
or equivalent in the parent cadre/department and

B.

i. Graduate from a recognized University
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ii. With five years regular service in Level 7 of Pay Matrix or
equivalent

iii. At least five years’ experience in establishment and
administrative work preferably in a hospital/medical
institution

Note:

The Period of deputation (ISTC) shall ordinarily not exceed 5
years. The maximum age limit for appointment on deputation
(ISTC) shall not be exceeding 56 years as on the closing date
of receipt of application.

If the Departmental Candidate (Assistant Administrative
Officer) in Level — 7 of Pay Matrix with 05 years’ of regular
service is selected for appointment to the post; it shall be
treated as having been filled by promotion.

12 | If a Departmental Promotion/
Committee/Selection Committee  exists
what is its composition

1. Jt. Secretary (NE), Min. of H&FW, GOI or his
representative not below the rank of Director - Chairman

2. Dy. Secretary (NE) to GOI, MoH &FW - Member
3. Dy. Secretary, DP &AR, Govt. of Mizoram - Member
4. One expert in the subject concerned - Member*

5. One co-opted member representing SC/ST - Member*
6. Director, RIPANS- Member Secretary, RIPANS

(*To be nominated by Director, RIPANS)

13 | Circumstances in which Union Public
Service Commission to be consulted in
making recruitment

Not applicable

Dr. SANJAY DINKAR SAWANT, Director
[ADVT.-111/4/Exty./616/2023-24]

FfereEeT

TSI, 3 9%, 2023

FHIH A.12018/2/2023-Estt/RIPANS/193.—= e =g 309 & YTAeTH g7 Ja er<hdl & TFT
FIA U ST ST o wared ud aREr FAT0 §9A7ed, IR 93 T 99 9@t 4.12012/57/2022-095-97(7)
39T+ 03.10.2023 3T AR AT 797 8, TPAid TagT 9d I3 & Tresy ST Ia wedr §31ed &
FefiT U T Hea, o fteare At Gafee U AT AaTEE, e § ggrad gariaE Ay %
g T AT AT [t § e e w3 g, a97q-

1. Y &fTF TF & -

1.1, == et & qu @ i 99 O (FRTEE TTEE AigwET), deed SEREe At e U ate
TTEES, Aresrd, sew, 2023 F AT A9 Fgl S
1.2.  7g fafvaw aeroe § sfesgfa o s 6 @t & amg g

0. YT gt A we, A 6w

TaT T HEAT, SHHT AR ¥ 399 2 U-Hieaq § &< sqgHt | § [fga gafaq o=t & [fde gmm qo
AT F =T H I FHT A6 g GHTT F Ja9 wq § THIT AT 6 TET g
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Tt ATSe:-

asft uat F forw =Eaw dafors TrRaar =T | § iy F aqare gnfh "@4d4fea ug F o smaers
ARASTUUATH F Hag | AT €617 & Fq F Gafaq &= § qferd qrvar & fow [y sqemas, 98t &
e 2 & ager e « § T Strowm wrerar st fratEemers s A et £ afers e
FaTiRatay Fae ww BT STuem dfers Tadr F deag § BT oft dag i Raf g PRgie sreewrd
ot sifaw i ey grm

asft uat & forw sraeas aqua et | § iy A gem 9w F o smfem swe fatha w3
o fafer srereff & sweree s #w f sifaw fafar gnf

Tt et | # Feifia aqame it Smoih s off o7 "Jefy 9t g wwr S g, av 96t & G|
AL £} JIaTee AT THERE T § UH 3= awt o & S sy oA+ e st=a
THE| TSN H&AT § e ITH g &l AT §, e U ST FHEr F7 To7 T T §, ST A (977 HT
T FAT|

HTeft 9T o 7T H, 98 % forw AT it sraeTwiar i eAd § T@d gy F99q Giutd gy a7 o aw Efe
ATIEET & foru fAtorg i Tae =9+ qreaelt g o ITfeerTr gTer Mo =9 Fiufa a+t a7 qetd=i &
TTEATEHRT, STHT AT gl, ATATITT FHeIf|

TEYTLT o WA T AT STHTLT AT STTAT TARTL AT 7 TR & UF a7 ITE T8 il srafey
o TorT 32 T8 & 10T g ATetl =T &l IiAAi=h/seaamTiors siqas 9% 91 ST 9T gl

Hreft it 3 oy HAm-
S Aoft % ag # et 9t F forw srferpaw sy = o | F e ¥ aaw Enin sqaa s,

AT SIS, 77 FO=ET av o7 o= A9 ATt & ARRAT orfs % g9 § e o 1 § 5%
LR G THA-THT I AT QLT & ATHE e &F ST

ST T AT AT § orerAT e 7 g1, F9/AT 99ET ST 7 Sl TS IE 6 T qeATEl | A
FHAT o o1 S | 5 T 6T Fe il AATT 2l

A T et #ww i [Aorrae fafar sreafa & sraee s w1 & sifow ot grf

st 4 fafer

ITh TET IT AT T FAfer, S |, TRIAr si7 o AT 396 gl & wiad 5 7 13 ¥ e G s

"t T o AT 6, I e, FETR T F7 6 fOfSr &, yiw § sqeHt | § Aids 7w safa 5
forw afveTar u i aieter srafer F o &, sreredT & waele F7 geAiw JeT STrereRr g o o

arfer g a7 T ST = foF afEfrear srater 3 S erdT 1 Teeoie Saqrstee T g 37 =T Afs SHH
T AT qTAT SATAT § AT TEATEAT STty qof g 9 I&eht =ataa Fgie i 9fF it s

FgHr | # [Afde Aaw T9ar &7 sqea @ ara et F oA, o7 FE aaEnsT a9 &

sttt &1 afaf=gih & srem 9% o S "/har 81 Stafagie &t srafer o av it srafy % oo gt e
e g7 =BT 3 ATer farwmT i agafa T T4 £ AeATaeTEwdar § i a9 IF TEET A7 g9 gl

AT
Firs Wt =7fF
(%) e vE =1t % arr fBere G g a1 Gareg &1 sqey B g e of a1 o f stifaa g, ar

(@) e s afq a7 9&dt F Sitaq @d gu o o= =5t & ar fHare B g ar aqay a8, S5
et 7 7 Freft 9 fAgf~e % oo sram g,
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AT T TS9O 9

Ford o searsdiuuaTHY At S g7 & U =fw i foarg g6 98 9% A6 AR 19 & dgd 39
v & frarg f s & & e e % o oy sreme S @1 Gl e fr s faw v aemem o ge
2 ST T Bl

STEAT:-

stet =4 et % Bt off sraems £ srear ¥ @9y § 1S g9g 37w grar g ArHer Agie ey &
7T StTosTT SreeT Aot sifaw gem

ge A Hrare -

set e fruuaue it fAfeed afea === afata f v g & a7 w2 saers ar ad=he g g T
®] § TS T AT ATl FILOMN F BT AT &, AqGAT | | Sfoataa Bt oft avt a7 2oft % 930 % 999 § =9
Rt & ot oft wrareme & ge 3 72 Rgie srfeerrT it wiaia & srefta gem

g : -

= et # T ot smeerore sy T # ge oY T Hey § g 99T g1 aWT-98T 9 AR SR &
FTHT AT AT A= SAorriay 7+ FO=ET avfy aqd & =i s faaw oft & sreafi
TaTH T ST Tt e RATIAT &7 T9Tiaa 981 AT 98 9 T 98 T 9T WIH) F Tq7a 981 iy
g eredT srfergf=ra o i1 <= 81 RAfse 95 & "ated | #7 FEwr aeerediuuaug grr # s
AT F ® H 7T & Iy A srom)

