
ta3r tr{n ikqg sft6 ffiBa,d (s ctrt sritq
ilT REGIONAL INSTITUTE OF PARAMEDICAL AND NURSING SCIENCES

(sfp (q*d {s,-u, .qft<trr enq \'"i qR-{,. 6srsr {ar q, rrrra srcn)
-<VP- (an sutonomour ln8titul. und.r MiniBlry oI He.lth a Family Wolfrro, Govt. oflndia)
RIFAIiS iqr+6, qrflfs, Frtrrq - zeoorz Phone. o.,ae-2350521

-""-"t*."r*-.^ "-d 
k'

ORDER

No.A.12032/1/2025-EsII/RIPANS/241: In compliance to Ministry of Health & Family Welfare's letter
F.No.U.l2026/04/2019-NE (Part-l) dated 13.06.2025, the draft Recruitment Rules of the following I I categories of
posts are uploaded in the institute's website for inviting comments from the stakeholders alongwith Public comments:

l) Medical Record Officer
2) Medical Social Worker/Social Worker/Clinical Social Worker
3) Clinical Psychologist

4) Medical Lab Technologist
5) ECG Technologist
6) Dental Technician

7) Optometrist
8) Radiology & Imaging Technologist
9) Audiologist
l0) Blood Bank Technician

I l) TSSU Assistant

If there are any viewVcomments regarding the proposed draft Recruitment Rules, they are requested to
submit their views and comments alongwith proper justification/relevant documents to the undersigned within a

period of 30 days from the date of issue of this order by email to admin @ripans.ac.in and director@ripans.ac. in.

ln the event that the lnstitute does not receive any view/comments within the stipulated time, it shall be

treated as final and no views/comments afterwards shall be entertained.

J
Dated Aizawl the 29september, 2025

{\a
1sY. dqqS. gtiidrDr. SANJAy D. sAwANr)

ftftT51p;r"",o.
frq-{6 tR4E " t{TiB.EIT/Regional tnstitute of paramedical

& aRtr WttS Nursing Sciences

rl. on{frq: frrf,t{ryAizawt:Mizoram \
Memo No.A.l203 Zl't 12025-EsttlRlPANS/241 - A Dated Aizawl, the !*September, 2025.
Copy to:-

l. Deputy Director (Admin) with a request to circulate the above information to their subordinate staff.
2. Principal, Nursing/All HoDs, RIPANS with a request to circulate the above information to their subordinate

staff.
3. All section Heads, RIPANS for information with a request to circulate the above information to their

subordinate staff.
4. Computer Centre, RIPANS for information with a request to upload in the Institute website.

q
tsY.dqqd. q[d?or. SANJAY D, SAWANT)

Ftt{rqt/Director
+q-iE tfr4d " tfliBfiG/R€gional tnstitute ofparamedical

ar cRfrr gE+g,Nursing Sciences
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Draft Recruitment Rules for the post of Medical Record Oflicer in Regional Institute of Paramedical & Nursing Sciences, Aizawl
SCHEDULE

Name of the post Number of post Classification Pay Band and Grade
Pay/Pay Scale

Whether selection
or non-Selection

Post

Age limit for direct recruits.

I ) J { 5 6

Medical Record
OIficer

01*(2025)
*Subject to variation
dependent on workload.

Group 'B' Level 6 in the Pay
Matrix

Not applicable Not exceeding 35 years
(Relaxable for Govemment
servants upto 5 years in
accordance with instructions or
orders issued by the Central
Govemment)

Educational and other qualifications
required for direct recruits.

Whether age and educational
qualifications prescribed for
direct recruits will apply in

case of promotees.

Period of probation, if
any.

Method of recruitment: whether
direct recruitment or by promotion or

by absorption and percentage of
vacancies to be filled by various

methods.
7 8 9 10

l. Bachelor Degree preferably in Science

from a recognized University/lnstitution.
2. Should have undergone one year

Diploma or Certificate Course in Medical

Record Technology from a recognized

lnstitute.

3. 2 Years experience in organizing and

maintenance of medical record in a

Hospital.

Not applicable 2 years for Direct
Recruit

Not applicable
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In case of recruitment by promotion or
deputation or absorption, grades from which
promotion or deputation or absorption to be

made

If Departmental Promotion Committee exists, what
is its composition?

