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fArfaf@a gat & fav @t sdftafafagfa & smur w0 sy aefer @ @, e
RAfSFHA Ta AT AZHT TEUTA, Aol eaR’T ARG 997 W 31dgad AR fhw I1d

&
l. yal, AMaeTS ARAAst A Hegora 1 fawor:
) g &l qg $ ) »
HHATH ) Iraegs AAO0F va =T AeIaT
ATH E&qT
L MhEY | 1GEREM) | 3raede
(roE) (UR) 1. frdl ATTAT 9Icd HEAT § BT HA T

3 (AR f3af) & @y dreast & 3urfe)

2. Al Ired T & RAGTo/30@enT # 10 (G6) a¥
&l 3e7erd, foad @ 5a¥ vaEfdve Wiher/dad 12
T H glAT AMRT|

3. T ATar urcg €U @ wetar 7 39 (S.we)
3R

4, FAT-gAT W Afeq, frar ot smemedr srfafags
afgd, wrefdr sfQFTE 1948 % dgd vHEIAT & &9

H gofiehd |
T
1. AIAT 9cd AT & BrH 3 & iy qugsr i
f3afr|

2. AT UIed HEAT # RIGT03HuE # 10 (G8) a¥
1 3137d, for@at & 59§ Taffve Nher/dad 12
¥ H g arfgul

3. GAI-EAY W Gfdq, frer off smemar srfefaas
gfed, wrefdy 3fAFTE 1948 % dgd vHEIAT & &9
# dofiepd |

qifed:

1. 5 ATar grcd @9 & 10 a¥ &1 faevor/fRretor

3R/AT 9P 33 |




2. URIRIT &, S MYy T/ gRR/ITCI/fFAm,
3AR/aT awehr RO

3. IRASTAT P HT ARG aeT, TR AT N
OET & MY Y T 3SANT H 3HY U9 fah
ARETSTAT3I T TAAETOT Fel T 3Te7d |

4. Aok, eTEYE, A AR/ar  cuaErs
afafafet & Aeer R 3meE J 9effd Ade;
3R

5. WIS (e e faehr, WA 3R deftd
aifafafeat & #el/aded H HT AT

(Rfw
oar
ERIEIE]
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1(3=RTEd)
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R sFdlgart & A

1. IR Rfhcar aRwe HfRAfATH 1956 T ey
3T & I | 3R 1Ar e 1 F anfAe v
AT YIed TASETE 39 Qoaar) ey segeE
o AT-II H fHAer T IW@ dlel ITFaAl I GRT
13(3) 7 fAfgse ordf &1 off U e afgwl AR
Rfecar aRwe sfafaTe, 1956 (1956 1 102), 3tk

2. fordll Fegar grod AU A RAetonseEaE A 10
(CE3) asf & 37geTa & ary
YTl i/ HATSShIETATAT S /ST oh e v H
TATdRIR ARFAAT S THASY IT HSET HAIAT UTed
AQgdr, oad ¥ 59¥ Taffve MR/ TR 12 &
9 H gleAT AfeT|

3. 3FAIGAaR & hoaReg Rfecar aRwg & @y
Aoflshd BT TR T

R R et F faw:

1. TATdRR JRIAT 3¢1. fhell AleTar gred I8 &
JTS/ATSHIaTATT o /aTAh AEE/ATSHT R
ATt v &7 A 33l

2. fdr AT grca Reafacare @ wdfta v #
gigFexe ol T3]

3. ThE AeTT Icd GEU # fReionseEu= # 10
@H) a¥ @ 3egHE, oA @ 5 ay wEifdve
IIhER/eldel 12 §T H gl A1y




1(3=TRTEq)
(UR)

R sFlgart & A
1. Uh AT Ired TACETE 33 Iegar st aRdg
Ffehcar aRwe sfRfags 1956 T el g &
g | 30 1137 7T 113 Arfder &1 ey reggen
& HET- | H A JTdT IW@el dlel edfarddr &l
AR Rfecar aRwe 3fafTe, 1956 (1956 FT 102)
&I URT 13(3) A fAfdse edf & o qu aer =nfgu|
2. R Agar yrod @A A RITo3EeE A 10
@H) aut & HgHa F WY WA/
T/Rfrcarare ”Rifecar Ay & TaeaR Jegdr
S THSY AT GHASET ACITT Ued Jeadr, lad & 5
¥ Tafdue & & & g1 arfev] MhER/EaR 121
3. 3FAIGAR & heaRea RAfecar aRwg & @y

dofiehel gl TR T

R RfFc sFgErt & [

1. TATdSIR JEIAT 3¢1. [hEl AIar gred 981 8
It AT CaatarsiARAr seafaa 3R safSer
CFAATS/ AR AT CaFAaralR3aare 3R
AT Taatdiel QYT & #Areex 33l

2. T8 AT grea farafacare @ wafta fava A
gieFee T 33

3. Rl ATar yIcd U A RATo3rEe A 10
@) a¥ @ 3egHE, oA & 5 a¥ wEifdve
NHEI/Adel 12F ¥ H gir AT

1 (37T

R sFlgart & o
1. RAT Rfkcar aRwg sffAgd 1956 & hadr
3T & ITEad 13RI @ 1 # i T
A=Al 9o TASETE S Aeadr] Jr el g
& HET- I H A JeIdT W@l dlel edfaddr &l
R Rfshcar aRwe rfRfaT#, 1956 (1956 &1 102)
&1 9T 133) # fAfése eraf & ot Q@ e =nfgu
2. TREY ATTAT 9Iod GEUH H fReonseEu= # 10
@H) aul & IEqHT & WY A A/
W vy A HAdeRkR Aegdr S UAST AT