TS T A Afdsrd 3 w1t e srerEfivuauye srgsie

1 | 9g#Fram BT TATEAF Arerr
2 | =t Fr gear 01* (2023) *&rrTe u< A9 foraar & srefie
3 | arfrRe PREELE
4 | | v-afer § = 7
5 | 999 9% 8 A7 T 999 9K TR F WA § 991
6 | #eft 9t o forw sy AT Aot
7 | #Heft 9T F oo SrerforR TREar ST saew | AR et

RIER KL
8 | FaT Hreft well ¥ fow Mg sy v | an) 98t

gfgﬁﬁﬁ TRIAT JErafd & A | AN

|
afEter safy 7t s 2nl AT Aol

oot T Tgfa, =g @t wdff g, =T
gfafegF 9% TRt/ T g ST
s afet & af s At et #
gferdl

TS ZTT, AT Tiafagfch a1 (ArEuHarH])

11

TErET/EAATaee/aa=gRe grT Adt &
o § 59 I 9 ggreta srEar G
ST Bl

TR Jq9 Afead % &< - 6 § 5 (I=) a9 $r afeg aar %
T HEATT F FITAT ATeTh

TRIAIRE: F% T / TS 9L [ &g AaTied TL9r / s
TS [ Futiae [ [ grEastas & % 3uwd / Eeataeme /
AT ITH SATHTT T % ATAFT:

1. g Fat/faranT # Rafia s o =T 9% 97 w7 AT

2. AfSse HEITH/FIAST o Al g G¥ae & =a9i & 3=
T & AT G Fe/faanT § aa9 ffeaq & T 06 a1 9% §
e sram o= RgfF % a2 ya= &t T 9T 7 05 a9 F 4

frogeft:
gtafage i safdr (et amma: 5 a7 ¥ afaw T2

erfT gfafTafe (arivad) T gt ® ‘
HAT S T g A st [t Fv 56 a9 7 sfeew gt gt

12

afy % fFurim  w@efatEte
AT HISE § a7 SH! HL=AT #7872

1. fAger, e iU — sreTey
2. e 1 yfafAta - gee=g

RICIRIRR I R L i e LS e B e e T O e s L B 1




10

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

(Tr9rE FTT)|
3. T wiatAte. af=a. - aae
(TFE) THUH UE UhEseq IR 9YAR 997 e 97§

4. afera oo § v agao fAors - raeey

5. AT ST/ATH=T AT 7 FAA e Fa arar uF
TEATHIT T3 — qaeg™

6. serrE A TfAwT - Faew At

ALAEH T OATH

(*Faere, sreemEiuuaTe g ATtHa BT ST )

13

o afefeataat § 9<ff #3 § 99 a1 947 | a0 T8l
TN | AT 36T ST 2

=T 9T S Trad, Feerw

[FAr=sTa=-111/4/3147./616/2023-24]

NOTIFICATION
Aizawl, the 3rd November, 2023
No. A.12018/2/2023-Estt/RIPANS/)193 .—In exercise of the powers conferred by the proviso to article 309

of the Constitution and as approved by the Ministry of Health & Family Welfare, Government of India vide Letter
F.N0.U.12012/57/2022-NE -Part (7) dated 03.10.2023, the President hereby makes the following amendment of the
method of recruitment of the post of Assistant Administrative Officer in Regional Institute of Paramedical & Nursing
Sciences, Aizawl, an Autonomous Institute under the Ministry of Health & Family Welfare, Government of India,

namely:-

1.

1.1

3.2

3.3

3.4

3.5

Short Title and commencement: -

These rules may be called the Recruitment Rules of Group ‘B’ Non - Faculty Post (Assistant Administrative
Officer), Regional Institute of Paramedical & Nursing Sciences, Aizawl, Mizoram, 2023.

They shall come into force on the date of their publication in the Official Gazette.
The number of posts, classification and level in the Pay Matrix: -

The number of the said posts, their classification and the level in the Pay Matrix attached thereto shall be as
specified in Schedule 1. The classification of posts as Group ‘B’ will correspond to similar categories in the
Pay Level of Central Government.

Recruitment Norms: -

The minimum educational qualification for all the posts shall be as specified in Schedule I. The specified
discipline for educational qualification in related areas of interest of the faculty in respect of RIPANS,
required for the post concerned, will be as given in Schedule |, before the posts are advertised. Educational
qualifications of recognized University and regulating Statutory Bodies, as the case may be, will only be
accepted. In case of any doubt regarding educational qualification, the decision of Appointing Authority will
be final and binding.

The experience required for all the posts shall as specified in Schedule 1. The crucial date for determining the
experience required for the post shall be the closing date for receipt of application from candidates.

Recruitment shall be made by promotion/deputation/direct recruitment as the case may be, as prescribed in
Schedule 1. Whenever the posts are to be filled up by deputation/direct recruitment, the posts shall be
advertised in the website of RIPANS and newspapers by such appropriate methods as the Institute authority
deems fit. In case of receipt of large number of applications, the Director may constitute a Screening
Committee, which will short-list the candidates.

In case of direct recruitment, the selection shall be transparent by giving specific marks for various
parameters decided by the Selection Committee, keeping in view the job requirement for the post. The
Selection Committee as constituted by competent authority will hold interviews of the all-eligible candidates,
as may be required.

Vacancies caused by the incumbent being away on deputation or long illness or study leave or under other
circumstances, for duration of one year or more, can be filled on deputation/short term contract.
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4. Age limit for direct recruitments: -

4.1 The upper age limit for direct recruitment in each category of post shall be as specified in Schedule 1. The
upper age limit in respect of Schedule Castes, Scheduled Tribes, Other Backward Classes and the other
special categories of persons etc, shall be relaxable in accordance with the orders issued by the Central
Government from time to time.

Unless otherwise specified in the Recruitment Rules, age relaxation of 5 years will be allowed for personnel
serving in Central/State Government and Autonomous Institutions of Central & State Governments.

4.2 The crucial date for determining the age limit shall be the closing date for receipt of application from
candidates.

5. Method of Recruitment:

5.1 The method of recruitment, age limit, qualifications and other matters relating to the said post shall be
specified in column 5 to 13 of the said schedule.

5.2 In case of direct recruitment, the selected candidates, from the date of assuming the duties will be on
probation initially for a minimum period as specified in Schedule I. At the end of probation period, the
candidate’s performance will be assessed by the Institute authority to decide if the candidate’s performance
during the probation period has been satisfactory or otherwise. If his/her performance is found to be
satisfactory, he/she will be confirmed for regular appointment on completion of probation.

5.3 Subject to the candidate having minimum qualification and experience as specified in Schedule I, candidates
from other Central Government/State Government can be taken on deputation basis. The period of deputation
shall be for a period of three years which may be extended by the Director up to five years in the exigencies
of service taking the consent of the lending department.

