
e
RIPANS

ISO:9001:20r5 CERTIFIED
website : ww* teans.ac.in

tffidil dkw mq,ffiEao G qRf.r Hr{tq
REGIONAL INSTITUTE OF PARAMEDICAL AND NURSING SCIENCES

(ura,6 tirqr{, srd-.crr Enrur q,"i qR-{R 6-qlq {rros, qrrd sr6l()
{An autonomous lnstitute unde. Minislry of Health & Family Weltare, Govt. of lIldia)

i{r+6, orr{+d, Frfttq - zgoorz
zemabawk, Aizawl, Mizoram - 796017

Ph:0389-2350521
Fo*0389-2351130

c- m a ll : tlponeolrov I O g m z llco m

OFFICE MEMORANDUM

Dated Aizawl the 3'd November, 2022

No.A.l20l8/l /2022-RIPANS(VoI. VI)/65: The undersigned is pleased to inform all concemed that the
Ministry olHealth and Family Welfare vide Letter No.U.12025156/2014-NE (Vol.II) dated 12.10.2022,
No.U.12025/56/2014-Part 1-NE(Vol-ll) dated 18.10.2022 andNo.U.12025l56/2014-Part 3-NE (Vol.I!
dated 12.10.2022 conveyed the approval of competent authority for amendment of Recruitment Rules
of RIPANS for the post of Professor, Associate Professor and Assistant Professor respectively.

The undersigned is authorized by the Ministry for notification and publication ofthe RRs in the
Garctte ol lndia as and uhen directed by the Ministry. Necessary actions have been actively taken up
h1 RIPAN S lbr notillcation and publication in the Gazette of India in consultation with the Ministry.

ln1
,2

(DR.H.LALRINMAWIA)
Director

Regional Institute of Paramedical
and Nursing Sciences,

rv( Aizawl, Mizoram

Memo No.A.l20l8l1l2O22-RIPANS (Vol. VD/65(A) Dated3'dNovember,2}22
C(lp) ro:

1 ) Principal/HoDs for inlbrmation and to inform all concemed employees under their control.

2) AO/FO for information.

3) System Engineer to upload in the Institute's website

4) PA to Director.

/,,/r'a
Director

Regional Institute of Paramedical
and Nursing Sciences,
Aizawl, Mizoram

T\A
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No. U..1 2025/56/2014-NE(Vol.l l)

Government of lndia
Ministry of Health and Family Welfare

(North East Section)

Nirman Bhawan, New Delht

Date. 12t^,C12022

To

The Director
RIPANS, Aizawl
Mizoram- 796017

Subject: Amendment of Recruitment Rules for the post of Professor-reg

Sir,

I am directed to refer to your letter No. A.12018/'1l2O22 (Yol-Y)-RIPANS/254
dated 17.06.2022 on the subject mentioned above and to convey the approval of
competent authority for amendment of recruitment rules for the post of Professor,
RIPANS, Aizawl. Amended recruitment rules for the post of Professor of all
departments are enclosed herewith.

2. Director, RIPANS is hereby authorised to forward the notification to
Directorate of Printing, Department of Publication, Govt. for lndia for publishing in the
Gazette of lndia as and when directed by this tt4inistry.

3. lt is advised to take necessary actions to notify the amended RRs for the post
of Professor of all departments in the Gazette of lndia. A copy of published Gazette
notification may be sent to this Ministry.

4. This issues with approval of competent authority.

Encl. as above

Yours faithfully,

Signed by Jitendra Kumar
Jang id

D ate: 1 2- 1 0 -2A22 1 6.32:5 4

Reason: Approved

(Jitendra Kumar Jangid)
Under Secretary to the Government of lndia

Telephone No: 23061640

File No.U.1 2025/56/2014-NE(Vol.ll)
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Recruitment Rules of Professor (Nursing) at Regional Institute of
Paramedical and Nursing Sciences, Aizawl

ln case ofRecruitment by promotion/
transfer/ deputation grade from which
promotion transfer to be made.
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I Name ofpost Professor (Nursing)

l No. of Posts

01* (2022)
* Subject to variation dependent on workload

Classification General Central Service Group 'A'

Scale of Pay Level I ] in the Pav Matrix

l
Whether Selection post or non selection
post.

Non-selection in case of promotion
Not applicable in case ofdirect recruitmenl

6 Ape limit for direct recruits Preferablv below 50 vears

7

Educational qualifi cation and other
qualifications required for direct
recruitment.

Essential i
l. Master's Degree in Nursing from INC recognized

I n st itut ion .

2. Registered under lndian Nursing Council, and

3. Ten years experience with M.Sc (Nursing), out of
which seven years should be teaching experience in
INC recognized lnstitution.

Desirable:
Ph. D in Nursing from INC recognized Institution

8

Whether age and Educational

Qualifications prescribed for direct recruits
will apply in the case ofpromotion.

Age
Educational Quali fi cation
mentioned in Col 7 above

No
Yes with experience as

9 Period of probation if any

I (one) year for direct recruit.
Not applicable in case ofpromotion

Method ofRecruitment, whether by direct
recruit, or by promotion/ transfer on
deputation and percentage ofvacancies to
be filled by various methods.

By promotion. failing which by deputation, failing both
by direct recruitment.

ll

Promotion:
5 (five) years regular service in Pay Level 12 in the
concerned Depanment having the requisite qualifications
prescribed for direct recruits mentioned at Column 7.

.fini'iry ol He6lth
r{rr1,r{gH ' Go+. ei tndia

I

I

I

I

| 'o

I

I Deputation: Officer holding analogous post or posl one

I Ievel belou under the Central, Stale Covernment having

I the requisite qualificalion and erperience prescribed for

I direct recruits men(ioned at Column 7.

4.



12. lf DPC e\ist. what is its composition.

I Director General of Health Services - Chairman

2. Nominee of Secretary(HFW) not below - Member
the rank ofJt. Secretary
3. Representative ofMizoram University - Member
not below the rank of Professor
4. One co-opted member representing - Member

SC/ST not below the rank ofProfessor*
5. Two experts in the subject concerned* - Member
6. Director. RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)

13.
Circumstances in which UPSC is to be
consulted in making recruitment.

Not Applicable
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Recruitment Rules of Professor (Pharmacy) at Regional Institute of
Paramedical and Nursing Sciences, Aiz-awl

4w

Name of post Professor (Pharmacy)

No. of Posts

01*(2022)
* Subject to variation dependent on workload

Classification Ceneral Central Service Group 'A'

4 Scale ofPav Level ll in the Pav Matrix

5
Whether Selection post or non selection
post.

Non-selection in case ofpromotion
Not applicable in case ofdirect recruitment

6 Age limit for direct recruits Preferably below 50 years

Essential:
l. A Ph.D Degree with Master's Degree in Pharmacy
from a recognized lnstitution.
2. Experience of l0 (ten) years in teaching/ research in a
recognized institution out of which 5 years must b€ as

Associate Profeesor/ Level I2
3. A degree in Pharmacy (B. Pharm), fiom a recognised
Institution and
4. Registered as a Pharmacist under the Pharmacy Act,
1948. as amended fiom time to time, including any
succeeding enactments.
OR
l. A PhD degree with Pharm D from recognized
lnstitution.
2. Experience of l0 (ten) years in teaching/ research in a
recognized institution out of which 5 years must be as

Associate Profeesor/ Level l2
3. Registered as a Pharmacist under the Pharmacy Act,
1948, as amended from time to time, including any
succeeding enactments.