TASE ATl Iod Aegdr, 5ad & 5 av waifdve
PhER & & H gler a1fgu| / TR 121

3. 3FHIGAaR & HEIRTST RAIfkcar aRwg & @
dofiehel gl TR T

R RfFc ¥Rt & [

1. AR JRIAT 32T, TRl AlTIdT Ucd GEA &
JTCAC/ITCEAET 3R AT dheilep/aT dheilh [T
A AR T34l

2. T8 AdAr greq faeafdearerd @ wefvd fawg &
Sigeye Fr f3al)

3. ThE AeTAT 9Iod EEU # fReronseEu= # 10
@) ast & 3, oEdE @ 5 ¥ Tafdve
hER/oldel 12 §9 H gleT A1yl

(FretE)

137l

ATaI<+ .

1. HAAA GIod FEIT & TIATAAT T 3ugeFT ar@r A
HAHAT # A Bl (TAwE) & @y qiogdr B9

2. HESh AT IT THAFET IS & TR W AIAT I
TEATT § RITUITHUTT H 6 (98) a¥ &l 3HeIerd|

3. TRET AT UTod AT & G & 33 (ar.wn)|

4, GAT-gAT W gAfeq, frar ot e srfafags
gfed, wrefdr afQfFTe, 1948 % dgd vAEIRATE & &
H gofiehd |

ar

1. B 3 & Iy qiogsr B3, fiovas aed e & 96
Hg$ A I FHASET IT F TR WK
TRIGTOT/31TEETT # 6 (BF) TNl &1 3He7ed|

2. GAY-HAY W gfeq, frar off sremay srfafaas
afea, s AT, 1948 F ded AT & ®9
A gofihd |

gifed:

1. frelT ATeTar ured HaTesT H 6 W &1 TaToT/ 3
3gEeTe 3R/AT 9 e |

2. IR I, S A GA/UEC  SIIR/ITC/TETh,
AR/ aFsT RONE;




3. gRAST ST FI ARELT i, Tl AT e
OET & MY Y T 3SANT H 36HY U9 fashrd
IRATSATIT T TIIETUT e I 3eTed |

(Rfw
(-WT
TR

&)

1(FIR)

RfFcar sFdlcart & A
1. 9RdT Rfhcar aRwe HfRAfAgH 1956 T ey
ITEEl & e | 3R 11T Her 1| H A TR
AT 9Ied TASETE 33 Qoaar) ey s
& HET- 1| H A JTdr IW@el dlel edfarddr &l
ARAT Rfecar aRwe 3fafTe, 1956 (1956 FT 102)
&I 9RT 13(3) A Afese edf & o qu e @nfgu|
2. GATS/ATSHITATATS /AT eh fHECT o H
TATARIAR AT S THST AT 3Gh FHBET AT
gred Jegdr, [AAvear & awy 7 fhdr Aegar gred
HEA @ 6 (TF) a¥ 1 RAGTOT AT T 37,
3k
3. 3FAIGAR & heaRea Rfecar aRwg & @y
Goflehc Il =BT

i R 3Fgart F o

1. AR JEIAT 3. fohdl AleTdr UIed GEA &
YTl /ATSHIETATAT o1/ AT h [AECT/THTCT fawr &
AR f3ah

2. 8 AT grea favafacare @ wafta fava A
siFede Fr f3al)

3. Rt AeTar e §XUe ¥ fadwerar o 7 6 (5%)
ay &l RIGToT 37e7erd|

Eae
=)

X

2 (I3W)

R sFlgart & o
1. ARAT Rfecar aRwg afRAfATA 1956 & rad
TGN & AR 13 11IT AT 11 H MRS Th
AT e AN 3l Faardr| el e
& AET- || & AT JITAT IW@el drel SITFaar hr
R Rifrcar aRwe rfafaTe, 1956 (1956 &1 102)
&1 9T 13(3) 7 fAfdse erdf 1 off qu awar =nfgul
2. oOF oo AT # TGP I9Tdr g THST T
30h GHSPE AT IIcd JogdT, THST I Jregdr
2alr a1 39% FHASET ACIAT UIed JTIAAT UIed FleT




& gl fohdl AT IIed AT F 6 (D) Tl &
fRI&ToT 7 3THYTS &1 3efera, 3R

3. 3FAIGAR & SoaRTsg Rfecar aRwg & @y
dofiehel gl TR T

R RfFc ¥Rt & [

1. AR JRIAT 32T, TRl AlTIdT Ucd GEA &
TCAGYATCIAL 3R AT dhelln/aT dehellch ANT
A AR T34l

2. T8 AdAr greq faeafdearerd @ wefvd fawg &
Sigeye Fr f3al)

3. TRET ATAr gred €A1 & [9waAdr AT & 6 (©8)
ay & RIToT 37781 |

3f{Ee | 1 (3R | 3maede:

rhar 1. ST AT UIed AT & ARG H grafien

(@R 3R H AT 3|

Tehel) 2. URA Affer qRwe & dgd dsiiehd, AR

(7T am) 3. UAH HIAT Yitd HEIH ¥ TH.THHT ()

