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    ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post   : DIRECTOR       

(b) Name of the Organisation : Regional Institute of Paramedical and  Nursing    

Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s    : Post creation order No.2/20/94.NE dt.20.06.1996. 

advice on Recruitment Rules was   at Sl.No.-1. 

conveyed 

 

3. Date of notification of the original   : N.A 

Recruitment Rules and subsequent 

amendments(copy of the original 

rules & subsequent amendments 

should be enclosed, duly referenced. 
 

 

Column 

No. of 

the 

Schedul

e 

Detailed particulars of   

column of the schedule 

Provisions in the 

approved/ existing 

RRs 

Revisions proposed in RRs Reasons for the revision proposed 

1. Name of post Director Director  

2. No. of Posts 1 (One) 
1 (2020) *subject to variation 
dependent on workload 

As per DOPT guidelines the year of 

amendment carried out in 2020 has been 

incorporated. 

3 Classification 
General Central 

Service Group ‘A’ 

Gazetted. 

Group ‘A’ Post As per DOPT guidelines on RR’s. 

4. Scale of Pay 
Rs.4500-150-5700/-

p.m 

Pay Level 14 of  the Pay Matrix +  

Allowances as admissible 
(Pre-revised Pay Scale : PB 4 Rs. 

37400-67000 GP Rs. 10000) 

 

As per Pay Upgradation approved by the 

Ministry of Finance, Department of 

Expenditure vide their UO No. 
17(3)/E.III(B)/2018 dated. 12.03.2020 

conveyed by the Ministry of H& FW vide 

their no: U-12026/03/2015-NE dt. 
30.03.2020. 

5. 
Whether Selection post 

or non selection post. 
Selection Selection Post As per DoPT Guidelines. 

6. 
Age limit for direct 

recruits 
N.A Upper Age limit : 62 years of age. 

Retirement age  of Teaching 

faculty/Doctors has been enhanced to 65 

years, hence raising upper age limit to 
incumbent for applying Director’s post to 

62 years of age is also felt appropriate so 

that senior most faculty may also get an 
opportunity. 

7. 

Educational 
qualifications and other 

qualifications required 

for direct recruits. 

MBBS with Post 

Degree/Diploma/Univ
ersity Certificate in 

Clinical/ Non-Clinical/ 

Health Administration/ 
Public Health. 

Desirable :- 

a)  25 years’ service in 
Gazetted post with 15 

years Administrative 

post of Independent 
charge. 

b)  7 years’ service in 

the rank of feeder post 
for Director of Health 

Service (State). Head 

of College & Regional 
Institute. 

FOR MEDICAL CANDIDATES: 

1. A medical qualification included 
in Scheduled I and II or Part II 

of the third schedule of the 

Indian Medical Council Act 
1956. (Persons possessing 

qualifications included in Part - 

II of the third schedule should 
also fulfil the conditions 

specified in sub-section (3) of 

Section 13 of the Act. 
2. Post Graduate Medical 

qualification, e.g. 

MD/MS/Mch/DM or a 
recognized qualification 

equivalent thereto OR Post 

Graduate Diploma e.g. 
DPH/DMRD/DCP or equivalent 

As per MCI norms/DOPT 
Guidelines/Norms of other Statutory 

Bodies, the qualification has been 

incorporated. 
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c) Doctorate, Author 

of Text Book for 
school or College, 

Research works, in-

service in 
Administrative & 

Health Sector etc. 

Qualification thereto. 

3. Must be registered with Central/ 
State Medical Council. 

Experience:- 

Minimum Teaching/Research 
Experience of 20 (twenty) years 

out of which 15 (fifteen years 

should be in a recognized 
Institute after Post Graduation. 

 

FOR NON MEDICAL: 

1. Master’s Degree from a 

recognised University/ Institute. 

2. Ph.D in a relevant field from 
recognized Institute i.e. 

recognized by 

UGC/AICTE/INC/Pharmacy 
Council. 

3. Must be registered with 

concerned Statutory Council. 
Experience:  

20 (twenty) years teaching/research 

experience out of which 15 (fifteen) 
years should be in a recognized 

Institute after PhD. 

Desirable: 
Incumbent having Administrative 

experience will be given preference. 

8. 

Whether age and 

Educational 
qualifications prescribed 

for direct recruits will 

apply in the case of 
promotion 

N.A NA 

Not applicable as it is a Tenure Post on 

direct recruitment/deputation/short-term 
contract.  

9. 
Period of probation if 

any. 
N.A No Probation 

 As appointment is on tenure basis on 

direct recruitment/deputation/short-term 
contract, no probation has been proposed 

as per DoPT guideline on 

framing/amendment of Recruitment Rules 
for tenure Post. 

10. 

Method of Recruitment, 
whether by direct 

recruit, or by promotion/ 

transfer on deputation 
and percentage of 

vacancies to be filled by 

various methods. 

Deputation/ Transfer 
By Direct recruitment failing which; 

by deputation/short term contract. 

As per DoPT guidelines on RR on Tenure 

post. 

11. 

In case of Recruitment 
by promotion/ transfer/ 

deputation grade from 

which promotion 
transfer to be made. 

Same as Column-8 

In case of recruitment by 

Deputation/Short-term Contract, the 

incumbent must be in Pay Level 13; 
and having Educational qualification 

and experience  mentioned at Sl No-

7 above. 

As per DoPT guidelines. 

12. 
If DPC exist, what is its 

composition. 

As constituted by 

Executive Council. 

Search-cum-Selection Committee 

constituted by the Ministry of H & 
FW. 

- 

 
2 Name, addresses and telephone numbers of the Ministry’s representatives with whom these proposals may be discussed, if necessary, 

for clarification/ early decision. 

 
 

 

 
Director, RIPANS. 

Place  : Aizawl        Signature of the Officer sending the proposals 

Date :                                                                    Telephone No.03892350521 
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Draft Proposal for Amendments of Existing Recruitment Rules, 1996 RIPANS. 

Post Creation Order Vide No 2/20/94.NE. dated 20
th

 June, 1996, Sl No 1 

 

Sl.No Detailed Particulars Existing Provisions of R/R 
Proposed Amendment 

 

1. Name of Post. Director Director 

2. No. of Posts. 1 (one) 1* (2020) *subject to variation dependent on workload 

3. Classification. 
General Central Service Group 

‘A’ Gazetted 
Group ‘A’ Post 

4. Scale of Pay. Rs.4500-150-5700/-p.m 
Pay Level 14 of  the Pay Matrix +  Allowances as admissible 

(Pre-revised Pay Scale : PB 4 Rs. 37400-67000 GP Rs. 10000) 

5. 
Whether Selection post or non 

selection post. 
Selection Selection Post 

6. Age limit for direct recruits. N.A 
Upper Age limit of 62 years of age.  

 

7. 

Educational qualification and 

other qualifications required for 

direct recruitment. 

MBBS with Post 

Degree/Diploma/University 

Certificate in Clinical/ Non-

Clinical/ Health 

Administration/ Public Health. 

Desirable :- 

a)  25 years service in Gazetted 

post with 15 years 

Administrative post of 

Independent charge. 

b)  7 years service in the rank 

of feeder post for Director of 

Health Service (State). Head of 

College & Regional Institute. 

c) Doctorate, Author of Text 

Book for school or College, 

Research works, in-service in 

Administrative & Health 

Sector etc. 

 

FOR MEDICAL CANDIDATES: 

1. A medical qualification included in Scheduled I and II or Part II of 

the third schedule of the Indian Medical Council Act 1956. 
(Persons possessing qualifications included in Part - II of the third 

schedule should also fulfil the conditions specified in sub-section 

(3) of Section 13 of the Act. 
2. Post Graduate Medical qualification, e.g. MD/MS/Mch/DM or a 

recognized qualification equivalent thereto OR Post Graduate 

Diploma e.g. DPH/DMRD/DCP or equivalent Qualification 
thereto. 

3. Must be registered with Central/ State Medical Council. 

Experience:- 

Minimum Teaching/Research Experience of 20 (twenty) years out 

of which 15 (fifteen years should be in a recognized Institute after 

Post Graduation. 
 

FOR NON MEDICAL: 

1. Master’s Degree from a recognised University/ Institute. 
2. Ph.D in a relevant field from recognized Institute i.e. recognized 

by UGC/AICTE/INC/Pharmacy Council. 

3. Must be registered with concerned Statutory Council. 

 

Experience:  

20 (twenty) years teaching/research experience out of which 15 (fifteen) 
years should be in a recognized Institute after PhD. 

Desirable: 

Incumbent having Administrative experience will be given preference. 

8. 

Whether age and Educational 

qualifications prescribed for direct 

recruits will apply in the case of 

promotion. 

N.A 

NA 

 

 

9. Period of probation if any. N.A No Probation. 

10. 

Method of Recruitment, whether 

by direct recruit, or by promotion/ 

transfer on deputation and 

percentage of vacancies to be 

filled by various methods. 

Deputation/ Transfer By Direct recruitment failing which; by deputation/short term contract. 

11. 

In case of Recruitment by 

promotion/ transfer/ deputation 

grade from which promotion 

transfer to be made. 

Same as Column-8 

In case of recruitment by Deputation/Short-term Contract, the 

incumbent must be in Pay Level 13; and having Educational 

qualification and experience  mentioned at Sl No-7 above. 

12. 
If DPC exist, what is its 

composition. 

As constituted by Executive 

Council. 

Search-cum-Selection Committee constituted by the Ministry of H & 

FW. 

13. 

Circumstances in which UPSC is 

to be consulted in making 

recruitment. 

- Not applicable 

  

 

Place: Aizawl 

Date :  
           

         Director, RIPANS. 

Signature of the Officer sending the proposals 
               Telephone No.03892350521 
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : PRINCIPAL (NURSING) 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : No.2/20/94-NE-II dt.06.01.1997.Sl.No-1. 

 advice on Recruitment Rules was 

conveyed 

 

3. Date of notification of the original  : N.A. 

Recruitment Rules and subsequent 

amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 

 

 
Column 

No. of the 

Schedule 

Detailed particulars 

of   column of the 

schedule 

Provisions in the 

approved/ existing RRs 
Revised provisions proposed in the RRs 

Reasons for the revision 

proposed 

1. Name of post Principal (Nursing) Associate Professor (Nursing) 

As per creation of post 
approved by Ministry of 

Finance (DoE) in May, 

2018. 

2. No. of Posts 1 (One) 
01*  (2020) *subject to variation dependent on 

workload 

As per DOPT guidelines the 

year of amendment carried 

out in 2018 has been 
incorporated. 

3. Classification 

 

General Central Service 

Group ‘A’ Gazetted. 
General Central Service Group ‘A’ 

As per DOPT guidelines on 

RR’s. 

4. Scale of Pay 
Rs.3700-125-4700-150-

5000/-p.m 
Level 12 in the Pay Matrix Pay scale as per 7th CPC. 

5. 

Whether Selection 

post or non selection 
post. 

Selection Not applicable. As per DOPT Guidelines. 

6. Age limit for direct 

recruits 
N.A Preferably below 50 years. As per DOPT Guidelines. 

7. 

Educational 

qualification and other 
qualifications required 

for direct recruitment. 

Master Degree in Nursing, 

15 years teaching 
experience in Nursing 

Institute 

Desirable: 
5 years’ experience in 

Administration. 

 

Essential : 

1. Master’s Degree in Nursing from INC recognized 

Institute. 
2. Registered under Indian Nursing    Council, and 

3. Minimum 8 years’ experience after M.Sc 

(Nursing), out of which 5 years should be 
teaching experience from INC recognized 

Institute. 

Desirable : Ph. D in Nursing. 
 

As per INC norms. 

8. 

Whether age and 

Educational 
Qualifications 

prescribed for direct 

recruits will apply in 
the case of promotion. 

N.A Not applicable. As per DOPT norms. 

9. 
Period of probation if 
any. 

N.A 1 (one) year for direct recruit. As per DOPT norms. 
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10. 

Method of 

Recruitment, whether 
by direct recruit, or by 

promotion/ transfer on 

deputation and 
percentage of 

vacancies to be filled 

by various methods. 
 

Promotion/ Transfer on 

deputation. 

By direct recruitment failing which by deputation. 

 
As per DOPT guidelines. 

11. 

In case of Recruitment 

by promotion/ transfer/ 
deputation grade from 

which promotion 

transfer to be made. 

Promotion : 

From Lecturers (Specialist) 

whose scale is Rs.3000-
4500/-p.m. having 5 years 

teaching experience in the 

grade. 

Deputation : 

From Officers under 

Central/ State Government 
holding analogous post 

Deputation: Officer holding analogous post or post 

one level below under the Central/ State Government 

having the requisite qualification and experience 
prescribed for direct recruits mentioned at Column 7. 

As per DOPT guidelines. 

12. 
If DPC exist, what is 

its composition. 

As constituted by 

Executive Council. 

1. Director General of Health Services      - Chairman 
2. Secretary(Health & Family Welfare)     - Member 
        or his nominee not below the rank  
        of Jt. Secretary 
3. Representative of Mizoram University  - Member  
        not below the rank of Professor 
4. One co-opted member representing     - Member  
        SC/ST not below the rank of Professor* 
5. Two experts in the subject concerned* - Member 
6. Director, RIPANS                                       -   Member   
                                                                               Secretary   
(*To be nominated by Director, RIPANS)                  
 

As per proposed amendment 

of MOA. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 
        Director, RIPANS. 

         Signature of the Officer sending the proposals 

        Telephone No.03892350521 

 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1997 RIPANS. 

Post creation order vide no. 2/20/94-NE.II Dated 6
th

 January, 1997 Sl. No. 1 

 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Principal  (Nursing) 
Associate Professor  ( Nursing) 

 

2. No. of Posts. 1 (one) 01* (2020) *subject to variation dependent on workload 

3. Classification. 
General Central Service Group ‘A’ 
Gazetted 

General Central Service Group ‘A’ post. 

4. Scale of Pay. Rs.3700-125-4700-150-5000/-p.m. Level 12 in the Pay Matrix 

5. 
Whether Selection post or non 

selection post. 
Selection Not applicable. 

6. Age limit for direct recruits. N.A Preferably below 50 years. 

7. 
Educational qualification and 
other qualifications required for 

direct recruitment. 

Master Degree in Nursing, 15 years 

teaching experience in Nursing Institute 

Desirable:-5 years experience in 
Administration. 

Essential : 

1. Master’s Degree in Nursing from INC recognized 
Institute. 

2.    Registered under Indian Nursing   Council. 

3.   8 years experience after M.Sc (N), out of which 5 years 
should be teaching experience from INC recognized 

Institute. 

Desirable: Ph. D in Nursing. 

8. 

Whether age and educational 
qualifications prescribed for 

direct recruits will apply in the 

case of promotion. 

N.A Not applicable. 

9. Period of probation if any. N.A 1 (one) year for direct recruit. 

10. 

Method of Recruitment, whether 
by direct recruit, or by 

promotion/ transfer on 
deputation and percentage of 

vacancies to be filled by various 

methods. 

Promotion/ Transfer on deputation. 
By direct recruitment failing which by deputation. 
 

11. 

In case of Recruitment by 

promotion/ transfer/ deputation 

grade from which promotion 
transfer to be made. 

Promotion : 

From Lecturers (Specialist) whose scale is 

Rs.3000-4500/-p.m. having 5 years 
teaching experience in the grade. 

Deputation : 

From Officers under Central/ State 
Government holding analogous post 

Deputation: Officer holding analogous post or post one 

level below under the Central/ State Government having the 

requisite qualification and experience prescribed for direct 
recruits mentioned at Column 7. 

12. 
If DPC exist, what is its 
composition. 

As constituted by Executive Council. 

1. Director General of Health Services      - Chairman 
2. Secretary(Health & Family Welfare)     - Member 

or his nominee not below the rank  
of Jt. Secretary 

3. Representative of Mizoram University  - Member  
not below the rank of Professor 

4. One co-opted member representing       - Member  
SC/ST not below the rank of Professor* 

5. Two experts in the subject concerned*  - Member 
6. Director, RIPANS                                          - Member   

                                                                           Secretary   
(*To be nominated by Director, RIPANS)                  

 

13. 

Circumstances in which UPSC 

is to be consulted in making 
recruitment. 

- Not applicable 

 

 

 

 

         Director, RIPANS.  

Signature of the Officer sending the proposals 

           Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post   : LECTURER IN COMMUNITY  HEALTH , OBS. & GYNAE,  

PSYCHIATRIC, PAEDIATRIC, MEDICAL & SURGICAL 

NURSING 

 

(b)Name of the Organisation  : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No. in which Commission’s : Post created vide order no 2/20/94-NE.II dated 06.01.1997 

advice on Recruitment Rules was  Sl.no.2 

conveyed 

 

3. Date of notification of the original  :  N.A. 

Recruitment Rules and subsequent 

amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 

 

Column 

No. of the 

Schedule 

Detailed particulars 

of   column of the 

schedule 

Provisions in the approved/ 

existing RRs 
Revised provisions proposed in the RRs 

Reasons for the 

revision proposed 

1. Name of Post. 

Lecturer in 

Community  Health, Obs. 

&Gynea, Psychiatric, 
Paediatric, Medical & Surgical 

Nursing. 

 

Assistant Professor (Senior Grade) in 

Community  Health, Nursing; Obstetric & Gynaecological 
Nursing; Psychiatric Nursing; Paediatric Nursing; 

Medical & Surgical Nursing. 

Nomenclature as per 
UGC/INC norms. 

2. No. of Posts. 8 (eight) 
08* (2020) *subject to variation dependent on workload 
 

As per DOPT 
guidelines the post 

clubbed and the year 

of the amendment 
carried out in 2018 

has been 

incorporated. 

3. Classification. 
General Central Service Group 

‘A’ Gazetted 
General Central Service Group  ‘A’ 

As per DOPT 

guidelines on RR’s. 

4. Scale of Pay. Rs.3000-100-3500-125-4500/- Level 11 in the Pay Matrix 
Pay scale as per 7th 
CPC 

5. 

Whether Selection 

post or non-selection 

post. 

Selection Non-Selection 
As per the DOPT 
guidelines  

6. 
Age limit for direct 

recruits. 

18 years to 30 years upper age 

relaxable by 5 years in case of 
SC/ST 

Not exceeding 40 years. Relaxable for Government 

servants upto 5 years in accordance with the instructions 
or orders issued by the Central Government. 

As per DOPT 

guidelines, the 

amendment in the 
age limit has been 

carried out. 

7. 

Educational 

qualification and other 

qualifications required 
for direct recruitment. 

Master Degree in the field with 

5 years’ experience after post-
graduation. 

*OR 

Medical Graduate with post 
Graduate Diploma, and 8 years’ 

experience in the field. 

 

Essential: 

1. Master’s Degree in the relevant Discipline in Nursing 

from INC recognized Institute. 
2. Registered under Indian Nursing Council, and 

    3(three) years’ teaching experience after M.Sc 

(Nursing) from INC recognized Institute. 
Desirable: Ph. D in Nursing. 

As per INC norms. 

8. 

Whether age and 

Educational 

qualifications 
prescribed for direct 

recruits will apply in 

the case of promotion. 

N.A 

Age: No 

Educational Qualification: Yes 

 

As per DOPT 
guidelines on RR’s. 

9. 
Period of probation if 
any. 

N.A 2 (two) years for direct recruit. 
As per DOPT 
guidelines on RR’s. 
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10. 

Method of 
Recruitment, whether 

by direct recruit, or by 

promotion/ transfer on 
deputation and 

percentage of 

vacancies to be filled 

by various methods. 

Direct/Promotion/Transfer on 
deputation. 

By promotion failing which by direct recruitment failing 

both by deputation. 

 

As per DOPT 
guidelines on RR’s. 

11. 

In case of Recruitment 
by promotion/ transfer/ 

deputation grade from 

which promotion 
transfer to be made. 

Same as Column-8 

Promotion: From Assistant Professor in regular service 

having the requisite qualification as per column 7 with the 

following experience: 
(i) Ph.D with 4 years teaching experience. 

(ii) M.Phil with 5 years teaching experience. 

(iii) Assistant Professor who do not have Ph.D/ M.Phil in 
the relevant Professional Course with 6 years 

teaching experience. 

Deputation: Officer holding analogous post or post one 
level below under the Central/ State Government having 

the requisite qualification and experience prescribed for 

direct recruits mentioned at Column 7. 

As per DOPT 
guidelines on RR’s. 

12. 
If DPC exist, what is 

its composition. 

As constituted by Executive 

Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI              - Chairman 

or his representative not below 

the rank of Director. 
2. Director/Dy. Secy., (NE) to the GOI, Min. of - Member                        

H&FW 

3. Dy. Secy.,DP &AR,                                       - Member 

Govt. of Mizoram 

4. One expert  in the subject                              - Member* 

concerned. 
5.One co-opted member                                    - Member* 

representing  SC/ST/OBC. 

6. Director, RIPANS.                                 - Member Secy. 
(*To be nominated by Director, RIPANS) 

As per MOA 

13. 

Circumstances in 
which UPSC is to be 

consulted in making 
recruitment. 

- Not applicable. 

It is an Autonomous 

Institute/Organizatio
n hence consultation 

from UPSC is not 

required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules 1997 RIPANS. 

Post creation order vide no 2/20/94-NE.II Dated 6
th

 January, 1997 Sl.no 2. 

 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. 

Lecturer in 
Community  Health , Obs. & Gynea, 

Psychiatric,Paediatric, 

Medical & Surgical Nursing. 

Assistant Professor(Senior Grade) in 
Community  Health, Nursing; Obstetric & Gynaecological 

Nursing; Psychiatric Nursing; Paediatric Nursing; 

Medical & Surgical Nursing. 

2. No. of Posts. 8 (eight) 
08*(2020) *subject to variation dependent on workload 
 

3. Classification. General Central Service Group ‘A’ Gazetted General Central Service Group ‘A’ 

4. Scale of Pay. Rs.3000-100-3500-125-4500/- Level 11 in the Pay Matrix 

5. 
Whether Selection post or non 

selection post. 
Selection Non-Selection 

6. Age limit for direct recruits. 
18 years to 30 years upper age relaxable by 5 
years in case of SC/ST 

Not exceeding 40 years. Relaxable for Government 

servants upto 5 years in accordance with the instructions or 

orders issued by the Central Government. 

7. 

Educational qualification and 

other qualifications required for 

direct recruitment. 

Master Degree in the field with 5 years 

experience after post graduation. 

*OR 

Medical Graduate with post Graduate 

Diploma, and 8 years experience in the field. 

 

Essential: 

1.   Master’s Degree in the relevant Discipline in Nursing 
from INC recognized Institute. 

2.    Registered under Indian Nursing Council, and 

3. 3 (three) years’ teaching experience after M.Sc. 
(Nursing) from INC recognized Institute. 

Desirable: Ph. D in Nursing. 

8. 

Whether age and Educational 
qualifications prescribed for direct 

recruits will apply in the case of 

promotion. 

N.A 

Age: No 

Educational Qualification: Yes 
 

9. Period of probation if any. N.A 2 (two) years for direct recruit. 

10. 

Method of Recruitment, whether 

by direct recruit, or by promotion/ 

transfer on deputation and 
percentage of vacancies to be 

filled by various methods. 

Direct/Promotion/Transfer on deputation. 

By promotion failing which by direct recruitment failing 

both by deputation. 

 

11. 

In case of Recruitment by 

promotion/ transfer/ deputation 

grade from which promotion 
transfer to be made. 

Same as Column-8 

Promotion: From Assistant Professor in regular service 
having the requisite qualification as per column 7 with the 

following experience: 

(i) Ph.D with 4 years teaching experience. 
(ii) M.Phil with 5 years teaching experience. 

(iii) Assistant Professor who do not have Ph.D/ M.Phil 

in the relevant Professional Course with 6 years 
teaching experience. 

Deputation: Officer holding analogous post or post one 

level below under the Central/ State Government having 
the requisite qualification and experience prescribed for 

direct recruits mentioned at Column 7. 

12. 
If DPC exist, what is its 

composition. 
As constituted by Executive Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI      - Chairman 

    or his representative not below 

    the rank of Director. 
2. Director/Dy. Secy., (NE) to the GOI,   - Member 

    Min. of H&FW 

3. Dy. Secy.,DP &AR, Govt. of Mizoram - Member 
4. One expert  in the subject concerned.    - Member* 

5. One co-opted member                           - Member* 

    representing  SC/ST/OBC. 
6. Director, RIPANS.                               - Member Secy. 

(*To be nominated by Director, RIPANS) 

13. 

Circumstances in which UPSC is 

to be consulted in making 
recruitment. 

- Not applicable. 

 

 

Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : SENIOR TUTOR  

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

2. Reference No.in which Commission’s : No.2/20/94-NE-II dt.06.01.1997.Sl.No-16. 

advice on Recruitment Rules was 

conveyed 

3. Date of notification of the original  :  N.A 

Recruitment Rules and subsequent 

Amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 

 
Column 

No. of the 

Schedule 

Detailed particulars of   

column of the schedule 

Provisions in the approved/ 

existing RRs 
Revised provisions proposed in the RRs 

Reasons for the 

revision proposed 

1. Name of Post Senior Tutor 
Assistant Professor (Senior Grade-Public Health)  

 

Nomenclature as per 

norms and present 

requirement of the 
Institute. 

2. No. of Posts 1 (one) 

01*(2020) *subject to variation dependent on 

workload 
 

As per DOPT 

guidelines the year of 

amendment carried out 
in 2017 has been 

incorporated. 

3. Classification 
General Central Service Group 

‘A’ Gazetted 
General Central Service  Group ‘A’ 

As per DOPT 

guidelines. 

4. Scale of Pay 
Rs.3000-100-3500-125-4500/-

p.m. 
Level 11 in the Pay Matrix 

Pay scale as per 7th 

CPC 

 

5. 
Whether Selection post or 

non-selection post 
Selection Non-Selection 

As per DOPT 

guidelines. 

6. 
Age limit for direct 

recruits. 

18 years to 30 years upper age 

relaxable by 5 years in case of 
SC/ST. 

Not exceeding 40 years. Relaxable for Government 
servants upto 5 years in accordance with the 

instructions or orders issued by the Central 

Government. 

As per DOPT 

guidelines. 

7. 

Educational qualification 
and other qualifications 

required for direct 

recruitment. 

Post Degree/Dip.in Physiology/ 

Anatomy/ Preventive 
Medicine/ Public Health 5 

years teaching experience or 

experience in Multipurpose 
work. 

1. A recognized MBBS degree qualification 

included in Scheduled I & II or part II of the third 

schedule of the Indian Medical Council Act 
1956.Persons possessing qualifications included in 

Part-II of the third schedule should also fulfill the 

conditions specified in Section 13(3) of the Indian 
Medical Council Act, 1956 (102 of 1956), 

2.  Post-graduate degree or diploma in the 

concerned Speciality or Super-speciality of Public 
Health/ Preventive Medicine/ Community 

Medicine mentioned in Section-A or Section-B of 

Schedule-VI or equivalent.  
3. Three years’ experience in the concerned 

speciality after obtaining the Post-graduate degree 

or five years’ experience in the Speciality after 

obtaining the Post-graduate diploma. 

4. The candidate must be registered with the 

Central/ State Medical Council. 
 

 

As per MCI norms. 

8. 

Whether age and 
educational qualifications 

prescribed for direct 

recruits will apply in the 
case of promotion. 

N.A 

Age: No 

Educational Qualification: Yes 

 

As per DOPT 

guidelines on RR’s. 

9. Period of probation if any. N.A 2 (two) years for direct recruit. 

As per DOPT 

guidelines. 
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10. 

Method of Recruitment, 

whether by direct recruit, 

or by promotion/ transfer 
on deputation and 

percentage of vacancies to 

be filled by various 

methods. 

Promotion/ Transfer on 

deputation. 

By promotion failing which by direct recruitment 
failing both by deputation. 

 

As per DOPT 

guidelines. 

11. 

In case of Recruitment by 

promotion/ transfer/ 

deputation grade from 
which promotion transfer 

to be made. 

Promotion : 

From Lecturers/ Sr. 

Demonstrator having 5 years 
teaching experience 

Deputation : 

From Officers under Central/ 
State Government holding 

analogous post. 

Promotion: From Assistant Professor in regular 

service having the requisite qualification as per 

column 7 with 5 years experience. 
Deputation: Officer holding analogous post or post 

one level below under the Central/ State 

Government having the requisite qualification and 
experience prescribed for direct recruits mentioned 

at Column 7. 

As per DOPT 

guidelines. 

12. 
If DPC exist, what is its 

composition. 

As constituted by Executive 

Council. 

1. Jt. Secretary (Health) Min. of H&FW -Chairman            

or his representative not below 
the rank of Director. 

2. Dy. Secy., (NE) to the GOI, Min. of - Member 

H&FW 
3. Dy. Secy.,DP &AR,                  - Member 

Govt. of Mizoram 
4. One expert  in the subject         - Member* 

concerned. 

5.One co-opted member               - Member* 

representing  SC/ST/OBC. 

6. Director, RIPANS.                   - Member Secy. 

(*To be nominated by Director, RIPANS) 

As per MOA. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1997 RIPANS. 

Post creation order vide no 2/20/94-NE.II Dated 6
th

 January, 1997 Sl no 16. 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post Senior Tutor 
Assistant Professor (Senior Grade- Public Health)  

 

2. No. of Posts 1 (one) 01*(2020) *subject to variation dependent on workload. 

3. Classification 
General Central Service Group ‘A’ 

Gazetted 
General Central Service  Group ‘A’ 

4. Scale of Pay Rs.3000-100-3500-125-4500/-p.m. Pay Level 11 in the Pay Matrix 

5. 
Whether Selection post or non 

selection post 
Selection Non-Selection 

6. Age limit for direct recruits. 
18 years to 30 years upper age relaxable 

by 5 years in case of SC/ST. 

Not exceeding 40 years. Relaxable for Government servants upto 5 
years in accordance with the instructions or orders issued by the 

Central Government. 
 

7. 

Educational qualification and 

other qualifications required for 

direct recruitment. 

Post Degree/Dip.in Physiology/ 

Anatomy/ Preventive Medicine/ Public 

Health 5 years teaching experience or 
experience in Multipurpose work. 

1. A recognized MBBS degree qualification included in Scheduled 
I & II or part II of the third schedule of the Indian Medical Council 

Act 1956.Persons possessing qualifications included in Part-II of 

the third schedule should also fulfill the conditions specified in 
Section 13(3) of the Indian Medical Council Act, 1956 (102 of 

1956), 

2.  Post-graduate degree or diploma in the concerned Speciality or 

Super-speciality of Public Health/ Preventive Medicine/ 

Community Medicine mentioned in Section-A or Section-B of 

Schedule-VI or equivalent.  
3. Three years’ experience in the concerned speciality after 

obtaining the Post-graduate degree or five years’ experience in the 

Speciality after obtaining the Post-graduate diploma. 
4. The candidate must be registered with the Central/ State Medical 

Council. 

8. 

Whether age and educational 

qualifications prescribed for 
direct recruits will apply in the 

case of promotion. 

N.A 

Age: No 

Educational Qualification: Yes 

 

9. Period of probation if any. N.A 2 (two) years for direct recruit. 

10. 

Method of Recruitment, 
whether by direct recruit, or by 

promotion/ transfer on 

deputation and percentage of 
vacancies to be filled by 

various methods. 

Promotion/ Transfer on deputation. 
By promotion failing which by direct recruitment failing both by 
deputation. 

 

11. 

In case of Recruitment by 

promotion/ transfer/ deputation 

grade from which promotion 
transfer to be made. 

Promotion : 

From Lecturers/ Sr. Demonstrator 

having 5 years teaching experience 

Deputation : 

From Officers under Central/ State 

Government holding analogous post. 

Promotion: From Assistant Professor in regular service having the 
requisite qualification as per column 7 with 5 years experience. 

Deputation: Officer holding analogous post or post one level 

below under the Central/ State Government having the requisite 
qualification and experience prescribed for direct recruits 

mentioned at Column 7. 

12. 
If DPC exist, what is its 

composition. 
As constituted by Executive Council. 

1. Jt. Secretary (Health) Min. of H&FW          - Chairman 

or his representative not below 

the rank of Director. 
2. Dy. Secy., (NE) to the GoI, Min. of         - Member 

H&FW 

3. Dy. Secy.,DP &AR,                                  - Member 
Govt. of Mizoram 

4. One expert  in the subject                         - Member* 

concerned. 
5.One co-opted member                               - Member* 

representing  SC/ST/OBC. 

6. Director, RIPANS.                                   - Member Secy. 

(*To be nominated by Director, RIPANS) 

13. 

Circumstances in which UPSC 

is to be consulted in making 

recruitment. 

- Not applicable. 

            

Director, RIPANS. 