6. Disqualification: -
No person:
(c) Who has entered into or contracted a marriage with a person having a spouse living, or
(d) Who having a spouse living, has entered in or contracted a marriage with any other person, shall be

eligible for appointment to any of the said posts;

Provided that RIPANS may, if satisfied that such a marriage is permissible under the personal law applicable
to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

7. Interpretation: -
Where any doubt arises as to the interpretation of any of the provisions of these rules, the matter shall be
referred to Appointing Authority whose decision shall be final.

8. Power to relax: -
Where the duly constituted Selection Committee of RIPANS is of the opinion that it is necessary or
expedient to do so, it may for reasons to be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of posts mentioned in Schedule 1. This will be subject to acceptance of the
Appointing Authority.

9. Saving: -

Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to be
provided to candidates belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-
Servicemen and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard. The posts filled earlier will not be affected by these
Recruitment Rules, which are being notified now. The job descriptions pertaining to various posts would be
issued separately by RIPANS as an Office Order.

Recruitment Rules for Assistant Administrative Officer in RIPANS, Aizawl

1 Name of Post Assistant Administrative Officer

2 Number of post 01* (2023)* Subject to variation dependent on workload

3 Classification Group 'B'

4 Level in the Pay Matrix Level - 7 of Pay Matrix

5 Whether Selection post or non selection | Selection in case of promotion

post.
6 Age limit for direct recruits Not applicable
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7 Educational and other qualifications | Not applicable
required for direct recruits
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruits will apply in
case of promotees.
9 Period of probation, if any Not applicable
10 | Method of recruitment whether by direct | By Promotion failing which by Deputation (ISTC)
recruitment or by promotion or by
deputation/absorption and percentage of
vacancies to be filled by various methods
11 |In case of recruitment by | Promotion: Office Superintendent of the Institute with 5 (five)
promotion/deputation/absorption,  grades | years regular service in Level - 6 of Pay Matrix.
from which L .
promotion/deputation/absorption  to  be Deputation: Offl.cers of_ the Central Governmen'g/ $tate
made Governments/ Union Territories/ Autonomous Organizations/
Statutory bodies/ Public Sector Undertaking/ University/
Recognized Research institution:
1. Holding analogous post on a regular basis in the parent
cadre/department; or
2. with 05 years’ service in the grade rendered after appointment
on a regular basis in Level 06 of the Pay Matrix or equivalent in
the parent cadre/department with good knowledge of Central
Govt. rules related to medical institute/college
Note:
The Period of deputation (ISTC) shall ordinarily not exceed 5
years. The maximum age limit for appointment on deputation
(ISTC) shall not be exceeding 56 years as on the closing date of
receipt of application.
12 | If a Departmental Promotion/ | 1. Director, RIPANS - Chairman
Committee/Selection Committee  exists . .
what s iits composition 2. Representative of Director - Member
of Health Services from beneficiary States not below the rank of
Dy. Director (by Rotation).
3. Representative of Jt. Secy. - Member
(NE) MH&FW Govt. of India not below the rank of Under
Secy.
4. One co-opted expert - *Member
in the subject concerned
5. One co-opted member - *Member
Representing SC/ST
6. Administrative Officer - Member Secretary
RIPANS
(*To be nominated by Director, RIPANS)
13 | Circumstances in which Union Public | Not applicable

Service Commission to be consulted in
making recruitment

Dr. SANJAY DINKAR SAWANT, Director
[ADVT.-11/4/Exty./616/2023-24]
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NOTIFICATION
Aizawl, the 3rd November, 2023
No. A.12018/2/2023-Estt/RIPANS/)194 .—In exercise of the powers conferred by the proviso to article 309

of the Constitution and as approved by the Ministry of Health & Family Welfare, Government of India vide Letter
F.N0.U.12012/57/2022-NE -Part (7) dated 03.10.2023, the President hereby makes the following amendment of the
method of recruitment of the post of Office Superintendent in Regional Institute of Paramedical & Nursing Sciences,
Aizawl, an Autonomous Institute under the Ministry of Health & Family Welfare, Government of India, namely:-

1.

1.1

3.2

3.3

3.4

3.5

4.2

5.2

Short Title and commencement: -

These rules may be called the Recruitment Rules of Group ‘B’ Non - Faculty Post (Office Superintendent),
Regional Institute of Paramedical & Nursing Sciences, Aizawl, Mizoram, 2023.

They shall come into force on the date of their publication in the Official Gazette.
The number of posts, classification and level in the Pay Matrix: -

The number of the said posts, their classification and the level in the Pay Matrix attached thereto shall be as
specified in Schedule 1. The classification of posts as Group ‘B’ will correspond to similar categories in the
Pay Level of Central Government.

Recruitment Norms: -

The minimum educational qualification for all the posts shall be as specified in Schedule I. The specified
discipline for educational qualification in related areas of interest of the faculty in respect of RIPANS,
required for the post concerned, will be as given in Schedule I, before the posts are advertised. Educational
qualifications of recognized University and regulating Statutory Bodies, as the case may be, will only be
accepted. In case of any doubt regarding educational qualification, the decision of Appointing Authority will
be final and binding.

The experience required for all the posts shall as specified in Schedule I. The crucial date for determining the
experience required for the post shall be the closing date for receipt of application from candidates.

Recruitment shall be made by promotion/deputation/direct recruitment as the case may be, as prescribed in
Schedule 1. Whenever the posts are to be filled up by deputation/direct recruitment, the posts shall be
advertised in the website of RIPANS and newspapers by such appropriate methods as the Institute authority
deems fit. In case of receipt of large number of applications, the Director may constitute a Screening
Committee, which will short-list the candidates.

In case of direct recruitment, the selection shall be transparent by giving specific marks for various
parameters decided by the Selection Committee, keeping in view the job requirement for the post. The
Selection Committee as constituted by competent authority will hold interviews of the all-eligible candidates,
as may be required.

Vacancies caused by the incumbent being away on deputation or long illness or study leave or under other
circumstances, for duration of one year or more, can be filled on deputation/short term contract.

Age limit for direct recruitments: -

The upper age limit for direct recruitment in each category of post shall be as specified in Schedule I. The
upper age limit in respect of Schedule Castes, Scheduled Tribes, Other Backward Classes and the other
special categories of persons etc, shall be relaxable in accordance with the orders issued by the Central
Government from time to time.

Unless otherwise specified in the Recruitment Rules, age relaxation of 5 years will be allowed for personnel
serving in Central/State Government and Autonomous Institutions of Central & State Governments.

The crucial date for determining the age limit shall be the closing date for receipt of application from
candidates.

Method of Recruitment:

The method of recruitment, age limit, qualifications and other matters relating to the said post shall be
specified in column 5 to 13 of the said schedule.

In case of direct recruitment, the selected candidates, from the date of assuming the duties will be on
probation initially for a minimum period as specified in Schedule I. At the end of probation period, the
candidate’s performance will be assessed by the Institute authority to decide if the candidate’s performance
during the probation period has been satisfactory or otherwise. If his/her performance is found to be
satisfactory, he/she will be confirmed for regular appointment on completion of probation.
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5.3 Subject to the candidate having minimum qualification and experience as specified in Schedule I, candidates
from other Central Government/State Government can be taken on deputation basis. The period of deputation
shall be for a period of three years which may be extended by the Director up to five years in the exigencies
of service taking the consent of the lending department.