Circumstances in which Union
Public Service Commission is to

be consulted in making
recruitment.

l1 t2 t3
Not applicable I . Director, RIPANS - Chairman

2. Representative of Director of - Member
Health Services fiom beneficiary
States not below the rank of
Dy. Director (by Rotation).

3. Representative of Jt. Secy. - Member
(Hospital) MH&FW, Gol not
below the rank of Under Secy.

4. One co-opted expert in the subject - Member+
concemed

5. One co-opted member representing - Member.*
SC/ST

6. Administrative Officer, RIPANS - Member Secy
(*To be nominated by Director, RIPANS)

Not applicable.
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Draft Recruitment Rules for the post of Medical Social Worker/Social Worker/Clinical Social Worker in Regional Institute of Paramedical &
Nursing Sciences, Aizawl

SCHEDULE

Name of the post Number of post Classification Pay Band and
Grade Pay/Pay

Scale

Whether selection
or non-Selection

post

Age limit for direct recruits.

I 2 4 5 6

Medical Social
Worker/Social
Worker/Clinical
Social Worker

l *(2025)
tSubject to variation
dependent on
workload.

Group 'B' Level 6 in the Pay
Matrix

Not applicable Not exceeding 35 years. Relaxable
for Govemment servant up to 5

years in accordance with the
instructions or orders issued by the
Cenkal Covemment.

Educational and other qualifications
required for direct recruits.

Whether age and educational
qualifi cations prescribed for
direct recruits will apply in

case of promotees.

Period
any.

of probation, if Method of recruitment: whether
direct recruitment or by

promotion or by absorption and
percentage of vacancies to be

filled by various methods.

7 8 9 l0
1. MA (Social Work)/ MSW, with at least

55o/o marks, from a recognized
UniversityAnstitution.

2. One-year practical experience as Social
Worker with a Govemment Organization in
a health-related field or reputed Welfare or
Health Agencies recognized by
Government dealing with MedicaUPublic
Health Service.

3. Registered with State,National
Commission for Allied and Healthcare
Professions (NCAHP).

Desirable: Computer Profi ciency.

Not applicable By direct recruitment.

3

2 years fbr direct recruit.
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ln case of recruitment by promotion or
deputation or absorption, grades from

which promotion or deputation or
absorption to be made

If Departmental Promotion Committee exists, what is
its composition?

Circumstances in which Union Public
Service Commission is to be consulted

in making recruitment.

11 t2 l3
Not applicable l. Director, RIPANS - Chairman

2. Representative of Director of - Member
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).

3. Representative of Jt. Secy. - Member
(Hospital) MH&FW, Gol not
below the rank ofUnder Secy.

4. One co-opted expert in the subject - Member*
concemed

5. One co-opted member representing - Member.*
SC/ST

6. Administrative Officer, RIPANS - Member Secy.
(tTo be nominated by Director, zuPANS)

Not applicable.
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Draft Recruitment Rules for the post of Clinical Psychologist in Regional Institute of Paramedical & Nursing Sciences, Aizawl

SCHEDULE

Name of the post Number of post Classification Pay Band and
Grade Pay/Pay

Scale

Whether selection
or non-Selection

post

Age limit for direct recruits.

I 2 3 1 5 6

Clinical Psychologist 0l *(2025)
r Subject to variation
dependent on
workload.

Group'B' Level 7 in the Pay
Matrix

Not applicable. Not exceeding 35 years. Rela,xable
for Govemment servant up to 5

years in accordance with the
instructions or orders issued by the
Central Govemment.

Educational and other qualifi cafions
required for direct recruits.

Whether age and educational
qualifi cations prescribed for
direct recruits will apply in

case of promotees.

Period of probation, if
any.

Method of recruitment: whether
direct recruitment or by

promotion or by absorption and
percentage of vacancies to be filled

by various methods.

1 8 9 10

l. M.Phil (Clinical Psychologist) or its
equivalent from a recognized University

OR
Master's degree in Psychology with
Experimental Psychology as one of the
subjects with Diploma in Medical
(Clinical) Psychology of recognized
Institution/University.

OR
Ph.D degree in Clinical Psychology of
any recognized University.

Not applicable 2 years for direct recruit

5
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By direct recruitment.
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Desirable: Experience of Teaching Psychology

in a recognized teaching Institution for three

years.