UICT A & &G 5 (9rd) a¥ HT R80T |

Foeg: G H drea gy

3fAEe | 2 (1-vae), | Rfercar sFldErt § Qv

WHER | 1-PIR) 1. #Rdrm Rfecar aRwe sifafaas 1956 &1 el

(T 3T & IR | 3R 11T T 11 F enfAe v

Thel) AT YIed TASETE 33y Qeadr) ey e

(Fafw & AR || # AMAST JRIAT TW Tt SFioraal sl

car IRaT Rfecar aRwe 3fafaTe, 1956 (1956 FT 102)

ERIEK &I aRT 13(3) A fAfdse el & o qu e =nfgu|

or 2. YereTal/ATSHIEAd /AR AT & Hafad o

gieifar H AR Aeddl S THAST AT 38 FHDET

&) AT 9o Jegd|

3. TR AT urcg U ¥ geEfad favg 7 5 (am)
ay &1 R80T 31e73a|
4, 3FAGAR & HeaRTeT fafkcar aRwe & @y
gollshd gl dIfe T
I RfFcr sFlgarT & QT




1. TR T 361, hdl AIAr 9o Ted=T &
YTl /ATShIETAT ol /ATAh (AEC/THATC fawr &
ATEX 33T

2. freY ATTar urtd EXUH @ TEfed vy # A
33l 9o oY & §Te 5 (Are) av @ fASTT 3efera|

10. | xfeee | 2(-wwd, | RfFar sFigert & [
IhaR 1-317e1T) 1. 9RdT Rfhcar aRwe HfRAfAIH 1956 T ey

(Hfzx ITEEl & e | 3R 11T Her 1| H A TR
Thel) AT 9o TASETE 3l Aoadr] Sl g
(3T & HET- || & A J9IAr @ drel SFiFdar i
) TR Rfecar aRwe sifafaas, 1956 (1956 &1 102)

&I aRT 13(3) A Afese edf & o qu e @nfgu|

2. A7 RAF/AEARe Wy vy & Hdaer
JEIAT THST AT 3% FHGET AIAT IIed AT T

3. fordY Aar uItq §XUTE ¥ T fAvg 7 5 (9)
ay & LT 3]s |

4. 3FAGAR & SeaRTeT RAfkcar daRwe & @y
dofiehel gl TR T

i RfFcr sFlcart & AT

1. TR AT 3al. Tohddl AleTdr 9rod TEAT F
ITCAS/ 3T A 3R AT dhell/aAT delle fawT
H A T34

2. Tl Aear ured IEUE § TEfAd vy # AR
33l 9o oY & §Te 5 (TrE) av @ fASTT 3efera|

1. dde &
L dae TR (Frad @l F 3e7ER)
3= (Professor) adeT Afesg & ada TR 13
dg 3 (Associate Professor) adeT Afgerm 7 adeT TR 12
HE™I$ AT (Assistant Professor) ad Afcerg & g« TR 11
(@I Fhel)

T & HRT TER & AITAT & dgd TR 30T AJd| TANT dhad Ao T & fov
T gl

. Iz Sa@ yiafagfea & s @




AT (Professor) HERTT THR & HANd T Ue AT 3HY Teh T &AM &l Ug
YRUT el arer f¥eRY, foas g afr sdf & for FeiRa
3nafere Aegar 3R egera 8 (S fb FWR arfeer | # Sfediad

QI
HE 3T (Associate | AT IMUR W 36[6T Ue W= aTell TSR AT e THR
Professor) & dgd ddd T -11H 9 W 5 a1 1 Aaf@a dar @e arer

3R, Srae o @ ot & fow RuRa nf@a degar ik
3gera & (S T S arfaer | # 3feaf@d §)l

eI 3T HERTT TIHR & e dael ER-10H FFfAT 3R W 389
(Assistant Professor) gg ¢RUT &l arell AT 5aY &7 HafAd dar I@er arelm i,
@HfRR he) foree o €@l orclt & o et e deaar 3R 3egsa &

(ST f I e 13 sfeeRd B)|

IV. 31 H@ET e 99 AT WA f Fe-3HE A F aeer Rffes 9t F v

fuiRa s9ft Iy e 39 woR @
ug & ATH IR g e
1.For Deputation:
AT (Professor) 56 ¥ O 37 ALY

Hg 3™ (Associate Professor)

HgI&h AT (Assistant Professor)
(@R Fhet )

2. For Direct Recruitment:

AT (Professor) 3fAT: 50 a8 & A

g 3T (Associate Professor) he, IR SaRT ST foidel ar 3meei & 3RER 50 a9
1 I Y WAT H 5 T I g

eI I (Assistant he, XN SaRT ST foideil ar 3meei & 3RaR 40 a¥
Professor) (HIfeiaX Eehel ) & FH I WAT A 5a¥ b T ge

V. el odt % v B v o

1. 3dest & AURa 9T (3feleeieh- 1) 3R 3T @IS FHIAT RIPANS dSdISC
www.ripans.ac.in & 3T3sTells T ST dehdl &l
2. 37ded 93 UG 3T UIRY ohddl U-4 ISR & SRETeT H g7 AT fhd AT AMgv|




3. & 3feaf@a PUiRa e e (A-aTadaTy) gexeie dfhan/sieTars Al garT ST#T
ERIRCIGIECIRY