Desirable:
l. l0 years (eaching/teaching, and/ or professional
experience in a recognized organization.
2. Published work. such as research papers/ patents filed/
obtained/ books, and/ or technical reports;
3. Experience ofguiding the project work, dissertation of
Post Graduate or research students or supervising R&D
proiects in industry.
4. Demonstrated leadership in planning and organizing
academic. research, industrial and/ or professional
activities; and
5. Capacity to undertake/ lead sponsored R&D,
consultancy and related activities.

1

Educational qualifi cation and other
qualifications required for direct
recruitment.

8

Whether age and Educational

Qualifications prescribed for direct recruits
will apply in the case ofpromotion.

Age
Educational Qualifi cation
mentioned in Col 7 above

No
Yes with experience as
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9 Period of probation if any.

I (one))ear for direct recruil.
Not applicable in case of promotion

10.

Method ofRecruitment, whether by direct
recruit, or by promotion/ transfer on
deputation and percentage ofvacancies to
be filled by various methods.

By promotion, failing which by deputation, failing both

by direct recruitment.

ln case of Recruilment by promotion/
transfer/ deputation grade from which
pronrorion iransfer to be made.

Promotion:
5 (five) years regular service in Pay Level l2 in the
concerned Department having the requisite qualifications
prescribed for direct recruits mentioned at Column 7.

D€putation: Officer holding analogous post or post one
level below under the Cenrral/ State Govemment having
the requisite qualification and experience prescribed for
direct recruils mentioned at Column 7.

l. Director General ofHealth Services - Chairman
2. Nominee of Seqetary(t{Fw) not below - Member
the rank ofJt. Secretary
3. Representative ofMizoram University - Member
not below the rank of Professor
4. One co-opted member representing - Member

SC/ST not below the rank ofProfessor*
5. Two expens in the subject concerned* - Member
6. Director, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)

13.

Not Applicable

I

I

I 2. 
I 

lf DPC exi5r. what i\ irs composition.

I

I

Circumstances in which UPSC is to be

consulted in making recruitment.
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Recruitment Rules of Professor (Medical Laboratory Technology) at

Regional Institute of Paramedical and Nursing Sciences, Aizawl

I Name of post Professor ( Medical Laboratory Technology )

2 No. of Posts

0t*(2022)
* Subject to variation dependent on workload

Classification Ceneral Central Service Group 'A'

.1 Scale of Pay Level 13 in the Pay Matrix

5
Whether Selection post or non selection
post.

Non-selection in case ofpromotion
Not applicable in case ofdirect recruitment

6 Age Iimit for direct recruits Preferably below 50 years

7
Educational qualifi cation and other
qualifications required for direct
recruitment.

For Medical candidates:
l. A recognized MBBS degree qualification included in
Scheduled I & II or part ll of the third schedule of the
lndian Medical Council Act l956.Persons possessing
qualifications included in Pan-ll of the third schedule
should also fulfill the conditions specified in Section
l3(3) of the Indian Medical Council Act, 1956 (102 of
t956), and
2. A Post Graduate qualifications e.g. MD or a recognized
qualification equivalent there-to in the Subject of
Pathology/Microbiology/ Biochemistry with experience
of l0 (ten) years in teaching/ research in a recognized
institution out of which 5 years must be as Associate
Professor/ Level 12.

3. The candidate must be registered with the Central/
State Medical Council.

For Non Medical Candidates :

l. Post Graduate Qualification i.e Master's Degree in the
subject of Pathology/ Microbiologl/
Biochemistry/Medical Laboratory Technology from a
recognised lnstitution.
2. A doctoral degree in the concemed subject from a
recognized University.
3. Experience of l0 (ten) years in teaching/ research in a
recognized institution out ofwhich 5 years must be as

Associate Professor/ Level l2

8

Whether age and Educational

Qualifications prescribed for direct recruits
will apply in the case ofpromotion.

Age
Educationai Qualification
mentioned in Col 7 above

9 Period of probation if any

I (one) r-ear for direct recruit.
Not applicable in case of promotion.

4Ufl&(
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Method of Recruitment, whether by direct
recruit, or by promotion/ transfer on
deputation and percentage ofvacancies to

be filled by various methods.

By promotion, failing which by deputation, failing both
by direct recruitment .

.

In case ofRecruitment by promotion/
t.ansfer/ dcputation grade from which
promotion transfer to be made.

Promotion:
5 (five) years regular service in Pay Level l2 in the
concerned Department having the requisite qualifications
prescribed for direct recruits mentioned at Column 7.

Deputation: Officer holding analogous post or post one
level below under the Central/ State Government having
the requisite qualification and experience prescribed for
direct recruits mentioned at Column 7.

ll lf DPC exist, what is its composition

l. Director General of Health Services - Chairman
2. Nominee of Secretary(HFW) not below - Member
the rank ofJt. Secretary
3. Representative of Mizoram University - Member
not below the rank of Professor
4. One co-opted member representing - Member

SC/ST not below the rank ofProfessor*
5. Two experts in the subject concerned* - Member
6. Dir€ctor, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)

ti. Circumstances in which UPSC is to be
consulted in making recruitment,

Not Applicable

I

I

I
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Recruitment Rules of Professor (Radio I maging Technology) at Regional

Institute of Paramedical and Nursing Sciences' Aizawl

I Name of post Professor (Radio Imaging Technology)

2 No. of Posts

0t*(20221
* Subject to variation dependent on workload

Classification Ceneral Central Service Croup'A'

l Scale of Pav Level l3 in the Pay Matrix

5
Whether Selection post or non selection
post.

Non-selection in case ofpromotion
Not applicable in case ofdirect recruitment

6 Age limit for direct recruits

Educational qualifi cation and other
qualifications required for direct
recruitment.

Whether age and Educational

Qualifications prescribed for direct recruits
will apply in the case of promotion.

Preferahlv below 50 vears

7

For Medical Candidates r

l. A recognized MBBS degree qualification included in
Scheduled l& II or part Il ofthe third schedule ofthe
lndian Medical Council Act l956.Persons possessing
qualifications included in Part-ll of the third schedule
should also fulfill the conditions specified in Section
l3(3) of the Indian Medical Council Act, 1956 (102 of
1956).
2. A Post Craduate qualifications e.g. MD or a recognized
qualification equivalent there-to in the Subject of
Radiology/Gynecology/Medicin e/Paediatric with
experience of l0 (ten) years in teaching research in a
recognized institution out of which 5 years must be as

Associate Professor/ Level 12.

3. The candidate must be registered with the Central/
State Medical Council.

For Non Medical Candidates:
l. Post Craduate Qualification e.g. Master's Degree in
the subject of Radio Imaging Technology/ Radio
Diagnosis and Imaging Technology/Medical lmagin_s
Technology/ Radiology & Imaging Technology fiom a

recognized institution.
2. A doctoral degree in the concemed subject from a

recognized University.
3. Experience of l0 (ten) years in teaching/ research in a
recognized institution out of which 5 years must be as

Associate Professor/ Level 12.