           Signature of the Officer sending the proposals 

                       Telephone No.03892350521 

Place  : Aizawl 

Date :. 
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : DEMONSTRATOR 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No. in which Commission’s : No.2/20/94-NE-II dt.06.01.1997.Sl.No-3. 

advice on Recruitment Rules was 

conveyed 

 

3. Date of notification of the original  :  N.A 

Recruitment Rules and subsequent 

amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 

 
Column 

No. of the 

Schedule 

Detailed particulars of   

column of the schedule 

Provisions in the 

approved/ existing RRs 
Revised provisions proposed in the RRs 

Reasons for the 

revision proposed 

1. Name of Post. Demonstrator 
Assistant Professor ( Nursing) 

 

Nomenclature as per 

norms and present 
requirement of the 

Institute. 

2. No. of Posts. 2 (two) 

02*(2020) *subject to variation dependent on 

workload 

 

As per DOPT 

guidelines the year of 
amendment carried out 

in 2018 has been 

incorporated. 

3. Classification. 
General Central Service 

Group ‘A’ Gazetted 
General Central Service  Group ‘A’ 

As per DOPT 
guidelines 

4. Scale of Pay. 
Rs.2200-75-2800-EB-100-

4000/-p.m. 
Level 10 in the Pay Matrix 

Pay scale as per 7th 
CPC  

5. 
Whether Selection post or non-

selection post. 
Selection Not applicable. 

As per DOPT 

guidelines 

6. Age limit for direct recruits. 

18 years to 30 years upper 

age relaxable by 5 years in 
case of SC/ST. 

Not exceeding 35 yrs. Relaxable for Government 
servants upto 5 years in accordance with the 

instructions or orders issued by the Central 

Government. 

As per DOPT 
guidelines. 

7. 

Educational qualification and 

other qualifications required for 
direct recruitment. 

MSc Nursing or MBBS or 

BSc Nursing with 5 years 
teaching experience or 

Master Degree in Home 
science/Nutrition with at 

least 55% marks. 

Essential: 

1. Master’s Degree in the relevant Discipline in 

Nursing from INC recognized Institute. 

2.  Registered under Indian Nursing Council, and 
3. M.Sc. (Nursing) from INC recognized Institute 

with  3 (three) years’ teaching experience. 
Desirable: Ph. D in Nursing 

As per INC norms. 

8. 

Whether age and educational 

qualifications prescribed for 

direct recruits will apply in the 

case of promotion. 

N.A Not applicable 

As per DOPT 

guidelines. 

9. Period of probation if any. N.A 2 (two) years, for direct recruit. 

As per DOPT 

guidelines 

10. 

Method of Recruitment, 
whether by direct recruit, or by 

promotion/ transfer on 

deputation and percentage of 
vacancies to be filled by 

various methods. 

Direct Recruit/ Transfer on 

deputation. 

By direct recruitment failing which by deputation. 

 

As per DOPT 

guidelines 
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11. 

In case of Recruitment by 

promotion/ transfer/ deputation 

grade from which promotion 
transfer to be made. 

Same as Column 8. 

Deputation: Officer holding analogous post or post 

one level below under the Central/ State 
Government having the requisite qualification and 

experience prescribed for direct recruits mentioned 
at Column 7. 

As per DOPT 

guidelines 

12. 
If DPC exist, what is its 

composition 
As constituted by 

Executive Council. 

1. Jt. Secretary (Health) Min. of H&FW -Chairman 

or his representative not below 
the rank of Director. 

2. Dy. Secy., (NE) to the GoI, Min. of  - Member 

H&FW 
3. Dy. Secy.,DP &AR,                          - Member 

Govt. of Mizoram 

4. One expert  in the subject               - Member* 
concerned. 

5.One co-opted member                     - Member* 

representing  SC/ST/OBC. 
6. Director, RIPANS.                   - Member Secy. 

(*To be nominated by Director, RIPANS) 

As per MOA. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1997 RIPANS. 

Post creation order vide no 2/20/94-NE.II Dated 6
th

 January, 1997 Sl no 3. 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Demonstrator 
Asst. Professor  ( Nursing) 

 

2. No. of Posts. 2 (two) 
02*(2020) *subject to variation dependent on workload 

 

3. Classification. 
General Central Service Group ‘A’ 

Gazetted 
General Central Service  Group ‘A’ 

4. Scale of Pay. Rs.2200-75-2800-EB-100-4000/-p.m. Level 10 in the Pay Matrix 

5. 
Whether Selection post or non 

selection post. 
Selection Not applicable. 

6. Age limit for direct recruits. 
18 years to 30 years upper age relaxable 

by 5 years in case of SC/ST. 

Not exceeding 35 yrs. Relaxable for Government servants 

upto 5 years in accordance with the instructions or orders 
issued by the Central Government. 

7. 

Educational qualification and 

other qualifications required for 

direct recruitment. 

MSc Nursing or MBBS or BSc Nursing 
with 5 years teaching experience or 

Master Degree in Home 

science/Nutrition with at least 55% 
marks. 

Essential: 

1. Master’s Degree in the relevant Discipline in Nursing 
from INC recognized Institute. 

2.  Registered under Indian Nursing Council, and 

3.  M.Sc (Nursing) from INC recognized Institute with 3 
(three) years’ teaching experience. 

Desirable: Ph. D in Nursing 

8. 

Whether age and Educational 

qualifications prescribed for 

direct recruits will apply in the 
case of promotion. 

N.A Not applicable. 

9. Period of probation if any. N.A 2 (two) years, for direct recruit. 

10. 

Method of Recruitment, whether 

by direct recruit, or by promotion/ 

transfer on deputation and 
percentage of vacancies to be 

filled by various methods. 

Direct Recruit/ Transfer on deputation. 
By direct recruitment failing which by deputation. 

 

11. 

In case of Recruitment by 

promotion/ transfer/ deputation 
grade from which promotion 

transfer to be made. 

 

Same as Column.8 

Deputation: Officer holding analogous post or post one 

level below under the Central/ State Government having the 

requisite qualification and experience prescribed for direct 
recruits mentioned at Column 7. 

12. 
If DPC exist, what is its 

composition. 
As constituted by Executive Council. 

1. Jt. Secy. (NE), Min of H&FW, GoI   - Chairman 

or his representative not below 

the rank of Director. 

2. Dy. Secy., (NE) to the GoI, Min. of   - Member 
H&FW 

3. Dy. Secy.,DP &AR,                             - Member 

Govt. of Mizoram 
4. One expert  in the subject               - Member* 

concerned. 

5.One co-opted member                     - Member* 
representing  SC/ST/OBC. 

6. Director, RIPANS.                     - Member Secy. 

(*To be nominated by Director, RIPANS) 

13. 

Circumstances in which UPSC is 

to be consulted in making 
recruitment. 

- Not applicable. 

 

 

 

 

 

 

      Director, RIPANS. 

        Signature of the Officer sending the proposals 

                   Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : LECTURER (NUTRITION) 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No. in which Commission’s : Post created vide order no 2/20/94-NE.II Dated 

advice on Recruitment Rules   06.01.1999 Sl. no. 9. 

was conveyed 

 

3. Date of notification of the original  :  N.A 

Recruitment Rules and subsequent 

Amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 

 

Column 

No. of the 

Schedule 

Detailed 

particulars of   

column of the 

schedule 

Provisions in the 

approved/ existing 

RRs 

Revised provisions proposed in the RRs 
Reasons for the revision 

proposed 

1. Name of Post. 
Lecturer (Nutrition) 

 

Asst. Professor (Nutrition)  

 

Nomenclature as per norms 
and present requirement of the 

Institute. 

2. No. of Posts. 1 (One) 
01*(2020) *subject to variation dependent on workload 
 

As per DOPT guidelines the 

year of amendment carried 
out in 2018 has been 

incorporated. 

3. Classification. 

General Central 
Service Group ‘A’ 

Gazetted 

 

General Central Service  Group ‘A’ 
As per DOPT guidelines on 

RR’s. 

4. Scale of Pay. 
Rs.2200-75-2800-
EB-100-4000/-p.m. 

Level 10 in the Pay Matrix 
 

Pay scale as 7th CPC 

5. 

Whether Selection 

post or non-

selection post. 

Selection Not applicable. 
Direct recruitment base level 

posts hence not applicable. 

6. 
Age limit for direct 

recruits. 

18 years to 30 years 
upper age relaxable 

by 5 years in case of 

SC/ST. 

Not exceeding 35 years. Relaxable for Government servants 
upto 5 years in accordance with the instructions or orders 

issued by the Central Government. 

 

As per DOPT guidelines the 

amendments have been 
carried out. 

7. 

Educational 
qualification and 

other qualifications 

required for direct 
recruitment. 

Master Degree with 

at least  55% marks 
in the concerned 

subject. 

Desirable : Strong 
in English, passed 

NET. 

1. Master Degree with at least 55% marks in the concerned 
subject from recognised University. 

2. Candidate should clear NET/SET/SLET. 

3. Candidates, who are, or have been awarded a Ph.D 
Degree in the relevant field and in accordance with the 

University Grants Commission shall be exempted from 

the requirement NET/SLET/SET. 
 

As per UGC guidelines on 

RR’s, the educational 
qualification has been 

incorporated. 

8. 

Whether age and 

Educational 
qualifications 

prescribed for direct 

recruits will apply 
in the case of 

promotion. 

N.A Not applicable. As per DOPT guidelines 

9. 
Period of probation 

if any. 
N.A 2 (two) years 

As per DOPT guidelines on 

RR’s. 
 

10. 

Method of 

Recruitment, 

whether by direct 
recruit, or by 

promotion/ transfer 

on deputation and 
percentage of 

Direct Recruit 
By direct recruitment failing which by deputation. 

 

As per DOPT guidelines on 
RR’s. 
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vacancies to be 

filled by various 
methods. 

11. 

In case of 

Recruitment by 

promotion/ transfer/ 
deputation grade 

from which 

promotion transfer 
to be made. 

N.A 

Deputation: Officer holding analogous post or post one 

level below under the Central/ State Government having the 

requisite qualification and experience prescribed for direct 
recruits mentioned at Column 7. 

As per DOPT guidelines on 
RR’s. 

 

12. 
If DPC exist, what 

is its composition. 

As constituted by 

Executive Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI              - Chairman 
or his representative. 

2.Director/ Dy. Secy., (NE) to the GOI, Min. of - Member       

H&FW 
3. Dy. Secy.,DP &AR,                                         - Member 

Govt. of Mizoram 

4. One expert  in the subject                              - Member* 
concerned. 

5.One co-opted member                                     - Member* 

representing  SC/ST/OBC. 
6. Director, RIPANS.                               - Member Secy. 

(*To be nominated by Director, RIPANS) 

As per MOA 

13. 

Circumstances in 

which UPSC is to 

be consulted in 
making recruitment. 

- Not applicable. 

It is an Autonomous 

Institute/Organization hence 

consultation from UPSC is 
not required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

           Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules 1999 RIPANS. 

Post creation order vide no 2/20/94-NE.II Dated 6
th

 January, 1999. Sl no 9. 

 

Sl. No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. 
Lecturer (Nutrition) 

 
Asst. Professor (Nutrition)  

 

2. No. of Posts. 1 (One) 
01*(2020) *subject to variation dependent on workload 

 

3. Classification. 
General Central Service Group ‘A’ 

Gazetted 

 

General Central Service Group ‘A’ 

4. Scale of Pay. 
Rs.2200-75-2800-EB-100-4000/-

p.m. 
Level 10 in the Pay Matrix 

5. 
Whether Selection post or 

non-selection post. 
Selection Not applicable. 

6. Age limit for direct recruits. 

18 years to 30 years upper age 

relaxable by 5 years in case of 

SC/ST. 

Not exceeding 35 years. Relaxable for Government servants 

upto 5 years in accordance with the instructions or orders issued 

by the Central Government. 

7. 
Educational qualification and 
other qualifications required 

for direct recruitment. 

Master Degree with at least 55% 

marks in the concerned subject. 

Desirable : Strong in English, 
passed NET. 

1. Master Degree with at least 55% marks in the concerned 
subject from Recognised University. 

2. Candidate should clear NET/SET/SLET. 

3. Candidates, who are, or have been awarded a Ph.D Degree 
in the relevant field and in accordance with the University 

Grants Commission shall be exempted from the requirement 

NET/SLET/SET. 
 

 

8. 

Whether age and Educational 
qualifications prescribed for 

direct recruits will apply in 
the case of promotion. 

N.A 
Not applicable. 

 

9. Period of probation if any. N.A 2 (two) years. 

10. 

Method of Recruitment, 

whether by direct recruit, or 
by promotion/ transfer on 

deputation and percentage of 

vacancies to be filled by 
various methods. 

Direct Recruit 
By direct recruitment failing which by deputation. 

 

11. 

In case of Recruitment by 

promotion/ transfer/ 
deputation grade from which 

promotion transfer to be 
made. 

N.A 

Deputation: Officer holding analogous post or post one level 

below under the Central/ State Government having the requisite 
qualification and experience prescribed for direct recruits 

mentioned at Column 7. 

12. 
If DPC exist, what is its 
composition. 

As constituted by Executive 
Council. 

1. Jt. Secy. (NE), Min of H&FW, GoI               - Chairman 

or his representative. 

2.Director/ Dy. Secy., (NE) to the GoI, Min. of - Member  
H&FW 

3. Dy. Secy.,DP &AR,                                       - Member 

Govt. of Mizoram 
4. One expert  in the subject                               - Member* 

concerned. 

5.One co-opted member                                     - Member* 
representing  SC/ST/OBC. 

6. Director, RIPANS.                                   - Member Secy. 

(*To be nominated by Director, RIPANS) 

13. 
Circumstances in which 
UPSC is to be consulted in 

making recruitment. 

- Not applicable. 

 
 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : LECTURER SOCIOLOGY/PSYCHOLOGY 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No. in which Commission’s : Post created vide order no 2/20/94-NE.II Dated  

advice on Recruitment Rules was  06.01.1999 Sl.no. 8. 

conveyed 

 

3. Date of notification of the original  : N.A 

Recruitment Rules and subsequent 

amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 

 
Column 

No. of the 

Schedule 

Detailed particulars of   

column of the schedule 

Provisions in the 

approved/ existing RRs 
Revised provisions proposed in the RRs 

Reasons for the revision 

proposed 

1. Name of Post. 
Lecturer 

(Sociology/Psychology) 

 

Asst. Professor  (Sociology/Psychology) 

*(reserved for PwD (OH). 

Nomenclature as per norms 
and present requirement of 

the Institute. 

2. No. of Posts. 1 (One) 
01* (2018)* subject to variation dependent on 
workload 

As per DOPT guidelines 

the year of amendment 
carried out in 2018 has 

been incorporated. 

3. Classification. 
General Central Service 

Group ‘A’ Gazetted 
General Central Service  Group ‘A’ 

As per DOPT guidelines 

on RR’s. 

4. Scale of Pay. 
Rs.2200-75-2800-EB-

100-4000/-p.m. 
Level 10 in the Pay Matrix 

 
Pay scale as per 7th CPC 

 

5. 
Whether Selection post 

or non-selection post. 
Selection Not applicable 

Direct recruitment base 

level posts hence not 
applicable. 

6. 
Age limit for direct 

recruits. 

18 years to 30 years 
upper age relaxable by 5 

years in case of SC/ST. 

Not exceeding 35 yrs. Relaxable for Government 
servants upto 5 years in accordance with the 

instructions or orders issued by the Central 
Government. 

As per DOPT guidelines 
the amendments have been 

carried out. 

7. 

Educational qualification 

and other qualifications 
required for direct 

recruitment. 

1. Master Degree with at 

least 55% marks in the 

concerned subject. 
Desirable: Strong in 

English, passed NET. 

2. Graduate from 
recognised University. 

Desirable: 

(1)Major subject in 
English in Degree   

level. 

(2) Master Degree in 
English. 

(3) Fluent in English and 
Hindi. 

1. Master Degree with at least 55% marks in the 

concerned subject from recognised University. 
2. Candidate should clear NET/SET/SLET. 

3. Candidates, who are, or have been awarded a 

Ph.D Degree in the relevant field and in 
accordance with the University Grants 

Commission shall be exempted from the 

requirement NET/SLET/SET. 
 

 

As per UGC guidelines on 

RR’s, the educational 
qualification has been 

incorporated. 

8. 

Whether age and 
Educational 

qualifications prescribed 

for direct recruits will 
apply in the case of 

promotion. 

N.A 
Not applicable. 

 
As per DOPT guidelines 

9. 
Period of probation if 

any. 
N.A 2 (two) years, for direct recruit. 

As per DOPT guidelines 

on RR’s 
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10. 

Method of Recruitment, 

whether by direct recruit, 
or by promotion/ transfer 

on deputation and 

percentage of vacancies 
to be filled by various 

methods. 

Direct Recruit/ Transfer 
on deputation. 

By direct recruitment failing which by deputation. 

*reserved for PwD (OH). 

As per DOPT guidelines 

on RR’s, the post reserved 
for PwD (OH) has been 

incorporated. 

11. 

In case of Recruitment 
by promotion/ transfer/ 

deputation grade from 

which promotion transfer 
to be made. 

Same as Column.8 

Deputation: Officer holding analogous post or post 

one level below under the Central/ State Government 
having the requisite qualification and experience 

prescribed for direct recruits mentioned at Column 7. 

As per DOPT guidelines 
on RR’s 

12. 
If DPC exist, what is its 
composition. 

As constituted by 
Executive Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI       -Chairman  

    or his representative not below  
     the rank of  Director. 

2. Dy. Secy., (NE) to the GoI, Min. - Member      

H&FW 
3. Dy. Secy.,DP &AR,                              - Member 

    Govt. of Mizoram 

4. One expert in the subject                  - Member 
concerned. 

5. One co-opted member                      - Member*    

representing SC/ST/OBC. 
6. Director, RIPANS.                      - Member    Secy. 

(*To be nominated by Director, RIPANS) 

As per MOA 

13. 
Circumstances in which 
UPSC is to be consulted 

in making recruitment. 

- Not applicable. 

It is an Autonomous 

Institute/Organization 

hence consultation from 
UPSC is not required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1999 RIPANS. 

Post creation Order Vide No. 2/20/94-NE.II Dated 18
th

 February, 1999 Sl No. 8 

 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. 
Lecturer (Sociology/Psychology) 

 

Asst. Professor  (Sociology/Psychology) 

*(reserved for PwD (OH). 

2. No. of Posts. 1 (One) 
01*(2020) * subject to variation dependent on workload 

 

3. Classification. 
General Central Service Group ‘A’ 

Gazetted 
General Central Service  Group ‘A’ 

4. Scale of Pay. Rs.2200-75-2800-EB-100-4000/-p.m. 
Level 10 in the Pay Matrix 
 

5. 
Whether Selection post or non-

selection post. 
Selection Not applicable 

6. Age limit for direct recruits. 
18 years to 30 years upper age 

relaxable by 5 years in case of SC/ST. 

Not exceeding 35 yrs. Relaxable for Government servants upto 5 
years in accordance with the instructions or orders issued by the 

Central Government. 
 

7. 
Educational qualification and 
other qualifications required for 

direct recruitment. 

1. Master Degree  with at least 55% 

marks in the concerned subject. 
Desirable: 

1. Strong in English, passed NET. 

2. Graduate from recognised 
University. 

Desirable: 

(1)Major subject in English in Degree   
level. 

(2) Master Degree in English. 

(3) Fluent in English and Hindi. 

1. Master Degree with at least 55% marks in the concerned 
subject from recognised University. 

2. Candidate should clear NET/SET/SLET. 

3. Candidates, who are, or have been awarded a Ph.D Degree in 
the relevant field and in accordance with the University Grants 

Commission shall be exempted from the requirement 

NET/SLET/SET. 
 

 

8. 

Whether age and 

Ednl.qualifications prescribed for 

direct recruits will apply in the 
case of promotion. 

N.A 
Not applicable. 

 

9. Period of probation if any. N.A 2 (two) years, for direct recruit. 

10. 

Method of Recruitment, whether 
by direct recruit, or by promotion/ 

transfer on deputation and 

percentage of vacancies to be 
filled by various methods. 

Direct Recruit/ Transfer on 
deputation. 

By direct recruitment failing which by deputation. 

*reserved for PwD (OH). 

11. 

In case of Recruitment by 
promotion/ transfer/ deputation 

grade from which promotion 

transfer to be made. 

Same as Column.8 

Deputation: Officer holding analogous post or post one level 

below under the Central/ State Government having the requisite 
qualification and experience prescribed for direct recruits 

mentioned at Column 7. 

 
 

12. 
If DPC exist, what is its 

composition. 
As constituted by Executive Council. 

1. Jt. Secy. (NE), Min of H&FW, GoI                - Chairman 
or his representative not below the rank of Director. 

2. Dy. Secy., (NE) to the GoI, Min. of                 - Member 

H&FW 
3. Dy. Secy.,DP &AR,                                          - Member 

Govt. of Mizoram 

4. One expert in the subject                                   - Member 
concerned. 

5.One co-opted member                                        - Member* 

representing SC/ST/OBC. 
6. Director, RIPANS.                                             - Member Secy. 

(*To be nominated by Director, RIPANS) 

13. 

Circumstances in which UPSC is 

to be consulted in making 

recruitment. 

- Not applicable. 

 

 

 

     Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : Lecturer in English 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II Dated  

advice on Recruitment Rules was  18.02.1999 Sl.No.10. 

conveyed 

 

3. Date of notification of the original  :  N.A 

Recruitment Rules and subsequent 

amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 

 

Column 

No. of the 

Schedule 

Detailed particulars of   

column of the schedule 

Provisions in the approved/ 

existing RRs 
Revised provisions proposed in the RRs 

Reasons for the 

revision proposed 

1. Name of Post. Lecturer (English) 
Asst. Professor (English) 
 

Nomenclature as per 

norms and present 
requirement of the 

Institute. 

2. No. of Posts. 1 (One) 

01*(2020) *subject to variation dependent on 

workload 
 

As per DOPT 

guidelines the year of 

amendment carried out 
in 2017 has been 

incorporated. 

3. Classification. 
General Central Service Group 

‘A’ Gazetted 
General Central Service  Group ‘A’ 

As per DOPT 

guidelines on RR’s. 

4. Scale of Pay. 
Rs.2200-75-2800-EB-100-

4000/-p.m. 
Level 10 in the Pay Matrix  

Pay scale as per 7th 
CPC  

 

5. 
Whether Selection post or 
non-selection post. 

Selection Not applicable. 

Direct recruitment 

base level posts hence 

not applicable.  

6. 
Age limit for direct 

recruits. 

18 years to 30 years upper age 
relaxable by 5 years in case of 

SC/ST. 

Not exceeding 35 yrs. Relaxable for Government 

servants upto 5 years in accordance with the 

instructions or orders issued by the Central 
Government. 

As per DOPT 

guidelines the 

amendments have 
been carried out. 

7. 

Educational qualification 

and other qualifications 
required for direct 

recruitment. 

1. Master Degree  with at least 

55% marks in the concerned 
subject. 

Desirable : Strong in English, 

passed NET. 
2. Graduate from recognised 

University. 

Desirable: 
 (1)Major subject in English in 

Degree   level. 

(2) Master Degree in English. 

(3) Fluent in English and 

Hindi. 

1.  Master Degree with at least 55% marks in the 

concerned subject from recognised University. 

2. Candidate should clear NET/SET/SLET.  
3. Candidates, who are, or have been awarded a 

Ph.D Degree in the relevant field and in accordance 

with the University Grants Commission shall be 
exempted from the requirement NET/SLET/SET. 

 

 

As per UGC 
guidelines on RR’s, 

the educational 

qualification has been 
incorporated. 

8. 

Whether age and 

Ednl.qualifications 

prescribed for direct 
recruits will apply in the 

case of promotion. 

N.A 
Not applicable. 

 

As per DOPT 

guidelines 

9. 
Period of probation if 

any. 
N.A 2 (two) years. 

As per DOPT 

guidelines on RR’s 
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10. 

Method of Recruitment, 
whether by direct recruit, 

or by promotion/ transfer 

on deputation and 
percentage of vacancies 

to be filled by various 
methods. 

Direct Recruit/ Transfer on 

deputation. 

By direct recruitment failing which by deputation. 

 

As per DOPT 

guidelines on RR’s.  

11. 

In case of Recruitment by 
promotion/ transfer/ 

deputation grade from 

which promotion transfer 
to be made. 

Same as Column.8 

Deputation: Officer holding analogous post or post 
one level below under the Central/ State 

Government having the requisite qualification and 

experience prescribed for direct recruits mentioned 
at Column 7. 

As per DOPT 
guidelines on RR’s 

12. 
If DPC exist, what is its 
composition. 

As constituted by Executive 
Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI-Chairman 

    or his representative not below 
    the rank of Director. 

2. Dy. Secy., (NE) to the GoI, Min. of  - Member 

    H&FW  
3. Dy. Secy.,DP &AR,                           - Member 

    Govt. of Mizoram  

4. One expert  in the subject               - Member* 
    concerned. 

5.One co-opted member                     - Member*     

    representing SC/ST/OBC.  
6. Director, RIPANS.                   - Member Secy. 

   (*To be nominated by Director, RIPANS) 

As per MOA. 

13. 
Circumstances in which 
UPSC is to be consulted 

in making recruitment. 

- Not applicable. 

It is an Autonomous 

Institute/Organization 
hence consultation 

from UPSC is not 

required.  

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1999 RIPANS. 

Post creation Order Vide No. 2/20/94-NE.II Dated 18
th

 February, 1999 Sl No. 10 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Lecturer (English) Asst. Professor (English) 

2. No. of Posts. 1 (One) 
01*(2020) *subject to variation dependent on 
workload 

 

3. Classification. 
General Central Service Group 

‘A’ Gazetted 
General Central Service  Group ‘A’  

4. Scale of Pay. 
Rs.2200-75-2800-EB-100-4000/-
p.m. 

Level 10 in the Pay Matrix  

5. 
Whether Selection post or non-selection 

post. 
Selection Not applicable. 

6. Age limit for direct recruits. 

18 years to 30 years upper age 

relaxable by 5 years in case of 
SC/ST. 

Not exceeding 35 yrs. Relaxable for Government 

servants upto 5 years in accordance with the 

instructions or orders issued by the Central 
Government. 

 

7. 

Educational qualification and other 

qualifications required for direct 

recruitment. 

1. Master Degree with at least 

55% marks in the concerned 

subject. 
Desirable: Strong in English, 

passed NET. 

2. Graduate from recognised 
University. 

Desirable: 

 (1)Major subject in English in 
Degree   level. 

(2) Master Degree in English. 

(3) Fluent in English and Hindi. 

1.  Master Degree with at least 55% marks in the 

concerned subject from recognised University. 

2. Candidate should clear NET/SET/SLET.  
3. Candidates, who are, or have been awarded a Ph.D 

Degree in the relevant field and in accordance with 

the University Grants Commission shall be exempted 
from the requirement NET/SLET/SET. 

 

 

8. 

Whether age and Educational 

qualifications prescribed for direct recruits 

will apply in the case of promotion. 

N.A Not applicable. 

9. Period of probation if any. N.A 
By direct recruitment. 

 

10. 

Method of Recruitment, whether by direct 
recruit, or by promotion/ transfer on 

deputation and percentage of vacancies to 

be filled by various methods. 

Direct Recruit/ Transfer on 

deputation. 

By direct recruitment failing which by deputation. 

 

11. 
In case of Recruitment by promotion/ 
transfer/ deputation grade from which 

promotion transfer to be made. 

Same as Column.8 

Deputation: Officer holding analogous post or post 

one level below under the Central/ State Government 

having the requisite qualification and experience 
prescribed for direct recruits mentioned at Column 7. 

12. If DPC exist, what is its composition. 
As constituted by Executive 
Council. 

1. Jt. Secy. (NE), Min of H&FW, GoI   - Chairman 

    or his representative not below the rank of 
Director. 

2. Dy. Secy., (NE) to the GoI, Min. of   - Member 

    H&FW  
3. Dy. Secy.,DP &AR,                             - Member 

    Govt. of Mizoram  

4. One expert  in the subject                     - Member* 
    concerned. 

5.One co-opted member                           - Member*     

    representing  SC/ST/OBC.  
6. Director, RIPANS.                         - Member Secy. 

   (*To be nominated by Director, RIPANS) 

13. 
Circumstances in which UPSC is to be 

consulted in making recruitment. 
- Not applicable. 

 

 

         Director, RIPANS. 

       Signature of the Officer sending the proposals 

         Telephone No.03892350521 

Place  : Aizawl 

Date :  

 



25 
 

ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : TUTOR  

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II Dated  

advice on Recruitment Rules was  06.01.1997 Sl.No.17 

conveyed 

 

3. Date of notification of the original  : N.A. 

Recruitment Rules and subsequent 

amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 

 
Column 

No. of the 

Schedule 

Detailed particulars 

of   column of the 

schedule 

Provisions in the 

approved/ existing RRs 
Revised provisions proposed in the RRs 

Reasons for the revision 

proposed 

1. Name of Post. Tutor 
Tutor( Nursing) 

 

Nomenclature as per INC 
norms/present requirement 

of the Institute. 

2. No. of Posts. 5 (five) 
05*(2020) *subject to variation dependent on 
workload 

 

As per DOPT guidelines 

the year of amendment 

carried out in 2018 has 
been incorporated. 

3. Classification. 
General Central Service 

Group ‘B’. 
General Central Service Group ‘B’. 

As per DOPT guidelines 

on RR’s. 

4. Scale of Pay. 
Rs.2000-60-2800-EB-75-

3500/-p.m. 
Level 7 in the Pay Matrix  Pay scale as per 7th CPC  

5. 

Whether Selection 

post or non-selection 

post. 

Selection 
Non-Selection in case of promotion. 
Not applicable in case of direct recruitment 

As per the DOPT 
guidelines the post is to be 

filled 50% by Direct 

recruitment and 50% by 
promotion. 

6. 
Age limit for direct 

recruits. 

18 years to 30 years upper 
age relaxable by 5 years in 

case of SC/ST. 

Not exceeding 30 years. Relaxable for 

Government servants upto 5 years in accordance 
with the instructions or orders issued by the 

Central Government. 

 

As per DOPT 

guidelines/INC norms the 

amendments have been 
carried out. 

7. 

Educational 
qualification and other 

qualifications required 

for direct recruitment. 

1. MBBS or 
2) B.Sc. Nursing with 5 

years’ experience in 

teaching or services. 
3) Graduate with Post 

Graduate Diploma in 

Public Health/ Preventive 
Medicine/ 

Nutrition/Sociology/ Home 

Science. 

MSc ( Nursing) from INC recognized Institution 
OR 

B.Sc (Nursing) /P.B.B.Sc (Nursing) from INC 

recognized Institution with 1 year experience. 

As per INC norms. 

8. 

Whether age and 

Educational 
qualifications 

prescribed for direct 

recruits will apply in 
the case of promotion. 

N.A 
 

Not applicable. 

As per DOPT guidelines 

on RR’s 

9. 
Period of probation if 

any. 
N.A 2 (two) years for direct recruit. 

As per DOPT guidelines 

on RR’s 
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10. 

Method of 

Recruitment, whether 

by direct recruit, or by 
promotion/ transfer on 

deputation and 

percentage of 
vacancies to be filled 

by various methods. 

Direct. 
By promotion failing which by direct 

recruitment. 

As per DOPT guidelines 

on RR’s and requirement 

of the Institute to provide 
promotional avenues to 

stagnating feeder cadre.  

11. 

In case of Recruitment 

by promotion/ transfer/ 

deputation grade from 
which promotion 

transfer to be made. 

N.A 

Promotion:  
From Demonstrator (Nursing) having 5 years’ 

regular service in the cadre in Level 6 in the Pay 

Matrix.  

As per DOPT guideline on 
RR’s and providing 

promotional avenues to the 

stagnating feeder cadre. 

12. 
If DPC exist, what is 
its composition. 

Selection Committee 

constituted by Executive 

Council. 

1. Director, RIPANS                         - Chairman 
2. Representative of Jt. Secy.(NE),  - Member 

    MH&FW, Govt. of India 

    not below the rank of 
    Under Secy. 

3. Representative of Directorate       - Member 

    of Health Services from 
    beneficiary states not 

    Below the rank of  

    Dy. Director (by Rotation).  

4. One expert in the subject              - Member* 

    concerned.   

5.One co-opted member                   - Member* 
    representing SC/ST/OBC.     

6. Administrative Officer,            - Member Secy. 

     RIPANS. 
  (*To be nominated by Director, RIPANS) 

As per the DOPT 

guidelines on RR’s and 
present requirement of the 

Institute. 

13. 

Circumstances in 
which UPSC is to be 

consulted in making 

recruitment. 

 Not applicable. 

It is an Autonomous 
Institute/Organization 

hence consultation from 

UPSC is not required.  

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

 

Place  : Aizawl 

Date :  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



27 
 

Draft Proposal for Amendments of Existing Recruitment Rules, 1997 RIPANS. 