6. Disqualification: -
No person:
(&) Who has entered into or contracted a marriage with a person having a spouse living, or
(b) Who having a spouse living, has entered in or contracted a marriage with any other person, shall be

eligible for appointment to any of the said posts;

Provided that RIPANS may, if satisfied that such a marriage is permissible under the personal law applicable
to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

7. Interpretation: -
Where any doubt arises as to the interpretation of any of the provisions of these rules, the matter shall be
referred to Appointing Authority whose decision shall be final.

8. Power to relax: -
Where the duly constituted Selection Committee of RIPANS is of the opinion that it is necessary or
expedient to do so, it may for reasons to be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of posts mentioned in Schedule I. This will be subject to acceptance of the
Appointing Authority.

9. Saving: -

Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to be
provided to candidates belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-
Servicemen and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard. The posts filled earlier will not be affected by these
Recruitment Rules, which are being notified now. The job descriptions pertaining to various posts would be
issued separately by RIPANS as an Office Order.

Recruitment Rules for Office Superintendent in RIPANS, Aizawl

1 Name of Post Office Superintendent

2 Number of post 02* (2023)* Subject to variation dependent on workload

3 Classification Group 'B'

4 Level in the Pay Matrix Level - 6 of Pay Matrix

5 Whether Selection post or non selection | Not applicable

post.

6 Age limit for direct recruits Not exceeding 30 years (Relaxable for Government Servants’ up
to 5 years in accordance with the instructions or orders issued by
the Central Government)

7 Educational and other qualifications | Essential:

required for direct recruits i. Graduate from a recognized University/Institute
ii. With 10 years’ experience as Upper Division Clerk or
equivalent under Central Govt/State Govt/Union Territories/
Autonomous  Organizations/Statutory  Bodies/Public ~ Sector
Undertaking/University/Recognized  Research Institute on
regular basis in level-4 of the Pay Matric or equivalent.
Desirable :
Having proficiency in Computer application.
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruits will apply in
case of promotees.
9 Period of probation, if any 2 (two) years for direct recruits and promotees
10 | Method of recruitment whether by direct | By Promotion failing which Deputation (ISTC) failing both by

recruitment or by promotion or by
deputation/absorption and percentage of
vacancies to be filled by various methods

Direct Recruitment
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11 |In case of recruitment by | Promotion: From UDC of the Institute with 10 years regular
promotion/deputation/absorption,  grades | service in Level - 4 of Pay Matrix.

from which | Deputation: Officers of the Central Government/ State
promotion/deputation/absorption to  be | Governments/ Union Territories/ Autonomous Organizations/
made Statutory bodies/ Public Sector Undertaking/ University/
Recognized Research institution:
A

1. Holding analogous post on a regular basis in the parent
cadre/department; or

2. with 10 years’ service in the grade rendered after appointment
on a regular basis in Level - 4 of the Pay Matrix or equivalent in
the parent cadre/department and

B

Possessing appropriate qualifications and experience prescribed
for direct recruits mentioned at column 7.

Note:

The Period of deputation (ISTC) shall ordinarily not exceed 5
years. The maximum age limit for appointment on deputation
(ISTC) shall not be exceeding 56 years as on the closing date of
receipt of application.

12 | If a Departmental Promotion/ | 1. Director, RIPANS - Chairman
Committee/Selection ~ Committee  exists . .
what s iits composition 2. Representative of Director - Member
of Health Services from beneficiary States not below the rank of

Dy. Director (by Rotation).

3. Representative of Jt. Secy. - Member

(NE) MH&FW Govt. of India not below the rank of Under
Secy.

4. One co-opted expert - *Member

in the subject concerned

5. One co-opted member - *Member
Representing SC/ST

6. Administrative Officer - Member Secretary
RIPANS

(*To be nominated by Director, RIPANS)

13 | Circumstances in which Union Public | Not applicable
Service Commission to be consulted in
making recruitment

Dr. SANJAY DINKAR SAWANT, Director
[ADVT.-11/4/Exty./616/2023-24]

Fferg==T

TN, 3 9%, 2023

FH® A.12018/2/2023-Estt/RIPANS/195.—Ffaem & sig=eg 309 F STaeTT FT Y& eT<hdl &1 TR
FIA U ST ST ToF ey g qia FeT0 §Aed, IR 99 g 99 el T 4.12012/57/2022-095-91(7)
&A1+ 03.10.2023 3T TR f&3haT 747 8, TPAfd TagRT Sd a¥FhTY & ey S IRan Fedr §31aT &
T U FATET GEA, e Sftea]e sfiw e U 8T areed, aresia 9 37 40 s (T2 F 92
&1 wret it fafer # fmforfa demeae w1 €, soria-
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1.

1.1

1.2.

3.1

3.2

3.3

3.4

3.5

4.1

4.2

5.1

5.2

Y T9F TF ya -

== faffeEt & qu Y i dw g (37 oavft Ffiwad), foma e atw aftsa ue af¥T
ATEAS, srgsi, sy, 2023 F woff A= Fwgr st

77 At T § srfeg e e s & fafer & =g g

T-ffry o uat ff ", Rt sk @<-

TRl T AT, SHET AR Y 3 2 T-Afeaq # wqv aqgHT | § [Afga gafda ot & [Afd gom g
T F FT H TG FT AR g AR 6 A &< § A AT F TF T g

WAt ATGS:-

Tasft 9gt F o =Eaw et JrEar aqgEr | § [fde F aqEw grih |@6taq 97 F o e
AATHUTAUE F Hay § d% q6r7 F B F wafdq o= 7 qfers Fvwar F oo [Afdy aqemae, 1= F
e g & g aaEET | # o Srosm /e st rataemers s e e v e e,
TATRRAT, e TR AT SO Sifers Tarar & d@aer § et ofF dag #7 Rafa §, Fie et &1
ot sifaw siie aremardy grm

aft 92t & o sraens aqua oaqgHt | § AfEE oqaw gem ue F o srfera sqwe Matia #w
forTre fafar srereff & straee s # i sifaw fafar gemm

At et | 7 Feifa aqEme it St Sa fF 97 el 9ot grer 99 e 2n, av 9@t & G|
AL f7 JFAETES AT TR T3 § UF 3=a it O B o i s arraer st=a
qHE| TET TEAT H ATAET ITH g1 At fafq &, e U SR FHET FT Tod FT GFd &, ST AT 19T FT
FIAT FHAT|

HTeft ot o wrHer §, 98 % forg A1 it sraeTwar 1 A § T@d gu 73 qiuid g aF o o &t
ATIEET % for fAforg st aoe =g qreasfT g e TTfesrTdr g aisa =3+ afufa gt ar sretd=i &
TTEATCERTE, ST STALTF gl AT FHLIT

TRYTE o WA IT ST STHTLT AT STEATT STGaR1er T o= TeAfadi § Uk a9 AT 399 AT 6T sarer
% forT g 3@+ o 0T g aret Rl &l T ih/seaanTiord SAqae 9% 937 ST 9dT gl

HTeft welT g oy HT-
SoIE Aot F 98 H Hreft wedt % forw srfesraw sy e et | § Afde ¥ e gei sgEa s,

A= ST, T et av o o faere afot  =afwat e & @99 § sAfeemaw oy i\ 9 3
LR G THT-THT 9T ST QLT % ATHE e &F S0

STE @ AT =aHT | g7 TS T 21, F5/3sT 9vE o7 g 3T T G & S 9eqE § A
AT T sy # 5 a9 Y g i ATAT (T