8

Ag"
Educational Qualifi cation
mentioned in Col 7 above

No
Yes with experience as

9 Period of probation ifanl
I (one) year for direct recruit.
Not applicable in case ofpromotion

C'\fl
(
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Method of Recruitment, whether by dir€ct
recruitt or by promotion/ transfer on
deputation and perc€ntage ofvacancies to
be filled by various methods.

By promotion, failing which by deputation, failing both

by direct recruitment.

.

ln case of Recruitment by promotion/
transfer/ deputation grade from which
promotion transfer to be made.

Promotion:
5 (five) years regular service in Pay Level 12 in the
concerned Department having the requisite qualifications
prescribed for direct recruits mentioned at Column 7.

Deputation: Officer holding analogous post or post one
level below under the Central/ State Government having
the requisite qualification and experience prescribed for
direct recruits mentioned at Column 7.

12. IfDPC exist, what is its composition.

l. Director General ofHealth Services - Chairman
2. Nominee of Secretary(HFW) not below - Member
the rank ofJl. Secretary
3. Representative ofMizoram University - Member
not below the rank of Professor
4. One co-opled member representing - Member

SC/ST not below the rank of Professor*

5. Two experts in the subject concerned* - Member
6. Director, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)

l3
Circumstances in which UPSC is to be

consulted in making recruitment.

Not Applicable

w4'r\
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Recruitment Rules of Professor (Optometry) at Regional lnstitute of
Paramedical and Nursing Sciences, Aizawl

Method 01' Recru itnr ent. whethel b! direct
recruit. or by promotion,'transt'er orr

deputation and perccntage of\acancies ro

be filled by various n'rethods.

B! prouotion, I'ailing rrtich br dcputation. tailing both
b\ direct recruitrrrenl.

I

)

Nanle of post

No. ol'Posts

Prolissor ( Optonrctn )

r) | -(lr)ll )

* SLrbject tLr variltion cicpendenl on rlorkload

4

Classitication

Scale of Par

(icneral Cortral Serrice (iloup A'

Levcl ll in thc Pur Matlir

5

6

1

8

Whether Selection posl or non sel!'ctior)

- P9!!
Age limit lbr direct recruits

Educational qualification and other
qualitications required lbr direct
recruitment.

Wherher age and Educational

Qualitications presclibed for direct lecluits
willappll in the case ofpromotion.

Non-selection in case of promotion
Not appliqrble in c999 olllrgct 1e9ry!1qq11
Prefelably belor 50 years.

For Non Medical Candidrtes :

l. Post (iraduatc Qualilication c.g. Mastcr's Dcgrcc in
the subiecl of Opk)nretD Optonrctq and Ophthalnric
1echniques/Ophthahric lechniques fronr a recognized
institution.
2. A doctoral degree in the concemed subject tiom a
recognized tJniversity.
3. Experiencc of l0 (ten) years in teaching,'researclr in a
recognized instilr.rtion out of which 5 )'ca$ rnust be as

Nu
Yes rvith cxpericncc as

Associate Prolessod l.cvel l?
Age
l-lclucationaI QuaI ifi cation
mentioned in Col 7 above

I Period of probation ifany
I (one) ),ear lor direct recruit.
Not applicablc in case ofprollrotion

l0

For Medical Calld idates:
l. A lecor:nized MBBS dcgrcc qu.rlilication included rn ]

\cheduled I & ll or nart ll ol the Ihird rchedrrle o[ the I

lndian Medical ( ouricil Act 1956. Persons possesring 
I

qualilrcations includerl in Pan-ll ol the third schedule I

| .hould also lLllill rhc conditions specilied in Section 
I

I l.l{i)ot lhc lndian Medical Council nct. lq5o (102 ot 
I

It,r:or.
I -'. ^ 

Po.l CruLluirle Lllrirlillcaliorrs e.::. MD or a rccosnized

I guulilication eqIi\ clcnt lherc-ro in lhe Suhiecr of
Ophthalrrolor-,1 l)rrblic llealth urth erpcrierrce ol' l0 (rcrl
leals in tcachinr: rcsearch in a lecosnized inslrlution oul
of which 5 vears must be as Associate Prot'essor/ Level I 2

i.lnc carriidatc Ilrusr be regislercd $irh lhe Cenfral 
]

Statc Mcdical Counc il.

'hffiffi*
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In case ofRecruitment by promotion/
transfer/ deputation grade from which
promotion transfer to be made.

Promotion:
5 (five) years regular service in Pay Level 12 in the
concerned Department having the requisite qualifications
prescribed for direct recruits mentioned at Column 7.

Deputation: Officer holding analogous post or post one
level belou under the Central/ State Covemment having
the requisite qualification and experience prescribed for
direct recruits mentioned at Column 7.

12 lf DPC exist, what is its composition.

l. Director General ofHealth Services - Chairman
2. Nominee of Secretary(HFW) not below - Member
the rank ofJt. Secretary
3. Representative of Mizoram University - Member
not below the rank of Professor
4. One co-opted nrember representing - Member

SC/ST not below the rank ofProfessor*
5. Two experts in the subject concerned* - Member
6. Director, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)

13.
Circumstances in which UPSC is to be

consulted in making recruitment.

Not Applicable

I

I



r[e No.u. I zvzolcot zrJ l1-rarr l'NEtvolll,

Govemment of India
th and Family Welfare

ast Section)

Nirman Bhawan, New Delhi
Dated: 1811012022

Yours faithfully,

Signed by Jitendra Kumar
Jangid
Oat6: 18-10-2022 16:58:'l 1

Reason: Approvsd
(Jitendra Kumar Jangid)

Under Secretary to the Government of India
Telephone No.: 01 1-23061 640

a)
U. t2o25 letlzow -?nt t - Ne l)/ot. fr )

I
To
The Director
RIPANS, Aizawl
Mizoram-'196017

Subject: Amendment of Recruitment Rules for the post of Associate Professor-reg

Sir,

I am directed to refer to your letter No. A .120181112022 (VoI-V)-RIPANS/254 dated
17.06.2022 on the subject mentioned above and to convey the approval of competent
authority for amendment of recruitment rules for the post of Associated Professor, RIPANS,
Aizawl. Amended recruitrnent rules for the post of Associate Professor of all departments are
enclosed herewith.

2. Director, RIPANS is hereby authorized to forward the notification to Directorate oI
Printing, Department of Publication, Govt. for India for publishing in the Gazette of India as

and when directed by this Ministry.

3. Further, it is advised to take necessary actions to notiff the amended RRs for the post
of Professor of all departments in the Gazette of India. A copy ol published Gazette
notification may be sent to this Ministry.

4. This issues with approval ofcompetent authority.

Encl. as above

n
d 4

,'





Recruitment Rules of Associate Professor (Nursing) at Regional Institute of
Paramedical and Nursing Sciences, Aizawl

I Name of post Associate Professor (Nwsing)

2 No. ofPosts
02* (2022)
{ Subjecl to variation dependent on workload

3 Classification Group'A'

4 Scale ofPay Level 12 in the Pay Matrix

5
Whether Selection post or non selection
post.

Non-selection in case ofpromotion
Not applicable in case ofdirect recruitment

Age limit for direct recruits
50 yea;s upper age limit rela.rable by upto 5 years in
accordance with the instructions or orders issued by the
Central Government

7

Educational qualification and other
qualifications required for direct
recruitment.