Post creation order vide no 2/20/94-NE.II Dated 6
th

 January, 1997.  Sl no 17 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Tutor 
Tutor ( Nursing) 

 

2. No. of Posts. 5 (five) 05*(2020) *subject to variation dependent on workload. 

3. Classification. General Central Service Group ‘B’. General Central Service Group ‘B’. 

4. Scale of Pay. Rs.2000-60-2800-EB-75-3500/-p.m. Level 7 in the Pay Matrix  

5. 
Whether Selection post or non 

selection post. 
Selection 

Non-selection in case of promotion. 

Not applicable in case of direct recruitment. 

6. Age limit for direct recruits. 
18 years to 30 years upper age relaxable 

by 5 years in case of SC/ST. 

Not exceeding 30 years. Relaxable for Government 
servants upto 5 years in accordance with the instructions 

or orders issued by the Central Government. 

7. 

Educational qualification and other 

qualifications required for direct 
recruitment. 

1. MBBS or 

2) B.Sc. Nursing with 5 years experience 
in teaching or services. 

3) Graduate with Post Graduate Diploma 

in Public Health/ Preventive Medicine/ 
Nutrition/Sociology/ Home Science. 

MSc ( Nursing) from INC recognized Institution 
OR 

B.Sc (Nursing) /P.B.B.Sc (Nursing) from INC 

recognized Institution with 1 year experience. 

8. 

Whether age and Educational 
qualifications prescribed for direct 

recruits will apply in the case of 

promotion. 

N.A 
 

Not applicable. 

9. Period of probation if any. N.A 2 (two) years for direct recruit. 

10. 

Method of Recruitment, whether by 

direct recruit, or by promotion/ 

transfer on deputation and percentage 
of vacancies to be filled by various 

methods. 

Direct.  
By promotion failing which by direct recruitment. 

11. 

In case of Recruitment by promotion/ 

transfer/ deputation grade from which 

promotion transfer to be made. 

N.A 

Promotion:  

From Demonstrator (Nursing) having 5 years’ regular 

service in the cadre in Level 6 in the Pay Matrix. 

12. If DPC exist, what is its composition. 
Selection Committee constituted by 
Executive Council. 

1. Director, RIPANS                          - Chairman 
2. Representative of Jt. Secy.(NE),    - Member 

    MH&FW, Govt. of India 

    not below the rank of 
    Under Secy. 

3. Representative of Directorate        - Member 

   of Health Services from 
   beneficiary states not 

    Below the rank of  

    Dy. Director (by Rotation).  
4. One expert in the subject               - Member* 

    concerned.   

5.One co-opted member                     - Member* 
    representing SC/ST/OBC.     

6. Administrative Officer,                  - Member Secy. 

     RIPANS. 
  (*To be nominated by Director, RIPANS) 

13. 
Circumstances in which UPSC is to be 

consulted in making recruitment. 
 Not applicable. 

   

 

 

 

Director, RIPANS. 

        Signature of the Officer sending the proposals 

       Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : PATHOLOGIST 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 
 

2. Reference No. in which Commission’s : Post creation order no 2/20/94-NE.II dated 20.06.1996  

advice on Recruitment Rules was   Sl.no 6 and Dated 06.01.1997 Sl.No.9.  

conveyed 
 

3. Date of notification of the original  :  N.A. 

Recruitment Rules and subsequent 

Amendments (copy of the original 

Rules & subsequent amendments 

should be enclosed, duly referenced. 

 
 

Column 

No. of the 

Schedule 

Detailed particulars 

of   column of the 

schedule 

Provisions in the approved/ 

existing RRs 
Revised provisions proposed in the RRs 

Reasons for the 

revision proposed 

1. Name of Post. 
 Pathologist                     
 

Assistant Professor (Senior Grade – Medical 
Laboratory Technology) 

Nomenclature as per 

MCI/UGC norms and as 
per present requirement 

of the Institute. 

2. No. of Posts. 3 (three) 
03* (2020) *subject to variation dependent on 
workload 

 

As per DOPT guidelines 

the year of amendment 

carried out in 2018 has 
been incorporated. 

3. Classification. 
General Central Service Group 

‘A’ Gazetted 
General Central Service  Group ‘A’  

As per DOPT guidelines 

on RR’s. 

4. Scale of Pay. 
Rs.3000-100-3500-125-4500/-
p/m. 

Level 11 in the Pay Matrix  Pay scale as 7th CPC  

5. 

Whether Selection 

post or non-selection 
post. 

Selection Non-Selection 

As per the DOPT 

guidelines the post is to 
be filled by promotion. 

6. 
Age limit for direct 

recruits. 

18 years to 30 years upper age 
relaxable by 5 years in case of 

SC/ST 

Not exceeding 40 years. Relaxable for Government 

servants upto 5 years in accordance with the 

instructions or orders issued by the Central 
Government. 

As per DOPT guidelines. 

7. 

Educational 

qualification and other 
qualifications required 

for direct recruitment. 

Master Degree in the field with 

5 years’ experience after post-

graduation.  
*OR 

Medical Graduate with post 

Graduate Diploma, and 8 years’ 
experience in the field. 

Vide NEC’s letter 

No.NEC/MED/6/96 dt.11.4.97. 

For Medical Candidates : 

1. A recognized MBBS degree qualification included 
in Scheduled I & II or part II of the third schedule of 

the Indian Medical Council Act 1956.Persons 

possessing qualifications included in Part-II of the 
third schedule should also fulfill the conditions 

specified in Section 13(3) of the Indian Medical 
Council Act, 1956 (102 of 1956), 

2.  Post-graduate degree or diploma in the concerned 

Speciality or Super-speciality of Pathology/ 
Microbiology/ Biochemistry  mentioned in Section-A 

or Section-B of Schedule-VI or equivalent.  

3. Three years’ experience in the concerned speciality 
after obtaining the Post-graduate degree or five years’ 

experience in the Speciality after obtaining the Post-

graduate diploma. 
4. The candidate must be registered with the   Central/ 

State Medical Council. 

For Non Medical Candidates : 

1. Post Graduate Qualification e.g. Master Degree in 

the subject of Pathology/ Microbiology/ 

Biochemistry/ MLT(Pathology/ Microbiology/ 
Biochemistry) from a recognized Institution. 

2. 5 (five) years teaching experience in the subject 

concerned from a recognized Institute after obtaining 
the Post Graduate qualification. 

As per DOPT guidelines 

on RR’s/MCI norms, the 
educational qualification 

has been incorporated. 
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8. 

Whether age and 

Educational 

qualifications 
prescribed for direct 

recruits will apply in 

the case of promotion. 

N.A 

Age: No 

Educational Qualification: Yes 

 

As per DOPT guidelines 

on RR’s to have a 
qualified faculty for 

teaching students. 

9. 
Period of probation if 

any. 
N.A 2 (two) years for direct recruit. 

As per DOPT guidelines 

on RR’s 

10. 

Method of 
Recruitment, whether 

by direct recruit, or by 

promotion/ transfer on 
deputation and 

percentage of 

vacancies to be filled 
by various methods. 

Direct/Promotion/Transfer on 
deputation. 

By promotion failing which by direct recruitment 

failing both by deputation. 

 

As per DOPT guidelines 
on RR’s. 

11. 

In case of Recruitment 
by promotion/ transfer/ 

deputation grade from 

which promotion 

transfer to be made. 

Same as Column-8 

Promotion: From Assistant Professor in regular 

service having the requisite qualification as per 

column 7 with the following experience: 
(i) MD/PhD with 4 years teaching experience. 

(ii) M.Phil with 5 years teaching experience. 

(iii) Assistant Professor who do not have MD/PhD/ 
M.Phil in the relevant Professional Course with 6 

years teaching experience. 

Deputation: Officer holding analogous post or post 
one level below under the Central/ State Government 

having the requisite qualification and experience 

prescribed for direct recruits mentioned at Column 7. 

As per DOPT/UGC 
guidelines on RR’s. 

12. 
If DPC exist, what is 

its composition. 

As constituted by Executive 

Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI   - Chairman 
    or his representative not below 

    the rank of Director. 
2. Director/Dy. Secy., (NE) to the GOI, -Member 

Min.of H&FW  

3. Dy. Secy.,DP &AR,                             - Member 
    Govt. of Mizoram  

4. One expert  in the subject                    - Member* 

    concerned. 
5.One co-opted member                          - Member*     

    representing  SC/ST/OBC.  

6. Director, RIPANS.                          - Member Secy. 
   (*To be nominated by Director, RIPANS) 

As per MOA 

13. 

Circumstances in 

which UPSC is to be 

consulted in making 
recruitment. 

- Not applicable. 

It is an Autonomous 

Institute/Organization 

hence consultation from 
UPSC is not required.  

 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

    

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules 1996 RIPANS. 

Vide No. 2/20/94. NE II, Dated 20
th

 June, 1996 Sl. No 6 and Dated 06.01.1997 Sl.No.9. 

 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Pathologist                       Assistant Professor (Senior Grade- Medical Laboratory Technology) 

2. No. of Posts. 3 (three) 03* (2020) *subject to variation dependent on workload. 

3. Classification. 
General Central Service Group ‘A’ 
Gazetted 

General Central Service  Group ‘A’  

4. Scale of Pay. Rs.3000-100-3500-125-4500/-p/m. Level 11 in the Pay Matrix  

5. 
Whether Selection post or 
non selection post. 

Selection Non-Selection 

6. 
Age limit for direct 
recruits. 

18 years to 30 years upper age 

relaxable by 5 years in case of 

SC/ST 

Not exceeding 40 years. Relaxable for Government servants upto 5 years in 
accordance with the instructions or orders issued by the Central Government. 

7. 

Educational qualification 
and other qualifications 

required for direct 

recruitment. 

Master Degree in the field with 5 

years experience after post 

graduation.  
*OR 

Medical Graduate with post 

Graduate Diploma, and 8 years 
experience in the field. 

 

For Medical Candidates : 

1. A recognized MBBS degree qualification included in Scheduled I & II or 

part II of the third schedule of the Indian Medical Council Act 1956.Persons 

possessing qualifications included in Part-II of the third schedule should also 
fulfill the conditions specified in Section 13(3) of the Indian Medical Council 

Act, 1956 (102 of 1956), 

2.  Post-graduate degree or diploma in the concerned Speciality or Super-
speciality of Pathology/ Microbiology/ Biochemistry  mentioned in Section-A 

or Section-B of Schedule-VI or equivalent.  

3. Three years’ experience in the concerned speciality after obtaining the Post-
graduate degree or five years’ experience in the Speciality after obtaining the 

Post-graduate diploma. 

4. The candidate must be registered with the  Central/ State Medical Council. 

For Non Medical Candidates : 

1. Post Graduate Qualification e.g. Master Degree in the subject of Pathology/ 

Microbiology/ Biochemistry/ MLT(Pathology Microbiology/ Biochemistry) 
from a recognized Institution. 

2. 5 (five) years teaching experience in the subject concerned from a 

recognized Institute after obtaining the Post Graduate qualification. 

8. 

Whether age and 
Educational qualifications 

prescribed for direct 

recruits will apply in the 
case of promotion. 

N.A 

Age: No 

Educational Qualification: Yes 

 

9. Period of probation if any. N.A 2 (two) years for direct recruit. 

10. 

Method of Recruitment, 

whether by direct recruit, 

or by promotion/ transfer 

on deputation and 
percentage of vacancies to 

be filled by various 

methods. 

Direct/Promotion/Transfer on 

deputation. 

By promotion failing which by direct recruitment failing both by deputation. 

 

11. 

In case of Recruitment by 
promotion/ transfer/ 

deputation grade from 

which promotion transfer 
to be made. 

Same as Column-8 

Promotion: From Assistant Professor in regular service having the requisite 

qualification as per column 7 with the following experience: 

(i) MD/PhD with 4 years teaching experience. 
(ii) M.Phil with 5 years teaching experience. 

(iii) Assistant Professor who do not have MD/PhD/ M.Phil in the relevant 

Professional Course with 6 years teaching experience. 
Deputation: Officer holding analogous post or post one level below under the 

Central/ State Government having the requisite qualification and experience 

prescribed for direct recruits mentioned at Column 7. 

12. 
If DPC exist, what is its 

composition. 

As constituted by Executive 

Council. 

1. Jt. Secy. (NE), Min of H&FW, GoI or his   - Chairman 

    representative not below the rank of Director. 

2. Dy. Secy., (NE) to the GoI, Min. of  H&FW - Member 
3. Dy. Secy.,DP &AR Govt. of Mizoram.          - Member 

4. One expert  in the subject concerned.  - Member* 

5. One co-opted member representing SC/ST/OBC.  - Member*     
6. Director, RIPANS.                             - Member Secy. 

   (*To be nominated by Director, RIPANS) 

13. 
Circumstances in which 
UPSC is to be consulted in 

making recruitment. 

- Not applicable. 

Director, RIPANS. 

          Signature of the Officer sending the proposals 

        Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : PHYSICIAN 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 
 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated  

advice on Recruitment Rules was  06.01.1997  Sl.No.20 

conveyed 
 

3. Date of notification of the original  :  N.A. 

Recruitment Rules and subsequent 

amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 

 
Column 

No. of the 

Schedule 

Detailed particulars of   

column of the schedule 

Provisions in the 

approved/ existing RRs 
Revised provisions proposed in the RRs 

Reasons for the revision 

proposed 

1. Name of Post. 
 Physician                   
 

Assistant Professor (Senior Grade - Radio 
Imaging Technology) 

Nomenclature as per 

MCI/UGC norms and as per 
present requirement of the 

Institute. 

2. No. of Posts. 2 (two) 

02*(2020) *subject to variation dependent on 

workload 

 

As per DOPT guidelines the 

year of amendment carried 
out in 2017 has been 

incorporated. 

3. Classification. 
General Central Service 
Group ‘A’ Gazetted 

General Central Service Group ‘A’ 
As per DOPT guidelines on 
RR’s. 

4. Scale of Pay. 
Rs.3000-100-3500-125-

4500/-p/m. 
Level 11 in the Pay Matrix  Pay scale as per 7th CPC  

5. 
Whether Selection post 

or non-selection post. 
Selection 

Non-Selection 

 

As per the DOPT guidelines 
the post is to be filled by 

promotion. 

6. 
Age limit for direct 

recruits. 

18 years to 30 years upper 
age relaxable by 5 years in 

case of SC/ST 

Not exceeding 40 years. Relaxable for 

Government servants upto 5 years in accordance 

with the instructions or orders issued by the 
Central Government. 

As per DOPT guidelines 

MCI norms the amendments 

in the age limit has been 
carried out. 

7. 

Educational qualification 

and other qualifications 

required for direct 
recruitment. 

Master Degree in the field 

with 5 years’ experience 
after post-graduation.  

*OR 

Medical Graduate with 
post Graduate Diploma, 

and 8 years’ experience in 

the field. 
Vide NEC’s letter No. 

NEC/MED/6/96 

dt.11.4.97. 

For Medical Candidates : 

1. A recognized MBBS degree qualification 

included in Scheduled I & II or part II of the third 

schedule of the Indian Medical Council Act 
1956.Persons possessing qualifications included 

in Part-II of the third schedule should also fulfill 

the conditions specified in Section 13(3) of the 
Indian Medical Council Act, 1956 (102 of 1956), 

2.  Post-graduate degree or diploma in the 

concerned Speciality or Super-speciality of 
Radiology mentioned in Section-A or Section-B 

of Schedule-VI or equivalent.  

3. Three years’ experience in the concerned 
speciality after obtaining the Post-graduate degree 

or five years’ experience in the Speciality after 

obtaining the Post-graduate diploma. 
4. The candidate must be registered with the 

Central/ State Medical Council. 

 

For Non Medical Candidates : 

1. Post Graduate Qualification e.g. Master Degree 

in the subject of Radio Imaging Technology/ 
Radio Diagnosis and Imaging Technology/ 

Medical Imaging Technology/ Radiology & 

Imaging Technology from a recognized 
Institution. 

2. 5 (five) years teaching experience in the 
subject concerned from a recognized Institute 

after obtaining the Post Graduate qualification. 

 

As per DOPT guidelines on 

RR’s/MCI norms, the 
educational qualification has 

been incorporated 

accordingly. 
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8. 

Whether age and 

Educational 
qualifications prescribed 

for direct recruits will 
apply in the case of 

promotion. 

N.A 

Age: No 

Educational Qualification: Yes 
 

As per DOPT guidelines on 

RR’s to have a qualified 
faculty for teaching students. 

9. 
Period of probation if 

any. 
N.A 2 (two) years for direct recruit. 

As per DOPT guidelines on 

RR’s 

10. 

Method of Recruitment, 

whether by direct recruit, 

or by promotion/ transfer 
on deputation and 

percentage of vacancies 

to be filled by various 
methods. 

Direct/Promotion/Transfer 

on deputation. 

By promotion failing which by direct recruitment 
failing both by deputation. 

 

As per DOPT guidelines on 

RR’s and requirements of the 
Institute to provide 

promotional avenues to 

stagnating feeder cadre.  

11. 

In case of Recruitment 
by promotion/ transfer/ 

deputation grade from 

which promotion transfer 

to be made. 

Same as Column-8 

Promotion: From Assistant Professor in regular 
service having the requisite qualification as per 

column 7 with the following experience: 

(i) MD/PhD with 4 years teaching experience. 
(ii) M.Phil with 5 years teaching experience. 

(iii) Assistant Professor who do not have 

MD/PhD/ M.Phil in the relevant 
Professional Course with 6 years teaching 

experience. 

Deputation: Officer holding analogous post or 
post one level below under the Central/ State 

Government having the requisite qualification 

and experience prescribed for direct recruits 
mentioned at Column 7. 

As per DOPT guidelines on 

RR’s and providing 
promotional avenues to the 

stagnating feeder cadre. 

12. 
If DPC exist, what is its 

composition. 

As constituted by 

Executive Council. 

1. Jt. Secy. (NE), Min of H&FW,     -Chairman 

    GOI or his representative not below 

    the rank of Director. 
2. Director/Dy. Secy., (NE) to the GOI, - Member 

     Min. of H&FW  

3. Dy. Secy.,DP&AR,                        - Member 
    Govt. of Mizoram  

4. One expert  in the subject                 - Member* 

    concerned. 
5.One co-opted member                    - Member*     

    representing  SC/ST/OBC.  

6. Director, RIPANS.                        - Member 
Secy. 

   (*To be nominated by Director, RIPANS) 

As per the DOPT guidelines 

on RR’s and present 

requirements of the Institute 
for constitution of DPC for 

Group A posts. 

13. 

Circumstances in which 

UPSC is to be consulted 

in making recruitment. 

- Not applicable. 

It is an Autonomous 

Institute/Organization hence 
consultation from UPSC is 

not required.  

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1997 RIPANS. 

Post creation order vide no 2/20/94-NE.II Dated 6
th

 January, 1997 Sl no 20. 

 

Sl.no Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post.  Physician Assistant Professor (Senior Grade- Radio Imaging Technology)  

2. No. of Posts. 2 (two) 02* (2020) *subject to variation dependent on workload 

3. Classification. 
General Central Service Group 
‘A’ Gazetted 

General Central Service   Group ‘A’ 

4. Scale of Pay. 
Rs.3000-100-3500-125-4500/-

p/m. 
Level 11 in the Pay Matrix  

5. 
Whether Selection post or 
non-selection post. 

Selection 
Non-Selection. 
 

6. Age limit for direct recruits. 

18 years to 30 years upper age 

relaxable by 5 years in case of 
SC/ST 

Not exceeding 40 years. Relaxable for Government servants upto 5 years in 

accordance with the instructions or orders issued by the Central 
Government. 

7. 

Educational qualification and 

other qualifications required 
for direct recruitment. 

Master Degree in the field with 

5 years’ experience after post-
graduation.  

*OR 

Medical Graduate with post 
Graduate Diploma, and 8 

years’ experience in the field. 

Vide NEC’s letter 
No.NEC/MED/6/96 dt.11.4.97. 

For Medical Candidates : 

1. A recognized MBBS degree qualification included in Scheduled I & II or 

part II of the third schedule of the Indian Medical Council Act 1956.Persons 
possessing qualifications included in Part-II of the third schedule should also 

fulfill the conditions specified in Section 13(3) of the Indian Medical 

Council Act, 1956 (102 of 1956), 
2.  Post-graduate degree or diploma in the concerned Speciality or Super-

speciality of Radiology mentioned in Section-A or Section-B of Schedule-

VI or equivalent.  
3. Three years’ experience in the concerned speciality after obtaining the 

Post-graduate degree or five years’ experience in the Speciality after 

obtaining the Post-graduate diploma. 
4. The candidate must be registered with the Central/ State Medical Council. 

For Non Medical Candidates : 

1. Post Graduate Qualification e.g. Master Degree in the subject of Radio 
Imaging Technology/ Radio Diagnosis and Imaging Technology/ Medical 

Imaging Technology/ Radiology & Imaging Technology from a recognized 

Institution. 
2. 5 (five) years teaching experience in the subject concerned from a 

recognized Institute after obtaining the Post Graduate qualification. 

8. 

Whether age and Educational 

qualifications prescribed for 
direct recruits will apply in 

the case of promotion. 

N.A 

Age: No 

Educational Qualification: Yes 

 

9. Period of probation if any. N.A 2 (two) years for direct recruit. 

10. 

Method of Recruitment, 

whether by direct recruit, or 

by promotion/ transfer on 
deputation and percentage of 

vacancies to be filled by 

various methods. 

Direct/Promotion/Transfer on 
deputation. 

By promotion failing which by direct recruitment failing both by deputation. 

 

11. 

In case of Recruitment by 

promotion/ transfer/ 
deputation grade from which 

promotion transfer to be 

made. 

Same as Column-8 

Promotion: From Assistant Professor in regular service having the requisite 

qualification as per column 7 with the following experience: 
(i) MD/PhD with 4 years teaching experience. 

(ii) M.Phil with 5 years teaching experience. 
(iii) Assistant Professor who do not have MD/PhD/ M.Phil in the 

relevant Professional Course with 6 years teaching experience. 

Deputation: Officer holding analogous post or post one level below under 
the Central/ State Government having the requisite qualification and 

experience prescribed for direct recruits mentioned at Column 7. 

12. 
If DPC exist, what is its 

composition. 

As constituted by Executive 

Council. 

1. Jt. Secy. (NE), Min of H&FW, GoI                             - Chairman 
    or his representative not below  the rank of Director. 

2. Director/Dy. Secy., (NE) to the GoI, Min. of H&FW  - Member 

3. Dy. Secy.,DP &AR,  Govt. of Mizoram                       - Member 

4. One expert  in the subject concerned.                           - Member* 

5.One co-opted member representing  SC/ST/OBC.      - Member*     

6. Director, RIPANS.                                                       *- Member Secy. 
   (*To be nominated by Director, RIPANS) 

13. 

Circumstances in which 

UPSC is to be consulted in 
making recruitment. 

- Not applicable. 

Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : OPHTHALMOLOGIST 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 
 

2. Reference No.in which Commission’s:  Post created vide order no 2/20/94-NE.II dated  

advice on Recruitment Rules was  06.01.1997 Sl.No.18. 

conveyed 
 

3. Date of notification of the original  : N.A. 

Recruitment Rules and subsequent 

amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 

 
Column 

No. of the 

Schedule 

Detailed particulars 

of   column of the 

schedule 

Provisions in the approved/ 

existing RRs 
Revised provisions proposed in the RRs 

Reasons for the revision 

proposed 

1. Name of Post.  Ophthalmologist                    
Assistant Professor (Senior Grade- Ophthalmology/ 
Optometry)  

Nomenclature as per 

MCI/UGC norms and as 
per present requirement of 

the Institute. 

2. No. of Posts. 2 (two) 
02* (2020) *subject to variation dependent on 
workload 

As per DOPT guidelines 

the year of amendment 
carried out in 2018 has 

been incorporated. 

3. Classification. 
General Central Service 
Group ‘A’ Gazetted 

General Central Service  Group ‘A’ 
As per DOPT guidelines 
on RR’s. 

4. Scale of Pay. 
Rs.3000-100-3500-125-

4500/-p/m. 
Level 11 in the Pay Matrix  Pay scale as per  7th CPC  

5. 
Whether Selection 
post or non-selection 

post. 

Selection Non-Selection 
As per the DOPT 
guidelines the post is to be 

filled by promotion. 

6. 
Age limit for direct 

recruits. 

18 years to 30 years upper 
age relaxable by 5 years in 

case of SC/ST 

Not exceeding 40 years. The upper age limit is relax 

able for Govt. Servants and SC/ST/OBC/ differently-

abled categories in accordance with the instructions/ 
orders issued by the central Govt. 

As per DOPT guidelines 

MCI norms the 

amendments in the age 
limit has been carried out. 

7. 

Educational 

qualification and other 

qualifications required 
for direct recruitment. 

Master Degree in the field 

with 5 years’ experience after 

post-graduation.  
*OR 

Medical Graduate with post 

Graduate Diploma, and 8 
years’ experience in the field. 

Vide NEC’s letter 

No.NEC/MED/6/96 
dt.11.4.97. 

For Medical Candidates : 

1. A recognized MBBS degree qualification included 

in Scheduled I & II or part II of the third schedule of 

the Indian Medical Council Act 1956.Persons 
possessing qualifications included in Part-II of the 

third schedule should also fulfill the conditions 

specified in Section 13(3) of the Indian Medical 
Council Act, 1956 (102 of 1956), 

2.  Post-graduate degree or diploma in the concerned 

Speciality or Super-speciality of Ophthalmology 
mentioned in Section-A or Section-B of Schedule-VI 

or equivalent.  

3. Three years’ experience in the concerned speciality 
after obtaining the Post-graduate degree or five 

years’ experience in the Speciality after obtaining the 

Post-graduate diploma. 
4. The candidate must be registered with the Central/ 

State Medical Council. 

 

For Non Medical Candidates : 

1. Post Graduate Qualification e.g. Master Degree in 

the subject of Optometry/Optometry and Ophthalmic 
Techniques/ Ophthalmic Techniques from a 

recognized Institution. 

2. 5 (five) years teaching experience in the subject 
concerned from a recognized Institute after obtaining 

the Post Graduate qualification. 

As per DOPT guidelines 

on RR’s/MCI norms, the 
educational qualification 

has been incorporated 

accordingly. 
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8. 

Whether age and 

Educational 

qualifications 
prescribed for direct 

recruits will apply in 

the case of promotion. 

N.A 

Age: No 

Educational Qualification: Yes 

 

As per DOPT guidelines 

on RR’s to have a qualified 
faculty for teaching 

students. 

9. 
Period of probation if 

any. 
N.A 2 (two) years for direct recruit. 

As per DOPT guidelines 

on RR’s 

10. 

Method of 

Recruitment, whether 

by direct recruit, or by 
promotion/ transfer on 

deputation and 

percentage of 
vacancies to be filled 

by various methods. 

Direct/Promotion/Transfer on 

deputation. 

By promotion failing which by direct recruitment 

failing both by deputation. 

 

As per DOPT guidelines 

on RR’s.  

11. 

In case of Recruitment 
by promotion/ transfer/ 

deputation grade from 
which promotion 

transfer to be made. 

Same as Column-8 

Promotion: From Assistant Professor in regular 

service having the requisite qualification as per 
column 7 with the following experience: 

(i) MD/PhD with 4 years teaching experience. 

(ii) M.Phil with 5 years teaching experience. 
(iii) Assistant Professor who do not have MD/PhD/ 

M.Phil in the relevant Professional Course 
with 6 years teaching experience. 

 

Deputation: Officer holding analogous post or post 
one level below under the Central/ State Government 

having the requisite qualification and experience 

prescribed for direct recruits mentioned at Column 7. 

As per DOPT guidelines 

on RR’s. 

12. 
If DPC exist, what is 

its composition. 

As constituted by Executive 

Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI    - Chairman 
    or his representative not below 

    the rank of Director. 

2. Director/Dy. Secy., (NE) to the GOI,   - Member 
    Min. of H&FW  

3. Dy. Secy.,DP &AR,                               - Member 

    Govt. of Mizoram  
4. One expert  in the subject                     - Member* 

    concerned. 

5.One co-opted member                           - Member*     
   representing  SC/ST/OBC.  

6. Director, RIPANS.                         - Member Secy. 

   (*To be nominated by Director, RIPANS) 

As per MOA 

13. 

Circumstances in 

which UPSC is to be 

consulted in making 
recruitment. 

- Not applicable. 

It is an Autonomous 

Institute/Organization 

hence consultation from 
UPSC is not required.  

 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                       Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1997 RIPANS. 

Post creation order vide no 2/20/94-NE.II Dated 6
th

 January, 1997 Sl.no 18. 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post.  Ophthalmologist                    Assistant Professor (Senior Grade-Ophthalmology/Optometry) 

2. No. of Posts. 2 (two) 02* (2020) *subject to variation dependent on workload 

3. Classification. 
General Central Service Group ‘A’ 

Gazetted 
General Central Service  Group ‘A’ 

4. Scale of Pay. Rs.3000-100-3500-125-4500/-p/m. Level 11 in the Pay Matrix  

5. 
Whether Selection post or non-

selection post. 
Selection Non-Selection 

6. Age limit for direct recruits. 
18 years to 30 years upper age relaxable 
by 5 years in case of SC/ST 

Not exceeding 40 years. Relaxable for Government servants upto 5 

years in accordance with the instructions or orders issued by the 

Central Government. 

7. 

Educational qualification and 

other qualifications required 
for direct recruitment. 

Master Degree in the field with 5 years’ 

experience after post-graduation.  

*OR 
Medical Graduate with post Graduate 

Diploma, and 8 years’ experience in the 

field. 
Vide NEC’s letter  

No.NEC/MED/6/96 dt.11.4.97. 

For Medical Candidates : 

1. A recognized MBBS degree qualification included in Scheduled I & 

II or part II of the third schedule of the Indian Medical Council Act 
1956.Persons possessing qualifications included in Part-II of the third 

schedule should also fulfill the conditions specified in Section 13(3) of 

the Indian Medical Council Act, 1956 (102 of 1956), 
2.  Post-graduate degree or diploma in the concerned Speciality or 

Super-speciality of Ophthalmology mentioned in Section-A or 

Section-B of Schedule-VI or equivalent.  
3. Three years’ experience in the concerned speciality after obtaining 

the Post-graduate degree or five years’ experience in the Speciality 

after obtaining the Post-graduate diploma. 
4. The candidate must be registered with the Central/ State Medical 

Council. 

For Non Medical Candidates : 

1. Post Graduate Qualification e.g. Master Degree in the subject of 

Optometry/Optometry and Ophthalmic Techniques/ Ophthalmic 
Techniques from a recognized Institution. 

2. 5 (five) years teaching experience in the subject concerned from a 

recognized Institute after obtaining the Post Graduate qualification. 

8. 

Whether age and Educational 

qualifications prescribed for 

direct recruits will apply in the 
case of promotion. 

N.A 
Age: No 
Educational Qualification: Yes 

 

9. Period of probation if any. N.A 2 (two) years for direct recruit. 

10. 

Method of Recruitment, 
whether by direct recruit, or by 

promotion/ transfer on 

deputation and percentage of 
vacancies to be filled by 

various methods. 

Direct/Promotion/Transfer on 

deputation. 

By promotion failing which by direct recruitment failing both by 
deputation. 

 

11. 

In case of Recruitment by 
promotion/ transfer/ deputation 

grade from which promotion 

transfer to be made. 

Same as Column-8 

Promotion: From Assistant Professor in regular service having the 

requisite qualification as per column 7 with the following experience: 
(i) MD/PhD with 4 years teaching experience. 

(ii) M.Phil with 5 years teaching experience. 

(iii) Assistant Professor who do not have MD/PhD/ M.Phil in the 
relevant Professional Course with 6 years teaching experience. 

Deputation: Officer holding analogous post or post one level below 

under the Central/ State Government having the requisite qualification 
and experience prescribed for direct recruits mentioned at Column 7. 
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12. 
If DPC exist, what is its 
composition. 

As constituted by Executive Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI                       - Chairman 

    or his representative not below 
    the rank of Director. 

2. Director/Dy. Secy., (NE) to the GOI, Min. of         - Member 

    H&FW  

3. Dy. Secy.,DP &AR,                                                 - Member 

    Govt. of Mizoram  

4. One expert  in the subject                                        - Member* 
     concerned. 

5.One co-opted member                                              - Member*     

   representing  SC/ST/OBC.  
6. Director, RIPANS.                                                  - Member Secy. 

   (*To be nominated by Director, RIPANS) 

13. 
Circumstances in which UPSC 
is to be consulted in making 

recruitment. 

- Not applicable. 

 

 

    

                  Director, RIPANS. 