In case of recruitment by promotion or
deputation or absorption, grades from

which promotion or deputation or
absorption to be made

If Departmental Promotion Committee exists, what is
its composition?

Circumstances in which Union Public
Service Commission is to be consulted

in making recruitment.

1l t2 l3
Not applicable 1. Director, RIPANS - Chairman

2. Representative of Director of - Member
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).

3. Representative of Jt. Secy. - Member
(Hospital) MH&FW, Gol not
below the rank ofUnder Secy.

4. One co-opted expert in the subject - Member*
concemed

5. One co-opted member representing - Member.+
SC/ST

6. Administrative Officer, RIPANS - Member Secy.
(*To be nominated by Director, RIPANS)

Not applicable.
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Draft Recruitment Rules for the post of Medical Lab Technologist in Regional Institute of Paramedical & Nursing Sciences, Aizawl

SCHEDUT-E

Name of the post Number of post Classification Pay Band and
Grade Pay/Pay

Scale

Whether selection
or non-Selection

post

Age limit for direct recruits.

I 2 -t { 5 6
Medical Lab
Technologist

04*(2025)
* Subject to variation
dependent on
workload.

Group'B' Level 6 in the Pay
Matrix

Not applicable Not exceeding 35 years. Relaxable
for Govemment servant up to 5
years in accordance with the
instnrctions or orders issued by the
Central Govemment.

Educational and other qualifications
required for direct recruits.

Whether age and educational
qualifi cations prescribed for
direct recruits will apply in

case of promotees.

Period of probation, if
any.

Method of recruitment: whether
direct recruitment or by

promotion or by absorption and
percentage of vacancies to be

{illed by various methods.

7 8 9 l0
Essential:

1. Bachelor's Degree in Medical Laboratory
Technology or Medical Laboratory Science
from a Govt. recognized
University/Institution.

2. Two years' relevant experience in a
Hospital.

3. Registered with State,National Commission
for Allied and Healthcare Professions

CNCAHP).

Not applicable 2 years for direct recruit. By direct recruitment.

7
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In case of recruitment by promotion or
deputation or absorption, grades from

which promotion or deputation or
absorption to be made

If Departmental Promotion Committee exists, what is
its composition?

Circumstances in which Union Public
Service Commission is to be consulted

in making recruitment.

1l t2 l3
Not applicable. l. Director, RIPANS - Chairman

2. Representative of Director of - Member
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).

3. Representative ofJt. Secy. - Member
(Hospital) MH&FW, Gol not
below the rank of Under Secy.

4. One co-opted expert in the subject - Membert
concemed

5. One co-opted member representing - Member.*
SC/ST

6. Administrative Officer, RIPANS - Member Secy
(*To be nominated by Director, zuPANS)

Not applicable.

8
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Draft Recruitment Rules for the post of ECG Technologist in Regional Institute of Paramedical & Nursing Sciences, Aizawl

SCHEDULE

Name of the post Number of post Classification Pay Band and
Grade Pay/Pay

Scale

Whether selection
or non-Selection

post

Age limit for direct recruits.

I 2 3 4 6

ECG Technologist t*(2025)
* Subject to variation
dependent on
workload.

Group 'B' Level 6 in the Pay
Matrix

2 years for direct
recruit.

Not exceeding 35 years. Relaxable
for Govemment servant up to 5

years in accordance with the
instructions or orders issued by the
Central Govemment.

Educational and other qualifications
required for direct recruits.

Whether age and educational
qualifi cations prescribed for
direct recruits will apply in

case of promotees.

Period of probation, if
any.

Method of recruitment: whether
direct recruitment or by

promotion or by absorption and
percentage of vacancies to be

filled by various methods.

7 8 9 l0
1. B.Sc. ECG Technology from a recognized

University/Institution.
2. Two years' of relevant experience in a

Hospital.
3. Registered with State,Alational Commission

for Allied and Healthcare Professions
(NCAHP).

Not applicable Bv direct recruitment

I

I | 

, ,.*' for direct *"-,, 

I
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In case of recruitment by promotion or
deputation or absorption, grades from

which promotion or deputation or
absorption to be made

If Departmental Promotion Committee exists, what is
its composition?