. MhER 3R tEIf@ve Miha - %, 1000.00 (TERIS THUMT STHT e W Afgelr
3Tdeep 3R THH/THEE e & T T, 500.00)|

i. 3T MW (@AW TheT) - T, 500.00 (HETIF FHTOTYT AT el 9T Afgell
3Tdcenl 3R THA/TEST 3Tdeat & forw 250.00 F9)

iii.  3dee oo & gEACRYT & AT da faawor:
GraaRe Aces Raea
QTdT TE&AT : 30800100002790
% @& aH7 ;% 30w aSiar
QIAT - Ra=a
IFSC®Is  : BARBORIPANS (4I<Ial 318 [ §)

an
Tl 1Tl g 3R (QR) IS &1 Tohel dleh o T ST Fehell &

5CAN TO PAY
WITH ANY BHIM UPI APP

vpa : direct31236@barodampay

ST 9T & AT FEYATOT $-lig/asary Wi fi ufa a1 w3=0t ghit B srredey
Ah/AH/AHE & ATA W I FTHHR AL har smeem|

4. Taswerer afFadl (Msseygsl) &I @&TH ISR SarT S grafdie fesreierar gHora
T Fel TR e Yooh & AT @ G R e &1 75 &

5. S 3dce Tgd ¥ & THRY dlnd & & 308 379 hesT 3T ATeIH I e AT
T AATAfT FAT 9 (TAY) TEJT HEAT AE0| 0F 3FACART T ARTcPR & THAY
Heafasar gAToTas 3R FAHAT FARRE TAOIT # GFd FAT HETF §, ARG Tge
T =gt fohar I gl

6. TS TRIAT @A aTel SFAIGART DT el ARIAT Telally GaRT HcAad el grefr R
T Ig T AT F&AT THAAINS-12(2)/2018-Med.Misc/142810 f&iieh 31.10.2018
EeTehell & T8N & AR 3desd & AT THT FeATdel JHUTIT STHT =T G|

7. Tageh faeafacarerdl carr f3aft o &tal arel 3Mdgel &I TATAURA 3% Sf3Te
IAGTEES, AT AfSdhel FARMS (TTuad)/ feae AR F3ffe (3nsva) wrEfdr
3T 3h SfEar (NE3MS) G@RT ST FAGTA THAOTIT TEJ Al aTh g
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

e fondr off 3maes o affiea BT & fov g@wetdr AT AR &1 1fReR
RieTT @ ¢l

oIl a1 eTATieT af3ehr3it T T @l Joradror qfEes3i $ &7 Jeid-al deey
gl @ deor f&ar a1 § 3R 14.06.2019 F, STET & o] &), 3§ W HAMAd &7 § fauR
forar Srwa|

3Tdeehl T Fellg & STl & foh & 3deel il @ Tgel ol GohR & 3Tl qrcr FiATRed
A of T 3eTeh 9 faeiael # URA #gIda 3maege IeIard gl

hael =geicaH AMaTh A 3N 36gHa A QU A & fohell 3eadicar &l FqreiieshR &
foT gorT S &7 ISR FE Ao S B

et T IPR & IR gEdaal (FF-9A0E) ganT dAfdda gl arfeu| fars
AT & aral B JAT 97 AR ARl carr gAda fRar Ser anfgwl wa-waToa
SEATdSl E@RT TATIT 18T glet aTer 3deall &l TAY diX TR TTRST X fear e
Star ot ArACT @Y, Agdr yred  favafacarery 3R fAamAs duifas @Awrt fr dfas
JIIAT & FAIHR hr ST

3y AT, Aegar 3R g WA e 1 Ageaqol fafy 3eicart @ 3mdes gred
el &1 dfas fafd gef

3N A TPR AgT fFd SR 3dee oA el i 3ifaer fAfy & ag st fae
T 3MAeaT IR et off a0 Fera/deeeTs W (R a8 Far S|

YA 3Tdes & qUIAT 3Tk H ThATT [SeFAel 1 3/ & SO/aRe#Aa & @ S &
HRUT 3dgeht garT At 0 fordll off HOR & o fA/E & ued gl & fov d@eare
fSFAer =gt gram|
WW%W,W%WW@HT%W%W,5+HWWN SaRT T
qdgd AT SEATASI ol HeATT T | FS/Bail ASICEIRIRY qagd AT SAAhRT 1 T&qTe
& ATHA H TEAT H T FATCT X & SAGI|

aamga 3 T & gfehar & R Y 39T Tedr & ATHS A, fager ey off TR
W Il SRIRT ST Hehell 8, TeT oo foh Y 31¢er ST g1 & a1e oY, e 3eiicar
I fohu aTT foRell ot HUR T FATI/ATTH d/ieg el T ITUhR GIETd @ ¢
TIT & I H &I Iy &1 Aok 3ifae ghem 3R 59 gey & 5 off IR )
foar gt forar Swem|

e fondll off gg &l & e & ¥R Wiad t@dr g1 faenfa g i qear &
gefTr am FaAr g Fhehl

eI 9T &g FR0T gare 38 e # dqof ar #ife &0 @ fFar off d@aes,
EEIaoT 3R g 1 HHR FIETT @l gl
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21. fg A 3FACaR T A 3w gl & AT 3desT HTAT IEar § ar 3Y HeAT-37ereT
3TTdGe STAT LT G|

22. WTChR/AAT TishdT A 39U gl & U g ET/ET &7 1= wg fhar Sean S
o Roeq a1 wetd Wity gaRT q3 fhT 910 fdl e T W RIS fhar S|

23. 97l & g @t FaRR)/3798e Shdedl RIPANS I d§dse W 3Ues fhT Srdar|
3FHICART FF 3Use & fov FFfAT T & RIPANS T d9dBC W ST $I HATE &l ST
el

24. 97l ufshar & Ty & 3FAlcart FI G HUR 3d% 3desd 99 & Yol & I SAA
3TS3T & ATeIH ¥ fRar Srwam|