Essential:
[. Master's Degree in Nursing from INC recognized

lns{itute
2. Registered under lndian Nursing Council, and

3. 8 (eighQ years' experiorce with M.Sc (Nursing), out
of which S(five) years should be teaching experience
from INC recognized Institute.

Desirable: Ph.D in Nursing tom INC recognized
lnstitution.

8

Whether age and Educational

Qualifications presoibed for direct recruits
will apply in the case ofpromotion.

Age
Educational Qual ifi cation
mentioned in Col 7 above

No
Yes with experience as

9 Period of probation if any.

I (one) year fcr direct recruit.
Not applicable in case ofpromotion.

l0

Method ofRecruitment, whether by direct
recruit or by promotion/ transfer on
deputation and percentage ofvacancies to
be filled by various mahods.

By promotion, failing which by deputation, failing both
by direct recruitmenl.

I1
ln case ofRecruitrnent by promotion/
transfer/ deput&tion grade from which
promotion transfer to be made.

Promotion:
5 (five) years regular servic€ as Assistant Professor in Pay
Level ll in the concemed Department having the
requisite qualifications prescribed for direct recruits
mentioned at Column 7

Deputatio[: Officer holding analogous post on regular
basis or 5 years regular service in post in Pay Level-ll
under the CentraU State Govemmert having the requisite
qualification and experience prescribed for direct recruits
mentioned al Column 7

C*h+-{ q"l
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12. IfDPC exist, what is its composition

L Director General of Health Services - Chairman
2. Nominee of Secretary(HFW) not below - Member
the rank ofJt. Secretary
3. Representative ofMizoram University - Member
not below the rank ofProfessor
4. One co-opted member representing - Member

SC/ST not below the rank ofProfessor*
5. Two experts in the subject concemed* - Member
6. Direclor, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)

13.
Circumstances in which UPSC is to be
consulted in making recruitment.

Not Applicable

.l- rg .lf'S.
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Recruitment Rules of Associate Professor (Pharmacy) at Regional Institute
of Paramedical and Nursing Sciences, Aizawl

t. Name ofpost Associate Professor (Pharmacy)

No. ofPosts
02* (2022)
tSubject to variation dependert on workload

Classification Group'A'

1 Scale ofPay Level 12 in the Pay Mat x

5
Whether Selection post or non selection
post.

Non-selection in case ofpromotion
Not applicable in case ofdirect recruitment

6 Age limit for direct recruits
50 years uppa age limit relaxable by upto 5 years in
accordance with the instructions or orders issued by the
Central GoYernment

'7

Educational qualifi cation and other
qualifications required for direct
recruitrnent.

i) Essential:
1. A Ph. D Degree with Master's Degree in Pharmacy (M.

Pharm) in appropriate branch of specialization in
Pharmacy from recognized Institute.

2. Experience of6 (six) years in teaching/ research tom
recognized lnstitution at the level ofAssistant hofessor
or equivalent grade,

3. A degree in Pharmacy (B. Pharmacy) fiom a
recognized lnstitution, arld

4. Registered as a Pharmacist under the Pharmacy Act,
[948, as amended from time to time, including any
succeeding enactments.

OR

l. Ph.D Degree with Pharma D, with the experience of6
(six) years in teaching/research at the level ofAssistant
Professor or equivalent grade after obtaining PhD.

2. Registerted as a Pharmacist under the Pharmacy Acq
1948, as ammded from time to time including any
succeeding enactm€nts.

ii) Desirable:
1. 6 years Teaching/industrial research and/ or

professional experimce in a recognized organizrtion.
2. Published work, such as research papers/patsnts filed/

obtained/ books, and/ or technical reports;
3. Experiencc ofguiding the project work, dissertarion of

Post Graduate or research $udents or supervising R&D
Droiects in industry

8

Whether age and Educational

Qualifications prescribed for direct recruits
will apply in the case of promotion.

Agc
Educational Qualifi cation
mentioned in Col 7 above

No
Yes with experience as

Period of probation if any.

I (one) year for dir€ct recruit.
Not applicable in case ofpromotion.

url
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10.

Mathod ofRecruitment, whether by direct
recruit, or by promotion/ transfer on
deputation and percantage ofvacancies to
be filled by various methods.

Deputation (including short-term contract)/promotion

ll.
In case of Recruitrnent by promotion/
fansfer/ deputation grade from which
promotion transfer to be made.

Promolion:
5 (five) years regular service as Assistant hofessor in Pay
Level I I in the concemed Department having the
requisile qualifications prescribed for direct recruits
mentioned at Colurnn 7

Deputstion: Officer holding analogous post on regular
basis or 5 years regular service in post in Pay Level-Il
under the Central/ State Government having the requisite
qualification and experience prescribed for direct recruits
mentioned at Column 7

t2 IfDPC exist, what is its composition.

l. Director General of Health Services - Chairman
2. Nominee of Secretary(IlFW) not below - Member
the rank ofJt. Secretary
3. Representative ofMizoram University - Member
not below the rank ofProfessor
4. One co-opted member representing - Member

SC/ST not below the rank ofProfessor*
5. Two expens in the subject concerned* . Member
6. Director, RIPANS - Member Secretary

(rTo be nominated by Director, RIPANS)

Circumstances in which UPSC is to be
consulted in making recruihnent.

Not Applicable

I

13.
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Recruitment Rules of Associate Professor (Medical Laboratory
Technology) at Regional Institute of Paramedical and Nursing Sciences,

Aizawl

Assoaiate Professor (Medical Laboratory Technology)I. Name ofpost

2 No. of Posts

021 (2022)
*Subject to variation dependent on workload

3 Classification Group'A'

4 Scale ofPay Level 12 in the Pay Matrix

5
Whether Selection post or non selection
post.

Non-selection in case ofpromotion
Not applicable in case ofdirecl recruitmfil

6
50 years upper age limit relaxable by upto 5 years in
accordance with the instructions or orders issued by the
Central Government

7

Educational qualification and other
qualifications required for direct
recruitment.

For Medical Csndidrt€s:
l. A recognized MBBS degree qualification included in
Scheduled I & Il or part II of the third schedule of the
Indian Medical Council Act 1956. Persons possessing
qualifications included in Partll of the third schedule
should also fulfill the conditions specified in Section
l3(3) of the lndian Medical Council Act, 1956 (102 of
t9s6),
2. A Post Graduate qualifications e.g. MD or a

recognized qualification equival€nt there-to in the subject
of PathologyA,[icrobiology/Biochemistry with 6 Gix)
years teaching u research experience from a recognized
institution in the subject ofspeciality and
3. The candidate must be registered with the Central/
State Medical Council-

For Non-Medical Caodidates:
1. Post Graduate Qualification e.g. Master Degree in the
subject of Pathology/ Microbiology/ Biochemistry/ MLT
tom a recognized Institution.
2. A doctoral degree in the concemed subject fiom a
recognized Un iversity.
3.6(Six) years teaching experience from a recognized
lnstitulion in the subiect ofspeciality.

Whetha age and Educaional
Qualifications prescribed for direct recruits
will apply in the case ofpromotion.

Age
Educational Qualifi cation
mentioned in Col 7 above

-No
- Yes with experience as

9 Period of probarion if any

I (one) year for direct recruit.
Not applicablc in case ofpromotion

U+tq

Age limit for direct recruits

8.
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Method ofRecruitrnent, whether by direct
recruit or by promotion/ transfer on
deputation and perc€ntage ofvacancies to
be filled by various methods.