Circumstances in which Union Public
Service Commission is to be consulted

in making recruitment.

l1 12 l3
Not applicable 1. Director, RIPANS

2. Representative of Director of
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).

3. Representative of Jt. Secy.
(Hospital ) MH&FW, GoI not
below the rank ofUnder Secy.

4. One co-opted expert in the subject
concemed

5. One co-opted member representing
SC/ST

6. Administrative Officer. zuPANS
(*To be nominated by Director, zuPANS)

- Chairman
- Member

- Member

- Member*

- Member.*

- Member Secy.

Not applicable.

10
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Draft Recruitment Rules for the post of Dental Technician in Regional lnstitute of Paramedical & Nursing Sciences, Aizawl

SCHEDULE

Name of the post Number of post Classification Pay Band and
Grade Pay/Pay

Scale

Whether selection
or non-Selection

post

Age limit for direct recruits.

I ) 3 .l 5 6

Dental Technician t*(2025)
+ Subject to
variation dependent
on workload.

Group'C' Level 4 in the Pay

Matrix
Not applicable Between 18 and 30 years. The

upper ageJimit is relarable for
departmental candidate upto 40
years in accordance with the
instructions or orders issued by the
Central Govemment.

Educational and other qualifi cations
required for direct recruits.

Whether age and educational
qualifi cations prescribed for
direct recruits will apply in

case of promotees.

Period
any.

of probation, if Method of recruitment: whether
direct recruitment or by

promotion or by absorption and
percentage of vacancies to be

filled by various methods.

7 8 9 10

1. l0+2 with science from recognized Board.
2. Dental Mechanic or Dental Technique

Course of 2 years duration from a
recognized Dental Institution. The Course
should be approved by Dental Council of
India.

3. Registered with State Dental Council,/Dental
Council of India.

Not applicable 2 years for direct recruit Bv direct recruitment

11
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In case of recruitment by promotion or
deputation or absorption, grades from

which promotion or deputation or
absorption to be made

If Departmental Promotion Committee exists, what is
its composition?

Circumstances in which Union Public
Service Commission is to be consulted

in making recruitment.

11 t2 l3
Not applicable. 1. Director, RIPANS

2. Representative of Director of
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).

3. Representative of Jt. Secy.
(Hospital) MH&FW, GoI not
below the rank of Under Secy.

4. One co-opted expert in the subject
concemed

5. One co-opted member representing
SC/ST

6. Administrative Offrcer, RIPANS
(*To be nominated by Director, zuPANS)

- Chairman
- Member

- Member

- Member*

- Member*

- Member Secv

Not applicable.

t2
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Draft Recruitment Rules for the post of Optometrist in Regional Institute of Paramedical & Nursing Sciences, Aizawl

SCHEDULE

Name of the post Number of post Classilication Pay Band and
Grade Pay/Pay

Scale

Whether selection
or non-Selection

post

Age limit for direct recruits.

I 2 3 1 5 6

1*(2025)
* Subject to variation
dependent on
workload.

Group'B' ' Level 6 in the Pay
Matrix

Not applicable Not exceeding 35 years. Relaxable
for Govemment servant up to 5

years in accordance with the
instructions or orders issued by the
Central Govemment.

Educational and other qualifi cations
required for direct recruits.

Whether age and educational
qualifi cations prescribed for
direct recruits will apply in

case of promotees.

Period of probation, if
any.

Method of recruitment: whether
direct recruitment or by

promotion or by absorption and
percentage of vacancies to be

filled by various methods.

7 8 9

1. Bachelor's Degree in Optometry or
Ophthalmic Technique from a recognized
University/Institution.

2. 2 (luto) years' experience in the field of
Optometry.

3. Registered with State/National Commission
for Allied and Healthcare Professions
(NCAHP).

Not applicable 2 years for direct recruit. By direct recruitrnent.

13
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Optometrist
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In case of recruitment by promotion or
deputation or absorption, grades from

which promotion or deputation or
absorption to be made

If Departmental Promotion Committee exists, what is
its composition?

Circumstances in which Union Public
Service Commission is to be consulted

in making recruitment.