          Signature of the Officer sending the proposals 

                        Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : Lecturer in Chemistry 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 
 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated  

advice on Recruitment Rules was  06.01.1997 Sl.No.15 

conveyed 
 

3. Date of notification of the original  : N.A. 

Recruitment Rules and subsequent 

amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 
 

Column 

No. of the 

Schedule 

Detailed particulars of   

column of the schedule 

Provisions in the 

approved/ existing 

RRs 

Revised provisions proposed in the RRs 
Reasons for the 

revision proposed 

1. Name of Post. 

Lecturer in  

Chemistry 

 

Asst. Professor  (Medical Laboratory Technology) 

Nomenclature as per 

UGC norms and present 
requirement of the 

Institute. 

2. No. of Posts. 1(one) 
01* (2020) *subject to variation dependent on workload 

 

As per DOPT guidelines 
the year of amendment 

carried out in 2018 has 

been incorporated. 

3. Classification. 

General Central 

Service Group ‘A’ 
Gazetted 

General Central Service  Group ‘A’ 
As per DOPT guidelines 

on RR’s. 

4. Scale of Pay. 
Rs.2200-75-2800-

EB-100-4000/-p.m. 
Level 10 in the Pay Matrix  

Pay scale as per 7th CPC  

 

5. 
Whether Selection post 

or non-selection post. 
Selection Non-Selection. 

As per the DOPT 
guidelines. The post is to 

be filled by direct 

recruitment. 

6. 
Age limit for direct 
recruits. 

18 years to 30 years 

upper age relaxable 
by 5 years in case of 

SC/ST. 

Not exceeding 35 years.  Relaxable for Government servants 

upto 5 years in accordance with the instructions or orders 
issued by the Central Government. 

 

As per DOPT guidelines, 

the amendment in the 
age limit has been 

carried out. 

7. 

Educational qualification 

and other qualifications 

required for direct 
recruitment. 

Master Degree with 

at least 55% marks 

in the concerned 
subject. 

Desirable: Strong in 

English passed 
NET. 

For Medical Candidates : 

1. A recognized MBBS degree qualification included in 

Scheduled I & II or part II of the third schedule of the Indian 

Medical Council Act 1956.Persons possessing qualifications 
included in Part-II of the third schedule should also fulfill the 

conditions specified in Section 13(3) of the Indian Medical 

Council Act, 1956 (102 of 1956), 
2. Post-graduate degree or diploma in the concerned Speciality 

or Super-speciality of Pathology/Microbiology/Biochemistry 

mentioned in Section-A or Section-B of Schedule-VI or 
equivalent.  

3. Two years’ experience in the Speciality after obtaining the 

Post-graduate diploma. 
4. The candidate must be registered with the Central/ State 

Medical Council. 

 

For Non Medical Candidates : 

1. Post Graduate Qualification e.g. Master Degree in the 

subject of Pathology/ Microbiology/ Biochemistry/ 
MLT(Pathology/ Microbiology Biochemistry) from a 

recognized Institution. 

2. Three years teaching experience in the subject concerned 
from a recognized Institute after obtaining the Post Graduate 

qualification. 

As per UGC guidelines 

on RR’s, the educational 

qualification has been 
incorporated. 
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8. 

Whether age and 

Educational 

qualifications prescribed 
for direct recruits will 

apply in the case of 

promotion. 

N.A 
Not applicable 
 

As per DOPT guidelines 

on RR’s to have a 
qualified faculty for 

teaching students. 

9. 
Period of probation if 
any. 

N.A 2 (two) years. 
As per DOPT guidelines 
on RR’s 

10. 

Method of Recruitment, 
whether by direct recruit, 

or by promotion/ transfer 

on deputation and 
percentage of vacancies 

to be filled by various 

methods. 

Direct Recruit 
By direct recruitment failing which by deputation. 

 

As per DOPT guidelines 

on RR’s 

11. 

In case of Recruitment 

by promotion/ transfer/ 

deputation grade from 
which promotion transfer 

to be made. 

N.A 

Deputation: Officer holding analogous post or post one level 
below under the Central/ State Government having the 

requisite qualification and experience prescribed for direct 

recruits mentioned at Column 7. 

As per DOPT guidelines 

on RR’s 

12. 
If DPC exist, what is its 

composition. 

As constituted by 

Executive Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI                 - Chairman 

   or his representative not below 
   the rank of Director. 

2. Director/Dy. Secy., (NE) to the GOI, Min. of - Member 

    H&FW  
3. Dy. Secy.,DP &AR,                                         - Member 

    Govt. of Mizoram  

4. One expert  in the subject                                - Member* 
     concerned. 

5.One co-opted member                                      - Member*     

    representing  SC/ST/OBC.  
6. Director, RIPANS.                                          - Member 

Secy. 

   (*To be nominated by Director, RIPANS) 

As per MOA 

13. 
Circumstances in which 
UPSC is to be consulted 

in making recruitment. 

- Not applicable. 

It is an Autonomous 

Institute/Organization 

hence consultation from 
UPSC is not required.  

 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

 

Place  : Aizawl 

Date :  

 

 

 

 

 

 

 

 

 

 

 

 

 

 



40 
 

Draft Proposal for Amendments of Existing Recruitment Rules 1997 RIPANS. 

Post creation order vide no 2/20/94-NE.II Dated 6
th

 January, 1997. Sl no 15. 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. 
Lecturer in Chemistry 
 

Asst. Professor ( Medical Laboratory Technology) 

2. No. of Posts. 1 (one) 01*(2020) *subject to variation dependent on workload 

3. Classification. 
General Central Service Group ‘A’ 

Gazetted 
General Central Service  Group ‘A’ post 

4. Scale of Pay. 
Rs.2200-75-2800-EB-100-4000/-

p.m. 
Level 10 in the Pay Matrix  

5. 
Whether Selection post or non-

selection post. 
Selection Non-Selection 

6. Age limit for direct recruits. 

18 years to 30 years upper age 

relaxable by 5 years in case of 
SC/ST. 

Not exceeding 35 years.  Relaxable for Government servants 

upto 5 years in accordance with the instructions or orders issued 
by the Central Government. 

7. 

Educational qualification and other 

qualifications required for direct 
recruitment. 

Master Degree with at least 55% 
marks in the concerned subject. 

Desirable: Strong in English passed 

NET. 

For Medical Candidates : 

1. A recognized MBBS degree qualification included in 

Scheduled I & II or part II of the third schedule of the Indian 
Medical Council Act 1956.Persons possessing qualifications 

included in Part-II of the third schedule should also fulfill the 

conditions specified in Section 13(3) of the Indian Medical 

Council Act, 1956 (102 of 1956), 

2.  2. Post-graduate degree or diploma in the concerned 

Speciality or Super-speciality of Pathology/ Microbiology/ 
Biochemistry mentioned in Section-A or Section-B of Schedule-

VI or equivalent.  

3. Two years’ experience in the Speciality after obtaining the 
Post-graduate diploma. 

4. The candidate must be registered with the Central/ State 

Medical Council. 
 

For Non Medical Candidates : 

1. Post Graduate Qualification e.g. Master Degree in the subject 
of Pathology/ Microbiology/ Biochemistry/MLT(Pathology/ 

Microbiology /Biochemistry) from a recognized Institution. 

2. Three years teaching experience in the subject concerned 
from a recognized Institute after obtaining the Post Graduate 

qualification. 

8. 

Whether age and Educational 
qualifications prescribed for direct 

recruits will apply in the case of 

promotion. 

N.A 
Not applicable 

 

9. Period of probation if any. N.A 2 (two) years. 

10. 

Method of Recruitment, whether by 

direct recruit, or by promotion/ 
transfer on deputation and percentage 

of vacancies to be filled by various 

methods. 

Direct Recruit By direct recruitment failing which by deputation.  

11. 
In case of Recruitment by promotion/ 
transfer/ deputation grade from which 

promotion transfer to be made. 

N.A 

Deputation: Officer holding analogous post or post one level 

below under the Central/ State Government having the requisite 

qualification and experience prescribed for direct recruits 
mentioned at Column 7. 

12. If DPC exist, what is its composition. 
As constituted by Executive 

Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI               - Chairman 
   or his representative not below 

   the rank of Director. 

2. Director/Dy. Secy., (NE) to the GOI, Min. of - Member 
    H&FW  

3. Dy. Secy.,DP &AR,                                          - Member 

    Govt. of Mizoram  
4. One expert  in the subject                                 - Member* 

    concerned. 

5.One co-opted member                                       - Member*     
    representing  SC/ST/OBC.  

6. Director, RIPANS.                                           - Member Secy. 

   (*To be nominated by Director, RIPANS) 

13. 
Circumstances in which UPSC is to be 
consulted in making recruitment. 

- Not applicable. 

          

Director, RIPANS. 

Place  : Aizawl      Signature of the Officer sending the proposals 

Date :        Telephone No.03892350521 
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          ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : Lecturer in Physics 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 
 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated  

advice on Recruitment Rules was  06.01.1997 Sl.No.15 

conveyed 
 

3. Date of notification of the original  : N.A. 

Recruitment Rules and subsequent 

amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 
 

Column 

No. of the 

Schedule 

Detailed particulars of   

column of the schedule 

Provisions in the 

approved/ existing 

RRs 

Revised provisions proposed in the RRs 
Reasons for the 

revision proposed 

1. Name of Post. 

Lecturer in  

Physics 
 

Asst. Professor (Radio Imaging Technology)  

Nomenclature as per 

UGC norms and as 

per present 
requirement of the 

Institute. 

2. No. of Posts. 1 (one) 
01*(2020) *subject to variation dependent on workload 

 

As per DOPT 

guidelines the year 
of amendment 

carried out in 2018 

has been 
incorporated. 

3. Classification. 

General Central 

Service Group ‘A’ 

Gazetted 

General Central Service   Group ‘A’ 
As per DOPT 
guidelines on RR’s. 

4. Scale of Pay. 
Rs.2200-75-2800-EB-

100-4000/-p.m. 
Level 10 in Pay Matrix  Pay scale as 7th CPC  

5. 
Whether Selection post 

or non-selection post. 
Selection Not applicable. 

As per the DOPT 

guidelines. The post 

is to be filled by 
direct recruitment. 

6. 
Age limit for direct 

recruits. 

18 years to 30 years 
upper age relaxable by 

5 years in case of 

SC/ST. 

Not exceeding 35 years.  Relaxable for Government 
servants upto 5 years in accordance with the instructions or 

orders issued by the Central Government. 

 

As per DOPT 

guidelines, the 

amendment in the 
age limit has been 

carried out. 

7. 

Educational 

qualification and other 
qualifications required 

for direct recruitment. 

Master Degree with at 
least 55% marks in the 

concerned subject. 

Desirable: Strong in 
English passed NET. 

For Medical Candidates : 

1. A recognized MBBS degree qualification included in 

Scheduled I & II or part II of the third schedule of the Indian 

Medical Council Act 1956.Persons possessing qualifications 
included in Part-II of the third schedule should also fulfill 

the conditions specified in Section 13(3) of the Indian 

Medical Council Act, 1956 (102 of 1956), 
2. Post-graduate degree or diploma in the concerned 

Speciality or Super-speciality of Radiology mentioned in 

Section-A or Section-B of Schedule-VI or equivalent.  
3. Two years’ experience in the Speciality after obtaining the 

Post-graduate diploma. 

4. The candidate must be registered with the Central/ State 
Medical Council. 

For Non Medical Candidates : 

1. Post Graduate Qualification e.g. Master Degree in the 
subject of Radio Imaging Technology/ Radio Diagnosis and 

Imaging Technology/ Medical Imaging Technology/ 

Radiology & Imaging Technology from a recognized 
Institution. 

As per UGC 
guidelines on RR’s, 

the educational 

qualification has 
been incorporated. 
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2.  Three years teaching experience in the subject concerned 

from a recognized Institute after obtaining the Post Graduate 
qualification. 

 

8. 

Whether age and 

Educational 

qualifications prescribed 
for direct recruits will 

apply in the case of 

promotion. 

N.A Not applicable. 

As per DOPT 
guidelines on RR’s 

to have a qualified 

faculty for teaching 
students. 

9. 
Period of probation if 

any. 
N.A 2 (two) years. 

As per DOPT 

guidelines on RR’s 

10. 

Method of Recruitment, 

whether by direct 

recruit, or by promotion/ 
transfer on deputation 

and percentage of 

vacancies to be filled by 
various methods. 

Direct Recruit 
By direct recruitment failing which by deputation. 

 

As per DOPT 

guidelines on RR’s 

11. 

In case of Recruitment 

by promotion/ transfer/ 
deputation grade from 

which promotion 

transfer to be made. 

N.A 

Deputation: Officer holding analogous post or post one 

level below under the Central/ State Government having the 

requisite qualification and experience prescribed for direct 
recruits mentioned at Column 7. 

As per DOPT 

guidelines on RR’s 

12. 
If DPC exist, what is its 
composition. 

As constituted by 
Executive Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI              - Chairman 

   or his representative not below 
   the rank of Director. 

2. Director/Dy. Secy., (NE) to the GOI, Min. of - Member 

    H&FW  
3. Dy. Secy.,DP &AR,                                        - Member 

    Govt. of Mizoram  

4. One expert  in the subject                                - Member* 
    concerned. 

5.One co-opted member                                      - Member*     

   representing  SC/ST/OBC.  
6. Director, RIPANS.                                     - Member Secy. 

   (*To be nominated by Director, RIPANS) 

As per MOA 

13. 

Circumstances in which 

UPSC is to be consulted 
in making recruitment. 

- Not applicable. 

It is an Autonomous 

Institute/Organizatio

n hence consultation 
from UPSC is not 

required.  

 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                      Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules 1997 RIPANS. 

Post creation order vide no 2/20/94-NE.II Dated 6
th

 January, 1997. Sl no 15. 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 
1. Name of Post. Lecturer in Physics Asst. Professor (Radio Imaging Technology) 

2. No. of Posts. 1 (one) 01*(2020) *subject to variation dependent on workload 

3. Classification. General Central Service Group ‘A’ 

Gazetted 

General Central Service  Group ‘A’ 

4. Scale of Pay. Rs.2200-75-2800-EB-100-4000/-p.m. Level 10 in the Pay Matrix  

5. Whether Selection post or non-
selection post. 

Selection Not applicable. 

6. Age limit for direct recruits. 18 years to 30 years upper age 

relaxable by 5 years in case of SC/ST. 

Not exceeding 35 years.  Relaxable for Government servants 

upto 5 years in accordance with the instructions or orders 
issued by the Central Government. 

7. Educational qualification and other 

qualifications required for direct 

recruitment. 

Master Degree with at least 55% 

marks in the concerned subject. 

Desirable: Strong in English passed 
NET. 

For Medical Candidates : 

1. A recognized MBBS degree qualification included in 

Scheduled I & II or part II of the third schedule of the Indian 
Medical Council Act 1956.Persons possessing qualifications 

included in Part-II of the third schedule should also fulfill the 

conditions specified in Section 13(3) of the Indian Medical 
Council Act, 1956 (102 of 1956), 

2. Post-graduate degree or diploma in the concerned Speciality 

or Super-speciality of Radiology mentioned in Section-A or 
Section-B of Schedule-VI or equivalent.  

3. Two years’ experience in the Speciality after obtaining the 

Post-graduate diploma. 
4. The candidate must be registered with the Central/ State 

Medical Council. 

For Non Medical Candidates : 

1. Post Graduate Qualification e.g. Master Degree in the subject 

of Radio Imaging Technology/ Radio Diagnosis and Imaging 

Technology/ Medical Imaging Technology/ Radiology & 
Imaging Technology from a recognized Institution. 

2.  Three years teaching experience in the subject concerned 

from a recognized Institute after obtaining the Post Graduate 
qualification. 

 

8. Whether age and Educational 
qualifications prescribed for direct 

recruits will apply in the case of 

promotion. 

N.A Not applicable. 

9. Period of probation if any. N.A 2 (two) years. 

10. Method of Recruitment, whether by 

direct recruit, or by promotion/ 

transfer on deputation and percentage 

of vacancies to be filled by various 
methods. 

Direct Recruit By direct recruitment failing which by deputation. 

 

11. In case of Recruitment by promotion/ 

transfer/ deputation grade from which 

promotion transfer to be made. 

N.A Deputation: Officer holding analogous post or post one level 

below under the Central/ State Government having the requisite 

qualification and experience prescribed for direct recruits 
mentioned at Column 7. 

12. If DPC exist, what is its composition. As constituted by Executive Council. 1. Jt. Secy. (NE), Min of H&FW, GOI             - Chairman 

   or his representative not below 
   the rank of Director. 

2. Director/Dy. Secy., (NE) to the GOI, Min. of - Member 

    H&FW  
3. Dy. Secy.,DP &AR,                                     - Member 

    Govt. of Mizoram  

4. One expert  in the subject                             - Member* 
    concerned. 

5.One co-opted member                                   - Member*     

    representing  SC/ST/OBC.  
6. Director, RIPANS.                                 - Member Secy. 

   (*To be nominated by Director, RIPANS) 

13. Circumstances in which UPSC is to be 

consulted in making recruitment. 

- Not applicable. 

 

 

      Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : RADIOLOGIST  

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated  

advice on Recruitment Rules was  06.01.1997 Sl.No.12 

conveyed 

 

3. Date of notification of the original  : N.A. 

Recruitment Rules and subsequent 

amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 

 

Column 

No. of the 

Schedule 

Detailed particulars of   

column of the schedule 

Provisions in the 

approved/ existing 

RRs 

Revised provisions proposed in the RRs 
Reasons for the revision 

proposed 

1. Name of Post. 
Radiologist                     
 

Assistant Professor (Senior Grade-Radiology/ Radio-
Imaging Technology 

Nomenclature as per 

MCI/UGC norms and as 
per present requirement 

of the Institute. 

2. No. of Posts. 2 (two) 
02*(2020) *subject to variation dependent on workload 

 

As per DOPT guidelines 

the year of amendment 

carried out in 2018 has 
been incorporated. 

3. Classification. 

General Central 

Service Group ‘A’ 

Gazetted 

General Central Service  Group ‘A’ 
As per DOPT guidelines 
on RR’s. 

4. Scale of Pay. 
Rs.3000-100-3500-
125-4500/-p/m. 

Level 11 in the Pay Matrix  Pay scale as per 7th CPC  

5. 
Whether Selection post or 

non-selection post. 
Selection Non-Selection 

As per the DOPT 

guidelines. The post is to 

be filled by direct 

recruitment. 

6. 
Age limit for direct 

recruits. 

18 years to 30 years 

upper age relaxable 

by 5 years in case of 
SC/ST 

Not exceeding 40 years. Relaxable for Government 
servants upto 5 years in accordance with the instructions 

or orders issued by the Central Government. 

As per DOPT guidelines, 
the amendment in the age 

limit has been carried out. 

7. 

Educational qualification 
and other qualifications 

required for direct 
recruitment. 

Master Degree in the 

field with 5 years’ 

experience after post-
graduation.  

*OR 

Medical Graduate 
with post Graduate 

Diploma, and 8 
years’ experience in 

the field. 

. 

For Medical Candidates : 

1. A recognized MBBS degree qualification included in 

Scheduled I & II or part II of the third schedule of the 

Indian Medical Council Act 1956.Persons possessing 
qualifications included in Part-II of the third schedule 

should also fulfill the conditions specified in Section 13(3) 

of the Indian Medical Council Act, 1956 (102 of 1956), 
2. Post-graduate degree or diploma in the concerned 

Speciality or Super-speciality of Radiology mentioned in 

Section-A or Section-B of Schedule-VI or equivalent.  
3. Three years’ experience in the concerned speciality 

after obtaining the Post-graduate degree or five years’ 

experience in the Speciality after obtaining the Post-
graduate diploma. 

4. The candidate must be registered with the Central/ State 
Medical Council. 

 

For Non Medical Candidates : 

1. Post Graduate Qualification e.g. Master Degree in the 

subject of Radio Imaging Technology/ Radio Diagnosis 

and Imaging Technology/ Medical Imaging Technology/ 
Radiology & Imaging Technology from a recognized 

Institution. 

2. 5 (five) years teaching experience in the subject 
concerned from a recognized Institute after obtaining the 

Post Graduate qualification. 

 

 

As per DOPT guidelines 

on RR’s/MCI norms, the 

educational qualification 
has been incorporated 

accordingly. 
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8. 

Whether age and 

Educational qualifications 
prescribed for direct 

recruits will apply in the 

case of promotion. 

N.A 
Age: No 
Educational Qualification: Yes 

 

As per DOPT guidelines 

on RR’s to have a 

qualified faculty for 
teaching students. 

9. Period of probation if any. N.A 2 (two) years for direct recruit. 
As per DOPT guidelines 

on RR’s 

10. 

Method of Recruitment, 

whether by direct recruit, 
or by promotion/ transfer 

on deputation and 

percentage of vacancies to 
be filled by various 

methods. 

Direct/Promotion/Tra
nsfer on deputation. 

By promotion failing which by direct recruitment failing 

both by deputation. 

 

As per DOPT guidelines 

on RR’s and 

requirements of the 
Institute to provide 

promotional avenues to 

stagnating feeder cadre.  

11. 

In case of Recruitment by 

promotion/ transfer/ 

deputation grade from 
which promotion transfer 

to be made. 

Same as Column-8 

Promotion: From Assistant Professor in regular service 

having the requisite qualification as per column 7 with the 
following experience: 

(i) MD/PhD with 4 years teaching experience. 

(ii) M.Phil with 5 years teaching experience. 
(iii) Assistant Professor who do not have MD/PhD/ 

M.Phil in the relevant Professional Course with 6 

years teaching experience. 
Deputation: Officer holding analogous post or post one 

level below under the Central/ State Government having 

the requisite qualification and experience prescribed for 
direct recruits mentioned at Column 7. 

As per DOPT guidelines 

on RR’s and providing 

promotional avenues to 
the stagnating feeder 

cadre. 

12. 
If DPC exist, what is its 

composition. 

As constituted by 

Executive Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI             - Chairman 

   or his representative not below 

   the rank of Director. 
2. Director/Dy. Secy., (NE) to the GOI, Min. of - Member 

    H&FW  

3. Dy. Secy.,DP &AR,                                         - Member 
    Govt. of Mizoram  

4. One expert  in the subject                              - Member* 

    concerned. 
5.One co-opted member                       - Member*     

    representing  SC/ST/OBC.  

6. Director, RIPANS.                                 - Member Secy. 
   (*To be nominated by Director, RIPANS) 

As per the MOA 

13. 
Circumstances in which 
UPSC is to be consulted in 

making recruitment. 

- Not applicable. 

It is an Autonomous 

Institute/Organization 

hence consultation from 
UPSC is not required.  

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

 

              Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules 1997 RIPANS. 

Post creation order vide no 2/20/94-NE.II Dated 6
th

 January, 1997 Sl.no 12 

Sl.No Detailed Particulars 
Existing Provisions of 

R/R 
Proposed Amendment 

1. Name of Post. Radiologist                     Assistant Professor (Senior Grade-Radiology/Radio-Imaging Technology) 

2. No. of Posts. 2 (two) 02*(2020) *subject to variation dependent on workload 

3. Classification. 
General Central Service 

Group ‘A’ Gazetted 
General Central Service  Group ‘A’  

4. Scale of Pay. 
Rs.3000-100-3500-125-
4500/-p/m. 

Level 11 in the Pay Matrix  

5. 
Whether Selection post or 

non-selection post. 
Selection Non-Selection 

6. Age limit for direct recruits. 

18 years to 30 years upper 

age relaxable by 5 years in 
case of SC/ST 

Not exceeding 40 years. Relaxable for Government servants upto 5 years in 

accordance with the instructions or orders issued by the Central Government. 

7. 

Educational qualification and 

other qualifications required 
for direct recruitment. 

Master Degree in the field 

with 5 years’ experience 
after post-graduation.  

*OR 

Medical Graduate with 
post Graduate Diploma, 

and 8 years’ experience in 

the field. 
. 

1 For Medical Candidates : 

1. A recognized MBBS degree qualification included in Scheduled I & II or 

part II of the third schedule of the Indian Medical Council Act 1956.Persons 
possessing qualifications included in Part-II of the third schedule should also 

fulfill the conditions specified in Section 13(3) of the Indian Medical Council 

Act, 1956 (102 of 1956), 
2. Post-graduate degree or diploma in the concerned Speciality or Super-

speciality of Radiology mentioned in Section-A or Section-B of Schedule-VI 

or equivalent.  

3. Three years’ experience in the concerned speciality after obtaining the 

Post-graduate degree or five years’ experience in the Speciality after 

obtaining the Post-graduate diploma. 
4. The candidate must be registered with the Central/ State Medical Council. 

For Non Medical Candidates : 

1. Post Graduate Qualification e.g. Master Degree in the subject of Radio 
Imaging Technology/ Radio Diagnosis and Imaging Technology/ Medical 

Imaging Technology/ Radiology & Imaging Technology from a recognized 
Institution. 

2. 5 (five) years teaching experience in the subject concerned from a 

recognized Institute after obtaining the Post Graduate qualification. 

8. 

Whether age and Educational 

qualifications prescribed for 
direct recruits will apply in 

the case of promotion. 

N.A 

Age: No 

Educational Qualification: Yes 

 

9. Period of probation if any. N.A 2 (two) years for direct recruit. 

10. 

Method of Recruitment, 

whether by direct recruit, or 
by promotion/ transfer on 

deputation and percentage of 

vacancies to be filled by 
various methods. 

Direct/Promotion/Transfer 

on deputation. 

By promotion failing which by direct recruitment failing both by deputation. 

 

11. 

In case of Recruitment by 

promotion/ transfer/ 
deputation grade from which 

promotion transfer to be made 

Same as Column-8 

Promotion: From Assistant Professor in regular service having the requisite 

qualification as per column 7 with the following experience: 

(i) MD/PhD with 4 years teaching experience. 
(ii) M.Phil with 5 years teaching experience. 

(iii) Assistant Professor who do not have MD/PhD/ M.Phil in the relevant 

Professional Course with 6 years teaching experience. 
Deputation: Officer holding analogous post or post one level below under 

the Central/ State Government having the requisite qualification and 
experience prescribed for direct recruits mentioned at Column 7. 

12. 
If DPC exist, what is its 

composition. 

As constituted by 

Executive Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI                               - Chairman 
   or his representative not below 

   the rank of Director. 

2. Director/Dy. Secy., (NE) to the GOI, Min.of                 - Member 
    H&FW  

3. Dy. Secy.,DP &AR,                                                        - Member 

    Govt. of Mizoram  
4. One expert  in the subject                                                - Member* 

     concerned. 

5.One co-opted member                                                      - Member*     
    representing SC/ST/OBC.  

6. Director, RIPANS.                                                          - Member Secy. 
   (*To be nominated by Director, RIPANS) 

13. 
Circumstances in which 
UPSC is to be consulted in 

making recruitment. 

- Not applicable. 

            Director, RIPANS. 

Place  : Aizawl        Signature of the Officer sending the proposals 

Date :                     Telephone No.03892350521 
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : DEMONSTRATOR 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 
 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated 20.06.1996 

advice on Recruitment Rules was  Sl.No.7, dated 06.01.1997 Sl.no.10, dated 06.01.1997 

conveyed Sl.no.13, dated 06.01.1997 Sl.no.21 dated 18.02.1999 

Sl.no.3 
 

3. Date of notification of the original  : N.A. 

Recruitment Rules and subsequent 

amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 
 

Column 

No. of the 

Schedule 

Detailed particulars 

of   column of the 

schedule 

Provisions in the 

approved/ existing 

RRs 

Revised provisions proposed in the RRs 
Reasons for the revision 

proposed 

1. Name of Post. 
Demonstrator 

 

Demonstrator (Nursing)-3, Demonstrator (Optometry)-2, 

Demonstrator (Medical Lab Technology)-2, Demonstrator 
(Radio Imaging Technology)-4 Demonstrator (Pharmacy)-2 

 

Nomenclature as per 

present requirement of the 
Institute to avoid 

multiplicity of 
nomenclatures and also for 

providing channel of 

promotion. 

2. No. of Posts. 13 (thirteen)  
13*(2020) *subject to variation dependent on workload 
 

As per DOPT guidelines 

the year of amendment 
carried out in 2018 has 

been incorporated. 

3. Classification. 

General Central 

Service Group ‘C’ 

(Non-Gazetted) 
General Central Service Group ‘B’ post 

As per DOPT guidelines 
on RR’s. 

4. Scale of Pay. 
Rs.1640-60-2600-
EB-75-2900/-p.m 

Level 6 in the Pay Matrix 
Pay scale as per 7th CPC 
 

5. 
Whether Selection 
post or non-selection 

post. 

Selection 
Selection in case of promotion. 

Not applicable in case of direct recruitment. 

As per the DOPT 
guidelines as per RR 

approved in Jan, 2020.  

6. 
Age limit for direct 

recruits. 

18 years to 30 years 
upper age relaxable 

by 5 years in case of 

SC/ST. 

Not exceeding 30 years. Relaxable for Government servants 
upto 5 years in accordance with the instructions or orders 

issued by the Central Government. 

 

As per DOPT guidelines, 

the amendment in the age 
limit has been carried out. 

7. 

Educational 

qualification and other 

qualifications required 
for direct recruitment. 

Diploma in 

concerned field and 
5 years working 

experience in the 

line. 

Pharmacy: A Bachelor’s Degree in the relevant 

subject/discipline or Diploma course in relevant field from 

recognized Institute with a minimum of 5 (five) years’ 
experience. 

MLT: B.Sc. MLT from a recognised Institution. 

Optometry: B.Optometry/ B.Sc.Optometry/ Ophthalmic 
Technology from a recognised Institution. 

Nursing: B.Sc (Nursing) from INC recognised Institution. 

RIT: B.Sc. RIT from a recognised Institution. 
  

As per DOPT guidelines 

on RR’s/INC norms, the 
educational qualification 

has been incorporated 

accordingly. 

8. 

Whether age and 

Educational 
qualifications 

prescribed for direct 

recruits will apply in 
the case of promotion. 

N.A Not applicable  

As per DOPT guidelines as 
per RR approved in Jan, 

2020 

 

9. 
Period of probation if 

any. 
N.A 2 (two) years. 

As per DOPT guidelines 

on RR’s. 

10. Method of recruitment: 
whether direct 

recruitment or by 

promotion or by 
deputation or 

absorption and 

percentage of 
vacancies to be filled 

 
 

 

 
Direct recruit. 

 By promotion failing which by direct recruitment. 
As per DOPT guidelines 
on RR’s. 
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by various methods. 

11. 

In case of recruitment 

by promotion or 

deputation or 

absorption, grades 

from which promotion 

or deputation or 
absorption to be made. 

.NA 

Promotion: From Laboratory Technician in MLT with 

5(five) years regular service in the grade. 

As per DOPT guidelines 

on RR’s and providing 

promotional avenues to the 
stagnating feeder cadre. 

12. 
If DPC exist, what is 

its composition. 

Selection 

Committee 

constituted by 
Executive Council. 

1. Director, RIPANS                                  - Chairman 

2. Representative of Jt. Secy.(NE),            - Member 
MH&FW, Govt. of India 

not below the rank of 

Under Secy. 
3. Representative of Directorate                - Member 

of Health Services from 

beneficiary states not 
Below the rank of 

Dy. Director (by Rotation). 

4. One expert in the subject                      - Member* 
concerned. 

5. One co-opted member                          - Member* 

representing SC/ST/OBC. 
6. Administrative Officer,                       - Member Secy. 

RIPANS. 

(*To be nominated by Director, RIPANS) 

As per MOA 

13. 

Circumstances in 

which UPSC is to be 
consulted in making 

recruitment. 

 Not applicable. 

It is an Autonomous 

Institute/Organization 
hence consultation from 

UPSC is not required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                      Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1996 RIPANS. 

Vide No. 2/20/94.NE.II.  Dated 20
th

 June, 1996 Sl. No 7, Dated 06.01.1997 Sl.No 10, 19 and 21. 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. 
Demonstrator 

 

Demonstrator (Nursing)  3, Demonstrator (Optometry) -2, 

Demonstrator (Medical Lab Technology)-2, Demonstrator 
(Radio Imaging Technology)-4 Demonstrator (Pharmacy)-

2 

 

2. No. of Posts. 13 (thirteen)  13*(2020) *subject to variation dependent on workload 

3. Classification. 
General Central Service Group ‘C’ (Non-

Gazetted) 
General Central Service Group ‘B’ 

4. Scale of Pay. Rs.1640-60-2600-EB-75-2900/-p.m Level 6 in the Pay Matrix.  

5. 
Whether Selection post or non-
selection post. 

Selection 
Selection in case of promotion. 
Not applicable in case of direct recruitment. 

6. Age limit for direct recruits. 
18 years to 30 years upper age relaxable by 5 

years in case of SC/ST. 

Not exceeding 30 years. Relaxable for Government 

servants upto 5 years in accordance with the instructions or 

orders issued by the Central Government. 
 

7. 

Educational qualification and 

other qualifications required 

for direct recruitment. 

Diploma in concerned field and 5 years 

working experience in the line. 
 

 

Pharmacy: A Bachelor’s Degree in the relevant 

subject/discipline or Diploma course in relevant field from 
recognized Institute with a minimum of 5 (five) years’ 

experience. 