By promotion, failing which by deputation, failing both
by direct recruitment.

ll.
In case ofRecruitment by promotiorL/
transfer/ deputation gade from which
promotion transfer to be made.

Promotion:
5 (five) years regular service as Assistant Professor in Pay
Level I I in the concemed Department having the
requisite qualifications prescribed for direct recruits
mentioned at Column 7

Deputstiotr: Offcer holding analogous post on regular
basis or 5 years regular service in post in Pay Level-ll
under the Centray State Governnrent having the requisite
qualification and experience prescribed for direct recruits
mentioned at Column 7

t2 IfDPC exist, what is its composition

l. Director General of Health Services - Chairman
2. Nominee of Secretary(HFW) not below - Member
the rank of Jt. Secretary
3. Representative ofMizoram University - Member
not below the rank ofProfessor
4. One co-opted member representing - Member

SC/ST not below the rank ofProfessorr
5. Two experts in the subjecl concemed* - Member
6. Director, RIPANS - Member Secretary

(rTo be nominated by Director, RIPANS)

l3 Circumstances in which UPSC is to be
consulted in making recruitment.

Not Applicable
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Recruitment Rules of Associate Professor (Radio Imaging Technology) at
Regional Institute of Paramedical and Nursing Sciences, Aizawl

I Name ofpost Associate Professor (Radio Imaging Technology)

2 No. ofPosts
02* (2022)
isubject to variation dependent on workload

Classification Group'A'

Scale ofPay Level 12 in the Pay Matrix

5
Whether Selection post or non selection
post.

Non-selection in case ofpromotion
Not applicable in case ofdirect recruitment

6 Age limit for direct recruits
50 years upper age limit relaxable by upto 5 years in
acrordance with the instructions or orde[s issued by the
Central Goyemment

7

Educational qualifi cation and other
qualifications required for direct
recruitrn€nt.

For Non-Medicrl Candidates:
l. Post Graduate Qualification e.g. Master Degree in the
subject of Radio Imaging Technology/Radio Diagnosis
and Imaging Technology/ Medical Imaging Techno- logy
/Radiology & Imaging Technology from a recognized
Institution.
2. A doctoral degree in the concemed subject from a
recognized University.
3.6 (six) years teaching experience tom a recognized
Institution in the subiect ofspeciality.

8

Whether age and Educational

Qualifications prescribed for direct recruits
will apply in the case ofpromotion.

Age
Educational Qualifi cation
menlioned in Col 7 above

No
Yes with experience as

9 Period of probation ifany.
I (one) year for direct recruit.
Not applicable in case ofpromotion

cFd

C.d(

4.

For Medical Candidates:
l. A recognized MBBS degree qualification included in
Scheduled I & II or part II of the third schedule of the
Indian Medical Council Act 1956. Persons possessing
qualifications included in Pan-II of the fiird schedule
should also fulfill $e conditions specified in Section
l3(3) of the Indian Medical Council Ac! 1956 (102 of
1956),
2. A Post Graduate qualifications e.g. MD or a
recognized qualification equivalent there-to in the subject
of Radiology / Gynaecology / Medicine./ Paediatric with
6(six) years teaching or research experience from a
recognized institution in the subject ofspeciality and
3. The candidate must be registered with the CentraV
State Medical Council.

i'slt
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10.

Method of Recruitment, whether by direct
recruit, or by promotion/ transfer on
deputation and perc€ntage ofvacancies to
be filled by vuious methods.

By promotion, failing which by deputation, failing both
by direct recruitment.

I l.
In case ofRecruitrnent by promotiorL/

transfer/ deputation grade fiom which
promotion transfer to be made.

Promotion:
5 (five) years regular service as Assistant Professor in Pay
Level I I in the concemed Departmert having the
requisite qualifications prescribed for direct recruits
mentioned at Column 7

D€put.rtion: Officer holding analogous post on regular
basis or 5 years regular service in post in Pay Level-l1
under the Centsay State Govemment having the requisite
qualification and experience prescribed for direct recruits
mentioned al Column 7

12. IfDPC exist, what is its composition.

l. Director General ofHealth Services - Chairman
2. Nominee of Secretary(HFW) not below - Member
the rank ofJt. Secretary
3. Representative ofMizoram University - Member
not below the rank ofProfessor
4. One co-opted member representing - Member

SC/ST not below the rank ofProfessort
5. Two experts in the subject concemed* - Mcmber
6. Director, RIPANS - Membq Secretary

(*To be nominated by Director, RIPANS)

t3.
Circumstances in which IJPSC is to be

consulted in making recruitrnent.

Not Applicable
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Recruitment Rules of Associate Professor (Optometry) at Regional
Institute of Paramedical and Nursing Sciences, Aizawl
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Name ofpost Associate hofessor (Optometry)

2 No. of Posts

02* (2022)

'Subject to vadation dependent on *orkload

Classification Group 'A'

4 Scale ofPay Level l2 in the Pay Matrix

5
Whetha Selection post or non selection
post.

Non-selection in case ofpromotion
Not applicable in case ofdirect recruitment

6 Age limit lbr direct recruits
50 years upper age limit relaxable by upto 5 years in
accordance with the instructions or orders issued by the
Central Government

7

Educational qualifi cation and other
qualifications required for direa
recruitm ent.

For Medical Candidates:
l. A recognized MBBS degree qualification included in
Scheduled I & tr or part II of the third schedule of the
Indian Medical Council Act 1956. Persons possessing
qualifications included in PartJI of the third schedule
should also fulfill the conditions specified in Section
l3(3) of the Indian Medical Council Act, 1956 (102 of
1956),
2. A Post Graduate qualifications e.g. MD or a
remgnized qualification equivalent there-to in the
discipline of Ophthalmology/ Public Health with 6(six)
years teacling or research experience fiom a recognized
Institution in the subject of speciality after obtaining the
quali$ing degree of MD or qualification recognized
equivalent thereto, and
3. The candidale musl be registered with the CentraV
State Medical Council.

For Non-Medical Candidates:
L Post Graduate Qualification e.g. Master Degree in the
subject of Optometry/Optometry and Ophthalmic
Techniques/Ophthalmic Techniques from a recognized
Institution.
2. A doctoral degree in the conc€med subject tom a
recognized University.
3. 6 (six) years leaching experience from a recognized
Institution in the subiect ofspeciality.

8

Whether age and Educational

Qualifications prescribed for direct recruits
will apply in the case ofpromotion.

Age
Educational Qualifi cation
mentioned in Col 7 above

-No
- Yes with experience as

9 Period of probation if any

I (one) year for direct recruit.
Not applicable in case ofpromotion

3.

l.



AD

c,A4

,. )

By promotion, failing which by deputation, failing both
by direct recruitrnent.

10.

Method ofRecruitrnang whether by direct
recruit, G by promotior/ ransfer on
deputation and p€roentage ofvacancies to
be filled by various methods.

ll.
ln case ofRecruitrnent by promotion/
transfer/ deputation grade from *fiich
promotion transfer to be made.