1l t2 l3
Not applicable. 1. Director, zuPANS - Chairman

2. Representative of Director of - Member
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).

3. Representative of Jt. Secy. - Member
(Hospital) MH&FW, Gol not
below the rank ofUnder Secy.

4. One co-opted expert in the subject - Member*
concemed

5. One co-opted member representing - Member.*
SC/ST

6. Administrative Offrcer, RIPANS - Member Secy.
(*To be nominated by Director, zuPANS)

Not applicable.
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Draft Recruitment Rules for the post of Radiolory & Imaging Technologist in Regional lnstitute of Paramedical & Nursing Sciences, Aizawl

SCHEDULE

Name of the post Number of post Classification Pay Band and
Grade Pay/Pay

Scale

Whether selection
or non-Selection

post

Age limit for direct recruits.

I 2 ., 1 6

Radiolory & Imaging
Technologist

t*(2025)
* Subject to variation
dependent on
workload.

Group 'B' Level 6 in the Pay
Matrix

Not applicable. Not exceeding 35 years.
Relaxable for Govemment
servant up to 5 years in
accordance with the instructions
or orders issued by the CenEal
Govemment.

Educational and other qualilications
required for direct recruits.

Whether age and educational
qualifi cations prescribed for
direct recruits will apply in

case of promotees.

Period of probation, if
any.

Method of recruitment: whether
direct recruitment or by

promotion or by absorption and
percentage of vacancies to be

filled by various methods.

7 8 9 10

1. Bachelor's Degree il Radio lmaging
Technology from a recognized
University/lnstitution.
OR
B.Sc (Hons) (3 years course) in Radiography
from a recognized University/lnstitution.

2. 2 (two) years' experience in the field of
Radiology and Imaging Technology in a

Hospital.
3. Registered with State,National Commission

for Allied and Healthcare Professions
(NCAHP).

Not applicable 2 vears for direct recruit Bv direct recruitment

15
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In case of recruitment by promotion or
deputation or absorption, grades from

which promotion or deputation or
absorption to be made

If Departmental Promotion Committee exists, what is
its composition?

Circumstances in which Union Public
Service Commission is to be consulted

in making recruitment.

l1 t2 t3
Not applicable. l. Director, RIPANS - Chairman

2. Representative of Director of - Member
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).

3. Representative of Jt. Secy. - Member
(Hospital) MH&FW, Gol not
below the rank ofUnder Secy.

4. One co-opted expert in the subject - Member*
concemed

5. One co-opted member representing - Member.*
SC/ST

6. Administrative Officer, zuPANS - Member Secy.
(tTo be nominated by Director, zuPANS)

Not applicable

16
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Recruitment Rules for the post of Audiologist in Regional Institute of Paramedical & Nursing Sciences, Aizawl

SCHEDULE
Name of the post Number of post Classification Pay Band and

Grade Pay/Pay
Scale

Whether selection
or non-Selection

post

Age limit for direct recruits.

I 2 J 4 5 6
Audiologist t*(2025)

* Subject to variation
dependent on
workload.

Group'B' Level 6 in the Pay
Matrix

Not applicable Not exceeding 35 yezrs.
Relaxable for Govemment
servant up to 5 years in
accordance with the instructions
or orders issued by the Central
Govemment.

Educational and other qualifications
required for direct recruits.

Whether age and educational
qualifications prescribed for
direct recruits will apply in

case of promotees.

Period
any.

of probation, if Method of recruitment: whether
direct recruitment or by

promotion or by absorption and
percentage of vacancies to be

filled by various methods.

7 8 9 10

1. Bachelor of Audiology including one
year intemship from a recognized
University/lnstitution; or
Bachelor of Science Speech and
Language Sciences from a recognized
University or Institution; or
Bachelor in Audiology, Speech and
Language Pathology from a recognized
University or Institution

2. Two Years' Experience in a Hospital/
Institute.

3. Should be registered with Rehabilitation
Council of India

Not applicable 2 years for direct recruit. By direct recruitment.

77
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In case of recruitment by promotion or
deputation or absorption, grades from

which promotion or deputation or
absorption to be made

If Departmental Promotion Committee exists, what is its
composition?

Circumstances in which Union
Public Service Commission is to

be consulted in making
recruitment.