MLT: B.Sc.MLT from a recognised Institution. 
Optometry: B.Optometry/ B.Sc.Optometry/ Ophthalmic 

Technology from a recognised Institution. 

Nursing: B.Sc (Nursing) from INC recognised Institution. 
RIT: B.Sc. RIT from a recognised Institution. 

 

8. 

Whether age and Educational 

qualifications prescribed for 

direct recruits will apply in the 
case of promotion. 

N.A Not applicable 

9. Period of probation if any. N.A 2 (two) years. 

10. 

Method of Recruitment, 

whether by direct recruit, or by 
promotion/ transfer on 

deputation and percentage of 

vacancies to be filled by 
various methods. 

Direct recruit. By promotion failing which by direct recruitment. 

11. 

In case of Recruitment by 

promotion/ transfer/ deputation 

grade from which promotion 

transfer to be made. 

N.A. 
Promotion: From Laboratory Technician in MLT with 

5(five) years regular service in the grade. 

12. 
If DPC exist, what is its 

composition. 

Selection Committee constituted by 

Executive Council. 

1. Director, RIPANS                                - Chairman 
2. Representative of Jt. Secy.(NE),         - Member 

    MH&FW, Govt. of India 

    not below the rank of 
    Under Secy. 

3. Representative of Directorate              - Member 
    of Health Services from 

    beneficiary states not 

    Below the rank of  
    Dy. Director (by Rotation).  

4. One expert in the subject                     - Member* 

    concerned.   
5.One co-opted member                          -Member* 

    representing SC/ST/OBC.     

6. Administrative Officer,                      - Member Secy. 
     RIPANS. 

  (*To be nominated by Director, RIPANS) 

13. 

Circumstances in which UPSC 

is to be consulted in making 
recruitment. 

 Not applicable. 

 

        Director, RIPANS 

          Signature of the Officer sending the proposals 

                      Telephone No.03892350521 

 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : PHYSICIST 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated 06.01.1997 

advice on Recruitment Rules was  Sl.no.14 

conveyed 

 

3. Date of notification of the original  : N.A. 

Recruitment Rules and subsequent 

amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 

 

Column 

No. of the 

Schedule 

Detailed 

particulars of   

column of the 

schedule 

Provisions in the 

approved/ existing 

RRs 

Revised provisions proposed in the RRs 
Reasons for the revision 

proposed 

1. Name of Post. Physicist Physicist  

2. No. of Posts. 1 (one). 
01*(2020) *subject to variation dependent on workload 

 

As per DOPT guidelines the 
post clubbed and the year of 

the amendment carried out in 

2018 has been incorporated. 

3. Classification. 

General Central 

Service Group ‘C’ 
 (Non-Gazetted) 

General Central Service Group ‘B’  
As per DOPT guidelines on 

RR’s. 

4. Scale of Pay. 
Rs.1640-60-2600-

EB-75-2900/- 
Level 7 in the Pay Matrix  

Pay scale as per 7th CPC  

 

5. 

Whether Selection 

post or non-

selection post. 

Selection Not applicable. 
As per DOPT guidelines on 
RR’s. 

6. 
Age limit for 

direct recruits. 

18 years to 30 years 
upper age relaxable 

by 5 years in case of 

SC/ST. 

Not exceeding 30 years. Relaxable for Government servants 

upto 5 years in accordance with the instructions or orders 
issued by the Central Government. 

As per DOPT guidelines, the 

amendment in the age limit 
has been carried out. 

7. 

Educational 

qualification and 

other 
qualifications 

required for direct 

recruitment. 

M.Sc with Physics 

Bachelor Degree or above  in Medical Physics/Physics with 

PG Diploma in Radiation Physics from a recognized 
University/Institute. 

 

As per DOPT guidelines on 
RR’s and present requirement, 

the educational qualification 

has been incorporated 
accordingly. 

8. 

Whether age and 

educational 

qualifications 
prescribed for 

direct recruits will 

apply in the case 
of promotion. 

N.A Not applicable. As per DOPT guidelines 

9. 
Period of 

probation if any. 
N.A 2 (two) years. 

As per DOPT guidelines on 

RR’s. 

10. 

Method of 

Recruitment, 
whether by direct 

recruit, or by 

promotion/ 
transfer on 

deputation and 

percentage of 
vacancies to be 

filled by various 

methods. 

Direct recruit. By direct recruitment. 
As per DOPT guidelines on 

RR’s. 
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11. 

In case of 

Recruitment by 
promotion/ 

transfer/ 

deputation grade 
from which 

promotion transfer 

to be made. 

N.A. Not applicable. 
As per DOPT guidelines on 

RR’s. 

12. 
If DPC exist, what 

is its composition 

As constituted by 

Executive Council. 

1.  Director, RIPANS                                  - Chairman 

2.  Representative of Director                     - Member 

     of Health Services from 
     beneficiary states not 

     Below the rank of  

     Dy. Director (by Rotation). 
3. Representative of Jt. Secy.(NE),             - Member 

    MH&FW, Govt. of India 

    not below the rank of 
    Under Secy. 

4. One expert in the subject                         - Member* 

    concerned.   
5.One co-opted member                               -Member* 

    representing SC/ST/OBC.     

6. Administrative Officer,                            - Member Secy. 
     RIPANS. 

  (*To be nominated by Director, RIPANS) 

As per MOA. 

13. 

Circumstances in 
which UPSC is to 

be consulted in 

making 
recruitment. 

 Not applicable. 

It is an Autonomous 

Institute/Organization hence 
consultation from UPSC is not 

required.  

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                       Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1997 RIPANS. 

Post creation order vide no 2/20/94-NE.II Dated 6
th

 January, 1997 Sl. no 14 

 
Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Physicist Physicist 

2. No. of Posts. 1 (one). 
01*(2020) *subject to variation dependent on workload 

 

3. Classification. 
General Central Service Group ‘C’ 

 (Non-Gazetted) 
General Central Service Group ‘B’ 

4. Scale of Pay. Rs.1640-60-2600-EB-75-2900/- Level 7 in the Pay Matrix  

5. 
Whether Selection post or non-

selection post. 
Selection Not applicable. 

6. Age limit for direct recruits. 
18 years to 30 years upper age relaxable by 

5 years in case of SC/ST. 

Not exceeding 30 years. Relaxable for Government servants 
upto 5 years in accordance with the instructions or orders 

issued by the Central Government. 

 

7. 
Educational qualification and 
other qualifications required for 

direct recruitment. 

M.Sc with Physics 

Bachelor Degree or above  in Medical Physics/Physics with 

PG Diploma in Radiation Physics from a recognized 

University/Institute. 
 

8. 

Whether age and educational 
qualifications prescribed for 

direct recruits will apply in the 

case of promotion. 

N.A Not applicable. 

9. Period of probation if any. N.A 2 (two) years. 

10. 

Method of Recruitment, whether 

by direct recruit, or by 

promotion/ transfer on 
deputation and percentage of 

vacancies to be filled by various 

methods. 

Direct recruit. By direct recruitment. 

11. 

In case of Recruitment by 
promotion/ transfer/ deputation 

grade from which promotion 

transfer to be made. 

N.A. Not applicable. 

12. 
If DPC exist, what is its 

composition 
As constituted by Executive Council. 

1. Director, RIPANS                           - Chairman 

2. Representative of Director               - Member 

    of Health Services from 

    beneficiary states not 

    Below the rank of  

    Dy. Director (by Rotation). 
3. Representative of Jt. Secy.(NE),      - Member 

    MH&FW, Govt. of India 

    not below the rank of 
    Under Secy. 

4. One expert in the subject                 - Member* 

    concerned.   
5. One co-opted member                     - Member* 

    representing SC/ST/OBC.     

6. Administrative Officer,                   - Member Secy. 
     RIPANS. 

  (*To be nominated by Director, RIPANS) 

13. 
Circumstances in which UPSC is 
to be consulted in making 

recruitment. 

 Not applicable. 

 

        Director, RIPANS. 

        Signature of the Officer sending the proposals 

        Telephone No.03892350521 

 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : LABORATORY TECHNICIAN 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No. in which Commission’s : Post created vide order no 2/20/94-NE.II dated 06.01.1997 

advice on Recruitment Rules was  Sl.no. 11 

conveyed 

 

3. Date of notification of the original  : N.A.  

Recruitment Rules and subsequent 

amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 

 
Column 

No. of the 

Schedule 

Detailed particulars of   

column of the schedule 

Provisions in the 

approved/ existing 

RRs 

Revised provisions proposed in the RRs 
Reasons for the 

revision proposed 

1. Name of Post. Lab.  Technician  Lab. Technician (Medical Laboratory Technology) 
Nomenclature as per 
DOPT guidelines. 

2. No. of Posts. 1 (one) 
01*(2020) *subject to variation dependent on workload 

 

As per DOPT guidelines 

the post clubbed and the 

year of the amendment 
carried out in 2018 has 

been incorporated. 

3. Classification. 
General Central 
Service Group ‘C’. 

General Central Service Group ‘C’ 
As per DOPT guidelines 
on RR’s. 

4. Scale of Pay. 
Rs.1400-40-1800-EB-

50-2300/- 
Level 5 in the Pay Matrix  Pay scale as per 7th CPC  

5. 
Whether Selection post 

or non-selection post. 
Selection Not applicable. 

As per DOPT guidelines 

on RR’s. 

6. 
Age limit for direct 

recruits. 

18 years to 30 years 

upper age relaxable by 

5 years in case of 
SC/ST. 

Between 18 and 30 years. Relaxable for Government servants 

upto 5 years in accordance with the instructions or orders issued 

by the Central Government. 
 

As per DOPT guidelines, 

the amendment in the 

age limit has been 
carried out. 

7. 

Educational qualification 

and other qualifications 

required for direct 
recruitment. 

Diploma in MLT  

(Medical Laboratory 

Technician) 
 

Bachelor Degree in MLT (Medical Laboratory Technology) 

from a recognized Institute, OR 

Diploma in MLT from recognized Institute with a minimum of 3 
(three) years’ experience. 

As per DOPT guidelines 

on RR’s, the educational 
qualification has been 

incorporated 

accordingly. 

8. 

Whether age and 
Educational 

qualifications prescribed 
for direct recruits will 

apply in the case of 

promotion. 

N.A Not applicable. As per DOPT guidelines 

9. 
Period of probation if 
any. 

N.A 2 (two) years. 
As per DOPT guidelines 
on RR’s. 

10. 

Method of Recruitment, 

whether by direct recruit, 
or by promotion/ transfer 

on deputation and 

percentage of vacancies 
to be filled by various 

methods. 

Direct recruitment.   Direct recruitment. 
As per DOPT guidelines 

on RR’s. 

11. 

In case of Recruitment 
by promotion/ transfer/ 

deputation grade from 

which promotion transfer 
to be made. 

Same as Column-8 Not applicable. 
As per DOPT guidelines 
on RR’s. 
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12. 
If DPC exist, what is its 

composition. 

As constituted by 

Executive Council. 

1. Director, RIPANS                                 - Chairman 

2. Representative of Director                    - Member 

    of Health Services from 
    beneficiary states not 

    Below the rank of  

    Dy. Director (by Rotation). 
3. Representative of Jt. Secy.(NE),             - Member 

    MH&FW, Govt. of India 

    not below the rank of 
    Under Secy. 

4. One expert in the subject                        - Member* 

    concerned.   
5.One co-opted member                             - Member* 

    representing SC/ST/OBC.     

6. Administrative Officer,                          - Member Secy. 
     RIPANS. 

  (*To be nominated by Director, RIPANS) 

As per MOA 

13. 
Circumstances in which 
UPSC is to be consulted 

in making recruitment. 

N.A. Not applicable. 

It is an Autonomous 

Institute/Organization 

hence consultation from 
UPSC is not required.  

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                       Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1997 RIPANS. 

Post creation order vide no 2/20/94-NE.II Dated 6
th

 January, 1997 Sl.no 11 

 

Sl.No Detailed Particulars 
Existing Provisions of 

R/R 
Proposed Amendment 

1. Name of Post. Lab.  Technician  Lab. Technician (Medical Laboratory Technology) 

2. No. of Posts. 1 (one) 
01*(2020) *subject to variation dependent on workload 

 

3. Classification. 
General Central Service Group 

‘C’. 
General Central Service Group ‘C’ 

4. Scale of Pay. Rs.1400-40-1800-EB-50-2300/- Level 5 in the Pay Matrix  

5. 
Whether Selection post or non selection 
post. 

Selection Not applicable. 

6. Age limit for direct recruits. 

18 years to 30 years upper age 

relaxable by 5 years in case of 

SC/ST. 

Between 18 and 30 years. Relaxable for Government 

servants upto 5 years in accordance with the instructions or 

orders issued by the Central Government. 

7. 
Educational qualification and other 
qualifications required for direct 

recruitment. 

Diploma in MLT  
(Medical Laboratory Technician) 

 

Bachelor Degree in MLT (Medical Laboratory Technology) 

from a recognized Institute, OR 

Diploma in MLT from recognized Institute with a minimum 
of 3 (three) years’ experience. 

8. 

Whether age and Educational 
qualifications prescribed for direct 

recruits will apply in the case of 

promotion. 

N.A Not applicable. 

9. Period of probation if any. N.A 2 (two) years. 

10. 

Method of Recruitment, whether by 

direct recruit, or by promotion/ transfer 

on deputation and percentage of 
vacancies to be filled by various 

methods. 

Direct recruitment.   Direct recruitment. 

11. 
In case of Recruitment by promotion/ 
transfer/ deputation grade from which 

promotion transfer to be made. 

Same as Column-8 Not applicable. 

12. If DPC exist, what is its composition. 
As constituted by Executive 
Council. 

1. Director, RIPANS                             - Chairman 
2. Representative of Director                 - Member 

    of Health Services from 

    beneficiary states not 
    Below the rank of  

    Dy. Director (by Rotation). 

3. Representative of Jt. Secy.(NE),       - Member 
    MH&FW, Govt. of India 

    not below the rank of 

    Under Secy. 
4. One expert in the subject                   - Member* 

     concerned.   

5.One co-opted member                        - Member* 
    representing SC/ST/OBC.     

6. Administrative Officer,                     - Member Secy. 

     RIPANS. 
  (*To be nominated by Director, RIPANS) 

13. 
Circumstances in which UPSC is to be 
consulted in making recruitment. 

N.A. Not applicable. 

       

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                     Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : LABORATORY ATTENDANT 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 
 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated 18.02.1999 

advice on Recruitment Rules was  Sl.no.4 

conveyed 
 

3. Date of notification of the original  : N.A. 

Recruitment Rules and subsequent 

Amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 

 

Column 

No. of the 

Schedule 

Detailed particulars 

of   column of the 

schedule 

Provisions in the 

approved/ existing 

RRs 

Revised provisions proposed in the RRs 
Reasons for the revision 

proposed 

1. Name of Post. Laboratory Attendant  Lower Division Clerk (LDC) 
Nomenclature changed as 
per the requirement of the 

Institute. 

2. No. of Posts. 1 (one). 
01*(2020) *subject to variation dependent on workload 

 

As per DOPT guidelines 
the year of the amendment 

carried out in 2018 has 

been incorporated. 

3. Classification. 
Group ‘D’ (Non-
Gazetted) 

General Central Service Group ‘C’ 
As per DOPT guidelines 
on RR’s. 

4. Scale of Pay. Rs.3050-4590/- Level 2 in the Pay Matrix  Pay scale as per 7th CPC.  

5. 
Whether Selection 
post or non-selection 

post. 

Selection 
Not applicable. 
 

 

As per DOPT guidelines 

on RR’s. 

6. 
Age limit for direct 
recruits. 

18 years to 30 years 

upper age relaxable by 
5 years in case of 

SC/ST. 

Between 18 and 25 years. The upper age limit is relaxable 

for departmental candidate upto 40 years in accordance 
with the instructions or orders issued by the Central 

Government. 

As per DOPT guidelines, 

the amendment in the age 

limit has been carried out. 

7. 

Educational 

qualification and other 
qualifications required 

for direct recruitment. 

Certificate in MLT  

1. 12th class or equivalent qualification from a recognized 

Board or university 
2. A typing speed of 30 w.p.m. in English or 25 w.p.m. in 

Hindi on Computer. 

 (35 w.p.m. and 30 w.p.m. correspond to 10500 
KDPH/9000 KDPH on an average of 5 key depressions for 

each word) 

As per DOPT guidelines 

on RR’s, the educational 
qualification has been 

incorporated accordingly. 

8. 

Whether age and 
Educational 

qualifications 

prescribed for direct 
recruits will apply in 

the case of promotion. 

N.A Not applicable. As per DOPT guidelines 

9. 
Period of probation if 

any. 
N.A 

2 (two) years. 

 

As per DOPT guidelines 

on RR’s. 

10. 

Method of 

Recruitment, whether 

by direct recruit, or by 
promotion/ transfer on 

deputation and 

percentage of 
vacancies to be filled 

by various methods. 

Direct recruit. 

25 %  by Limited Departmental Examination among 

regular MTS having the required educational qualification 
and 75% by Direct Recruitment. 

As per DOPT guidelines 

11. 

In case of Recruitment 
by promotion/ transfer/ 

deputation grade from 

which promotion 
transfer to be made. 

N.A. 

Promotion by Limited Departmental Examination: MTS 

with a minimum of 3 years of regular service in the grade 
can apply. 

 

As per DOPT guidelines 
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12. 
If DPC exist, what is 

its composition. 

As authorised by 

Executive Council. 

1. Director, RIPANS                                 - Chairman 

2. Representative of Director                    - Member 
    of Health Services from 

    beneficiary states not 

    Below the rank of  
    Dy. Director (by Rotation). 

3. Representative of Jt. Secy.(NE),           - Member 

    MH&FW, Govt. of India 
    not below the rank of 

    Under Secy. 

4. One expert in the subject                         - Member* 
    concerned.   

5.One co-opted member                              - Member* 

    representing SC/ST/OBC.     
6. Administrative Officer,                           - Member Secy. 

     RIPANS. 

  (*To be nominated by Director, RIPANS) 

As per MOA 

13. 

Circumstances in 

which UPSC is to be 
consulted in making 

recruitment. 

 Not applicable. 

It is an Autonomous 

Institute/Organization 
hence consultation from 

UPSC is not required.  

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1999 RIPANS. 

Post creation Order Vide No. 2/20/94-NE.II Dated 18
th

 February, 1999 Sl No. 4 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Laboratory Attendant Lower Division Clerk 

2. No. of Posts. 1 (one). 
01*(2020) *subject to variation dependent on workload 

 

3. Classification. Group ‘D’ (Non-Gazetted) General Central Service  Group ‘C’ 

4. Scale of Pay. Rs.3050-4590/- Level 2 in the Pay Matrix 

5. 
Whether Selection post or non-
selection post. 

Selection 
Not applicable. 
 

6. Age limit for direct recruits. 
18 years to 30 years upper age 
relaxable by 5 years in case of SC/ST. 

Between 18 and 27 years. The upper age limit is relaxable 

for departmental candidate upto 40 years in accordance with 
the instructions or orders issued by the Central Government. 

 

7. 
Educational qualification and 
other qualifications required for 

direct recruitment. 

Certificate in MLT 

1. 12th class or equivalent qualification from a recognized 
Board or university 

2. A typing speed of 30 w.p.m. in English or 25 w.p.m. in  

Hindi on Computer. 
 (35 w.p.m. and 30 w.p.m. correspond to 10500 KDPH/9000 

KDPH on an average of 5 key depressions for each word) 

8. 

Whether age and Educational 

qualifications prescribed for 
direct recruits will apply in the 

case of promotion. 

N.A Not applicable. 

9. Period of probation if any. N.A 2 (two) years. 

10. 

Method of Recruitment, whether 

by direct recruit, or by promotion/ 
transfer on deputation and 

percentage of vacancies to be 

filled by various methods. 

Direct recruit. 
25 %  by Limited Departmental Examination among regular 
MTS having the required educational qualification and 75% 

by Direct Recruitment. 

11. 

In case of Recruitment by 

promotion/ transfer/ deputation 

grade from which promotion 
transfer to be made. 

N.A. 

Promotion by Limited Departmental Examination: MTS 

with a minimum of 3 years of regular service in the grade 

can apply. 
 

12. 
If DPC exist, what is its 

composition. 
As authorised by Executive Council. 

1. Director, RIPANS                            - Chairman 

2. Representative of Director                - Member 
of Health Services from 

beneficiary states not 

Below the rank of 
Dy. Director (by Rotation). 

3. Representative of Jt. Secy.(NE),      - Member 

MH&FW, Govt. of India 
not below the rank of 

Under Secy. 

4. One expert in the subject                   - Member* 
concerned. 

5.One co-opted member                         -Member* 

representing SC/ST/OBC. 
6. Administrative Officer,                      - Member Secy. 

RIPANS. 

(*To be nominated by Director, RIPANS) 

13. 
Circumstances in which UPSC is 
to be consulted in making 

recruitment. 

 Not applicable. 

 

 

        Director, RIPANS. 

      Signature of the Officer sending the proposals 

       Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : SENIOR LECTURER 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated 18.02.1999 

advice on Recruitment Rules was  Sl.no.1 

conveyed 

 

3. Date of notification of the original  :  N.A. 

Recruitment Rules and subsequent 

amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 

 

Column 

No. of the 

Schedule 

Detailed 

particulars of   

column of the 

schedule 

Provisions in the 

approved/ existing 

RRs 

Revised provisions proposed in the RRs 
Reasons for the revision 

proposed 

1. Name of Post. Sr. Lecturer Asst. Professor (Senior Grade - Pharmacy) 
Nomenclature as per 
DOPT guidelines/PCI 

norms. 

2. No. of Posts. 1 (one) 
01*(2020) *subject to variation dependent on workload 

 

As per DOPT guidelines 
the year of amendment 

carried out in 2018 has 

been incorporated. 

3. Classification. 

General Central 

Service Group ‘A’ 

Gazetted 

General Central Service   Group ‘A’ 
As per DOPT guidelines 
on RR’s. 

4. Scale of Pay. 
Rs.3000-100-3500-

125-4500/-p.m. 
Level 11 in the Pay Matrix 

Pay scale as per  7th CPC 

 

5. 

Whether Selection 

post or non-

selection post. 

Selection Non-Selection 
As per DOPT guidelines 
on RR’s. 

6. 
Age limit for 

direct recruits. 

18 years to 30 years 
upper age relaxable 

by 5 years in case of 

SC/ST. 

Not exceeding 40 yrs. Relaxable for Government servants 

upto 5 years in accordance with the instructions or orders 
issued by the Central Government. 

As per DOPT guidelines, 

the amendment in the age 
limit has been carried out. 

7. 

Educational 

qualification and 

other 
qualifications 

required for direct 

recruitment. 

Basic degree in 
Pharmacy and post 

graduate in any 

discipline of 
Pharmaceutical 

Sciences with not 

lets than 5 years’ 
experience in 

teaching 

Experience may be 

relaxable. 

i) Essential : 

1. Master’s Degree in the specialization of Pharmacy from 

recognized Institute. Experience of 5 (five) years in 
teaching/ research from recognized Institution at the level of 

Lecturer or equivalent grade, 

2.  A degree in Pharmacy (B. Pharm) from a recognized 
Institution, and 

3. Registration as a Pharmacist under the Pharmacy Act, 

1948, as amended from time to time, including any 
succeeding enactments. 

 

ii)     Desirable : 
1. Published work, such as research papers/patents filed/ 

obtained/ books, and/ or technical reports; 

2.  Experience of guiding the project work, dissertation of 
Post Graduate or research students or supervising R&D 

projects in industry. 

 

As per DOPT guidelines 
on RR’s/PCI norms, the 

educational qualification 

has been incorporated 
accordingly. 

8. 

Whether age and 

Educational 
qualifications 

prescribed for 

direct recruits will 
apply in the case 

of promotion. 

N.A 

Age: No 

Educational Qualification: Yes 

 

As per DOPT guidelines 
on RR’s. 
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9. 
Period of 

probation if any. 
N.A 2 (two) years for direct recruitment. 

As per DOPT guidelines 

on RR’s. 

10. 

Method of 

Recruitment, 

whether by direct 

recruit, or by 

promotion/ 
transfer on 

deputation and 

percentage of 
vacancies to be 

filled by various 

methods. 

Promotion/ Transfer 

on deputation. 

By promotion failing which by direct recruitment failing 
both by deputation. 

 

As per present requirement 

of the Institute as the 

feeder posts in Pharmacy 
are stagnating. 

11. 

In case of 

Recruitment by 

promotion/ 
transfer/ 

deputation grade 

from which 
promotion transfer 

to be made. 

Same as Column.8 

Promotion: From Assistant Professor in regular service 

having the requisite qualification as per column 7 with the 
following experience: 

(i) Ph.D with 4 years teaching experience. 

(ii) M.Phil with 5 years teaching experience. 
(iii) Assistant Professor who do not have Ph.D/ M.Phil in 

the relevant Professional Course with 6 years 

teaching experience. 
Deputation: Officer holding analogous post or post one 

level below under the Central/ State Government having the 

requisite qualification and experience prescribed for direct 

recruits mentioned at Column 7. 

As per DOPT guidelines 
on RR’s and providing 

promotional avenues to the 

stagnating feeder cadre. 

12. 
If DPC exist, what 
is its composition. 

As constituted by 
Executive Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI              - Chairman 

or his representative not below 
the rank of Director. 

2. Director/Dy. Secy.,(NE) to the GOI, Min. of - Member 

H&FW 
3. Dy. Secy.,DP &AR,                                        - Member 

Govt. of Mizoram 

4. One expert  in the subject                                - Member* 
concerned. 

5.One co-opted member                                      - Member* 

representing  SC/ST/OBC. 
6. Director, RIPANS.                                     - Member Secy. 

(*To be nominated by Director, RIPANS) 

As per MOA 

13. 

Circumstances in 
which UPSC is to 

be consulted in 

making 
recruitment. 

- Not applicable. 

It is an Autonomous 

Institute/Organization 
hence consultation from 

UPSC is not required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

               Director, RIPANS. 

       Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1999 RIPANS. 

Post creation Order Vide No. 2/20/94-NE.II Dated 18
th

 February, 1999Sl No. 1 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Sr. Lecturer Asst. Professor (Senior Grade - Pharmacy) 

2. No. of Posts. 1 (one) 01*(2020) *subject to variation dependent on workload 

3. Classification. 
General Central Service Group ‘A’ 
Gazetted 

General Central Service   Group ‘A’ 

4. Scale of Pay. Rs.3000-100-3500-125-4500/-p.m. Level 11 in the Pay Matrix 

5. 
Whether Selection post or non-
selection post. 

Selection No-Selection 

6. Age limit for direct recruits. 

18 years to 30 years upper age 

relaxable by 5 years in case of 
SC/ST. 

Not exceeding 40 yrs. Relaxable for Government servants upto 5 

years in accordance with the instructions or orders issued by the 
Central Government. 

7. 

Educational qualification and other 

qualifications required for direct 

recruitment. 

Basic degree in Pharmacy and post 

graduate in any discipline of 

Pharmaceutical Sciences with not 

lets than 5 years’ experience in 

teaching experience may be 

relaxable. 

i) Essential : 

1. Master’s Degree in the specialization of Pharmacy from 
recognized Institute. Experience of 5 (five) years in teaching/ 

research from recognized Institution at the level of Lecturer or 

equivalent grade, 
2.  A degree in Pharmacy (B. Pharm) from a recognized 

Institution, and 

3. Registration as a Pharmacist under the Pharmacy Act, 1948, as 

amended from time to time, including any succeeding 

enactments. 

ii)     Desirable : 
1.  Published work, such as research papers/patents filed/ 

obtained/ books, and/ or technical reports; 

2.  Experience of guiding the project work, dissertation of Post 
Graduate or research students or supervising R&D projects in 

industry. 

8. 

Whether age and Educational 

qualifications prescribed for direct 
recruits will apply in the case of 

promotion. 

N.A 

Age: No 

Educational Qualification: Yes 

 

9. Period of probation if any. N.A 2 (two) years for direct recruitment. 

10. 

Method of Recruitment, whether by 
direct recruit, or by promotion/ 

transfer on deputation and 

percentage of vacancies to be filled 
by various methods. 

Promotion/ Transfer on deputation. 

By promotion failing which by direct recruitment failing both by 

deputation. 

 

11. 

In case of Recruitment by 

promotion/ transfer/ deputation 
grade from which promotion 

transfer to be made. 

Same as Column.8 

Promotion: From Assistant Professor in regular service having 
the requisite qualification as per column 7 with the following 

experience: 

(i) Ph.D with 4 years teaching experience. 
(ii) M.Phil with 5 years teaching experience. 

(iii) Assistant Professor who do not have Ph.D/ M.Phil in the 
relevant Professional Course with 6 years teaching 

experience. 

Deputation: Officer holding analogous post or post one level 
below under the Central/ State Government having the requisite 

qualification and experience prescribed for direct recruits 

mentioned at Column 7. 

12. 
If DPC exist, what is its 

composition. 

As constituted by Executive 

Council. 

1. Jt. Scy. (NE), Min of H&FW, GOI              - Chairman 

or his representative not below 

the rank of Director. 

2. Director/Dy. Secy.,(NE) to the GOI, Min. of - Member 

H&FW 

3. Dy. Secy.,DP &AR,                                        - Member 

Govt. of Mizoram 

4. One expert  in the subject                                -  Member* 

concerned. 

5.One co-opted member                                      - Member* 

representing  SC/ST/OBC. 

6. Director, RIPANS.                                        - Member Secy. 

(*To be nominated by Director, RIPANS) 

13. 
Circumstances in which UPSC is to 

be consulted in making recruitment. 
- Not applicable. 

                        Director, RIPANS. 

      Signature of the Officer sending the proposals 

       Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : LECTURERS 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated 18.02.1999 

advice on Recruitment Rules was  Sl.no. 2 

conveyed 

 

3. Date of notification of the original  : N.A. 

Recruitment Rules and subsequent 

Amendments (copy of the original 

rules& subsequent amendments 

Should be enclosed, duly referenced. 

 

Column 

No. of the 

Schedule 

Detailed particulars of   

column of the schedule 

Provisions in the 

approved/ existing RRs 
Revised provisions proposed in the RRs 

Reasons for the revision 

proposed 

1. Name of Post. Lecturers Assistant Professor (Pharmacy) 

Nomenclature as per 

UGC/PCI norms and the 

requirement of the 
Institute. 

2. No. of Posts. 3 (three) 

03* (2020) *subject to variation dependent on 

workload 

 

As per DOPT guidelines 

the year of amendment 
carried out in 2018 has 

been incorporated. 

3. Classification. 
General Central Service 

Group ‘A’ Gazetted 
General Central Service   Group ‘A’ 

As per DOPT guidelines 

on RR’s. 

4. Scale of Pay. 
Rs.2200-75-2800-EB-

100-4000/-p.m. 
Level 10 in the Pay Matrix Pay scale as per  7th CPC 

5. 
Whether Selection post or 
non-selection post. 

Selection. Not applicable. 
As per DOPT guidelines 
on RR’s. 

6. 
Age limit for direct 
recruits. 

18 years to 30 years 

upper age relaxable by 5 

years in case of SC/ST. 

Not exceeding 35 yrs. Relaxable for Government 

servants upto 5 years in accordance with the 
instructions or orders issued by the Central 

Government. 

As per DOPT guidelines, 

the amendment in the age 

limit has been carried out. 

7. 

Educational qualification 
and other qualifications 

required for direct 
recruitment. 

M.Pharm or MBBS or 
M.Sc in Biochemistry or 

Bachelor in Pharmacy 
with 3 years’ experience. 

1. Master’s Degree in the appropriate branch of 

specialization in Pharmacy from a recognized 
Institution, 

2. A degree in Pharmacy (B.Pharm) from a 
recognized Institution , and 

3. Registration as a pharmacist under the Pharmacy 

Act, 1948, as amended from time to time. 
4. 3(three) years experience in the relevant field in a 

recognized institution. 

As per DOPT guidelines 

on RR’s/PCI norms, the 
educational qualification 

has been incorporated 

accordingly. 

8. 

Whether age and 

Educational qualifications 
prescribed for direct 

recruits will apply in the 

case of promotion. 

N.A Not applicable  

9. Period of probation if any. N.A 2 (two) years for direct recruit. 
As per DOPT guidelines 

on RR’s. 

10. 

Method of Recruitment, 
whether by direct recruit, 

or by promotion/ transfer 

on deputation and 
percentage of vacancies to 

be filled by various 

methods. 

Direct 

/Promotion/Transfer on 
deputation. 

By direct recruitment failing which by deputation. 

 

As per present requirement 
of the Institute as the 

feeder posts in Pharmacy 

are stagnating. 
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11. 

In case of Recruitment by 

promotion/ transfer/ 

deputation grade from 
which promotion transfer 

to be made. 