Promotioni
5 (five) years regular s€rvice as Assistant hofessor in Pay
Lev€l I I in the concemed Departmenl having the
requisite qualifications prescribed for direcl recruits
mentioned at Column 7

Deputstiotr: Officer holding analogous post on regular
basis or 5 years regular service in post in Pay Level-l I

under the Centray State Covernment having the requisite
qualification and experience prescribed for direct recruits
mentioned at Column 7

12. IfDPC exist, what is its composition.

l. Director General of Health Services - Chairman
2. Nominee of Secretary(tlFW) not below - Member
the rank ofJt. Secretary
3. Representative ofMizoram University - Member
not below the rank ofProfessor
4. One co-opted member representing - Member

SC/ST not below the rank ofProfessorr
5. Two experts in fie subjcct conc€med* - Member
6. Director, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)

13.
Circumstances in whicl UPSC is to be

consulted in making recruitment.

Not Applicable



File No.U.1 2025/56/201 4-Part3-NE(Volll)

No. U. 1 2025/561201 4-Pat1 3-NE(Vol.l I )

Government of lndia
Ministry of Health and Family Welfare

(No ction

To

The Director
RIPANS, Aizawl
Mizoram- 796017

Subject: Amendment of Recruitment Rules for the post of Assistant Professor-
reg

Sir,

I am directed to refer to your letter No. A.12018/1/2022 (Vol-V)-RIPANS/254
dated 17.06.2022 on the subject mentioned above and to convey the approval of
competent authority for amendment of recruitment rules for the post of Assistant
Professor, RIPANS, Aizawl. Amended recruitment rules for the post of Assistant
Professor of all departments are enclosed herewith.

2. Director, RIPANS is hereby authorised to forward the notification to
Directorate of Printing, Department of Publication, Govt. for lndia for publishing in the
Gazette of lndia as and when directed by this Ministry.

3. lt is advised to take necessary actions to notrfy the amended RRs for the post

of Assistant Professor of all departments in the Gazette of lndia. A copy of published
Gazette notification may be sent to this lVlinistry.

4. This issues with approval of competent authority

Encl. as above

10

,1,

Yours faithfully,

Signed by Jilendra Kumar

Jangid
Date: 12-10-2022 16r59:39

Reason. Approved

(Jitendra Kumar Jangid)
Under Secretary to the Government of lndia

Telephone No: 23061640
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Nirman Bhawan, New Delhi

Date'. 1211012022
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Recruitment Rules of Assistant Professor (Nursing) at Regional Institute of
Paramedical and Nursing Sciences, Aizawl

l Name ofpost Assistant Professor (Nursing)

2 No. of Posts

02* (2022)
* Subject to variation dependent on workload

Classification Croup A'

l Scale ofPay Level l0 in the Pay Matrix as per 7h CPC
Whether Selection post or non selection
post.

Not applicable

6 Age limit for direct recruits
I l5 ;"u.. uop", uee limit relaxable b1 upto 5 years in

I accordance with lhe inslruclions ororders issued by the

I Centml Government.

7

Ilducational qualifi cation and other
qualifications required for direct
recruitment.

Essential:
l. Master's Degree in the relevant Discipline in Nursing

from INC recognized Institute.
2. Registered under lndian Nursing Council/State

Nursing Council, and
3. M.Sc. (Nursing) from INC recognized lnstitute with 3

(lhree) \ears' teaching experience.

Desirable:
Ph. D in Nursing

8

Whether age and Educational

Qualifications prescribed for direct recruits
will apply in the case ofpromotion.

Not applicable

I Period of probation if any

| (one) year for direct recruit.

t0

Method ofRecruitment, whether by direct
recruit, or by promotion/ transfer on
deputation and percentage ofvacancies to
be filled by various methods.

By direct recruitment failing which by deputation

ll
ln case of Recruitment by promotion/
transfer/ deputation grade from which
promotion transf€r to be made.

Deputation:
Officer holding analogous post on regular basis or 4 years
regular service in post in Pay Level-8 or 2 years regular
service in post in l,ay Level-9 under the Central/ State
Govemment having the requisite qualification and
experience prescribed for direct recruits mentioned at

Column 7.

t2 If DPC exist, what is its composition

l. Jt. Secretary (NE) Min. of H & FW, Col or his
representative not below the rank of Director

-Chairman
2. Dy. Secretary (NE) to Gol, MoH & FW - Member
3. Dy. Secretary, DP & AR Covt. of Mizoram - Member
4. One expert in the subject concemed -Member*
5. One co-opted member representing SC/ST - Member*
6. Dircctor, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)

rl Circumstances in which UPSC is to be
consulted in making recruitment.

Not Applicable
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Recruitment Rules of Assistant Professor (Nutrition) at Regional Institute
of Paramedical and Nursing Sciences, Aizawl

I Name ofpost Assistant Professor (Nutrition)

) No. of Posts

0 t *(2022)
* Subject to variation dependent on workload

Classification Group'A'

.l Scale of Pay Level l0 in the Pay Matrix as per 7h CPC

5
Whether Selection post or non selection
post.

Not applicable

6 Age limit for direct recruits
ii5 years upper age limit relaxable by upto 5 years in
accordance with the instnrctions or or<iers isstred by thc
Central Covernment.

7

Educational qualifi cation and other
qualifications required for d irect
recruitment.

l. Master Degree with at least 5570 marks in the
concerned subject from recognised University.
2. Candidate should clear NET/SET/SLET OR
Candidates have been awarded a Ph.D Degree in the
relevant field.

8

Whether age and Educational

Qualifications prescribed for direct recruits
will apply in the case ofpromotion.

Not applicable

9 Period ofprobation if any.

| (one) year for direct recruit

t0

Method ofRecruitment, whether by direct
recruit, or by promotion/ transfer on
deputation and p€rcentage ofvacancies to
be filled by various methods.

By direct recruitment failing which by deputation

ln case ofRecruitment by promotion/
transfer/ deputation grade from which
promotion transfer to be made.

lf DPC exist, whal is its composition

Deputation:
Officer holding analogous post on regular basis or 4 years
regular service in post in Pay Level-8 or 2 years regular
service in post in Pay Level-9 under the Central/ State

Covemment having the requisite qualification and
experience prescribed for direct recruirs mentioned al
('olunrn 7.

ll

L Jt. Secretao, (NE) Min. of H & FW. Gol or his
representative not below the rank of Director

-Chairman
2. Dy. SecrEtary (NE) to Gol, MoH & FW - Member
3. Dy. Secretary, DP & AR Govt. of Mizoram - Member
4. One expert in the subject concemed -Member*
5. One co-opted member representing SC/ST - Member*
6. Director, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)

Circumstances in which UPSC is to be
consulted in making recruitment.

Not Applicable
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Recruitment Rules of Assistant Professor (English) at Regional Institute of
Paramedical and Nursing Sciences, Aizawl

I Name of post

No. of Posts
0r*(2022)
* Subject to variation dependent on workload

l Classification Group'A'

1 Scale ofPay Level I0 in the Pay Matrix as per 7h CPC

5
Whether Selection post or non selection
post.

Not applicable

Ase limit for direct recruits
35 yean upper age limit relaxable by upto 5 years in
accordance with the instructions or orders issued bv the
Central Govemment.

7

Educational qualifi cation and other
qualifications required for direct
recruitment.

L Master Degree with at least 559/0 marks in the
concemed subject from recognised Universitl.
2. Candidate should clear NET/SET/SLET OR
Candidates have been awarded a Ph.D Degree in the
relevant field

8

Whether age and Educational

Qualifications prescribed for direct recruits
will apply in the case ofpromotion.