1l t2 l3
Not applicable. 1. Director, zuPANS - Chairman

2. Representative of Director of - Member
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).

3. Representative of Jt. Secy. - Member
(Hospital) MH&FW, Gol nor
below the rank ofUnder Secy.

4. One co-opted expert in the subject - Member+
concemed

5. One co-opted member representing - Member.*
SC/ST

6. Administrative O{Iicer, RIPANS - Member Secy.
(tTo be nominated by Director, zuPANS)

Not applicable.

18
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Recruitment Rules for the post of Blood Bank Technician in Regional Institute of Paramedical & Nursing Sciences, Aizawl

SCIIEDULE

Name of the post Number of post Classification Pay Band and
Grade Pay/Pay

Scale

Whether selection
or non-Selection

Post

Age limit for direct recruits.

1 2 J { 5 6

Blood Bank
Technician

1*(2025)
* Subject to variation
dependent on
workload.

Level 6 in the Pay
Matrix

Not applicable Not exceeding 35 yezus.

Relaxable for Govemment
servant up to 5 years in
accordance with the instructions
or orders issued by the Central
Govemment.

Educational and other qualifi cations
required for direct recruits.

Whether age and educational
qualifi cations prescribed for
direct recruits will apply in

case of promotees.

Method of recruitment: whether
direct recruitment or by

promotion or by absorption and
percentage of vacancies to be

filled by various methods.

7 8 9 10

1. Bachelor's Degree in Medical
Laboratory Technology or Medical
Laboratory Science from a Gol4.
recognized Universiry/Institution.

2. Two years' relevant experience in a
Hospital.

3. Registered with State,National
Commission for Allied and Healthcare
Professions (NCAHP).

Not applicable 2 years for direct recruit. Bv direct recruitment

19
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In case of recruitment by promotion or
deputation or absorption, grades from

which promotion or deputation or
absorption to be made

If Departmental Promotion Committee exists, what is
its composition?

Circumstances in which Union Public
Service Commission is to be consulted

in making recruitment.

ll l2 l3
Not applicable. I . Director, RIPANS - Chairman

2. Representative of Director of - Member
Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).

3. Representative of Jt. Secy. - Member
(Hospital) MH&FW, Gol not
below the rank of Under Secy.

4. One co-opted expert in the subject - Member*
concemed

5. One co-opted member representing - Member.*
SC/ST

6. Administrative Officer, RIPANS - Member Secy.
(*To be nominated by Director, RIPANS)

Not applicable.
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Recruitment Rules for the post of TSSU Assistant in Regional Institute of Paramedical & Nursing Sciences, Aizawl

SCHEDULE

Classification Pay Band and
Grade Pay/Pay

Scale

Whether selection
or non-Selection

Post

Age limit for direct recruits.

I 2 3 .l 6

TSSU Assistant 1*(2025)
* Subject to variation
dependent on
workload.

Group'C' Level 4 in the Pay
Matrix

Not applicable Between 18 and 30 years. The
upper age-limit is rela,xable for
departmental candidate up to 40
years in accordance with the
instructions or orders issued by
the Central Govemment.

Educational and other qualifications
required for direct recruits.

Whether age and educational
qualilications prescribed for
direct recruits will apply in

case of promotees.

Period of probation, if
any.

Method of recruitment: whether
direct recruitment or by

promotion or by absorption and
percentage of vacancies to be

filled by various methods.

7 8 9 l0

1. l0+ 2 with science pass from a recognized
Board.

2. Diploma in Hospital Sterilization
Technology.

3. One year experience in sterilization unit in a
Hospital

Not applicable 2 vears for direct recruit By direct recruitment.

2l

Name of the post I Number of post 
I

Essential:



In case of recruitment by promotion or
deputation or absorption, grades from

which promotion or deputation or
absorption to be made

If Departmental Promotion Committee exists, what is
its composition?

Circumstances in which Union Public
Service Commission is to be consulted

in making recruitment.

ll t2 13

Not applicable. I . Director, RIPANS - Chairman
2. Representative of Director of - Member

Health Services from beneficiary
States not below the rank of
Dy. Director (by Rotation).

3. Representative of Jt. Secy. - Member
(Hospital) MH&FW, Gol not
below the rank ofUnder Secy.

4. One co-opted expert in the subject - Member*
concemed

5. One co-opted member representing - Member.*
SC/ST

6. Administrative Officer, RIPANS - Member Secy.
(*To be nominated by Director, zuPANS)

Not applicable.
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