S | AT T e it oriae fafer srearfeia & saas ard F3 f sifaw oty grm

wit i fafer

I<h TaET 9T AT AT Ffer, s |, TRIar si7 o AT 396 AqgHAT & wiad 5 7 13 # [fdw G s

"t T o AT §, I e, FETR T F2 6 fOf &, yiw § et | § Aids =7a9 safa 5
forw afieter u i afveftar srafer s &, sreredT & wael &7 goaisd ST STrereRr gIeT ST s

arfer g a7 T ST oo o6 afEftear sater o S0 avefT 7 I59i9 dqras=s @1 § a7 SI=4T If3 ST
FTF AT qTAT SATAT § AT Tt srafer qof g 9 3eeht f=ataa fAgfe 6 9f it st
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5.3

FEr | § [fde = T 7 aqHa T arer JErefl F qdiH, o9 F% 99/ ST EE &
et &1 gt & sreme 9w o S @har 1 watage it safer o= av it sty & oo grft e
3T gTT BT 39 AT FAs T T SgAta & /AT i AT eAwAT § I a9 IF J@TAT S FHhdT 2

ATRIAT:-

T oft =t

(F) e vd =rtw % arar e G € a7 fGarg #1 e G 8 S afa ar o shfaa g, ar

(@) S s af a1 oot F Sffeq wma gu T s=r =ate & |1y fareg BT 8 a7 sqay B g, o<
o=t # § Rt o e % forg s g,

Ford f smearediuuaTe, afe dqu 21 O vH =it o foarg & 39y et U AR AT A 6 dgd o
7 & faarg & squfa € =i U w2 % for st smame 2, v et oft safe o = e % seem o ge
2 ST FAT B

SATEAT:-

STet = fF=Ht & T off sraeme i =TT F g9y § AT Gag Ioae grav §, GrHer [gRe Sieswr i
AT STTOsTT et Aot sifae grem

e I dT afw -

STgt searsdruuaus $it fAfeaa afsa === afafa f a8 & var Fw3a7 sraers a7 = g, 78 o
T H TS0 ohT AT AT HILON | g7 qhaT &, gt | 7§ Sfeataa T oft a1 77 ooft % 92t F @99 7 =9
T o et ot wTae 9 ge 1 77 Agie arfeem it =it & o7efia g

EIEEE

= Awt & Fg o e, o €T § ge oY =9 |99 § dhg Y g qud-a9d 97 ST et &
AHTT ATH T ST, AT T, 77 OPET a9, aqa ai9® i o e Soft & ety &7
TSI T ST ATAT e RATrat 7 T91fed 81 1 98l 9¥ 0 92 7 At Faqt F TA7Ed T8t g,

g aredT srfamgf=ra forar ST <= 21 fBfse 9= & |@&taa St &1 fGaeor sersdiuuauy T s
AR F ®T H FT F LT 63T JTUamm)

37 Avft fafts (33iEh) B wdt e, srersfiuea, sresie

1| TR w7 At o ()

2 | R EHEr 02* (2023) *FTrATT 77 fsi7 farsrar F arefie

3 | FfiFe 7

R i A & T 4

5 | 99 UT § AT A T4 U= TR F WIS § 4T 94

6 | Hel el % form sy wfan 18 af F 27 T F A= (F7 THT TIT Y AEeq AT areedt ¥

ATHTY AT FHATIAT & (1T 5 T TF Fit Fe)

Hreft 9t F oo Srerfors Faar s s | sraea:
BRI 1. Bt grear s A feerer /AT & wraw

2. FEET AT H AT 2T
3. ST I S 7 35 ere7 i faee it erzfiv =iz
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(Taelt: 35 ez Wia fee gas o= % U sivaq 5 wE
STl 7 10,500 FEAITH F TIET 2)!

F7 My Wt F oo Feifa ey s
reAfores AFAAT TR F ATHA § AN

g

T e

afeter safer otz 4 2n

et et % forw 2 (@) A

10

qdt & qgd, =Tg @t Wl g, Av
gafgRe % R/ TIEEE g T
s of=t 7 98 S e iRt
sfarerd|

Treta g, o sewa g uw wfafAgfte (eruadeh) siw
TR B T TfrefY oreff grer

11

TR fA/ErTaeu/aatagte g adt &
T § 5 I 7 erefa s B
ST &1

TS Sd #few % aer - 4 § 8 g1 dir FafAa qer ao
TEITH F TASHET 7|
TRAGRE: F5 TF / TS TR [ R oI T84 / =

e [ Fenfaw e [ "rEsaeE & F s [ Rrataere /
HTEIAT ST SAHTT FEATT o ST

.
1. g Hat/faranT # Rafia e 9% STET 99 G7er FIAT,; AT

2. 9 F¥/fAATT # aa9 AIGH % ad - 2 AT aHFA | HAtHa
AT 9T RE F 918 T&T 6 T2 IS | 8 &1 6T 447 & 9717
T

3.

Fiaw 7 7 sfeaftua Heft adt * forw Fatfa st Twgar siw
ATAT ZTI

feoquft:

HF AYHIT & T AT Fohelt or= Trea/faramT § == fAgte ¥ 2
TE gTa T o= q@-9eY 98 9 Uiafagn it sater afga
gfafagie &t s@fd ammda o 979 a9 & AfdF Tl gril

rafge (srsuadiet) we s & forg siferhaw s &t
Arera TH g it sifaw 3t 1 56 3 & srfers 72i g

12

afr #wE Farie  wweiatEReEs
AT HISE § T SHeh! JeadT #7187

(BEECERE L ERi LG L e o)
2. fReers 1 yfafAfe - gee

ATt AT | wETee Far0 A 39 Heerw F g ¥ = T 2f
(Trer ET)!

3. §< Yty af=4. - qae7

(TFE) THUA UE Uhesed Ad T a7 gf=d & g 9 7%
Tl

4. §atIq A= § uF g v - aaey

5. AT ST/ =a ST #7 YiaAfeea # arer uF
HEAIST qaeT — qIeq
6. JemEfT ATTFET - a7 qi=a
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ArEmEfTTaTR
(e, s frouaue g Arfa G ST R)

13

S afvRafaat & wdt F27 § w9 s F97 | a1 T80
ATTRT & qerHeT 3T ST 2

1. 69T 9T e, Ao
[FrsTTa=-111/4/31971./616/2023-24]
NOTIFICATION
Aizawl, the 3rd November, 2023
No. A.12018/2/2023-Estt/RIPANS/)195 .— In exercise of the powers conferred by the proviso to article

309 of the Constitution and as approved by the Ministry of Health & Family Welfare, Government of India vide Letter
F.N0.U.12012/57/2022-NE -Part (7) dated 03.10.2023, the President hereby makes the following amendment of the
method of recruitment of the post of Upper Division clerk (UDC) in Regional Institute of Paramedical & Nursing
Sciences, Aizawl, an Autonomous Institute under the Ministry of Health & Family Welfare, Government of India,

namely:-

1. Short Title and commencement: -

4.1 These rules may be called the Recruitment Rules of Group ‘C’ Non - Faculty Post (Upper Division Clerk),
Regional Institute of Paramedical & Nursing Sciences, Aizawl, Mizoram, 2023.

4.2 They shall come into force on the date of their publication in the Official Gazette.

2. The number of posts, classification and level in the Pay Matrix: -

The number of the said posts, their classification and the level in the Pay Matrix attached thereto shall be as
specified in Schedule 1. The classification of posts as Group ‘C’ will correspond to similar categories in the
Pay Level of Central Government.