25. TAER 9d, 9% A0 3R $Ha 90 7 5 o Sgona aEue # Ofed ¥ 7 gia
forar SrTaT|

26. 97l & ey & frdY oY GEar a1 TOSEEROT F ATHS H, 3FAlcaR SRS & ATEIH &
TJEAT & U X Tehd & admin@ripans.ac.in 3FHgaR & s-A fT vy ofeqg &
HYAT 3HTdesT 1SSt 3R oF] UG & ATH FT 3eold FHIEAT gam|

27. H[HT YATOTIT: HJHT & Hef Sral 1 Teh IeI7d YHIOTYT @Rl FARIA foham Sream S
Tl AT 7 Tase 3R qoT gl

i) 37T THUTIT TR HITG T Ae-63, SIRY el &l AN, Ue o1 A1, SR & fafrse
3afe, gEAER AR INRAFRE FEX & AT TR R dlel TSR A1 17 3R
UeeATH Blell TR

i) fEgFa/aans & RS woT A Il TR 3T @ gl & ggel SR faar
T AgfFT 99 3R W 3T cFAAST HR HT A & G YA & T H FHR
sTer fohu STuet|

iii) 31eT8TE THATOTYT H Iclel/ATACA/ARATHS I e GATS ST AT dTal/ATCT/ATRA R
$I e AT TTAT Teh 3ol TgTdeh S&didol Toldel [T SITUaT|

iv) Tgh MHEX (GRSS ddaTdld) & Ug & fov SRl HAIGS & JAlelel & o,
Reor/aec-siFca/eaadids HqHd W R R Swnm g
AdA/ATTST/ATRATHS HH T &HA T 25000/~ gfa AE. fFAT AIAT wcd
HEATA/ETS H U 3HeTerd &1 Tl fohaT ST gTeilieh, T8 31e787a &l THITATE
MHER 3R MHER & fow 787 @D sream)

v) TR reTa YT/ -Slreta/ AT IqHa § Haftd frer off A A wEul @
faoTr 3ifas gem

VI,  fRretor et F fav sy e
3. IR-RfFar sefeart F e
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1. 3FACIRT garT Nruad 3R/ar vA. e 3l g1ffer aXa & oferet arel §HY & fAayor
vel W fgfed & forw grar fhu Sier arer RISTo3eTHYT 316187 & &9 # g0 Al
SEN| gHh Jrerrar, iR st R Hr gedr for foer feor ST & GIY-TTA
Jreeene {33l gTiler el # f9drs a8 afshd Far & At o RA&Tor 3787 & &9
H =T Sireer|

2. USEY 9rEAdl Q& (AT) AT Th ATl Ued GAGT (ST AT 9T G0eT:
TATSETHES) T & e FEr o gaT ¥ TS ¢, FErTd MR 3R THEwaT
vl 1 i & T sgeTad araar seit Wl (et 3R 307 &1 @gfea & fau
A A favafaegrerdt AR wlclail 7 AaTfoTeh Ferd iR 3T RNeT 7 AleTeht
& IWREE & v 3= 39r9) Afag#, 2018|

S o oot 3reafdat 1 divwr sl @ wrarfad fohar o @)1 faeafaearery iegert
AT (TA.Thel/dITas! {33t gare &t & v =gefad AT 3 gihan) fafaas,
2009 IT 2016 AR THI-TFAT W 3oish d1g F AWML AT 81 AT &1, F AR
fSalt &1 e & Seelt| faRafacaTer/Ridel/aea= # e e a7 fhdr qaenet
ue, 1 o7l IR AP & fIT NET/SLET/SET &l A d Tl AT I TR |

3. 31 fawdl & HefT dgrgeh MheR 3R FHAFET del W Agfed & fav S wedg
Tl TRIETT (UeTSEY) faRafdedmerd 3fegarel Tier AT aellieieh 3R 3iefaes gt
alwg, STt ATFECT g, GarT AT HI ST §, I AT FAUT grFar gdET
(THTSEN) AT AT AT GOET (THSSY) 3ad 3¢ad & folv el gany Aegar
gred Al garT 3T B ST §, AC/TATARE/THSET H 3EdT UItd FHT U
rfaRea 3maeasar gl

4. ¥ AWt & ARCH 9nA & fow NET/SLET/SET i 3Maedehdr wigr a1l foae forw
NET/SLET/SET T 37Talslel Ioilell, HTHISIHR IT Joidl SaRT ATl Yol FHATE
G187 S8 SLET/SET @Rl #¥g1 fham Sar §1 38 3elraT, SLET/SET shdel Hefad
o & TaRafacarerdi/alaa/aedE # @l ol & fv &gefad 9&dr & &7 7
AT I

9. Rfeca sFfiqart & e 5 Aegar grea [eafagarey & gefta vy 7 wAdioaTa
Y dTel 3FHIGART 1 fASTOT 31eferd A AT Aol dh T g & S Fhell B

Vil gfafagied mur & fav fas v erd:
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1. yfafagiFd DoPT O.M & ded el & 715 gfafagfda & A fagdl A el garn
QAT g9 AT 6/8/2009-FAT. (AT 1) TGeATh 17.06.2010, THI-HHT X JATHATTI

2. 3WeFd arfeer # sfeaf@d 3memor Ao gfafagied & fav omep =& gl

3. 3RS AgAr AR 9 U5 @ wfdAgird H S g, 38H feaf@d naas das
TR 39 g & dded TR gl AT 5 R 3FAcar 1 Aged/aele=d fhar arar |
TATH/ATHN A1 A & T ddel & [T 3eoiaed FgFa & fvw 3§ ar
& ®T H =11 [P e