N.A 

Deputation: Officer holding analogous post or post 
one level below under the Central/ State Government 

having the requisite qualification and experience 

prescribed for direct recruits mentioned at Column 7. 

As per DOPT guidelines 
on RR’s and providing 

promotional avenues to the 

stagnating feeder cadre. 

12. 
If DPC exist, what is its 

composition. 

As constituted by 

Executive Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI      - Chairman 
or his representative not below 

the rank of Director. 

2. Director/Dy. Secy.,(NE) to the GOI,      - Member 
Min. of H&FW 

3. Dy. Secy.,DP &AR,                                 - Member 

Govt. of Mizoram 
4. One expert  in the subject                        - Member* 

concerned. 

5.One co-opted member                               - Member* 
representing  SC/ST/OBC. 

6. Director, RIPANS.                           - Member Secy. 

(*To be nominated by Director, RIPANS) 

As per MOA. 

13. 

Circumstances in which 

UPSC is to be consulted in 
making recruitment. 

N.A Not applicable. 

It is an Autonomous 
Institute/Organization 

hence consultation from 

UPSC is not required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

Place  : Aizawl 

Date : 
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Draft Proposal for Amendments of Existing Recruitment Rules, 1999 RIPANS. 

Post creation Order Vide No. 2/20/94-NE.II Dated 18
th

 February, 1999 Sl No. 2 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Lecturers Assistant Professor (Pharmacy) 

2. No. of Posts. 3 (three) 
03*(2020) *subject to variation dependent on workload 

 

3. Classification. 
General Central Service Group ‘A’ 
Gazetted 

General Central Service   Group ‘A’ 

4. Scale of Pay. Rs.2200-75-2800-EB-100-4000/- Level 10 in the Pay Matrix 

5. 
Whether Selection post or non-

selection post. 
Selection. Not applicable. 

6. Age limit for direct recruits. 

18 years to 30 years upper age 

relaxable by 5 years in case of 
SC/ST. 

Not exceeding 35 yrs. Relaxable for Government servants upto 5 years 
in accordance with the instructions or orders issued by the Central 

Government. 

 

7. 

Educational qualification and 

other qualifications required 

for direct recruitment. 

M.Pharm or MBBS or M.Sc in 

Biochemistry or Bachelor in 

Pharmacy with 3 years’ experience. 

1. Master’s Degree in the appropriate branch of specialization in 
Pharmacy from a recognized Institution, 

2. A degree in Pharmacy (B.Pharm) from a recognized Institution , 

and 
3. Registration as a pharmacist under the Pharmacy Act, 1948, as 

amended from time to time. 

4. 3(three) years experience in the relevant field in a recognized 
institution. 

8. 

Whether age and Educational 
qualifications prescribed for 

direct recruits will apply in the 

case of promotion. 

N.A Not applicable 

9. Period of probation if any. N.A 2 (two) years for direct recruit. 

10. 

Method of Recruitment, 

whether by direct recruit, or by 
promotion/ transfer on 

deputation and percentage of 
vacancies to be filled by 

various methods. 

Direct /Promotion/Transfer on 

deputation. 

By direct recruitment failing which by deputation. 

 

11. 

In case of Recruitment by 

promotion/ transfer/ deputation 
grade from which promotion 

transfer to be made. 

Same as Column.8 

Deputation: Officer holding analogous post or post one level below 

under the Central/ State Government having the requisite qualification 

and experience prescribed for direct recruits mentioned at Column 7. 

12. 
If DPC exist, what is its 

composition. 

As constituted by Executive 

Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI                     - Chairman 
or his representative not below 

the rank of Director. 

2. Director/Dy. Secy.,(NE) to the GOI, Min. of        - Member 
H&FW 

3. Dy. Secy.,DP &AR,                                                - Member 

Govt. of Mizoram 
4. One expert  in the subject                                       - Member* 

concerned. 
5.One co-opted member                                              - Member* 

representing  SC/ST/OBC. 

6. Director, RIPANS.                                                  - Member Secy. 
(*To be nominated by Director, RIPANS) 

13. 
Circumstances in which UPSC 
is to be consulted in making 

recruitment. 

N.A Not applicable. 

         

 

 

        Director,RIPANS. 

      Signature of the Officer sending the proposals 

                   Telephone No.03892350521 

 

Place  : Aizawl 

Date : 
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : ADMINISTRATIVE OFFICER 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated 20.06.1996 

advice on Recruitment Rules was  Sl.no. 4 

conveyed 

 

3. Date of notification of the original  : N.A. 

Recruitment Rules and subsequent 

Amendments (copy of the original 

rules& subsequent amendments 

Should be enclosed, duly referenced. 

 

Column 

No. of the 

Schedule 

Detailed 

particulars of   

column of the 

schedule 

Provisions in the approved/ 

existing RRs 
Revised provisions proposed in the RRs 

Reasons for the 

revision proposed 

1. Name of Post. Administrative Officer Administrative Officer 

Nomenclature as per 

DOPT guidelines/PCI 

norms. 

2. No. of Posts. 1 (one) 
01* (2020) *subject to variation dependent on 
workload 

 

As per DOPT 

guidelines the year of 
amendment carried out 

in 2018 has been 

incorporated. 

3. Classification. 
General Central Service Group 

‘A’ Gazetted 
General Central Service   Group ‘A’ 

As per DOPT 

guidelines on RR’s. 

4. Scale of Pay. 
Rs.2200-75-2800-EB-100-
4000/-p.m. 

Level 10 in the Pay Matrix 
Pay scale as per 7th 
CPC. 

5. 

Whether Selection 

post or non-selection 
post. 

Selection 
Non-Selection in case of promotion. 

Not applicable in case of direct recruitment. 

As per DOPT 

guidelines on RR’s. 

6. 
Age limit for direct 

recruits. 

18 years to 30 years upper age 

relaxable by 5 years in case of 
SC/ST. 

Not exceeding 35 years. Relaxable for Government 
servants upto 5 years in accordance with the 

instructions or orders issued by the Central 

Government. 

As per DOPT 

guidelines, the 

amendment in the age 
limit has been carried 

out. 

7. 

Educational 

qualification and 

other qualifications 
required for direct 

recruitment. 

i. Master Degree in Public 
Administration with not less 

than 55% marks . 5 years 

experience in the analogous 
post. OR 

ii. Graduate holding analogous 

post carrying a scale of pay of 
Rs. 2,000-3500/- p.m. with 5 

years experience in the grade. 

iii. “By deputation from State 
Civil Service or State Finance 

or State Ministerial Service 

with minimum 2 years regular 
service, or Office 

Superintendent/ Section 

Officer in the Central or State 
Govt. with a pay scale of 

Rs.6,500-10,500/- with 5 

years regular service or on 
contract basis in case of 

failure to fill up the post by 

deputation. 

1. Graduate from a recognised University/Institute. 
2. 5(five) years experience in Accounts/ 

Administration/ Establishment work in a 

Government office/ PSU/ Autonomous Body/ 
Statutory Body in Level 7 in the Pay Matrix or 

8(eight) years in Level 6 in the Pay Matrix. 

 

As per DOPT 

guidelines on RR’s,  
the educational 

qualification has been 

incorporated 
accordingly. 

8. 

Whether age and 

Educational 

qualifications 
prescribed for direct 

recruits will apply in 

the case of 
promotion. 

N.A No 
As per DOPT 

guidelines on RR’s. 
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9. 
Period of probation 

if any. 
N.A 2 (two) years for direct recruit. 

As per DOPT 

guidelines on RR’s. 

10. 

Method of 

Recruitment, 
whether by direct 

recruit, or by 

promotion/ transfer 
on deputation and 

percentage of 

vacancies to be 
filled by various 

methods. 

By deputation from State Civil 
service or State Finance or State 

Ministerial Service with 

minimum 2 yrs regular service, 

or Office Superintendent/ 

Section Officer in the Central or 

State Govt. with a pay scale of 
Rs.6500-10500/-p.m. with 5 yrs 

regular service or on Contract 

basis in case of failure to fill up 
the post by deputation. 

By promotion failing which by deputation/ direct 
recruitment. 

As per DOPT 
guidelines on RR’s. 

11. 

In case of 
Recruitment by 

promotion/ transfer/ 

deputation grade 
from which 

promotion transfer 

to be made. 

Same as Column.8 

Promotion: 
1. From Section Officer in Level 7 in the Pay Matrix 

having 3(three) years regular service.   OR 

2. From Assistant or equivalent having 8 (eight) years 
regular service in Accounts/ Administration/ 

Establishment work in Level 6 in the Pay Matrix. 

Deputation: Officer holding analogous post or post 
one level below under the Central/ State Government 

having the requisite qualification and experience 

prescribed for direct recruits mentioned at Column 7. 

As per DOPT 

guidelines on RR’s 

and providing 
promotional avenues 

to feeder cadre. 

12. 
If DPC exist, what is 
its composition. 

As constituted by Executive 
Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI     - Chairman 

or his representative not below 

the rank of Director. 

2. Dy. Secy., (NE) to the GOI, Min. of      - Member 

H&FW 
3. Dy. Secy.,DP &AR,                                - Member 

Govt. of Mizoram 

4. One co-opted expert                              - Member* 
in the subject concerned. 

5.One co-opted member                          - Member* 

representing  SC/ST/OBC. 
6. Director, RIPANS.                          - Member Secy. 

(*To be nominated by Director, RIPANS) 

As per MOA. 

13. 

Circumstances in 
which UPSC is to be 

consulted in making 

recruitment. 

- Not applicable. 

It is an Autonomous 

Institute/Organization 

hence consultation 
from UPSC is not 

required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                        Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1996 RIPANS. 

Post Creation Order Vide No 2/20/94.NE. Dated 20
th

 June, 1996, Sl.no 4 

 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Administrative  Officer Administrative  Officer 

2. No. of Posts. 1 (one) 01*(2020) *subject to variation dependent on workload 

3. Classification. 
General Central Service Group ‘A’ 

Gazetted 
General Central Service   Group ‘A’ 

4. Scale of Pay. Rs.2200-75-2800-EB-100-4000/-p.m. Level 10 in the Pay Matrix 

5. 
Whether Selection post or 

non-selection post. 
Selection 

Non-Selection in case of promotion. 

Not applicable in case of direct recruitment. 

6. Age limit for direct recruits. 
18 years to 30 years upper age relaxable by 

5 years in case of SC/ST. 

Not exceeding 35 years. Relaxable for Government servants 
upto 5 years in accordance with the instructions or orders 

issued by the Central Government. 

7. 
Educational qualification and 
other qualifications required 

for direct recruitment. 

“By deputation from State Civil Service or 

State Finance or State Ministerial Service 
with minimum 2 years regular service, or 

Office Superintendent/ Section Officer in 

the Central or State Govt. with a pay scale 

of Rs.6,500-10,500/- with 5 years regular 

service or on contract basis in case of 

failure to fill up the post by deputation. 

1. Graduate from a recognised University/Institute. 
2. 5(five) years experience in Accounts/ Administration/ 

Establishment work in a Government office/ PSU/ 

Autonomous Body/ Statutory Body in Level 7 in the Pay 

Matrix or 8(eight) years in Level 6 in the Pay Matrix. 

 

8. 

Whether age and Educational 

qualifications prescribed for 

direct recruits will apply in 
the case of promotion. 

N.A No. 

9. Period of probation if any. N.A 2 (two) years for direct recruit. 

10. 

Method of Recruitment, 
whether by direct recruit, or 

by promotion/ transfer on 

deputation and percentage of 
vacancies to be filled by 

various methods. 

By deputation from State Civil service or 

State Finance or State Ministerial Service 
with minimum 2 yrs regular service, or 

Office Superintendent/ Section Officer in 

the Central or State Govt. with a pay scale 
of Rs.6500-10500/-p.m. with 5 yrs regular 

service or on Contract basis in case of 

failure to fill up the post by deputation. 

By promotion failing which by deputation/ direct recruitment. 

11. 

In case of Recruitment by 
promotion/ transfer/ 

deputation grade from which 

promotion transfer to be 
made. 

Same as Column.8 

Promotion: 
1. From Section Officer in Level 7 in the Pay Matrix having 

3(three) years regular service.   OR 

2. From Assistant or equivalent having 8 (eight) years 

regular service in Accounts/ Administration/ 
Establishment work in Level 6 in the Pay Matrix. 

Deputation: Officer holding analogous post or post one level 

below under the Central/ State Government having the 
requisite qualification and experience prescribed for direct 

recruits mentioned at Column 7. 

12. 
If DPC exist, what is its 

composition. 
As constituted by Executive Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI    - Chairman 
or his representative not below 

the rank of Director. 

2. Dy. Secy., (NE) to the GOI, Min. of    - Member 
H&FW 

3. Dy. Secy.,DP &AR,                              - Member 

Govt. of Mizoram 
4. One co-opted expert                               - Member* 

in the subject concerned. 

5.One co-opted member                             - Member* 
representing  SC/ST/OBC. 

6. Director, RIPANS.                                  - Member Secy. 

(*To be nominated by Director, RIPANS) 

13. 

Circumstances in which 

UPSC is to be consulted 

in making recruitment. 

- Not applicable. 

 

             Director, RIPANS. 

      Signature of the Officer sending the proposals 

                   Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : ASSISTANT/ASSISTANT-IN-CHARGE 

       EXAMINATION 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated 20.06.1996  

advice on Recruitment Rules was   Sl. No 8 and dated 18.02.1999 Sl.no.11  

conveyed 

 

3. Date of notification of the original  : N.A. 

Recruitment Rules and subsequent 

Amendments (copy of the original 

rules& subsequent amendments 

Should be enclosed, duly referenced. 

 
Column 

No. of the 

Schedule 

Detailed particulars of   

column of the schedule 

Provisions in the 

approved/ existing 

RRs 

Revised provisions proposed in the RRs 
Reasons for the revision 

proposed 

1. Name of Post. 

Assistant/ 
Assistant-in-charge 

Examination 

 

Assistant 

Clubbed to avoid 

multiplicity of 
nomenclature. 

2. No. of Posts. 2 (two) 

02*(2020) *subject to variation dependent on 

workload 
 

As per DOPT guidelines the 

year of amendment carried 
out in 2018 has been 

incorporated. 

3. Classification. 
Ministerial Group ‘C’. 

Non-Gazetted 
General Central Service   Group ‘B’ 

As per DOPT guidelines on 

RR’s. 

4. Scale of Pay. 
Rs.1640-60-2600-EB-

75-2900/- 
Level 6 in Pay Matrix Pay scale as per 7th CPC 

5. 
Whether Selection post or 

non-selection post. 
Selection 

Non-Selection in case of promotion. 

Not applicable in case of direct recruitment. 

As per DOPT guidelines on 
RR’s as composite method 

of recruitment has been 

adopted. 

6. Age limit for direct recruits. 

18 years to 30 years 

upper age relax able by 
5 years in case of 

SC/ST. 

Not exceeding 30 years. Relaxable for Government 
servants upto 5 years in accordance with the 

instructions or orders issued by the Central 

Government. 
 

As per DOPT guidelines, the 

amendment in the age limit 

has been carried out. 

7. 

Educational qualification 

and other qualifications 
required for direct 

recruitment. 

Graduate :- 

1) For Assistant-5 

years’ experience in 

UDC or holding the 
same grade pay scale. 

2) For Accountant- 

Trained in 
Accountancy with 5 

years’ experience as 

UDC or holding the 
same grade pay scale. 

1. Graduate from a recognized University/Institute. 

2. 5(five) years’ experience in Accounts/ 
Administration/ Establishment work in a Government 

Office/ PSU/ Autonomous Body/ Statutory body.  

As per DOPT guidelines on 

RR’s, the educational 
qualification has been 

incorporated accordingly. 

8. 

Whether age and 

Educational qualifications 

prescribed for direct recruits 

will apply in the case of 
promotion. 

N.A No 
As per DOPT guidelines on 
RR’s. 

9. Period of probation if any. N.A 
2 (two) years for direct recruit. 

 

As per DOPT guidelines on 

RR’s. 

10. 

Method of Recruitment, 

whether by direct recruit, or 
by promotion/ transfer on 

deputation and percentage of 

vacancies to be filled by 
various methods. 

 

Direct / Promotion. 

One post will be filled by promotion & one post by 
direct recruitment reserved for PwDs’. If the 

candidate for reserved vacancy is not available the 

post will be filled by promotion. 
 

 

 
 

As per DOPT guidelines on 
RR’s. 
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11. 

In case of Recruitment by 

promotion/ transfer/ 

deputation grade from which 
promotion transfer to be 

made. 

Same as Column-8 

Promotion: 
By promotion from UDC in Level 4 in the Pay Matrix 
with 10 years regular service or LDC with 18 years 

regular service in the grade with knowledge of 

management of stores and computer application. 
 

As per DOPT guidelines on 

RR’s. 

12. 
If DPC exist, what is its 

composition. 

As constituted by 

Executive Council. 

1. Director, RIPANS                                  - Chairman 

2. Representative of Director                    - Member 

of Health Services from 
beneficiary states not 

Below the rank of 

Dy. Director (by Rotation). 
3. Representative of Jt. Secy.(NE),           - Member 

MH&FW, Govt. of India 

not below the rank of 
Under Secy. 

4. One expert in the subject                         - Member* 

concerned. 
5.One co-opted member                               -Member* 

representing SC/ST/OBC. 

6. Administrative Officer,                    - Member Secy. 
RIPANS. 

(*To be nominated by Director, RIPANS) 

As per MOA 

13. 

Circumstances in which 

UPSC is to be consulted in 
making recruitment. 

N.A. Not applicable. 

It is an Autonomous 
Institute/Organization hence 

consultation from UPSC is 

not required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

 

Place  : Aizawl 

Date : 
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Draft Proposal for Amendments of Existing Recruitment Rules, 1999 RIPANS. 

Post Creation Order Vide No 2/20/94.NE. Dated 18
th

 February, 1999Sl.no 11 and dated 

20.06.1996 Sl.no 8 

 
Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. 
Assistant/ 
Assistant-in-charge Examination 

Assistant 

2. No. of Posts. 2 (two) 02* (2020) *subject to variation dependent on workload 

3. Classification. Ministerial Group ‘C’. Non-Gazetted General Central Service  Group ‘B’ 

4. Scale of Pay. Rs.1640-60-2600-EB-75-2900/- Level 6 in Pay Matrix 

5. 
Whether Selection post or non-

selection post. 
Selection 

Non-Selection in case of promotion. 

Not applicable in case of direct recruitment. 

6. Age limit for direct recruits. 
18 years to 30 years upper age relax 

able by 5 years in case of SC/ST. 

Not exceeding 30 years. Relaxable for Government servants upto 
5 years in accordance with the instructions or orders issued by 

the Central Government. 

7. 
Educational qualification and 
other qualifications required for 

direct recruitment. 

Graduate :- 

1) For Assistant-5 years’ experience 
in UDC or holding the same grade pay 

scale. 

2) For Accountant- Trained in 
Accountancy with 5 years’ experience 

as UDC or holding the same grade 

pay scale. 

1. Graduate from a recognized University/Institute. 

2. 5(five) years’ experience in Accounts/ Administration/ 

Establishment work in a Government Office/ PSU/ Autonomous 
Body/ Statutory body.  

8. 

Whether age and Educational 

qualifications prescribed for 

direct recruits will apply in the 
case of promotion. 

N.A No 

9. Period of probation if any. N.A 2 (two) years for direct recruit. 

10. 

Method of Recruitment, whether 

by direct recruit, or by 
promotion/ transfer on 

deputation and percentage of 

vacancies to be filled by various 
methods. 

Direct / Promotion. 

One post will be filled by promotion & one post by direct 

recruitment reserved for PwD’s. If the candidate for reserved 
vacancy is not available the post will be filled by promotion. 

11. 

In case of Recruitment by 

promotion/ transfer/ deputation 

grade from which promotion 
transfer to be made. 

Same as Column-8 

Promotion: By promotion from UDC in Level 4 in the Pay 

Matrix with 10 years regular service or LDC with 18 years 
regular service in the grade with knowledge of management of 

stores and computer application. 

 

12. 
If DPC exist, what is its 
composition. 

As constituted by Executive Council. 

1. Director, RIPANS                                   - Chairman 
2. Representative of Director                       - Member 

of Health Services from 

beneficiary states not 
Below the rank of 

Dy. Director (by Rotation). 

3. Representative of Jt. Secy.(NE),              - Member 
MH&FW, Govt. of India 

not below the rank of 

Under Secy. 
4. One expert in the subject                          - Member* 

concerned. 

5.One co-opted member                               - Member* 
representing SC/ST/OBC. 

6. Administrative Officer,                            - Member Secy. 
RIPANS. 

(*To be nominated by Director, RIPANS) 

13. 

Circumstances in which UPSC 

is to be consulted in making 
recruitment. 

N.A. Not applicable. 

 

 

Director, RIPANS. 

           Signature of the Officer sending the proposals 

           Telephone No.03892350521 

 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : PA TO DIRECTOR 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated 20.06.1996 

Advice on Recruitment Rules was  Sl.no. 2 

Conveyed 

 

3. Date of notification of the original  :  N.A 

Recruitment Rules and subsequent 

Amendments (copy of the original 

rules& subsequent amendments 

Should be enclosed, duly referenced. 

 

Column 

No. of the 

Schedule 

Detailed 

particulars of   

column of the 

schedule 

Provisions in the 

approved/ 

existing RRs 

Revised provisions proposed in the RRs 
Reasons for the revision 

proposed 

1. Name of Post. P.A to Director 

 
Personal Assistant 

 

 

Nomenclature as per 

DOPT guidelines. 

2. No. of Posts. 1 (one) 

01* (2020) *subject to variation dependent on workload 

 
 

As per DOPT guidelines 
the year of amendment 

carried out in 2018 has 

been incorporated. 

3. Classification. 

Secretarial Group 

‘C’. Non-Gazetted 
 

General Central Service   Group ‘B’ 
As per DOPT guidelines 

on RR’s. 

4. Scale of Pay. 
Rs.1640-60-2600-

EB-75-2900/- 
Level 6 in the Pay Matrix Pay scale as per 7th CPC 

5. 

Whether Selection 

post or non-selection 

post. 

Selection Not applicable. 
As per DOPT guidelines 

on RR’s. 

6. 
Age limit for direct 

recruits. 

18 years to 30 

years upper age 

relaxable by 5 
years in case of 

SC/ST. 

Not exceeding 30 years. Relaxable for Government servants 
upto 5 years in accordance with the instructions or orders 

issued by the Central Government. 

 

As per DOPT guidelines, 

the amendment in the age 
limit has been carried out. 

7. 

Educational 

qualification and 
other qualifications 

required for direct 

recruitment. 

P.U.C/10+2 Steno 
speed-100 words 

per minute. 

Typing speed-40 
words per minute. 

 

1. Graduate from a recognized University. 

2. Shorthand speed 100 words per minute in English. 
3. Fully conversant in working on computer. 10500 KDPH 

on an average one of five keys depressions for each word 

respectively on computer. 

4. Knowledge of Local language upto Class VIII standard. 

As per DOPT guidelines 

on RR’s, the educational 

qualification has been 
incorporated accordingly. 

8. 

Whether age and 

Educational 

qualifications 
prescribed for direct 

recruits will apply in 

the case of 
promotion. 

N.A Not applicable. 
As per DOPT guidelines 

on RR’s 

9. 
Period of probation 

if any. 
N.A 

2 (two) years. 

 
 

As per DOPT guidelines 

on RR’s. 

10. 

Method of 
Recruitment, 

whether by direct 

recruit, or by 
promotion/ transfer 

on deputation and 

percentage of 
vacancies to be 

filled by various 

methods. 

Direct/ Promotion. By direct recruitment failing which by deputation. 
As per DOPT guidelines 

on RR’s. 
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11. 

In case of 
Recruitment by 

promotion/ transfer/ 

deputation grade 
from which 

promotion transfer 

to be made. 

Same as Column-

8 

Deputation: Officer holding analogous post or post one 
level below under the Central/ State Government having the 

requisite qualification and experience prescribed for direct 

recruits mentioned at Column 7. 

As per DOPT guidelines 

on RR’s. 

12. 
If DPC exist, what is 

its composition. 

As constituted by 

Executive 

Council. 
- Member 

1. Director, RIPANS                                  - Chairman 

2. Representative of Director                     - Member 
of Health Services from 

beneficiary states not 

Below the rank of 
Dy. Director (by Rotation). 

3. Representative of Jt. Secy.(NE),              - Member 

MH&FW, Govt. of India 
not below the rank of 

Under Secy. 

4. One expert in the subject                         - Member* 
concerned. 

5.One co-opted member                               - Member* 

representing SC/ST/OBC. 
6. Administrative Officer,                            - Member Secy. 

RIPANS. 

(*To be nominated by Director, RIPANS) 

As per MOA 

13. 

Circumstances in 

which UPSC is to be 

consulted in making 
recruitment. 

N.A. Not applicable. 

It is an Autonomous 

Institute/Organization 

hence consultation from 
UPSC is not required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1996 RIPANS. 

Post Creation Order Vide No 2/20/94.NE. Dated 20
th

 June, 1996, Sl.no 2 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. P.A to Director Personal Assistant 

2. No. of Posts. 1 (one) 01*(2020) *subject to variation dependent on workload 

3. Classification. 
Secretarial Group ‘C’. Non-Gazetted 

 
General Central Service   Group ‘B’ 

4. Scale of Pay. Rs.1640-60-2600-EB-75-2900/- Level 6 in the Pay Matrix 

5. 
Whether Selection post or non 
selection post. 

Selection Not applicable. 

6. Age limit for direct recruits. 
18 years to 30 years upper age relaxable 

by 5 years in case of SC/ST. 

Not exceeding 30 years. Relaxable for Government servants 

upto 5 years in accordance with the instructions or orders 
issued by the Central Government. 

7. 

Educational qualification and 

other qualifications required for 
direct recruitment. 

P.U.C/10+2 Steno speed-100 words per 
minute. Typing speed-40 words per 

minute. 

 

1. Graduate from a recognized University. 

2. Shorthand speed 100 words per minute in English. 
3. Fully conversant in working on computer.     10500 

KDPH on an average one of five keys depressions for 

each word respectively on computer. 
4. Knowledge of local language upto Class VIII standard. 

8. 

Whether age and 

Ednl.qualifications prescribed 
for direct recruits will apply in 

the case of promotion. 

N.A Not applicable. 

9. Period of probation if any. N.A 2 (two) years. 

10. 

Method of Recruitment, 

whether by direct recruit, or by 

promotion/ transfer on 
deputation and percentage of 

vacancies to be filled by 

various methods. 

Direct / Promotion. By direct recruitment failing which by deputation. 

11. 

In case of Recruitment by 
promotion/ transfer/ deputation 

grade from which promotion 

transfer to be made. 

Same as Column-8 

Deputation: Officer holding analogous post or post one level 
below under the Central/ State Government having the 

requisite qualification and experience prescribed for direct 

recruits mentioned at Column 7. 

12. 
If DPC exist, what is its 

composition. 

As constituted by Executive Council. 

- Member 

1. Director, RIPANS                                 - Chairman 

2. Representative of Director                    - Member 

of Health Services from 
beneficiary states not 

Below the rank of 

Dy. Director (by Rotation). 
3. Representative of Jt. Secy.(NE),            - Member 

MH&FW, Govt. of India 

not below the rank of 
Under Secy. 

4. One expert in the subject                        - Member* 

concerned. 
5.One co-opted member                               -Member* 

representing SC/ST/OBC. 

6. Administrative Officer,                         - Member Secy. 
RIPANS. 

(*To be nominated by Director, RIPANS) 

13. 

Circumstances in which UPSC 

is to be consulted in making 
recruitment. 

N.A. Not applicable. 

 

         Director, RIPANS. 

       Signature of the Officer sending the proposal 

                  Telephone No.03892350521 

 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : CLERK/LDC/TYPIST 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated 20.06.1996 

advice on Recruitment Rules was  Sl.no.11 and 06.01.1997 Sl.no.8 

conveyed 

 

3. Date of notification of the original  : N.A. 

Recruitment Rules and subsequent 

amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 

 
Column 

No. of the 

Schedule 

Detailed particulars of   

column of the schedule 

Provisions in the approved/ 

existing RRs 
Revised provisions proposed in the RRs 

Reasons for the revision 

proposed 

1. Name of Post. Clerk/LDC/Typist Lower Division Clerk (LDC) 

Nomenclature as per 
present requirement of the 

Institute to avoid 

multiplicity of 
nomenclatures and also for 

providing channel of 

promotion. 

2. No. of Posts. 3 (Three) 

03*(2020) *subject to variation dependent on 

workload 
 

As per DOPT guidelines 
the year of amendment 

carried out in 2018 has 

been incorporated. 

3. Classification. 
Ministerial Group ‘C’. Non-

Gazetted 
General Central Service Group ‘C’ 

As per DOPT guidelines 

on RR’s. 

4. Scale of Pay. 

Rs.950-20-1150-EB-25-

1400/-p.m 
Rs.1200-30-1560-40-2040/-

p.m upgraded vide Secretary 

NEC L.No. 
MED/RIPANS/2/2000 

dt.1.3.2006, with 
retrospective effect from 1st 

January, 1996. 

Level 2 in the Pay Matrix Pay scale as per  7th CPC 

5. 
Whether Selection post 
or non-selection post. 

Selection Not applicable 

As per the DOPT 

guidelines. The post is to 
be filled by direct 

recruitment. 

6. 
Age limit for direct 
recruits. 

18 years to 30 years upper 

age relaxable by 5 years in 

case of SC/ST. 

Between 18 and 27 years. The upper age limit is 

relaxable for departmental candidate upto 40 
years in accordance with the instructions or 

orders issued by the Central Government. 

As per DOPT guidelines, 

the amendment in the age 

limit has been carried out. 

7. 

Educational 
qualification and other 

qualifications required 

for direct recruitment. 

HSLC/ Matriculate. Typing 

speed -30 words per minute. 

3. 12th class or equivalent qualification from a 
recognized Board or university 

4. A typing speed of 30 w.p.m. in English or 25 

w.p.m. in Hindi on Computer. 
 (35 w.p.m. and 30 w.p.m. correspond to 10500 

KDPH/9000 KDPH on an average of 5 key 
depressions for each word) 

As per DOPT guidelines 
on RR’s, the educational 

qualification has been 

incorporated accordingly. 

8. 

Whether age and 

Ednl.qualifications 
prescribed for direct 

recruits will apply in the 

case of promotion. 

N.A No  

9. 
Period of probation if 

any. 
N.A 2 (two) years. 

As per DOPT guidelines 

on RR’s. 
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10. 

Method of Recruitment, 

whether by direct 

recruit, or by promotion/ 
transfer on deputation 

and percentage of 

vacancies to be filled by 

various methods. 

Promotion/Direct recruit 

25 %  by Limited Departmental Examination 

among regular MTS having the required 

educational qualification and 75% by direct 
Recruitment. 

As per present requirement 
of the Institute as the MTS 

working in the Institute are 

qualified and may be 
promoted to the post of 

LDC. 

11. 

In case of Recruitment 

by promotion/ transfer/ 

deputation grade from 
which promotion 

transfer to be made. 

Same as Column-8 

Promotion by Limited Departmental 

Examination: MTS with a minimum of 3 years 

of regular service in the grade can apply. 
 

 

As per DOPT guidelines 

on RR’s. 

12. 
If DPC exist, what is its 

composition. 

As constituted by Executive 

Council. 

1. Director, RIPANS                          - Chairman 

2. Representative of Director             - Member 
of Health Services from 

beneficiary states not 

Below the rank of 
Dy. Director (by Rotation). 

3. Representative of Jt. Secy.(NE),   - Member 

MH&FW, Govt. of India 
not below the rank of 

Under Secy. 

4. One expert in the subject                  - Member* 
concerned. 

5.One co-opted member                       -Member* 

representing SC/ST/OBC. 
6. Administrative Officer,              - Member 

Secy. 

RIPANS. 
(*To be nominated by Director, RIPANS) 

As per MOA. 

13. 
Circumstances in which 
UPSC is to be consulted 

in making recruitment. 

N.A. Not applicable. 

It is an Autonomous 

Institute/Organization 

hence consultation from 
UPSC is not required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1996 RIPANS. 

Post Creation Order Vide No. 2/20/94-NE.II, Dated 20
th

 June, 1996 Sl No. 11 dated 06.01.1997 

Sl.no 8 
Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Clerk/LDC/Typist Lower Division Clerk (LDC) 

2. No. of Posts. 3 (Three) 
03* (2020) *subject to variation dependent on 

workload 

3. Classification. Ministerial Group ‘C’. Non-Gazetted General Central Service Group ‘C’ 

4. Scale of Pay. 

Rs.950-20-1150-EB-25-1400/-p.m 
Rs.1200-30-1560-40-2040/-p.m upgraded 

vide Secretary NEC L.No. 

MED/RIPANS/2/2000 dt.1.3.2006, with 
retrospective effect from 1st January, 1996. 