Not applicable

9 Period of probation if any.
| (one)year for direct recruit

t0

Method ofRecruitment, whether by direct
recruit, or by promotion/ transfer on
deputation and percentage of vacancies to
be filled by various methods.

By direct recruitment failing which by deputation

ln case ofRecruitment by promotion/
transfer/ deputation grade from which
promotion tlansfer to be made.

Deputationl
Officer holding analogous post on regular basis or 4 years
regular service in post in Pay Level-8 or 2 years regular
service in post in Pay Level-9 under the Central/ State
Govemment having the requisite qualification and
experience prescribed for direct recruits mentioned at
Colr-rmn 7.

lf DPC exist, what is its composition

l. Jt. Secretary (NE) Min. of H & FW, Gol or his
representative not klow the rank of Director

-Chairman
2. Dy. Secretary (NE) to Ool, MoH & FW - Member
3. Dy. Secretary, DP & AR Govt. of Mizoram - Member
4. One expert in the subject concemed -Membert
5. One co-opted member representing SC/ST - Member*
6. Director. RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)

r3
Circumstances in which UPSC is to be
consulted in makins recruitment.

Not Applicable

C"''44q

2

i2.

I

Assistant Professor (English)
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Recruitment Rules of Assistant Professor (Sociology/Psychology) at
Regional Institute of Paramedical and Nursing Sciences, Aizawl

Name ofpost Assistant Professor (Sociology/Psychology)

No. of Posts
01.(2022\
* Subject to variation dependent on workload

Classification Group'A

.1 Scale of Pay Level 10 in the Pay Matrix as per 7h CPC

5
Whether Selection post or non selection
post.

Not applicable

6 Age limit for direct recruits
.15 years upper age limit relaxable by upto 5 years in
accordance with the instructions or orders issued bv the
Central Govemment.

7

Educational qualifi cation and other
qualifications required for direct
recruitment.

l. Master Degree with at least 5570 marks in the
concerned subject from recognised Universitl.
2. Candidate should clear NET/SET/SLET ORcandidates
have been awarded a Ph.D Degree in the relevant field.

8

Whether age and Educational
Qualifications prescribed for direct recruits
will apply in the case ofpromotion.

Not applicable

I Period of probation if any
I (one) year for direct recruit

t0

Method ofRecruitment, whether by direct
recruit, or by promotion/ transfer on
deputation and percentage of vacancies to
be filled by various methods.

By direct recruitment failing which by deputation

ll
ln case of Recruitment by promotion/
transfer/ deputation grade from which
promotion transfer to be made.

Deputation:
Officer holding analogous post on regular basis or 4 years
regular service in post in Pay Level-8 or 2 years regular
service in post in Pay Level-9 under the Central/ State

Govemment having the requisite qualification and

experience prescribed for direct recruits mentioned at

Column 7.

12 If DPC exist, what is its aomposition

L Jt. Secretary (NE) Min. of H & FW, Gol or his
representative not below the rank of Direclor

-Chairman
2. Dy. Secretary (NE) to Gol, MoH & FW - Member
i. Dy. Secretary, DP & AR Govt. of Mizoram - Member
4. Onc cxpsn in the subject concemed -Member*
5. One co-opted member representing SC/ST - Member*
6. Director. RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)

li Circumstances in which UPSC is to be

consulted in making recruitment.
Not Applicable
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I Name of post Assistant Professor ( Pharmacy)

No. of Posts
05* 12022)
+ Subject to variation dependent on workload

Classification Group 'A'

I Scale of Pay Level l0 in the Pay Matrix as per 7th CPC

: Wh€ther Selection post or non selection
post.

Not applicable

6 Age limit for direct recruits
35 years upper age limit relaxable by upto 5 years in
accordance with the instructions or orders issued by rhe
Central Government.

7

Educational qualifi cation and other
qualifications required for direct
recruitmmt.

l. Master's Degree in Pharmacy (M.Pharm) in
appropriate branch of specialization from a recognized
lnstitution.

2- A degree in Pharmacy (B.Pharm), and
3. Registered as a pharmacist under the Pharmacy Act,

1948. as amended from time to time.
4. 3(three) years teaching experience in the relevant field

in a recognized institution.

OR

L Pharm D fiom a recognized lnstitution.
2. Registration as a pharmacist under the Pharmacy Act,

1948. as amended liom time to time.
3. 3(three) years teaching experience in the relevant field

in a recognized institution.

8

Whether age and Educational

Qualifications prescribed fo. direct recruits
will apply in the case ofpromotion.

Not applicable

9 Period of probation if any.

I (one) year for direct recruit

l0

Method ofRecruitment, whether by direct
recruit, or by promotion/ transfer on
deputation and percentage ofvacancies to
be filled by various methods.

By direct recruitment failing which by deputation

ll
In case of Recruitment by promotion/
transfer/ deputation grade from which
promotion transfer to be made.

Deputrtion:
Officer holding analogous post on regular basis or 4 years

regular service in post in Pay Level-8 or 2 years regular
service in post in Pay Level-9 under the Central/ State

Government having the requisite qualification and

experience prescribed for direct recruits mentioned at
Column 7.

t2 IfDPC exist. what is its composition

l. Jt. Secretary (NE) Min. of H & FW. Gol or his
representative not below the rank of Director

-Chairman
2. Dy. Secretary (NE) to Gol, MoH & FW - Member
3. Dy. Secretary, DP & AR Go!.t. of Mizoran - Member
4. One expert in the subject concerned - Member*
5. One co-opted member representing SC/ST - Member*
6. Director, RIPANS - Member Secretary

<Irr
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Recruitment Rules of Assistant Professor (Pharmacy) at Regional Institute
of Paramedical and Nursing Sciences, Aizawl
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(*To be nominated by Director. RIPANS)

ll Not ApplicableCircumstances in which UPSC is to be

consulted in making recruitment.
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Recruitment Rules of Assistant Professor (Medical Laboratory
Technology) at Regional Institute of Paramedical and Nursing Sciences,

Aizawl
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I Name ofpost Assistant Professor (Medical Laboratory Technology)

1 No. of Posts
03*12022)
* Subject to variation dependent on workload

l Classification Group'A'

4 Scale of Pav Level l0 in the Pay Matrix as per 7'h CPC

5
Whether Selection post or non selection
post_

Not applicable

6
| 35 yeals upper age limit relaxable by upto 5 years in
I accordance with the instructions or orders issued bv the

I Central Covernmenl.
Ase limit for direct recruits

7

Educational qualifi cation and other
qualifications required for direct
recruitment.

For Medical Candidstes:
l. A recognized MBBS degree qualification included in
Scheduled I& ll or pa( II ofthe third schedule ofthe
lndian Medical Council Act l956.Persons possessing
qualifications included in Part-ll of the third schedule
should also fulfill the conditions specified in Section
l3(3) of the lndian Medical Council Act, 1956 (102 of
1956),
2. Post-graduate degree or diploma in the concemed
Speciality or Super-speciality of
Pathology/Microbiology/Biochemistry mentioned in
Section-A or Section-B ofSchedule-VI or equivalent.
3. Three l"ears' teaching experience in the subject
concerned from a recognised institute.
4. The candidate must be registered with the Central/
State Medical Council.