4, $rsT Aol # Rug & fQomeiy 3fRed s geleafa $r @l afeq & § vfafagfea «
fAgFd & faT f9ar & a1 gl 38 9ohR, wfdfagfed W @gsd afFd geefa
carT i & fow ar w7 T ghen

5. icergiered I IR 3afe FaAaa: 03ay & it et glal| grelifeh, Sidfagferd
hIAehTel TEATT I ATl & T R TIHR & HIAT & HTAR TGR—AT ST Fehell
gl

6. dleEr At ¥ IR yfafgRa & R w adt F Rr et a7 F 3eieant F
3mag W fFar @t frar Jreem

7. S HRH FW 1R A Gr arv FuiRa JegdrarEar Ads & qU e § 9
HYAT 3MTdeed Holdel TR (IHferdersh | (V) H Aefai@d ceamas & ary 3fad aregs
¥ TG, RIPANS &I STAT & &ehed & dlfeh I A1 380 Tgel Tgd Fehl 3ifaar faf-

3feTeldleh RESELTICE
| (T) 3deet o @efy uge3it A qu fear arm
. A feTsaT, Haehal Hof{l 3R IS AT g FATOIT
I fagaor wfeeerdy & reAafa gaATor 97
- QeT0ep Aegar Hr Tauaord gfaam

3713 GHTUT 9= T FEATOIT Fie|

AdITdH 9T gut sl THIIR/THTIT|

8. 3Tdeel AN i oy, 0T WiHRAT @ I8 GARTT el o1 3qRrer fohar Sirar
g 5 31ded 99 & 91y Reafaf@d eEads doed ¢ -
i) Tefad feRT (3hesHh) & AdiTdad 05 Nt HI 3eTdel MYy Rae (H3 R /

THU3R) i _AfTd Fearidd wrer|

i) FchTASSl, Tclehel HoY 3R IS S[HIAT A&t JHUTTH| (Heelaeten-11)
iil) 3T YHTOTYT (3reJerdereh-111)

9. HTHT THIOTT: IHe(oTd & Hel ardl 1 Ueh 3MIerd YATUIS @Rl FANT farar smean
ST |8t AHGT A TS 3R Ot &
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i) 3 TATOTTT R TAHET/EEAT HT X85 [Fefafad glar =miew:
- O Fe 1 At
TR 9G &l ATH
9¢ &l dded TR (TATHAITH/AITHITH 31i¢ & dgd [l 3eaddel I BIg)
w1y 1 fafdse 3afe,
fReToT/31eTaeeT 3e781d 1 faRIwar
BEMER 3R RIS HEX & A STIehcdl WTRIGRT &7 A1d 3R g |
frgfFd/aems & uRffie @1 7 3eid arredie 3eqsa qu 8 @ gge Sy
forar aram Agfa 99 3R OF 31w qEdaasT S dr Iafe & 3 JAOT & &9
H TR S8 fhu Sher|
i) 37T THIOTTS 3H el T’ A Ficeiae i faqdd Aary 1 fgerd/gelesid
foram aram ar a1 fAgfFa e S ddeT TR H IAfSfeT e drer T 3rerT
eI eTdrdsl olddd fohar S|

gTod U IFACARl ¥ 3ERY § & 3 Jravasd gEadet AR gl maras gredt &
Y fAeiRa 9o # #Hel 3rdee & Ueh gedeiRa wid 3K grferan aramie 3R & e dier
&1 wh gfd STAT S e are faws & Iw cde ardtafafgEa ov & Ug
F fAv 3mage forar g afgw 3R 58 fAgders, RIPANS, SHATETS, 3Tsatd, fASRA - 796 017
FI FST AT ATRTY

e yIod g &Y ifas faf¥r 31.01.2024 %

Sd/-
(ST. "org S, Ardaa/Dr. SANJAY D. SAWANT)
&= /Director
Stora $feege oIt RMfE®wa/Regional Institute of Paramedical
& ARIT AEAF /Nursing Sciences
3geid ; fAsiiRA/Aizawl:Mizoram
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91 EReeYe 3w YTHiswa O aiiT agas
REGIONAL INSTITUTE OF PARAMEDICAL AND NURSING SCIENCES

(Tmmaa e, ey @reg g qREaR HedmoT JA1ed, JHIid 93BR)

> (An autonomous Institute under Ministry of Health & Family Welfare, Govt. of India)
RIPANS FATE®, AESId, FSRA - 796017 Phone: 0389-2350521
Website: wwwirlpans.oc.in Zemabawk, Aizawl, Mizoram - 796017 e-mail: admin@ripans.ac.in
N0.A.12019/1/2023-Estt/RIPANS/116 Dated Aizawl the 8" December, 2023.

EMPLOYMENT NOTICE NO 1 OF 2023-24

Applications are invited on prescribed form by the Director, Regional Institute of Paramedical & Nursing
Sciences, Aizawl from Indian citizens for the following posts on Direct Recruitment/ Deputation basis:

l. Details of posts, required qualifications and experience:

Sl. | Name of Post No of Required educational and other qualifications
No. post
1. Professor 1(UR) | Essential :
(Pharmacy) 1. A Ph.D Degree with Master's Degree in Pharmacy from a

recognized Institution.

2. Experience of 10 (ten) years in teaching/research in
recognized Institution out of which 5 years must be as
Associate Professor/Level 12.