Level 2 in the Pay Matrix 

5. 
Whether Selection post or non-

selection post. 
Selection Not applicable. 

6. Age limit for direct recruits. 
18 years to 30 years upper age relaxable 
by 5 years in case of SC/ST. 

Between 18 and 27 years. The upper age limit is 

relaxable for departmental candidate upto 40 years in 
accordance with the instructions or orders issued by 

the Central Government. 

7. 
Educational qualification and other 
qualifications required for direct 

recruitment. 

HSLC/ Matriculate. Typing speed -30 

words per minute. 

1. 12th class or equivalent qualification from a 

recognized Board or university 

2. A typing speed of 30 w.p.m. in English or 25 
w.p.m. in Hindi on computer 

 (35 w.p.m. and 30 w.p.m. correspond to 10500 

KDPH/9000 KDPH on an average of 5 key 
depressions for each word) 

8. 

Whether age and Educational 

qualifications prescribed for direct 

recruits will apply in the case of 
promotion. 

N.A Not applicable. 

9. Period of probation if any. N.A 2 (two) years. 

10. 

Method of Recruitment, whether by 

direct recruit, or by promotion/ transfer 
on deputation and percentage of 

vacancies to be filled by various 

methods. 

Promotion/Direct recruit 
25 %  by Limited Departmental Examination among 
regular MTS having the required educational 

qualification and 75% by Direct Recruitment. 

11. 

In case of Recruitment by promotion/ 

transfer/ deputation grade from which 

promotion transfer to be made. 

Same as Column-8 

Promotion by Limited Departmental Examination: 

MTS with a minimum of 3 years of regular service in 

the grade can apply. 

 
 

12. If DPC exist, what is its composition. As constituted by Executive Council. 

1. Director, RIPANS                         - Chairman 

2. Representative of Director             - Member 

of Health Services from 
beneficiary states not 

Below the rank of 

Dy. Director (by Rotation). 
3. Representative of Jt. Secy.(NE), - Member 

MH&FW, Govt. of India 

not below the rank of 
Under Secy. 

4. One expert in the subject              - Member* 

concerned. 
5.One co-opted member                    -Member* 

representing SC/ST/OBC. 

6. Administrative Officer,                - Member Secy. 
RIPANS. 

(*To be nominated by Director, RIPANS) 

13. 
Circumstances in which UPSC is to be 

consulted in making recruitment. 
N.A. Not applicable. 

 

    

            Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : HOSTEL WARDEN (BOYS) & (GIRLS) 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated 06.01.1997 

Advice on Recruitment Rules was  Sl.no. 4 

Conveyed 

 

3. Date of notification of the original  : N.A 

Recruitment Rules and subsequent 

Amendments (copy of the original 

rules& subsequent amendments 

Should be enclosed, duly referenced. 

 

Column 

No. of the 

Schedule 

Detailed particulars 

of   column of the 

schedule 

Provisions in the 

approved/ existing 

RRs 

Revised provisions proposed in the RRs 
Reasons for the revision 

proposed 

1. Name of Post. 
Hostel Warden 

(Boys & Girls). 
Hostel Warden (Boys-1 & Girls-1).  

2. No. of Posts 2 (two). 
02*(2020) *subject to variation dependent on workload 

 

As per DOPT guidelines 

the year of amendment 

carried out in 2018 has 
been incorporated. 

3. Classification. 

General Central 

Service Group ‘C’ 
(Non-Gazetted) 

General Central Service Group ‘B’ 

 

As per DOPT guidelines 

on RR’s. 

4. Scale of Pay. 
Rs.1640-60-2600-
EB-75-2900/- 

Level 6 in the Pay Matrix Pay scale as per 7th CPC. 

5. 
Whether Selection post 

or non-selection post. 
Selection Not applicable. 

As per DOPT guidelines 

on RR’s. 

6. 
Age limit for direct 
recruits. 

18 years to 30 years 

upper age relaxable 
by 5 years in case of 

SC/ST. 

Not exceeding 30 yrs. Relaxable for Government servants 

upto 5 years in accordance with the instructions or orders 
issued by the Central Government. 

 

As per DOPT guidelines, 

the amendment in the age 

limit has been carried out. 

7. 

Educational 

qualification and other 
qualifications required 

for direct recruitment. 

Graduate :- 

Desirable: 

Experience and 

fluent in English and 
or Hindi. 

Essential: 
Degree from a recognized University/Institute. 

Desirable: 

Diploma/Certificate in Hostel Management/ Public 

Relations/ Estate Management/ House Keeping/ Material 
Management from Govt. recognized Institute. 

Knowledge of Hindi and English. 

As per DOPT guidelines 

on RR’s, the educational 
qualification has been 

incorporated accordingly. 

8. 

Whether age and 

Educational 
qualifications 

prescribed for direct 

recruits will apply in 
the case of promotion. 

N.A Not applicable. 
As per DOPT guidelines 

on RR’s 

9. 
Period of probation if 

any. 
N.A 2 (two) years. 

As per DOPT guidelines 

on RR’s. 

10. 

Method of 

Recruitment, whether 
by direct recruit, or by 

promotion/ transfer on 

deputation and 
percentage of 

vacancies to be filled 

by various methods. 

Direct recruit. By direct recruitment. 
As per DOPT guidelines 

on RR’s. 

11. 

In case of Recruitment 
by promotion/ transfer/ 

deputation grade from 
which promotion 

transfer to be made. 

N.A. Not applicable 
As per DOPT guidelines 
on RR’s. 
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12. 
If DPC exist, what is 
its composition. 

As constitute by 
Executive Council. 

1. Director, RIPANS                                 - Chairman 
2. Representative of Director                    - Member 

of Health Services from 

beneficiary states not 
Below the rank of 

Dy. Director (by Rotation). 

3. Representative of Jt. Secy.(NE),            - Member 
MH&FW, Govt. of India 

not below the rank of 

Under Secy. 
4. One expert in the subject                        - Member* 

concerned. 

5.One co-opted member                               -Member* 
representing SC/ST/OBC. 

6. Administrative Officer,                         - Member Secy. 
RIPANS. 

(*To be nominated by Director, RIPANS) 

As per MOA. 

13. 

Circumstances in 
which UPSC is to be 

consulted in making 
recruitment. 

 Not applicable. 

It is an Autonomous 
Institute/Organization 

hence consultation from 
UPSC is not required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

         Signature of the Officer sending the proposals 

                      Telephone No.03892350521 

 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1997 RIPANS. 

Post Creation Order Vide No. 2/20/94-NE.II, Dated 6
th

 January, 1997Sl No. 4 

 
Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Hostel Warden (Boys & Girls). Hostel Warden (Boys-1) & (Girls-1). 

2. No. of Posts 2 (two). 
02*(2020) *subject to variation dependent on 

workload 

3. Classification. 
General Central Service Group ‘C’ 
(Non-Gazetted) 

General Central Service Group ‘B’ 
 

4. Scale of Pay. Rs.1640-60-2600-EB-75-2900/- Level 6 in the Pay Matrix 

5. 
Whether Selection post or non-

selection post. 
Selection Not applicable. 

6. Age limit for direct recruits. 
18 years to 30 years upper age relaxable 

by 5 years in case of SC/ST. 

Not exceeding 30 yrs. Relaxable for Government 
servants upto 5 years in accordance with the 

instructions or orders issued by the Central 

Government. 

7. 

Educational qualification and other 

qualifications required for direct 

recruitment. 

Graduate :- 

Desirable : Experience and fluent in 

English and or Hindi. 

Essential: 

Degree from a recognized University. 

Desirable: 

Diploma/Certificate in Hostel Management/ 
Public Relations/ Estate Management/ House 

Keeping/ Material Management from Govt. 

recognized Institute. 
Knowledge of Hindi and English. 

8. 

Whether age and Educational 
qualifications prescribed for direct 

recruits will apply in the case of 

promotion. 

N.A Not applicable. 

9. Period of probation if any. N.A 2 (two) years. 

10. 

Method of Recruitment, whether 
by direct recruit, or by promotion/ 

transfer on deputation and 

percentage of vacancies to be filled 
by various methods. 

Direct recruit. By direct recruitment. 

11. 

In case of Recruitment by 
promotion/ transfer/ deputation 

grade from which promotion 

transfer to be made. 

N.A. Not applicable 

12. 
If DPC exist, what is its 

composition. 
As constitute by Executive Council. 

1. Director, RIPANS                         - Chairman 

2. Representative of Director             - Member 
of Health Services from 

beneficiary states not 

Below the rank of 
Dy. Director (by Rotation). 

3. Representative of Jt. Secy.(NE),    - Member 

MH&FW, Govt. of India 
not below the rank of 

Under Secy. 

4. One expert in the subject                 - Member* 
concerned. 

5.One co-opted member                       -Member* 

representing SC/ST/OBC. 
6. Administrative Officer,          - Member Secy. 

RIPANS. 

(*To be nominated by Director, RIPANS) 

13. 

Circumstances in which UPSC is 

to be consulted in making 

recruitment. 

 Not applicable. 

 

 

 

 

Director, RIPANS. 

      Signature of the Officer sending the proposals 

            Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : COMPUTER OPERATOR 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated 18.02.1999 

Advice on Recruitment Rules was  Sl.no. 12 

Conveyed 

 

3. Date of notification of the original  : N.A. 

Recruitment Rules and subsequent 

Amendments (copy of the original 

Rules & subsequent amendments 

Should be enclosed, duly referenced. 

 

Column 

No. of the 

Schedule 

Detailed 

particulars of   

column of the 

schedule 

Provisions in the 

approved/ existing 

RRs 

Revised provisions proposed in the RRs 
Reasons for the revision 

proposed 

1. Name of Post. Computer Operator 
Data Entry Operator Grade ‘C’ 

 

Nomenclature as per 

DOPT guidelines. 

2. No. of Posts. 1 (one). 

01*(2020) *subject to variation dependent on workload 

 
 

As per DOPT guidelines 
the year of amendment 

carried out in 2018 has 

been incorporated. 

3. Classification. 

Central General 

Service Group 

‘C’.Non-Gazetted 
 

 

General Central Service Group ‘B’ 
As per DOPT guidelines 

on RR’s. 

4. Scale of Pay. Rs.5500-175-9000/- Level 6 in the Pay Matrix Pay scale as per 7th CPC 

5. 
Whether Selection 
post or non-

selection post. 

Selection Selection 
As per DOPT guidelines 

on RR’s. 

6. 
Age limit for direct 
recruits. 

18 years to 30 years 

upper age relaxable 
by 5 years in case of 

SC/ST. 

Not exceeding 30 years. Relaxable for Government servants 

upto 5 years in accordance with the instructions or orders 
issued by the Central Government. 

 

As per DOPT guidelines, 

the amendment in the age 

limit has been carried out. 

7. 

Educational 

qualification and 

other qualifications 
required for direct 

recruitment. 

Graduate from a 

recognized 

University with 
Diploma in 

Computer Science/ 

Computer 
Application/ 

Computer 

Technology from a 
Govt. recognized 

Institute. 

BCA with knowledge of Computer Hardware maintenance 
and operation. 

OR 

Graduate from a recognized University with Diploma in 
Computer Science/ Computer Application/ Computer 

Technology from a Govt. recognized Institute. 

 

As per DOPT guidelines 
on RR’s, the educational 

qualification has been 

incorporated accordingly. 

8. 

Whether age and 

Ednl.qualifications 

prescribed for direct 

recruits will apply 

in the case of 

promotion. 

N.A No 
As per DOPT guidelines 

on RR’s 

9. 
Period of probation 

if any. 
N.A 

2 (two) years for direct recruits. 

 

As per DOPT guidelines 

on RR’s. 
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10. 

Method of 
Recruitment, 

whether by direct 

recruit, or by 
promotion/ transfer 

on deputation and 

percentage of 
vacancies to be 

filled by various 

methods. 

50% by promotion. 
By promotion failing which by direct recruitment. 

 

As per DOPT guidelines 

on RR’s. 

11. 

In case of 
Recruitment by 

promotion/ transfer/ 

deputation grade 
from which 

promotion transfer 

to be made. 

Not applicable. 

 

Promotion:  By promotion from UDC in Level 4 in the Pay 
Matrix with 10 years regular service or LDC with 18 years 

regular service in the grade with knowledge of computer 

application. 
 

 

 
 

As per DOPT guidelines 

on RR’s. 

12. 
If DPC exist, what 
is its composition. 

As constituted by 
Executive Council. 

1. Director, RIPANS                                 - Chairman 

2. Representative of Director                    - Member 

of Health Services from 
beneficiary states not Below the rank of 

Dy. Director (by Rotation). 

3. Representative of Jt. Secy.(NE),            - Member 

MH&FW, Govt. of India 

not below the rank of Under Secy. 

4. One expert in the subject                        - Member* 
concerned. 

5.One co-opted member                               -Member* 

representing SC/ST/OBC. 
6. Administrative Officer,                         - Member Secy. 

RIPANS. 

(*To be nominated by Director, RIPANS) 

As per MOA. 

13. 

Circumstances in 

which UPSC is to 

be consulted in 
making recruitment. 

N.A. Not applicable. 

It is an Autonomous 

Institute/Organization 

hence consultation from 
UPSC is not required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1999 RIPANS. 

Post creation Order Vide No. 2/20/94-NE.II Dated 18
th

 February, 1999 Sl.no. 12 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Computer Operator 
Data Entry Operator  Grade ‘C’ 

 

2. No. of Posts. 1 (one). 
01*(2020) *subject to variation dependent on 
workload 

3. Classification. 
Central General Service Group 

‘C’.Non-Gazetted 
General Central Service Group ‘B’ 

4. Scale of Pay. Rs.5500-175-9000/- Level 6 in the Pay Matrix. 

5. 
Whether Selection post or 

non-selection post. 
Selection Selection 

6. Age limit for direct recruits. 
18 years to 30 years upper age 

relaxable by 5 years in case of SC/ST. 

Not exceeding 30 years. Relaxable for Government 

servants upto 5 years in accordance with the 

instructions or orders issued by the Central 
Government. 

7. 
Educational qualification and 
other qualifications required 

for direct recruitment. 

Graduate from a recognized 

University with Diploma in Computer 
Science/ Computer Application/ 

Computer Technology from a Govt. 

recognized Institute. 

BCA with knowledge of Computer Hardware 

maintenance and operation. 

OR 
Graduate from a recognized University with 

Diploma in Computer Science/ Computer 

Application/ Computer Technology from a Govt. 
recognized Institute. 

8. 

Whether age and Educational 

qualifications prescribed for 
direct recruits will apply in 

the case of promotion. 

N.A No 

9. Period of probation if any. N.A 
2 (two) years for direct recruits. 

 

10. 

Method of Recruitment, 

whether by direct recruit, or 

by promotion/ transfer on 
deputation and percentage of 

vacancies to be filled by 

various methods. 

50% by promotion. 
By promotion failing which by direct recruitment. 

 

11. 

In case of Recruitment by 

promotion/ transfer/ 

deputation grade from which 
promotion transfer to be 

made. 

Not applicable. 

Promotion:  By promotion from UDC in Level 4 in 
the Pay Matrix with 10 years regular service or LDC 

with 18 years regular service in the grade with 

knowledge of computer application. 
 

 

 

12. 
If DPC exist, what is its 

composition. 
As constituted by Executive Council. 

1. Director, RIPANS                                - Chairman 
2. Representative of Director                   - Member 

of Health Services from 

beneficiary states not 
Below the rank of 

Dy. Director (by Rotation). 
3. Representative of Jt. Secy.(NE),           - Member 

MH&FW, Govt. of India 

not below the rank of 
Under Secy. 

4. One expert in the subject                       - Member* 

concerned. 
5.One co-opted member                           -Member* 

representing SC/ST/OBC. 

6. Administrative Officer,                  - Member Secy. 
RIPANS. 

(*To be nominated by Director, RIPANS) 

13. 

Circumstances in which 

UPSC is to be consulted in 

making recruitment. 

N.A. Not applicable. 

 

 

        Director, RIPANS. 

           Signature of the Officer sending the proposals 

          Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : PEON 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No. in which Commission’s : Post created vide order no 2/20/94-NE.II dated advice on 

Recruitment Rules was conveyed  20.06.1996 Sl.no.9,10 and 12.dated 06.01.1997 Sl.No.

      5,6,7 and dated 18.02.1999 Sl.no 5 

3. Date of notification of the original  :  N.A. 

Recruitment Rules and subsequent 

amendments(copy of the original 

rules& subsequent amendments 

should be enclosed, duly referenced. 

 

Column 

No. of the 

Schedule 

Detailed particulars 

of   column of the 

schedule 

Provisions in the approved/ 

existing RRs 
Revised provisions proposed in the RRs 

Reasons for the revision 

proposed 

1. Name of Post. 

Peon/Lab 
Attendant/Ministerial Staff/ 

Chowkidar/Sweeper/Cleaner/ 

Van Cleaner/Cook 

Multi-Tasking Staff (MTS) 

Nomenclature as per 
DOPT guidelines /present 

requirement of the Institute 

to avoid multiplicity of 
nomenclatures and also to 

bring in single channel of 

promotion. 

2. No. of Posts. 14 (fourteen) 

14*(2020) *subject to variation dependent on 

workload 

 

As per DOPT guidelines 
the post clubbed and the 

year of the amendment 

carried out in 2018 has 
been incorporated. 

3. Classification. Group ‘D’ (Non  Gazetted). General Central Service Group ‘C’ 
As per DOPT guidelines 
on RR’s. 

4. Scale of Pay. 
Rs.800-15-1010-EB-20-
1150/-p.m 

Level 1 in the Pay Matrix Pay scale as per 7th CPC 

5. 

Whether Selection 

post or non-selection 

post. 

Selection Not applicable. 

As per the DOPT 

guidelines. The post is to 
be filled by direct 

recruitment. 

6. 
Age limit for direct 

recruits. 

18 years to 30 years upper 
age relaxable by 5 years in 

case of SC/ST. 

Between 18 and 25 years. The upper age limit is 

relaxable for departmental candidate upto 40 years in 

accordance with the instructions or orders issued by 
the Central Government. 

As per DOPT guidelines, 
the amendment in the age 

limit has been carried out. 

7. 

Educational 
qualification and other 

qualifications required 

for direct recruitment. 

Passed Middle School 

standard. 

Matriculation or equivalent from a recognised 
Board/Institute. 

OR 

A Certificate from Industrial Training Institute.  

As per DOPT guidelines 
on RR’s, the educational 

qualification has been 

incorporated accordingly. 

    8. 

Whether age and 

Educational 
qualifications 

prescribed for direct 

recruits will apply in 
the case of promotion. 

N.A. Not applicable. As per DOPT guidelines 

9. 
Period of probation if 

any. 
N.A. 2 (two years. 

As per DOPT guidelines 

on RR’s. 

10. 

Method of 
Recruitment, whether 

by direct recruit, or by 

promotion/ transfer on 

Direct recruitment. By direct recruitment. 
As per DOPT guidelines 

on RR’s. 
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deputation and 

percentage of 
vacancies to be filled 

by various methods. 

11. 

In case of Recruitment 

by promotion/ transfer/ 

deputation grade from 

which promotion 

transfer to be made. 

N.A. Not applicable. 
As per DOPT guidelines 

on RR’s. 

12. 
If DPC exist, what is 

its composition. 

As authorised by Executive 

Council. 

1. Director, RIPANS                            - Chairman 

2. Representative of Director               - Member 

of Health Services from 
beneficiary states not 

Below the rank of 

Dy. Director (by Rotation). 
3. Representative of Jt. Secy.(NE),      - Member 

MH&FW, Govt. of India 

not below the rank of 
Under Secy. 

4. One expert in the subject                   - Member* 

concerned. 
5.One co-opted member                         -Member* 

representing SC/ST/OBC. 

6. Administrative Officer,                   - Member Secy. 
RIPANS. 

(*To be nominated by Director, RIPANS) 

As per MOA. 

13. 

Circumstances in 

which UPSC is to be 

consulted in making 
recruitment. 

N.A. Not applicable. 

It is an Autonomous 

Institute/Organization 

hence consultation from 
UPSC is not required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1996 RIPANS. 
Post Creation Order Vide No. 2/20/94-NE.II, Dated 20

th
 June, 1996 Sl. No 9,10 and 12.dated 06.01.1997 

Sl.No. 5,6,7 and dated 18.02.1999 Sl.no 5 

 
Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. 

Peon/Lab Attendant/Ministerial Staff/ 

Chowkidar/Sweeper/Cleaner/ Van 

Cleaner/Cook 

Multi-Tasking Staff (MTS) 

2. No. of Posts. 14 (fourteen) 14*(2020) *subject to variation dependent on workload 

3. Classification. Group ‘D’ (Non  Gazetted). General Central Service Group ‘C’ 

4. Scale of Pay. Rs.800-15-1010-EB-20-1150/-p.m Level 1 in the Pay Matrix 

5. 
Whether Selection post or non-
selection post. 

Selection Not applicable. 

6. Age limit for direct recruits. 
18 years to 30 years upper age 

relaxable by 5 years in case of SC/ST. 

Between 18 and 25 years. The upper age limit is relaxable for 
departmental candidate upto 40 years in accordance with the 

instructions or orders issued by the Central Government. 

7. 
Educational qualification and 
other qualifications required for 

direct recruitment. 

Passed Middle School  standard. 

Matriculation or equivalent from a recognised 

Board/Institute. 

Or 

A Certificate from Industrial Training Institute. 

8. 

Whether age and Educational 

qualifications prescribed for 
direct recruits will apply in the 

case of promotion. 

N.A. Not applicable. 

9. Period of probation if any. N.A. 2 (two years. 

10. 

Method of Recruitment, 
whether by direct recruit, or by 

promotion/ transfer on 
deputation and percentage of 

vacancies to be filled by various 

methods. 

Direct recruitment. By direct recruitment. 

11. 

In case of Recruitment by 

promotion/ transfer/ deputation 
grade from which promotion 

transfer to be made. 

N.A. Not applicable. 

12. If DPC exist, what is its 

composition. 

As constitute by Executive Council. 1. Director, RIPANS                              - Chairman 

2. Representative of Director                 - Member 

    of Health Services from 
    beneficiary states not 

    Below the rank of  

    Dy. Director (by Rotation). 
3. Representative of Jt. Secy.(NE),         - Member 

    MH&FW, Govt. of India 

    not below the rank of 
    Under Secy. 

4. One expert in the subject                      - Member* 

     concerned.   
5.One co-opted member                           -Member* 

    representing SC/ST/OBC.     

6. Administrative Officer,                       - Member Secy. 
     RIPANS. 

  (*To be nominated by Director, RIPANS) 

13. Circumstances in which UPSC 
is to be consulted in making 

recruitment. 

 Not applicable. 

 

 

               Director, RIPANS. 

      Signature of the Officer sending the proposals 

        Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : DRIVER 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated 07.08.1996 

Advice on Recruitment Rules was  and dated 16.03.1999 

Conveyed 

 

3. Date of notification of the original  : N.A. 

Recruitment Rules and subsequent 

Amendments (copy of the original 

rules& subsequent amendments 

Should be enclosed, duly referenced. 

 

Column 

No. of the 

Schedule 

Detailed 

particulars of   

column of the 

schedule 

Provisions in the 

approved/ existing 

RRs 

Revised provisions proposed in the RRs 
Reasons for the revision 

proposed 

1. Name of Post. Driver Driver 

Nomenclature as per 
DOPT guidelines /present 

requirement of the Institute 

to avoid multiplicity of 
nomenclatures and also to 

bring in single channel of 

promotion. 

2. No. of Posts. 4 (four) 
04*(2020) *subject to variation dependent on workload 

 

As per DOPT guidelines 

the year of amendment 

carried out in 2018 has 
been incorporated. 

3. Classification. 
Central Service 
Group ‘C’ Non-

Gazetted. 

General Central Service Group ‘C’ 
As per DOPT guidelines 

on RR’s. 

4. Scale of Pay. 
Rs.950-20-1150-

EB-25-1500/- 
Level 2 in the Pay Matrix Pay scale as per 7th CPC 

5. 
Whether Selection 
post or non-

selection post. 

Selection Not applicable. 
As per DOPT guidelines 

on RR’s. 

6. 
Age limit for 

direct recruits. 

18 years to 30 years 
upper age relaxable 

by 5 years in case of 

SC/ST. 

Between 18 and 30 years. The upper age limit is relaxable 
for departmental candidate upto 40 years in accordance with 

the instructions or orders issued by the Central Government. 

 

As per DOPT guidelines, 

the amendment in the age 
limit has been carried out. 

7. 

Educational 

qualification and 
other 

qualifications 
required for direct 

recruitment. 

Passed Middle 
School standard. 

Holder of both light 

and heavy Driving 
Licence. 5 years’ 

experience in motor 
driving. 

Essential: 

1. High School/Matric/HSLC Pass from a recognized Board. 

2. Holder of Light and Heavy Vehicle Driving   License. 

3. Three (3) years’ experience in driving in hilly areas. 
4. Knowledge of Motor Mechanism, i.e. to be able to 

maintain or, remove minor defects in vehicles. 
 

As per DOPT guidelines 

on RR’s. 

8. 

Whether age and 

Ednl.qualification 

prescribed for 
direct recruits will 

apply in the case 

of promotion. 

N.A Not applicable. As per DOPT guidelines 

9. 
Period of 

probation if any. 

2 years. 

 
2 (two) years. 

As per DOPT guidelines 

on RR’s. 

10. 

Method of 
Recruitment, 

whether by direct 

recruit, or by 
promotion/ 

transfer on 

Direct recruitment. By direct recruitment. 
As per DOPT guidelines 

on RR’s. 
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deputation and 

percentage of 
vacancies to be 

filled by various 

methods. 

11. 

In case of 

Recruitment by 

promotion/ 

transfer/ 
deputation grade 

from which 

promotion transfer 
to be made. 

Same as Column-8 Not applicable. 
As per DOPT guidelines 
on RR’s. 

12. 
If DPC exist, what 

is its composition. 

Selection 
Committee 

Constituted by 

Executive Council. 

1. Director, RIPANS                                - Chairman 

2. Representative of Director                   - Member 

of Health Services from 
beneficiary states not 

Below the rank of 

Dy. Director (by Rotation). 
3. Representative of Jt. Secy.(NE),           - Member 

MH&FW, Govt. of India 

not below the rank of 
Under Secy. 

4. One expert in the subject                        - Member* 

concerned. 
5.One co-opted member                             - Member* 

representing SC/ST/OBC. 

6. Administrative Officer,                        - Member Secy. 
RIPANS. 

(*To be nominated by Director, RIPANS) 

As per MOA. 

13. 

Circumstances in 
which UPSC is to 

be consulted in 

making 
recruitment. 

N.A. Not applicable. 

It is an Autonomous 

Institute/Organization 
hence consultation from 

UPSC is not required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1996, RIPANS. 

Post creation Order Vide No. 2/20/94-NE.II, Dated 7
th

 August, 1996 dated 16.03.1999 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Driver Driver 

2. No. of Posts. 4 (four) 
04*(2020) *subject to variation dependent on workload 

 

3. Classification. 
Central Service Group ‘C’ Non-

Gazetted. 
General Central Service Group ‘C’ 

4. Scale of Pay. Rs.950-20-1150-EB-25-1500/- Level 2 in the Pay Matrix 

5. 
Whether Selection post or non-

selection post. 
Selection Not applicable. 

6. Age limit for direct recruits. 

18 years to 30 years upper age 

relaxable by 5 years in case of 
SC/ST. 

Between 18 and 27 years. The upper age limit is relaxable 

for departmental candidate upto 40 years in accordance with 
the instructions or orders issued by the Central Government. 

7. 
Educational qualification and 
other qualifications required for 

direct recruitment. 

Passed Middle School standard. 

Holder of both light and heavy 

Driving Licence. 5 years’ experience 
in motor driving. 

Essential: 

1. High School/Matric/HSLC Pass from a recognized 
Board. 

2. Holder of Light and Heavy Vehicle Driving   License. 

3. Three (3) years’ experience in driving in hilly areas. 
4. Knowledge of Motor Mechanism, i.e. to be able to 

maintain or, remove minor defects in vehicles. 

 

8. 

Whether age and 

Ednl.qualifications prescribed 

for direct recruits will apply in 
the case of promotion. 

N.A Not applicable. 

9. Period of probation if any. 
2 years. 

 
2 (two) years. 

10. 

Method of Recruitment, whether 
by direct recruit, or by 

promotion/ transfer on 

deputation and percentage of 
vacancies to be filled by various 

methods. 

Direct recruitment. By direct recruitment. 

11. 

In case of Recruitment by 

promotion/ transfer/ deputation 

grade from which promotion 
transfer to be made. 

Same as Column-8 Not applicable. 

12. 
If DPC exist, what is its 
composition. 

Selection Committee Constituted by 
Executive Council. 

1. Director, RIPANS                                - Chairman 
2. Representative of Director                   - Member 

of Health Services from 

beneficiary states not 
Below the rank of 

Dy. Director (by Rotation). 

3. Representative of Jt. Secy.(NE),           - Member 
MH&FW, Govt. of India 

not below the rank of 

Under Secy. 
4. One expert in the subject                        - Member* 

concerned. 

5.One co-opted member                             - Member* 
representing SC/ST/OBC. 

6. Administrative Officer,                         - Member Secy. 

RIPANS. 
(*To be nominated by Director, RIPANS) 

13. 

Circumstances in which UPSC is 

to be consulted in making 
recruitment. 

N.A. Not applicable. 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

          Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : LIBRARIAN 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated  

advice on Recruitment Rules was   20.06.1996 Sl.no 3   

conveyed 

 

3. Date of notification of the original  :  N.A. 

Recruitment Rules and subsequent 

Amendments (copy of the original 

Rules & subsequent amendments 

should be enclosed, duly referenced. 

 
 

Column 

No. of the 

Schedule 

Detailed 

particulars of   

column of the 

schedule 

Provisions in the 

approved/ existing 

RRs 

Revised provisions proposed in the RRs 
Reasons for the revision 

proposed 

1. Name of Post Librarian Librarian  

2. No. of Posts. 1(one) 
01* (2020) *subject to variation dependent on workload 
 

As per DOPT guidelines the 

post clubbed and the year of 
the amendment carried out in 

2018 has been incorporated. 

3. Classification. 

General Central 

Service Group ‘C’ 

(Non-Gazetted) 

General Central Service Group ‘B’` 
 

As per DOPT guidelines on 
RR’s. 

4. Scale of Pay. 
Rs.1400-40-1800-
EB-50-2300-60-

2600/-p.m 

Level 6 in the Pay Matrix 
Pay scale as per 7th CPC 

 

5. 

Whether 
Selection post or 

non-selection 

post. 

Selection 
Non-selection in case of promotion. 

Not applicable in case of direct recruitment. 

As per the DOPT guidelines. 

The post is to be filled by 
direct recruitment. 

6. 
Age limit for 

direct recruits. 

18 years to 30 years 
upper age relaxable 

by 5 years in case of 
SC/ST. 

Not exceeding 30 yrs. Relaxable for Government servants 
upto 5 years in accordance with the instructions or orders 

issued by the Central Government. 
 

As per DOPT guidelines, the 

amendment in the age limit has 
been carried out. 

7. 

Educational 

qualification and 

other 
qualifications 

required for 

direct 

recruitment. 

Graduate with 

Diploma in Library 

Science/B.Lib 
Science. 

Essential:  

1. Bachelor’s Degree in Library Science or Library and 

Information Science of a recognised 

University/Institute; 
2. Two years professional experience in a Library under 

Central/State Government/Autonomous or Statutory 

organization/PSU/University or Recognized Research 
or Educational Institution. 

 

Desirable:  

Diploma in Computer Application from a recognised 

University or Institute. 

As per DOPT guidelines on 

RR’s, the educational 

qualification has been 
incorporated accordingly. 

8. 

Whether age and 

Educational 
qualifications 

prescribed for 

direct recruits 
will apply in the 

case of 

promotion. 

N.A 
Age                   -      No 
Qualification   -     Yes with experience as mentioned in 

Col 7 above 

As per DOPT guidelines 
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9. 
Period of 

probation if any. 
N.A 2 (two) years for direct recruit. 

As per DOPT guidelines on 

RR’s. 

12. 

If DPC exist, 

what is its 

composition. 

As constitute by 
Executive Council. 

1. Director, RIPANS                              - Chairman 

2. Representative of Director                  - Member 

of Health Services from 

beneficiary states not 
Below the rank of 

Dy. Director (by Rotation). 

3. Representative of Jt. Secy.(NE),         - Member 
MH&FW, Govt. of India 

not below the rank of 

Under Secy. 
4. One expert in the subject                      - Member* 

concerned. 

5.One co-opted member                           - Member* 
representing SC/ST/OBC. 

6. Administrative Officer,                       - Member Secy. 

RIPANS. 
(*To be nominated by Director, RIPANS) 

As per MOA 

13. 