3. Recruitment Norms: -

3.1 The minimum educational qualification for all the posts shall be as specified in Schedule I. The specified
discipline for educational qualification in related areas of interest of the faculty in respect of RIPANS,
required for the post concerned, will be as given in Schedule I, before the posts are advertised. Educational
qualifications of recognized University and regulating Statutory Bodies, as the case may be, will only be
accepted. In case of any doubt regarding educational qualification, the decision of Appointing Authority will
be final and binding.

3.2 The experience required for all the posts shall as specified in Schedule I. The crucial date for determining the
experience required for the post shall be the closing date for receipt of application from candidates.

3.3 Recruitment shall be made by promotion/deputation/direct recruitment as the case may be, as prescribed in
Schedule 1. Whenever the posts are to be filled up by deputation/direct recruitment, the posts shall be
advertised in the website of RIPANS and newspapers by such appropriate methods as the Institute authority
deems fit. In case of receipt of large number of applications, the Director may constitute a Screening
Committee, which will short-list the candidates.

3.4 In case of direct recruitment, the selection shall be transparent by giving specific marks for various
parameters decided by the Selection Committee, keeping in view the job requirement for the post. The
Selection Committee as constituted by competent authority will hold interviews of the all-eligible candidates,
as may be required.

3.5 Vacancies caused by the incumbent being away on deputation or long illness or study leave or under other
circumstances, for duration of one year or more, can be filled on deputation/short term contract.

4. Age limit for direct recruitments: -

4.1 The upper age limit for direct recruitment in each category of post shall be as specified in Schedule I. The

upper age limit in respect of Schedule Castes, Scheduled Tribes, Other Backward Classes and the other
special categories of persons etc, shall be relaxable in accordance with the orders issued by the Central
Government from time to time.

Unless otherwise specified in the Recruitment Rules, age relaxation of 5 years will be allowed for personnel
serving in Central/State Government and Autonomous Institutions of Central & State Governments.
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4.2 The crucial date for determining the age limit shall be the closing date for receipt of application from
candidates.

5. Method of Recruitment:

5.1 The method of recruitment, age limit, qualifications and other matters relating to the said post shall be
specified in column 5 to 13 of the said schedule.

5.2 In case of direct recruitment, the selected candidates, from the date of assuming the duties will be on
probation initially for a minimum period as specified in Schedule I. At the end of probation period, the
candidate’s performance will be assessed by the Institute authority to decide if the candidate’s performance
during the probation period has been satisfactory or otherwise. If his/her performance is found to be
satisfactory, he/she will be confirmed for regular appointment on completion of probation.

5.3 Subject to the candidate having minimum qualification and experience as specified in Schedule I, candidates
from other Central Government/State Government can be taken on deputation basis. The period of deputation
shall be for a period of three years which may be extended by the Director up to five years in the exigencies
of service taking the consent of the lending department.

6. Disqualification: -

No person:

(@) Who has entered into or contracted a marriage with a person having a spouse living, or

(b) Who having a spouse living, has entered in or contracted a marriage with any other person, shall be
eligible for appointment to any of the said posts;

Provided that RIPANS may, if satisfied that such a marriage is permissible under the personal law applicable

to such person and the other party to the marriage and that there are other grounds for so doing, exempt any

person from the operation of this rule.

7. Interpretation: -

Where any doubt arises as to the interpretation of any of the provisions of these rules, the matter shall be
referred to Appointing Authority whose decision shall be final.

8. Power to relax: -

Where the duly constituted Selection Committee of RIPANS is of the opinion that it is necessary or
expedient to do so, it may for reasons to be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of posts mentioned in Schedule I. This will be subject to acceptance of the
Appointing Authority.

9. Saving: -

Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to be
provided to candidates belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-
Servicemen and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard. The posts filled earlier will not be affected by these
Recruitment Rules, which are being notified now. The job descriptions pertaining to various posts would be
issued separately by RIPANS as an Office Order.

Recruitment Rules for Upper Division Clerk (UDC) in RIPANS, Aizawl

1 Name of Post Upper Division Clerk (UDC)

2 Number of post 02* (2023)* Subject to variation dependent on workload

3 Classification Group 'C'

4 Level in the Pay Matrix Level - 4 of Pay Matrix

5 Whether Selection post or non selection | Non-Selection in case of Promotion

post.

6 Age limit for direct recruits Between 18 years and 27 years (Relaxable for Government
servants upto 5 years in accordance with the instructions or
orders issued by the Central Government)

7 Educational and other qualifications | Essential:

required for direct recruits

i. Graduate from a recognized University/Institute

ii. Having proficiency in computer application

iii. A typing speed of 35 words per minute in English on
computer.
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(NB: 35 wpm correspond to 10,500 KDPH in an average of 5
key depressions for each word).

8 Whether age and educational qualifications | Not applicable
prescribed for direct recruits will apply in
case of promotees.
9 Period of probation, if any 2 (two) years for direct recruits
10 | Method of recruitment whether by direct | By Promotion failing which Deputation (ISTC) failing both by
recruitment or by promotion or by | Direct Recruitment
deputation/absorption and percentage of
vacancies to be filled by various methods
11 |In case of recruitment by | Promotion: From LDC of the Institute with 8 years regular
promotion/deputation/absorption,  grades | service in Level - 4 of Pay Matrix.
from which | Deputation: Officers of the Central Government/ State
promotion/deputation/absorption to  be | Governments/ Union Territories/ Autonomous Organizations/
made Statutory bodies/ Public Sector Undertaking/ University/
Recognized Research institution:
A
1. Holding analogous post on a regular basis in the parent
cadre/department; or
2. with 8 years’ service in the grade rendered after appointment
on a regular basis in Level — 2 of the Pay Matrix or equivalent in
the parent cadre/department or
B.
Possessing appropriate qualifications and experience prescribed
for direct recruits mentioned at column 7.
Note:
Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or some other organization/Department of the Central
Government shall ordinarily not exceed five years. The
maximum age limit for appointment on deputation (ISTC) shall
not be exceeding 56 years as on the closing date of receipt of
application.
12 | If a Departmental Promotion/ | 1. Director, RIPANS - Chairman
Committee/Selection ~ Committee  exists | 2. Representative of Director - Member
what is its composition of Health Services from beneficiary States not below the rank of
Dy. Director (by Rotation).
3. Representative of Jt. Secy. - Member
(NE) MH&FW Govt. of India not below the rank of Under
Secy.
4. One co-opted expert - *Member
in the subject concerned
5. One co-opted member - *Member
Representing SC/ST
6. Administrative Officer - Member Secretary
RIPANS
(*To be nominated by Director, RIPANS)
13 | Circumstances in which Union Public | Not applicable

Service Commission to be consulted in
making recruitment

Dr. SANJAY DINKAR SAWANT, Director
[ADVT -111/4/Exty./616/2023-24]

st

AT, 3 Ta¥aT, 2023

FHI% A.12018/2/2023-Estt/RIPANS/196 .— &3 & =g 309 F I 5T T&< Tihdl &1 TN F¥d g0
dT SET F W\ ud uREaw A 6EEd, W 99T T 99 §ET 4.12012/57/2022-U9-91E(7)
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39T 03.10.2023 3T AR 36T 797 8, TPAIT TagT 9d G & Tresd oY TRa Fedr §«d &
FefI9 U AT HeaW, foea dfteale AiE faieewa v afE aread, sresie § srav 9ot forfos (e F
oz &t weft it fafer & e detrea w3 8, sorfa-

1.