3. A degree in Pharmacy (B.Pharm), from a recognized
Institution and

4. Registered as a pharmacist under the Pharmacy Act, 1948,

as amended from time to time, including any succeeding

enactments.
OR

A Ph.D degree with Pharm D from recognized Institution.

2. Experience of 10 (ten) years in teaching/research in
recognized Institution out of which 5 years must be as
Associate Professor/Level 12.

3. Registered as a pharmacist under the Pharmacy Act, 1948,
as amended from time to time, including any succeeding
enactments.

Desirable:

1. 10 years teaching/teaching and/or professional experience
in a recognized organization.

2. Published work, such as research papers/patents
filed/obtained/books, and/or technical reports;

3. Experience of guiding the project work, dissertation of Post
Graduate or research students or supervising R&D projects
in industry.

4. Demonstrated leadership in planning and organizing
academic, research, industrial and/or professional activities;
and

5. Capacity to undertake/lead sponsored R&D, consultancy
and related activities.

=

2. Professor 1(UR) | For Medical Candidates:
(Medical 1. A recognized MBBS degree qualification included in
Laboratory Scheduled | & Il or part 11 of the third schedule of the Indian
Technology) Medical Council Act 1956. Persons possessing

qualifications included in Part-1l of the third schedule




should also fulfill the conditions specified in Section 13(3)
of the Indian Medical Council Act, 1956 (102 of 1956), and

2. A Post Graduate qualifications e.g MD or a recognized
qualification equivalent there-to in the subject of Pathology/
Microbiology/ Biochemistry with experience of 10(ten)
years in teaching/research in a recognized institution out of
which 5 years must be as Associate Professor/Level 12.

3. The candidate must be registered with the Central/ State
Medical Council.

For Non Medical Candidates:

1. Post Graduate Qualification e.g. Master’s Degree in the
subject of Pathology/ Microbiology/ Biochemistry/Medical
Laboratory Technology from a recognized institution.

2. A doctoral degree in the concerned subject from a
recognized University.

3. Experience of 10(ten) years in teaching/research in a
recognized institution out of which 5 years must be as
Associate Professor/Level 12.

Professor
(Radio
Imaging
Technology)

1(UR)

For Medical Candidates:

1. A recognized MBBS degree qualification included in
Scheduled | & Il or part 11 of the third schedule of the Indian
Medical Council Act 1956. Persons possessing
qualifications included in Part-1l of the third schedule
should also fulfill the conditions specified in Section 13(3)
of the Indian Medical Council Act, 1956 (102 of 1956),

2. A Post Graduate qualifications e.g MD or a recognized
qualification equivalent there-to in the subject of
Radiology/ Gynaecology/ Medicine/ Paediatric with
experience of 10(ten) years in teaching/research in a
recognized institution out of which 5 years must be as
Associate Professor/ Level 12.

3. The candidate must be registered with the Central/ State
Medical Council.

For Non Medical Candidates:

1. Post Graduate Qualification e.g. Master’s Degree in the
subject of Radio Imaging Technology/Radio Diagnosis and
Imaging  Technology/Medical Imaging Technology
/Radiology & Imaging Technology from a recognized
institution.

2. A doctoral degree in the concerned subject from a
recognized University.

3. Experience of 10(ten) years in teaching/research in a
recognized institution out of which 5 years must be as
Associate Professor/Level 12.

Professor
(Optometry)

(OBC)

For Medical Candidates:

1. A recognized MBBS degree qualification included in
Scheduled | & Il or part 11 of the third schedule of the Indian
Medical Council Act 1956. Persons possessing
qualifications included in Part-1l of the third schedule




should also fulfill the conditions specified in Section 13(3)
of the Indian Medical Council Act, 1956 (102 of 1956),

2. A Post Graduate qualifications e.g MD or a recognized
qualification equivalent there-to in the subject of
Ophthalmology/Public Health with experience of 10(ten)
years in teaching/research in a recognized institution out of
which 5 years must be as Associate Professor/ Level 12.

3. The candidate must be registered with the Central/ State
Medical Council.

For Non Medical Candidates:

1. Post Graduate Qualification e.g. Master’s Degree in the
subject of Optometry/Optometry and Ophthalmic
Techniques/Ophthalmic Techniques  from a recognized
institution.

2. A doctoral degree in the concerned subject from a
recognized University.

3. Experience of 10(ten) years in teaching/research in a
recognized institution out of which 5 years must be as
Associate Professor/Level 12.

Associate
Professor
(Pharmacy)

1(OBC)

Essential :

1. A Ph.D Degree with Master's Degree in Pharmacy
(M.Pharm) in appropriate branch of specialization from
recognized Institute.

2. Experience of 6 (six) years in teaching/research from
recognized Institution at the level of Assistant Professor or
equivalent grade.

3. A degree in Pharmacy (B.Pharm), from a recognized
Institution and

4. Registered as a pharmacist under the Pharmacy Act, 1948,
as amended from time to time, including any succeeding
enactments.

OR

1. Ph.D degree with Pharm D, with the experience of 6 (six)
years in teaching/research at the level of Assistant Professor
or equivalent grade after obtaining PhD.

2. Registered as a pharmacist under the Pharmacy Act, 1948,
as amended from time to time, including any succeeding
enactments.

Desirable:

1. 6 years Teaching/industrial research and/or professional
experience in a recognized organization.

2. Published work, such as research papers/patents
filed/obtained/books, and/or technical reports;

3. Experience of guiding the project work, dissertation of Post
Graduate or research students or supervising R&D projects
in industry.