Circumstances in 

which UPSC is 
to be consulted in 

making 

recruitment. 

 Not applicable. 

It is an Autonomous 

Institute/Organization hence 

consultation from UPSC is not 
required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                       Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1996 RIPANS. 

Post Creation Order Vide No 2/20/94.NE. dated 20
th

 June, 1996,  

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Librarian Librarian 

2. No. of Posts. 1(one) 01* (2020) *subject to variation dependent on workload 

3. Classification. 
General Central Service Group ‘C’ 
(Non-Gazetted) 

General Central Service Group ‘B’ 
 

4. Scale of Pay. 
Rs.1400-40-1800-EB-50-2300-60-

2600/-p.m 
Level 6 in the Pay Matrix 

5. 
Whether Selection post or non 

selection post. 
Selection 

Non-selection in case of promotion. 

Not applicable in case of direct recruitment. 

6. Age limit for direct recruits. 
18 years to 30 years upper age 
relaxable by 5 years in case of 

SC/ST. 

Not exceeding 30 yrs. Relaxable for Government servants upto 5 
years in accordance with the instructions or orders issued by the 

Central Government. 

7. 
Educational qualification and 
other qualifications required 

for direct recruitment. 

Graduate with Diploma in Library 

Science/B.Lib Science. 

Essential:  

1. Bachelor’s Degree in Library Science or Library and 
Information Science of a recognised University/Institute; 

2. Two years professional experience in a Library under 

Central/State Government/Autonomous or Statutory 
organization/PSU/University or Recognized Research or 

Educational Institution. 

 

Desirable:  

Diploma in Computer Application from a recognised 

University or Institute. 

8. 

Whether age and Educational 
qualifications prescribed for 

direct recruits will apply in the 

case of promotion. 

N.A 

Age                   -      No 

Qualification   -     Yes with experience as mentioned in Col 7 
above 

9. Period of probation if any. N.A 2 (two) years for direct recruit. 

10. 

Method of Recruitment, 
whether by direct recruit, or by 

promotion/ transfer on 

deputation and percentage of 
vacancies to be filled by 

various methods. 

Direct recruit. By Promotion, failing which by Direct Recruitment /Deputation. 

11. 

In case of Recruitment by 

promotion/ transfer/ deputation 

grade from which promotion 

transfer to be made. 

N.A. 

Promotion: From Assistant Librarian with 5 (five) years 

experience in the Govt. Recognized Library. 
Deputation: From Officer holding analogous post under 

Central/State Govt. possessing requisite qualification as 

mentioned at Column 7 above. 

12. 
If DPC exist, what is its 
composition. 

As constitute by Executive 
Council. 

1. Director, RIPANS                              - Chairman 
2. Representative of Director                 - Member 

of Health Services from 

beneficiary states not 
Below the rank of 

Dy. Director (by Rotation). 

3. Representative of Jt. Secy.(NE),         - Member 
MH&FW, Govt. of India 

not below the rank of 

Under Secy. 
4. One expert in the subject                   - Member* 

concerned. 

5.One co-opted member                           -Member* 
representing SC/ST/OBC. 

6. Administrative Officer,                       - Member Secy. 

RIPANS. 
(*To be nominated by Director, RIPANS) 

13. 
Circumstances in which UPSC 
is to be consulted in making 

recruitment. 

 Not applicable. 

 

 

          Director, RIPANS. 

             Signature of the Officer sending the proposals 

             Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : ASSISTANT LIBRARIAN 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated  

advice on Recruitment Rules was   18.02.1999 Sl.No 6 

conveyed 

 

3. Date of notification of the original  :  N.A. 

Recruitment Rules and subsequent 

Amendments (copy of the original 

Rules & subsequent amendments 

should be enclosed, duly referenced. 

 

 

Column 

No. of the 

Schedule 

Detailed particulars 

of   column of the 

schedule 

Provisions in the 

approved/ existing 

RRs 

Revised provisions proposed in the RRs 
Reasons for the revision 

proposed 

1. Name of Post Assistant Librarian Assistant Librarian  

2. No. of Posts. 1(one) 

01* (2020) *subject to variation dependent on 

workload 

 

As per DOPT guidelines the 

post clubbed and the year of 
the amendment carried out in 

2018 has been incorporated. 

3. Classification. 

General Central 

Service Group ‘C’ 
(Non-Gazetted) 

General Central Service Group ‘B’` 

 

As per DOPT guidelines on 

RR’s. 

4. Scale of Pay. 
Rs.1400-40-1800-EB-

50-2300-60-2600/-p.m 
Level 6 in the Pay Matrix 

Pay scale as per 7th CPC 

 

5. 

Whether Selection 

post or non-selection 
post. 

Selection Not Applicable 

As per the DOPT guidelines. 

The post is to be filled by 
direct recruitment. 

6. 
Age limit for direct 

recruits. 

18 years to 30 years 
upper age relaxable by 

5 years in case of 

SC/ST. 

Not exceeding 30 yrs. Relaxable for Government 

servants upto 5 years in accordance with the 

instructions or orders issued by the Central 
Government. 

 

As per DOPT guidelines, the 

amendment in the age limit 
has been carried out. 

7. 

Educational 

qualification and 

other qualifications 
required for direct 

recruitment. 

Graduate with 

Diploma in Library 
Science/B.Lib Science. 

Essential:  

1. Bachelor’s Degree in Library Science or Library 
and Information Science of a recognised 

University/Institute; 

2. Two years professional experience in a Library 

under Central/State Government/Autonomous or 

Statutory organization/PSU/University or 

Recognized Research or Educational Institution. 
 

Desirable:  

Diploma in Computer Application from a 
recognised University or Institute. 

As per DOPT guidelines on 

RR’s, the educational 

qualification has been 

incorporated accordingly. 



93 
 

8. 

Whether age and 

Educational 
qualifications 

prescribed for direct 

recruits will apply in 

the case of 

promotion. 

N.A Not Applicable As per DOPT guidelines 

9. 
Period of probation if 

any. 
N.A 2 (two) years for direct recruit. 

As per DOPT guidelines on 

RR’s. 

12. 
If DPC exist, what is 

its composition. 

As constitute by 

Executive Council. 

1. Director, RIPANS                              - Chairman 

2. Representative of Director                  - Member 
of Health Services from 

beneficiary states not 

Below the rank of 
Dy. Director (by Rotation). 

3. Representative of Jt. Secy.(NE),         - Member 

MH&FW, Govt. of India 
not below the rank of 

Under Secy. 

4. One expert in the subject                      - Member* 
concerned. 

5.One co-opted member                           - Member* 

representing SC/ST/OBC. 
6. Administrative Officer,                      - Member Secy. 

RIPANS. 

(*To be nominated by Director, RIPANS) 

As per the DOPT guidelines 
on RR’s and present 

requirement of the Institute. 

13. 

Circumstances in 

which UPSC is to be 

consulted in making 
recruitment. 

 Not applicable. 

It is an Autonomous 

Institute/Organization hence 

consultation from UPSC is not 
required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                       Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1996 RIPANS. 

Post Creation Order Vide No 2/20/94.NE. Dated 18.02.1999 Sl.No 6 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Assistant Librarian Assistant Librarian 

2. No. of Posts. 1(one) 01* (2020) *subject to variation dependent on workload 

3. Classification. 
General Central Service Group ‘C’ 
(Non-Gazetted) 

General Central Service Group ‘B’ 
 

4. Scale of Pay. 
Rs.1400-40-1800-EB-50-2300-60-

2600/-p.m 
Level 6 in Pay Matrix 

5. 
Whether Selection post or non 

selection post. 
Selection Not applicable 

6. Age limit for direct recruits. 
18 years to 30 years upper age 
relaxable by 5 years in case of 

SC/ST. 

Not exceeding 30 yrs. Relaxable for Government servants upto 5 years 
in accordance with the instructions or orders issued by the Central 

Government. 

7. 
Educational qualification and 
other qualifications required 

for direct recruitment. 

Graduate with Diploma in Library 

Science/B.Lib Science. 

Essential:  

1. Bachelor’s Degree in Library Science or Library and Information 
Science of a recognised University/Institute; 

2. Two years professional experience in a Library under Central/State 

Government/Autonomous or Statutory 
organization/PSU/University or Recognized Research or 

Educational Institution. 

 

Desirable:  

Diploma in Computer Application from a recognised University or 

Institute. 

8. 

Whether age and Educational 
qualifications prescribed for 

direct recruits will apply in the 

case of promotion. 

N.A Not Applicable 

9. Period of probation if any. N.A 2 (two) years for direct recruit. 

10. 

Method of Recruitment, 

whether by direct recruit, or by 
promotion/ transfer on 

deputation and percentage of 

vacancies to be filled by 
various methods. 

Direct recruit. By Direct Recruitment. 

11. 

In case of Recruitment by 
promotion/ transfer/ deputation 

grade from which promotion 

transfer to be made. 

N.A. Not applicable. 

12. 
If DPC exist, what is its 

composition. 

As constitute by Executive 

Council. 

1. Director, RIPANS                              - Chairman 

2. Representative of Director                    - Member 

of Health Services from 
beneficiary states not 

Below the rank of 

Dy. Director (by Rotation). 
3. Representative of Jt. Secy.(NE),            - Member 

MH&FW, Govt. of India 

not below the rank of 
Under Secy. 

4. One expert in the subject                     - Member* 

concerned. 
5.One co-opted member                           -Member* 

representing SC/ST/OBC. 

6. Administrative Officer,                       - Member Secy. 
RIPANS. 

(*To be nominated by Director, RIPANS) 

13. 
Circumstances in which UPSC 
is to be consulted in making 

recruitment. 

 Not applicable. 

 

 

          Director, RIPANS. 

             Signature of the Officer sending the proposals 

             Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : STORE-KEEPER 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated 18.02.1999 

Advice on Recruitment Rules was  Sl.no.7 

Conveyed 

 

3. Date of notification of the original  : N.A. 

Recruitment Rules and subsequent 

Amendments (copy of the original 

rules& subsequent amendments 

Should be enclosed, duly referenced. 

 

Column 

No. of the 

Schedule 

Detailed particulars of   

column of the schedule 

Provisions in the 

approved/ existing 

RRs 

Revised provisions proposed in the RRs 
Reasons for the revision 

proposed 

1. Name of Post Storekeeper Storekeeper 
Nomenclature as per 

DOPT guidelines. 

2. No. of Posts. 1 (one) 
01* (2020) *subject to variation dependent on workload 
 

As per DOPT guidelines 

the year of amendment 
carried out in 2018 has 

been incorporated. 

3. Classification. 
Central General 
Service Group 

‘C’.Non-Gazetted 

General Central Service Group ‘B’ 
 

 

As per DOPT guidelines 

on RR’s. 

4. Scale of Pay. Rs.5500-175-9000/- Level 6 in the Pay Matrix 
Pay scale as per 7th CPC 

 

5. 
Whether Selection post 

or non-selection post. 
Selection 

Not applicable. 

 

 

As per DOPT guidelines 

on RR’s. 

6. 
Age limit for direct 

recruits. 

18 years to 30 years 
upper age relaxable 

by 5 years in case of 

SC/ST. 

Not exceeding 30 years. Relaxable for Government servants 
upto 5 years in accordance with the instructions or orders 

issued by the Central Government. 

 

As per DOPT guidelines, 

the amendment in the age 
limit has been carried out. 

7. 

Educational 
qualification and other 

qualifications required 

for direct recruitment. 

Graduate from 

Recognised 
University. 

Desirable working 

experience in the 
field. 

Essential: Degree from a recognized University/Institute 

Desirable : 3 (three) years’ experience in handling stores 

and keeping accounts in a Store or a concern of  Central  or 
State Government, autonomous/Statutory organisations. 

 

As per DOPT guidelines 

on RR’s. 

8. 

Whether age and 

Educational 
qualifications prescribed 

for direct recruits will 

apply in the case of 
promotion. 

N.A Not applicable. As per DOPT guidelines 

9. 
Period of probation if 
any. 

N.A 

2 (two) years. 

 

 

As per DOPT guidelines 
on RR’s. 

10. 

Method of Recruitment, 

whether by direct 

recruit, or by promotion/ 
transfer on deputation 

and percentage of 

vacancies to be filled by 
various methods. 

50% by promotion. 
By promotion/deputation failing both by direct recruitment. 

 

As per DOPT guidelines 

and present requirement of 
the Institute to provide 

promotion to stagnating 

UDS’s /LDC’s. 
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11. 

In case of Recruitment 

by promotion/ transfer/ 
deputation grade from 

which promotion 

transfer to be made. 

Promotion from 
LDC having 8 

years’ experience. 

By promotion from UDC in Level 4 in the Pay Matrix with 

10 years regular service or LDC with 18 years regular 

service in the grade with knowledge of management of 
stores and computer application. 

As per DOPT guidelines 

and present requirement of 
the Institute to provide 

promotion to stagnating 

UDS’s /LDC’s. 

12. 
If DPC exist, what is its 
composition. 

As constituted by 
Executive Council. 

1. Director, RIPANS                                  - Chairman 

2. Representative of Director                     - Member 
of Health Services from 

beneficiary states not 
Below the rank of 

Dy. Director (by Rotation). 

3. Representative of Jt. Secy.(NE),             - Member 
MH&FW, Govt. of India 

not below the rank of 

Under Secy. 
4. One expert in the subject                        - Member* 

concerned. 

5.One co-opted member                               -Member* 
representing SC/ST/OBC. 

6. Administrative Officer,                          - Member Secy. 

RIPANS. 
(*To be nominated by Director, RIPANS) 

As per MOA 

13. 

Circumstances in which 

UPSC is to be consulted 
in making recruitment. 

N.A. Not applicable. 

It is an Autonomous 
Institute/Organization 

hence consultation from 
UPSC is not required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1999 RIPANS. 

Post creation Order Vide No. 2/20/94-NE.II Dated 18
th

 February, 1999 Sl.no. 7 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Store-Keeper. Store-Keeper. 

2. No. of Posts. 1 (one) 01* (2020) *subject to variation dependent on workload 

3. Classification. 
Central General Service Group 

‘C’.Non-Gazetted 

General Central Service Group ‘B’ 

 

4. Scale of Pay. Rs.5500-175-9000/- Level 6 in the Pay Matrix 

5. 
Whether Selection post or non-

selection post. 
Selection 

Selection in case of promotion. 

Not applicable in case of direct recruitment. 

6. Age limit for direct recruits. 
18 years to 30 years upper age relaxable 
by 5 years in case of SC/ST. 

Not exceeding 30 years. Relaxable for Government 

servants upto 5 years in accordance with the instructions 

or orders issued by the Central Government. 

7. 

Educational qualification and other 

qualifications required for direct 

recruitment. 

Graduate from Recognised University. 

Desirable working experience in the 

field. 

Essential: Degree from a recognized University/Institute 
Desirable : 3 (three) years’ experience in handling stores 

and keeping accounts in a Store or a concern of  Central  

or State Government, autonomous/Statutory 
organisations. 

8. 

Whether age and Educational 
qualifications prescribed for direct 

recruits will apply in the case of 

promotion. 

N.A Not applicable. 

9. Period of probation if any. N.A 2 (two) years. 

10. 

Method of Recruitment, whether by 

direct recruit, or by promotion/ 
transfer on deputation and 

percentage of vacancies to be filled 

by various methods. 

50% by promotion. 
By promotion/deputation failing both by direct 

recruitment. 

11. 

In case of Recruitment by 

promotion/ transfer/ deputation 

grade from which promotion 
transfer to be made. 

Promotion from LDC having 8 years’ 

experience. 

By promotion from UDC in Level 4 in the Pay Matrix 

with 10 years regular service or LDC with 18 years 

regular service in the grade with knowledge of 
management of stores and computer application. 

12. 
If DPC exist, what is its 

composition. 
As constituted by Executive Council. 

1. Director, RIPANS                          - Chairman 

2. Representative of Director                - Member 

of Health Services from 
beneficiary states not 

Below the rank of 

Dy. Director (by Rotation). 
3. Representative of Jt. Secy.(NE),        - Member 

MH&FW, Govt. of India 

not below the rank of 
Under Secy. 

4. One expert in the subject                 - Member* 

concerned. 
5.One co-opted member                       -Member* 

representing SC/ST/OBC. 

6. Administrative Officer,                  - Member Secy. 
RIPANS. 

(*To be nominated by Director, RIPANS) 

13. 

Circumstances in which UPSC is to 

be consulted in making 
recruitment. 

N.A. Not applicable. 

 

   

            Director, RIPANS. 

      Signature of the Officer sending the proposals 

       Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : FINANCE OFFICER 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated 20.06.1996 

Advice on Recruitment Rules was  Sl.no. 5 

Conveyed 

 

3. Date of notification of the original  : N.A. 

Recruitment Rules and subsequent 

Amendments (copy of the original 

rules& subsequent amendments 

Should be enclosed, duly referenced. 

 

Column 

No. of the 

Schedule 

Detailed particulars 

of   column of the 

schedule 

Provisions in the 

approved/ existing RRs 
Revised provisions proposed in the RRs 

Reasons for the revision 

proposed 

1. Name of Post Finance Officer Finance and Accounts Officer 
Nomenclature as per 
requirement of the 

Institute. 

2. No. of Posts. 1 (one) 

01* (2020) *subject to variation dependent on 

workload 

 

As per DOPT guidelines 

the year of amendment 
carried out in 2018 has 

been incorporated. 

3. Classification. 
General Central Service 

Group ‘A’ Gazetted 
General Central Service Group ‘A’ 

As per DOPT guidelines 

on RR’s. 

4. Scale of Pay. 
Rs.2200-75-2800-EB-100-
4000/-p.m. 

Level 10 in the Pay Matrix 
Pay scale as per 7th CPC 
 

5. 
Whether Selection 
post or non-selection 

post. 

Selection 
Non-Selection in case of promotion. 

Not applicable in case of direct recruitment. 

As per DOPT guidelines 

on RR’s. 

6. 
Age limit for direct 

recruits. 

18 years to 30 years upper 
age relaxable by 5 years in 

case of SC/ST. 

Not exceeding 35 years. Relaxable for Government 

servants upto 5 years in accordance with the 

instructions or orders issued by the Central 
Government. 

As per DOPT guidelines, 
the amendment in the age 

limit has been carried out. 

7. 

Educational 

qualification and other 
qualifications required 

for direct recruitment. 

1. Graduate holding 

analogous post in Audit 
and Account Service 

OR 

2. Graduate having 5 
years’ experience in Audit 

and Accounts. Trained in 

Accountancy and enjoying 
a pay scale of not below 

Rs.2000-3200/-p.m. 

1.   Graduate from a recognised University/Institute. 
2.   5(five) years’ experience in Cash handling/ 

Account and Budget work in a Government Office/ 

PSU/ Autonomous body/ statutory body in Level 7 in 
the Pay Matrix or 8(eight) years in Level 6 in the Pay 

Matrix. 

As per DOPT guidelines 
on RR’s. 

8. 

Whether age and 

Educational 

Qualifications 

prescribed for direct 
recruits will apply in 

the case of promotion. 

N.A 
Age                     -     No 
Qualification      -  Yes with experience as mentioned 

in Col 7 above 

As per DOPT guidelines 

on RR’s to provide 
promotional avenues to 

qualified staff in the feeder 

cadre. 

9. 
Period of probation if 

any. 
N.A 2 (two) years for direct recruit. 

As per DOPT guidelines 

on RR’s. 
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10. 

Method of 
Recruitment, whether 

by direct recruit, or by 

promotion/ transfer on 
deputation and 

percentage of 

vacancies to be filled 
by various methods. 

Direct Recruit/ Transfer on 
deputation. 

By promotion failing which by deputation/ direct 

recruitment. 
 

As per DOPT guidelines 

and present requirement of 

the Institute. 

11. 

In case of Recruitment 

by promotion/ transfer/ 
deputation grade from 

which promotion 

transfer to be made. 

Same as Column.8 

Promotion: 
1. From Accounts Officer in Level 7 in the Pay 

Matrix having 3(three) years regular service. OR 

2. From Accountant in Level 6 in the Pay Matrix 
having 8(eight) years regular service. 

Deputation: Officer holding analogous post or post 

one level below under the Central/ State Government 
having the requisite qualification and experience 

prescribed for direct recruits mentioned at Column 7. 

As per DOPT guidelines 
and present requirement of 

the Institute. 

12. 
If DPC exist, what is 
its composition. 

As constituted by 
Executive Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI       - Chairman 

or his representative not below 
the rank of Director. 

2. Dy. Secy., (NE) to the GOI, Min. of       - Member 

H&FW 
3. Dy. Secy.,DP &AR,                                - Member 

Govt. of Mizoram 

4. One co-opted expert                                - Member* 
in the subject concerned. 

5.One co-opted member                              - Member* 

representing  SC/ST/OBC. 
6. Director, RIPANS.                          - Member Secy. 

(*To be nominated by Director, RIPANS) 

As per MOA 

13. 

Circumstances in 

which UPSC is to be 
consulted in making 

recruitment. 

- Not applicable. 

It is an Autonomous 

Institute/Organization 
hence consultation from 

UPSC is not required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                       Telephone No.03892350521 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1996 RIPANS. 

Post Creation Order Vide No 2/20/94.NE. Dated 20
th

 June, 1996, Sl.no 5 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Finance Officer Finance and Accounts Officer 

2. No. of Posts. 1 (one) 
01* (2020) *subject to variation dependent on workload 

 

3. Classification. 
General Central Service Group ‘A’ 

Gazetted 
General Central Service Group ‘A’ 

4. Scale of Pay. Rs.2200-75-2800-EB-100-4000/-p.m. Level 10 in the Pay Matrix 

5. 
Whether Selection post or non-

selection post. 
Selection 

Non-Selection in case of promotion. 

Not applicable in case of direct recruitment. 

6. Age limit for direct recruits. 
18 years to 30 years upper age 

relaxable by 5 years in case of SC/ST. 

Not exceeding 35 years. Relaxable for Government servants 
upto 5 years in accordance with the instructions or orders 

issued by the Central Government. 

7. 

Educational qualification and 

other qualifications required for 
direct recruitment. 

1. Graduate holding analogous post in 
Audit and Account Service 

OR 

2. Graduate having 5 years’ experience 
in Audit and Accounts. Trained in 

Accountancy and enjoying a pay scale 

of not below Rs.2000-3200/-p.m. 

1.   Graduate from a recognised University/Institute. 
2.   5(five) years’ experience in Cash handling/ Account and 

Budget work in a Government Office/ PSU/ 

Autonomous body/ statutory body in Level 7 in the Pay 

Matrix or 8(eight) years in Level 6 in the Pay Matrix. 

8. 

Whether age and 
Ednl.qualifications prescribed for 

direct recruits will apply in the 

case of promotion. 

N.A 

Age                         -     No 

Qualification   -     Yes with experience as mentioned in Col 
7 above 

9. Period of probation if any. N.A 2 (two) years for direct recruit. 

10. 

Method of Recruitment, whether 

by direct recruit, or by 
promotion/ transfer on 

deputation and percentage of 

vacancies to be filled by various 
methods. 

Direct Recruit/ Transfer on deputation. 

By promotion failing which by deputation/ direct 

recruitment. 

 

11. 

In case of Recruitment by 
promotion/ transfer/ deputation 

grade from which promotion 

transfer to be made. 

Same as Column.8 

Promotion: 

1. From Accounts Officer in Level 7 in the Pay Matrix 
having 3(three) years regular service. OR 

2. From Accountant in Level 6 in the Pay Matrix having 

8(eight) years regular service. 
Deputation: Officer holding analogous post or post one 

level below under the Central/ State Government having the 

requisite qualification and experience prescribed for direct 
recruits mentioned at Column 7. 

12. 
If DPC exist, what is its 

composition. 
As constituted by Executive Council. 

1. Jt. Secy. (NE), Min of H&FW, GOI   - Chairman 

or his representative not below 

the rank of Director. 
2. Dy. Secy., (NE) to the GOI, Min. of   - Member 

H&FW 

3. Dy. Secy.,DP &AR,                           - Member 
Govt. of Mizoram 

4. One co-opted expert                      - Member* 

in the subject concerned. 
5.One co-opted member                    - Member* 

representing  SC/ST/OBC. 

6. Director, RIPANS.                       - Member Secy. 
(*To be nominated by Director, RIPANS) 

13. 
Circumstances in which UPSC is 
to be consulted in making 

recruitment. 

- Not applicable. 

 

          Director, RIPANS. 

          Signature of the Officer sending the proposals 

            Telephone No.03892350521 

Place  : Aizawl 

Date :  
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ANNEXURE-III 

Form to be filled by the RIPANS, Aizawl while forwarding proposals to the Ministry of Health 

& Family Welfare for amendment of approved/ existing Recruitment Rules (RRs). 

1. (a) Name of the Post  : ACCOUNTANT 

(b) Name of the Organisation : Regional Institute of Paramedical and  

     Nursing Sciences (RIPANS), Aizawl. 

 

2. Reference No.in which Commission’s : Post created vide order no 2/20/94-NE.II dated 20.06.1996 

Advice on Recruitment Rules was  Sl.no. 8 

Conveyed 

 

3. Date of notification of the original  : N.A 

Recruitment Rules and subsequent 

Amendments (copy of the original 

rules& subsequent amendments 

Should be enclosed, duly referenced. 

 
Column 

No. of the 

Schedule 

Detailed particulars of   

column of the schedule 

Provisions in the approved/ 

existing RRs 
Revised provisions proposed in the RRs 

Reasons for the 

revision proposed 

1. Name of Post Accountant Accountant 
Nomenclature as per 
DOPT guidelines. 

2. No. of Posts. 1(one) 
01* (2020) *subject to variation dependent on 
workload 

 

As per DOPT guidelines 

the year of amendment 

carried out in 2018 has 
been incorporated. 

3. Classification. 
Ministerial Group ‘C’. Non-
Gazetted 

General Central Service Group ‘B’ 
As per DOPT guidelines 
on RR’s. 

4. Scale of Pay. 
Rs.1640-60-2600-EB-75-

2900/- 
Level 6 in the Pay Matrix Pay scale as per 7th CPC 

5. 
Whether Selection post or 

non-selection post. 
Selection 

Non-Selection in case of promotion. 

Not applicable in case of direct recruitment. 

As per DOPT guidelines 

on RR’s. 

6. 
Age limit for direct 
recruits. 

18 years to 30 years upper 

age relaxable by 5 years in 

case of SC/ST. 

Not exceeding 30 years. Relaxable for 
Government servants upto 5 years in accordance 

with the instructions or orders issued by the 

Central Government. 
 

As per DOPT guidelines, 

the amendment in the 
age limit has been 

carried out. 

7. 

Educational qualification 

and other qualifications 

required for direct 
recruitment. 

Graduate :- 

1) For Assistant-5 years’ 

experience in UDC or 
holding the same grade pay 

scale. 

2) For Accountant- Trained 
in Accountancy with 5 years’ 

experience as UDC or 

holding the same grade pay 
scale. 

Essential: 

1. Graduate in Commerce with Accountancy 

from a recognized University/Institute. 
2. 2 years’ experience in Cash handling/ 

Account and Budget work in a Government 

Office/ PSU/ Autonomous body/ statutory 
body. 

As per DOPT guidelines 

on RR’s and present 

requirement of the 
Institute. 

8. 

Whether age and 

Educational qualifications 

prescribed for direct 

recruits will apply in the 
case of promotion. 

N.A 

Age                         -      No 

Qualification    -     Yes with experience as 

mentioned in Col 7 above 

As per DOPT guidelines 

on RR’s to provide 

promotional avenues to 

qualified staff in the 
feeder cadre. 

9. Period of probation if any. N.A 
2 (two) years for direct recruit. 

 

As per DOPT guidelines 

on RR’s. 

10. 

Method of Recruitment, 

whether by direct recruit, 

or by promotion/ transfer 
on deputation and 

percentage of vacancies to 

be filled by various 
methods. 

Direct / Promotion. 

By promotion failing which by direct 

recruitment. 

 
 

As per DOPT guidelines 

and present requirement 
of the Institute to provide 

promotion to stagnating 

UDS’s /LDC’s. 
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11. 

In case of Recruitment by 

promotion/ transfer/ 

deputation grade from 
which promotion transfer 

to be made. 

Same as Column-8 

Promotion: From LDC’s/UDC’s with 

knowledge of Accounts/Finance matters with 8 
years regular service provided he/she fulfils 

educational qualification as in col.7. 
 

 

 

12. 
If DPC exist, what is its 
composition. 

As constituted by Executive 
Council. 

1. Director, RIPANS                            - 
Chairman 

2. Representative of Director               - Member 
of Health Services from 

beneficiary states not 

Below the rank of 
Dy. Director (by Rotation). 

3. Representative of Jt. Secy.(NE),      - Member 

MH&FW, Govt. of India 
not below the rank of 

Under Secy. 

4. One expert in the subject                 - Member* 
concerned. 

5.One co-opted member                      - Member* 

representing SC/ST/OBC. 
6. Administrative Officer,           - Member Secy. 

RIPANS. 

(*To be nominated by Director, RIPANS) 

As per the DOPT 

guidelines on RR’s and 
present requirement of 

the Institute. 

13. 

Circumstances in which 

UPSC is to be consulted in 
making recruitment. 

N.A. Not applicable. 

It is an Autonomous 
Institute/Organization 

hence consultation from 

UPSC is not required. 

 

2. Name, addresses and telephone numbers of the Ministry’s representatives with whom these 

proposals may be discussed, if necessary, for clarification/ early decision. 

 

 

 

 

 

        Director, RIPANS. 

          Signature of the Officer sending the proposals 

                    Telephone No.03892350521 

 

Place  : Aizawl 

Date :  
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Draft Proposal for Amendments of Existing Recruitment Rules, 1996 RIPANS. 

Post Creation Order Vide No 2/20/94.NE. dated 20
th

 June, 1996, Sl.no 8 

Sl.No Detailed Particulars Existing Provisions of R/R Proposed Amendment 

1. Name of Post. Accountant Accountant 

2. No. of Posts. 1(one) 
01* (2020) *subject to variation dependent on 

workload 

3. Classification. Ministerial Group ‘C’. Non-Gazetted General Central Service Group ‘B’ 

4. Scale of Pay. Rs.1640-60-2600-EB-75-2900/-p.m Level 6 in the Pay Matrix 

5. 
Whether Selection post or non-

selection post. 
Selection 

Non-Selection in case of promotion. 

Not applicable in case of direct recruitment. 

6. Age limit for direct recruits. 
18 years to 30 years upper age relaxable by 5 

years in case of SC/ST. 

Not exceeding 30 years. Relaxable for 
Government servants upto 5 years in accordance 

with the instructions or orders issued by the 

Central Government. 

7. 

Educational qualification and other 

qualifications required for direct 

recruitment. 

Graduate :- 

1) For Assistant-5 years’ experience in UDC or 

holding the same grade pay scale. 

2) For Accountant- Trained in Accountancy 
with 5 years’ experience as UDC or holding the 

same grade pay scale. 

Essential: 

1. Graduate in Commerce with Accountancy 

from a recognized University/Institute. 

2. 2 years’ experience in Cash handling/ 

Account and Budget work in a Government 

Office/ PSU/ Autonomous body/ statutory 
body. 

8. 

Whether age and Educational 
qualifications prescribed for direct 

recruits will apply in the case of 

promotion. 

N.A 

Age                   -      No 

Qualification   -     Yes with experience as 
mentioned in Col 7 above 

9. Period of probation if any. N.A 2 (two) years for direct recruit. 

10. 

Method of Recruitment, whether 

by direct recruit, or by promotion/ 
transfer on deputation and 

percentage of vacancies to be filled 

by various methods. 

Direct / Promotion. 
By promotion failing which by direct recruitment. 
 

 

11. 

In case of Recruitment by 

promotion/ transfer/ deputation 

grade from which promotion 

transfer to be made. 

Same as Column-8 

Promotion: From LDC’s/UDC’s with knowledge 

of Accounts/Finance matters with 8 years regular 

service provided fulfils educational qualification 

as in col.7. 

12. 
If DPC exist, what is its 
composition. 

As constituted by Executive Council. 

1. Director, RIPANS                      - Chairman 
2. Representative of Director           - Member 

of Health Services from 

beneficiary states not 
Below the rank of 

Dy. Director (by Rotation). 

3. Representative of Jt. Secy.(NE)   - Member 
MH&FW, Govt. of India 

not below the rank of 

Under Secy. 
4. One expert in the subject             - Member* 

concerned. 

5.One co-opted member                  -Member* 
representing SC/ST/OBC. 

6. Administrative Officer,           - Member Secy. 

RIPANS. 
(*To be nominated by Director, RIPANS) 

13. 

Circumstances in which UPSC is 

to be consulted in making 
recruitment. 

N.A. Not applicable. 

 

Director, RIPANS. 

      Signature of the Officer sending the proposals 

        Telephone No.03892350521 

Place  : Aizawl 

Date :  