1.1

1.2.

3.1

3.2

3.3

3.4

3.5

4.1

4.2

5.1

Y T9F TF & -

== fBffgwt & o =/ i g aw e oY oo (verd), Somer e e s i At
TS, aresid, s, 2023 & woff {3 Fgr S

77 fafaw T § arfeg = o s & fafer & @ g

T-Afey d vt Y ", aftear i @<-

TaT T HEAT, SHFT AR ¥ 38 2 I-Hfeaq § &< aqgHr | § [fga gafaq ot & [fde gem qo
T F FT H TEI FT AR ohg LRI % 9 €< | GATT AT F ATF T g

AT ATHGS:-

asft 9gt F o =gEan et TrRaar aqg=r | § [fEe F aqEr gnf "@6@tad ug F o smaens
ATERUUAUE F "o § 4T @67 F B F dafaq & § dferd rgar F oo [Afdy sqamee, 9wt
BT g & vge sgET | # o S A/rerar yw EeateEmes s A [t £ afers TR,
FoTiRAtd, Fae T AT ST Sifers Traar & gy # T o Jag i Rafa #, [gie sriesr &
ot sifaw S ey gem

Tsft wat & oy smaeas aqaa Tt | § [y sqaw gem 97 F o smfem sqwe Faihia #w i
forTre fafar srereff & sraee s # i sifaw fafer grfm

Tl qgHAT | # Rgia sqar & St Sa o a3 |l 9ot g =9 W gn, qr 98 &6 &eee
AT NUTATH FT Fa9TES 3T TR =0 § v It gt o B s sy g wrfesreor sf=a
qHE| TET T&AT § SATaa T g &l At §, e U SR FHEr #7 757 FT T 8, ST AT (9T7 FT
T FAT|

HTeft 9T o 7 #, 98 % forw 1T it sraeTwar w eAH § T@d gy 99q qiutd g a7 o aw Eafie
ATOEEt % forw fAfore st aa == reeeft gm werwm wrteerd g wtea =g afuta a9 sttt &
TTATEHRT, ST AT gl, ATATITT |

TEYTE o WA IT AT AL AT STTAT TART AT 97 TR & UF a9 7 ITE T8 i srafy
% forT g2 Y@+ o T g Attt RfRat &1 sfafagie/seasricrsn srqas a2 937 7 99T &

HTeft Wt gg g HT-
ToIE Aot F 98 H Hreft wedt % forw srfemaw sy = et | § Afde ¥ e get sgfEa s,

AT AT, 777 TO=ET & o7 o= A9 Aot & ARRAT e % 9o § s(feshas g 7 § 5%
LR G THT-THT T2 AT AQT F ATHE e &F ST

ST T AT AT § ey e 7 g1, F5/AT 99T ST i Sl TS IE & T gl | aed
FHAT o T sy ® 5 A i ge i aqafa grf

Ay ®rar et Fw i forrae [ srerfaa & sraee s w1 & sifow fafer grfn

Wit st fafen

Ih TET 9T AT AT Ffer, s |, TRIar si7 o AT 39 gl & wiad 5 7 13 # e fr s
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5.2

5.3

"t T o AT §, I v, FENE T80 F3 HF fOfy &, yiw § oqeEt | § A =g7aw sata 5
forw af¥edter uw giw afvetear srafer  siq &, stearedt & waele F7 geais Jeme STierer g fFar Srom

arfer g a7 T ST =9 5 affrear srater 3 S srereft &1 yeeiw Jarases W8T 8 a7 svgem e 39
FTF AT qTAT SATAT g AT THEAeAT sty qof g 9 3eeht fFataa fAgfe i 9f i st

FET | § [fee =R TEar 7 aq9d T@d are Jeaefi F e, o F% qehY/ ST EE &

eIt &1 TiAf=h & e 92 o 1 Jhar g1 Taagn it afer o ag it st & oo grft e
3T 31T T 3 Ty fAs T it At | FaAT T AATAIAFRAT § I a9 TF TEIT S FhdT 2

ATRIAT:-

Frs oft =t

(F) e vE =tw % arr fFare G g a1 e &1 sqey BT g e o ar ot stfea g, ar

(@) e s afq 31 9dt & Stifad @ g T svx =1fxe & a7 e e 8 a1 sqey g, 55
et § et o ffe & forw s g,

Ford foF seamediuuaus, 7t §q¢ g % vH ot o foarg % @Y 99 0 AN AT FA F dgd 39

e & forarg & sty § o Ta #ea % e ae sreme €, a1 Gy oft =afe v =9 fRew & d@=me a1 g2
2 ST T Bl

qTeT:-

STet = fFawt & et ot sTaeme it srer @99 |§ we dag SO g g, STHar [AgRn STreewr &
AT ST ST Aot sifaw grm

g frake -

STet s druuaus i fafeaa wteq === atufa it 77 g & a7 F347 saed® a1 9= g, g foed
®] § 37 FFT ST ATer FTLON T BT TFaT g, A=At | | sfoated Bt oft avt a7 9oft % 9ai F @9 § =9
et o Forelt oft ymaram § ge 3 7 e srfeerd &t wfata & srefi= gem

g : -

= FoEt | Fg oft seeAvr, oy |7 § g ofiT I ey § 4w 9 g aHI-gHT 97 AT e &
HTATT AT S, AT SIS, F77 ODET a9, @I G AT a7 @™ oft & srwatean v
&I T ST aTet e famadt &1 warfad 78t Fm Tgd WY T 98 9 AT HAE F I9Iiad T8t g,
g arefY arfergfra e o =T @) fAfes 92t & "9t S 1 fer sreerddiuuaue g st
AR F ® H TRT F T AT SJTUmm)

s vt forft (Terste) 3q Al MW, SRerERueAuE, srEe«

1 | TRFTAH e At forfos (Tasie)

2 | wEl T He 03* (2023) *FrIAT w7 377 forsrar ¥ srefier

3 | =i 7 o

4 | AqTH F-Afram § w7 4

5 | 99 UT § AT I 94 4R TR F WIS § AT 74

6 | Hel el % fory sy wfar 18 af F 27 A F A= (7 FHT T Y REeq AT A2t ¥
e S AT § A
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7

#Hrefy ol = oo Sreafors Tvaar @7 o=
IR

MICERE N

1. PRt Hrerar e a1 3 fEsatammes 7 1247 Fer 97 s
RIERET

2. FEY 9T IS | 35 9rs8 Wi e & erefi wfie)

(Taelt: 35 ersg wfa fAee goas sz ¥ forw sfwaw 5 w@
STl 7 10,500 FEMTTH F TIET 8)!