For Non Medical Candidates :

l. Post Graduate Qualification e.g. Master Degree in the
subject of Pathology/ Microbiology/ Biochemistry/MLT
(Pathology./ Microbiology/ Biochemistry) fiom a

recognized Institution.
2. Three years' teaching experienae in thc subject
concerned liom a recognised institute.

Whether age and Educational
Qualifications prescribed for direct recruits
will apply in the case ofpromotion.

Not applicable

s Period of probation if any
| (one) year for direct recruit

l0

Method of Recruitment, whether by direct
recruit, or by promotion/ transfer on
deputation and percentage ofvacancies to
be filled by various methods.

By direct recruitment t'ailing which by deputation

In case ofRecruitment by promotion,'
transfer/ deputation grade from which
promotion transfer to be made.

Deputrtion:
Officer holding analogous post on regular basis or 4 years

regular service in post in Pay Level-8 or 2 years regular
service in post in Pay Level-g under the Central/ State

Covemment having the requisite qualification and

experience prescribed for direct recruits mentioned at
Coluqn 7. - ,

n
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12. If DPC exist, what is its composition.

l. Jt. Secretary (NE) Min. of H & Fw, Col or his
representative not below the rank ofDirector

-Chairman
2. Dy. Seffetary (NE) to Gol, MoH & FW - Member
3. Dy. Secretary, DP & AR Govt. of Mizoram - Member
4. One expert in the subject concemed Memberr
5. One co-opted member representing SC/ST - Member*
6. Direclor, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)

13.
Circumstances in which UPSC is to be
consulted in making recruitment.

Not Applicable
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Recruitment Rules of Assistant Professor (Radio Imaging Technology) at
Regional Institute of Paramedical and Nursing Sciences, Aizawl

I Name of post Assistant Professor ( Radio Imagin g Technology)

1 No. of Posts
0t*(2022)
* Subject to variation dependent on workload

Group 'A'

4 Scale ofPav Level l0 in the Pay Matrix as per 7h CPC

5
Whether Selection post or non selection
post.

Not applicable

6
35 years upper age limit relaxable by upto 5 years in
accordance with the instructions or orders issued by the
Central Covernment.

7

Educational qualifi cation and other
qualifications required for direct
recruitment.

For Medical Candidates :

l. A recognized MBBS degree qualification included in
Scheduled I& ll or part ll of the third schedule ofthe
Indian Medical Council Act l956.Persons possessing
qualifications included in Part-ll of the third schedule
should also fulfill the conditions specified in Section
l3(3) of the Indian Medical Council Act, 1956 (102 of
r 956),
2. Post-graduate degree or diploma in the concemed
Speciality or Super-speciality of Radiology mentioned in
Section-A or Section-B ofSchedule-VI or equivalent.
3. Three years' teaching experience in the subject
concerned from a recognised institute.
4. The candidate must be registered with the C€ntral/
State Medical Council.

For Non Medical Candidates :

l. Post Graduate Qualification e.g. Master Degree in the
subject of Radio lmag,ng Technology/ Radio Diagnosis
and Imaging Technology/ Medical Imaging Technology/
Radiology & Imaging Technology from a recognized
Institution.
2. Three years teaching experience in the subject
concerned liom a recognised institute.

8

Whether age and Educational

Qualifications prescribed for direct recruits
will apply in the case ofpromotion.

Not applicable

9 Period ofprobation if any
I (one) year for direct recruit

t0

Method of Recruitment, whether by direct
recruit, or by promotion/ transfer on
deputation and percentage ofvacancies to
be filled by various methods.

By direct recruitment failing which by deputation

ll
ln case ofRecruitment by promotion/
transfer/ deputation grade from which
promotion transfer to be made.

Deputation:
Ofticer holding analogous post on regular basis or 4 years

regular service in post in Pay Level-8 or 2 years regular
service in post in Pay Level-9 under the Central/ State

Government having the requisite qualification and
experience prescribed for direct recruits mentioned at
Column 7.

(,l$4 Wffi

Classification

Age limit fcr direct recruits
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12. IfDPC exist, what is its composition.

l. Jt. Secretary (NE) Min. of H & FW, Gol or his
representative not below the rank of Director

-Chairman
2. Dy. Secretary (NE) to Col, MoH & FW - Member
3. Dy. Secretary, DP & AR Go\4. ofMizoram - Member
4. One expert in the subject concerned Member*
5. One co-opted member representing SC/ST - Member*
6. Director, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)

r3.
Circumstances in which UPSC is to be

consulted in making recruitment.

Not Applicable

I
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Recruitment Rules of Assistant Professor (Optometry) at Regional Institute

of Paramedical and Nursing Sciences. Aizawl
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Assistant Professor (Optometry)i Name ofpost

2 No. of Posts
0t*(2022\
* Subject to variation dependent on workload

Classification Croup'A'

Scale ofPay Level l0 in the Pay Matrix as per 7th CPC
Whether Selection post or non selection
post.

Not applicable

6
35 years upper age limit relaxable by upto 5 years in
accordance wilh the instructions or orders issued by the
Central Covernment.

7

Age limit for direct recruits

Educational qualifi cation and other
qualifications required for direct
recruitment-

For Medical Candidates:
l. A recognized MBBS degree qualification included in
Scheduled I& II or part II ofthe third schedule ofthe
Indian Medical Council Act 1956. Persons possessing
qualifications included in Part-ll of the third schedule
should also fulfill the conditions specified in Section
l3(i) of the Indian Medical Council Act. 1956 (102 of
r9s6).
2.Post Graduate qualifications e.g. MD or a recognized
qualification equivalent there-to in the respective subject
of Ophthalmology/Public Health.
3. Three years' teaching experience in the subject
concerned liom a recognised institute.
4. The candidate must be registered with the Central/
State Medical Council.

For Non-Medical Candidates:
l. Post Graduate Qualification e.g. Master's Degree in the
subject of Optometry/Optometry and Ophthalmic
Techniques/ Ophthalmic Techniques from a recognized
lnstitution.
2. Three years' teaching experience in the subject
concerned iiom a recognised institute.
Not applicable

9

Whether age and Educational

Qualifications prescribed for direct recruits
will apply in the case ofpromotion.

Period of probaticn if any
I (one)year for dilecl recruit

r0

By direct recruitment failing rvhich by deputation
Method of Recruitment, whether by direct
recruil, or by promotion/ transfer on
deputation and percentage ofvacancies to
be filled by various methods.

ll
ln case ofRecruitment by promotion/
transfer/ deputation grade from which
promotion ransfer to be made.

Deputation:
Officer holding analogous post on regular basis or 4 years

regular service in post in Pay Level-8 or 2 years regular
service in post in Pay Level-9 under the Central/ State

Covernment having the requisite qualification and
experience prescribed for direct recruits mentioned at

Column 7.

I s.

4.

8.

I

I

()
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t2 lf DPC exist, what is its composition.

l. Jt. Secretary lNE) Min. of H & FW, Gol or his
representative not below the rank ofDirector

-Chairman
2. Dy. Secretary (NE) to Gol, MoH & FW - Member
3. Dy. Secretary. DP & AR Cort. of Mizoram - Member
4. One expen in the subject concerned - Memberi
5. One co-opted member representing SC/ST - Member*
6. Director. RIPANS - Member Secrelary

('To be nominated by Director, RIPANS)

ti Circumstances in which UPSC is to be

consulted in making recruitment.
Not.{pplicable
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