Fa7 Hefy wedt F forw Fuiha smg s
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[FAr=sTa=-111/4/3147./616/2023-24]

NOTIFICATION
Aizawl, the 3rd November, 2023

No. A.12018/2/2023-Estt/RIPANS/)196.—In exercise of the powers conferred by the proviso to article 309
of the Constitution and as approved by the Ministry of Health & Family Welfare, Government of India vide Letter
F.N0.U.12012/57/2022-NE -Part (7) dated 03.10.2023, the President hereby makes the following amendment of the
method of recruitment of the post of Lower Division Clerk (LDC) in Regional Institute of Paramedical & Nursing
Sciences, Aizawl, an Autonomous Institute under the Ministry of Health & Family Welfare, Government of India,
namely:-

1. Short Title and commencement: -

1.1. These rules may be called the Recruitment Rules of Group ‘C’ Non - Faculty Post (Lower Division Clerk),
Regional Institute of Paramedical & Nursing Sciences, Aizawl, Mizoram, 2023.

1.2. They shall come into force on the date of their publication in the Official Gazette.

2. The number of posts, classification and level in the Pay Matrix: -

The number of the said posts, their classification and the level in the Pay Matrix attached thereto shall be as
specified in Schedule 1. The classification of posts as Group ‘C’ will correspond to similar categories in the
Pay Level of Central Government.

3. Recruitment Norms: -

3.1 The minimum educational qualification for all the posts shall be as specified in Schedule I. The specified
discipline for educational qualification in related areas of interest of the faculty in respect of RIPANS,
required for the post concerned, will be as given in Schedule I, before the posts are advertised. Educational
qualifications of recognized University and regulating Statutory Bodies, as the case may be, will only be
accepted. In case of any doubt regarding educational qualification, the decision of Appointing Authority will
be final and binding.

3.2 The experience required for all the posts shall as specified in Schedule I. The crucial date for determining the
experience required for the post shall be the closing date for receipt of application from candidates.

3.3 Recruitment shall be made by promotion/deputation/direct recruitment as the case may be, as prescribed in
Schedule 1. Whenever the posts are to be filled up by deputation/direct recruitment, the posts shall be
advertised in the website of RIPANS and newspapers by such appropriate methods as the Institute authority
deems fit. In case of receipt of large number of applications, the Director may constitute a Screening
Committee, which will short-list the candidates.

34 In case of direct recruitment, the selection shall be transparent by giving specific marks for various
parameters decided by the Selection Committee, keeping in view the job requirement for the post. The
Selection Committee as constituted by competent authority will hold interviews of the all-eligible candidates,
as may be required.

35 Vacancies caused by the incumbent being away on deputation or long illness or study leave or under other
circumstances, for duration of one year or more, can be filled on deputation/short term contract.
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4,
4.1

4.2

5.2

5.3

Age limit for direct recruitments: -

The upper age limit for direct recruitment in each category of post shall be as specified in Schedule I. The
upper age limit in respect of Schedule Castes, Scheduled Tribes, Other Backward Classes and the other
special categories of persons etc, shall be relaxable in accordance with the orders issued by the Central
Government from time to time.

Unless otherwise specified in the Recruitment Rules, age relaxation of 5 years will be allowed for personnel
serving in Central/State Government and Autonomous Institutions of Central & State Governments.

The crucial date for determining the age limit shall be the closing date for receipt of application from
candidates.

Method of Recruitment:

The method of recruitment, age limit, qualifications and other matters relating to the said post shall be
specified in column 5 to 13 of the said schedule.

In case of direct recruitment, the selected candidates, from the date of assuming the duties will be on
probation initially for a minimum period as specified in Schedule I. At the end of probation period, the
candidate’s performance will be assessed by the Institute authority to decide if the candidate’s performance
during the probation period has been satisfactory or otherwise. If his/her performance is found to be
satisfactory, he/she will be confirmed for regular appointment on completion of probation.

Subject to the candidate having minimum qualification and experience as specified in Schedule I, candidates
from other Central Government/State Government can be taken on deputation basis. The period of deputation
shall be for a period of three years which may be extended by the Director up to five years in the exigencies
of service taking the consent of the lending department.

Disqualification: -
No person:
(&) Who has entered into or contracted a marriage with a person having a spouse living, or

(b) Who having a spouse living, has entered in or contracted a marriage with any other person, shall be
eligible for appointment to any of the said posts;

Provided that RIPANS may, if satisfied that such a marriage is permissible under the personal law applicable
to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

Interpretation: -

Where any doubt arises as to the interpretation of any of the provisions of these rules, the matter shall be
referred to Appointing Authority whose decision shall be final.

Power to relax: -

Where the duly constituted Selection Committee of RIPANS is of the opinion that it is necessary or
expedient to do so, it may for reasons to be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of posts mentioned in Schedule I. This will be subject to acceptance of the
Appointing Authority.

Saving: -

Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to be
provided to candidates belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-
Servicemen and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard. The posts filled earlier will not be affected by these
Recruitment Rules, which are being notified now. The job descriptions pertaining to various posts would be
issued separately by RIPANS as an Office Order.

Recruitment Rules for Lower Division Clerk (LDC) in RIPANS, Aizawl

Name of Post Lower Division Clerk (LDC)

Number of post 03* (2023)* Subject to variation dependent on workload

Classification Group 'C'
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4 Level in the Pay Matrix Level - 4 of Pay Matrix

5 Whether Selection post or non selection | Non-Selection in case of Promotion

post.

6 Age limit for direct recruits Between 18 years and 27 years (Relaxable for Government
servants upto 5 years in accordance with the instructions or
orders issued by the Central Government)

7 Educational and other qualifications | Essential:

required for direct recruits i. 12" Class or equivalent qualification from a recognized Board
or University
ii. A typing speed of 35 words per minute in English on
computer.
(NB: 35 wpm correspond to 10,500 KDPH in an average of 5
key depressions for each word).

8 Whether age and educational qualifications | As stated in Col 10

prescribed for direct recruits will apply in
case of promotees.
9 Period of probation, if any 2 (two) years for direct recruits
10 | Method of recruitment whether by direct | 2/3 by Direct Recruitment
recrumT_]ent or .by promotion or by 1/3 of the vacancy shall be filled from amongst the Group ‘C’
deputation/absorption and _percentage of staff in Level - 1 of Pay Matrix and who possess 12" Class pass
vacancies to be filled by various methods - ' ray P P
or equivalent qualification and have rendered 3 years regular
service in the grade, on the basis of departmental qualifying
examination. The maximum age limit for eligibility for
examination is 45 years (50 years of age for SC/ST).
Details of Qualifying exam:
General Intelligence 15 marks
Numeric Aptitude 15 marks
English Language (Basic | 35 marks
Knowledge)
General Awareness 15 marks
Computer Application 20 marks
Total | 100 marks
Out of 100 marks, the cutoff marks for consideration is
35% and should pass Typing Skill Test of 35 wpm,
which is qualifying nature only.
11 | In case of recruitment by promotion/ | As stated in Col 10
deputation/absorption, grades from which
promotion/deputation/absorption  to  be
made
12 | If a Departmental Promotion/ | 1. Director, RIPANS - Chairman
Committee/Selection ~Committee  exists 2. Representative of Director - Member

what is its composition

of Health Services from beneficiary States not below the rank of

Dy. Director (by Rotation).
3. Representative of Jt. Secy. - Member

(NE) MH&FW Govt. of India not below the rank of Under
Secy.

4. One co-opted expert - *Member
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in the subject concerned

5. One co-opted member - *Member
Representing SC/ST

6. Administrative Officer - Member Secretary
RIPANS

(*To be nominated by Director, RIPANS)

13

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment

Not applicable

Dr. SANJAY DINKAR SAWANT, Director
[ADVT .- 1/4/Exty./616/2023-24]
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