Associate
Professor
(Medical

1(UR)

For Medical Candidates:
1. A recognized MBBS degree qualification included in
Scheduled | & Il or part Il of the third schedule of the Indian
Medical Council Act 1956. Persons possessing




Laboratory
Technology)

qualifications included in Part-1l of the third schedule
should also fulfill the conditions specified in Section 13(3)
of the Indian Medical Council Act, 1956 (102 of 1956),

. A Post Graduate qualifications e.g MD or a recognized

qualification equivalent there-to in the subject of Pathology/
Microbiology/ Biochemistry with 6 (six) years teaching or
research experience from a recognized institution in the
subject of speciality, and

The candidate must be registered with the Central/ State
Medical Council.

For Non Medical Candidates:

1.

2.

3.

Post Graduate Qualification e.g. Master Degree in the
subject of Pathology/ Microbiology/ Biochemistry/MLT
from a recognized institution.

A doctoral degree in the concerned subject from a
recognized University.

6 (six) years teaching experience from a recognized
institution in the subject of speciality.

Associate
Professor
(Optometry)

2 (UR)

For Medical Candidates:

1.

A recognized MBBS degree qualification included in
Scheduled | & Il or part 11 of the third schedule of the Indian
Medical Council Act 1956. Persons possessing
qualifications included in Part-1l of the third schedule
should also fulfill the conditions specified in Section 13(3)
of the Indian Medical Council Act, 1956 (102 of 1956),

A Post Graduate qualifications e.g MD or a recognized
qualification equivalent there-to in the subject of
Ophthalmology with 6 (six) years teaching or research
experience from a recognized institution after obtaining the
qualifying degree of MD or qualification recognized
equivalent thereto, and

The candidate must be registered with the Central/ State
Medical Council.

For Non Medical Candidates:

1.

2.

3.

Post Graduate Qualification e.g. Master Degree in the
subject of Optometry/Optometry and Ophthalmic
Techniques/Ophthalmic Techniques from a recognized
institution.

A doctoral degree in the concerned subject from a
recognized University.

6 (six) years teaching experience from a recognized
institution in the subject of speciality.

Assistant
Professor
(Senior Scale)
(Nursing)

1 (OBC)

Essential:

1.

2.
3.

Master’s Degree in the relevant Discipline in Nursing from
INC recognized Institute.

Registered under Indian Nursing Council, and

5 (five ) years’ teaching experience after obtaining M. Sc
(Nursing) from INC recognized Institute.

Desirable: Ph.D in Nursing




9. Assistant
Professor
(Senior Scale)
(Medical
Laboratory
Technology)

2 (1-SC,
1-UR)

For Medical Candidates:

1. A recognized MBBS degree qualification included in
Scheduled | & Il or part 11 of the third schedule of the Indian
Medical Council Act 1956. Persons possessing
qualifications included in Part-1l of the third schedule
should also fulfill the conditions specified in Section 13(3)
of the Indian Medical Council Act, 1956 (102 of 1956),

2. A Post Graduate qualifications e.g MD or a recognized
qualification equivalent there-to in the respective subject of
Pathology/ Microbiology/ Biochemistry.

3. 5 (five)years’ teaching experience in the subject concerned
from a recognized institute.

4. The candidate must be registered with the Central/ State
Medical Council.

For Non Medical Candidates:

1. Post Graduate Qualification e.g. Master Degree in the
subject of Pathology/ Microbiology/ Biochemistry/MLT
from a recognized institution.

2. 5 (five) years’ teaching experience after obtaining Master
Degree in the subject concerned from a recognized institute.

10. | Assistant
Professor
(Senior Scale)
(Optometry)

2 (1-ST,
1-0OBC)

For Medical Candidates:

1. A recognized MBBS degree qualification included in
Scheduled | & Il or part 11 of the third schedule of the Indian
Medical Council Act 1956. Persons possessing
qualifications included in Part-1l of the third schedule
should also fulfill the conditions specified in Section 13(3)
of the Indian Medical Council Act, 1956 (102 of 1956),

2. A Post Graduate qualifications e.g MD or a recognized
qualification equivalent there-to in the discipline of
Ophthalmology/Public Health.

3. 5 (five) years’ teaching experience in the subject concerned
form a recognized institute.

4. The candidate must be registered with the Central/ State
Medical Council.

For Non Medical Candidates:

1. Post Graduate Qualification e.g. Master’s Degree in the
subject of Optometry/Optometry and Ophthalmic
Techniques/Ophthalmic Techniques  from a recognized
institution.

2. 5 (five) years teaching experience after obtaining Master
Degree in the subject concerned from a recognized Institute.

1. Pay Level :

Post

Pay Level (as per 7'" CPC)

Professor

Pay Level 13 in the Pay Matrix

Associate Professor

Pay Level 12 in the Pay Matrix

Assistant Professor (Senior Scale)

Pay Level 11 in the Pay Matrix

Plus other allowances admissible under Govt. of India Rules. NPA is admissible for Medical faculty

only.




I11.  Grade from which deputation is to be made:

Professor Officer holding analogous post or post one level below under the
Central/State Government having the requisite qualification and experience
prescribed for direct recruits (As mentioned in Table | above).

Associate Professor Officer holding analogous post on regular basis or 5 years regular service in
post in Pay Level-11 under the Central/State Government having the
requisite qualification and experience prescribed for direct recruits (As
mentioned in Table | above).

Assistant Professor | Officer holding analogous post on regular basis or 5 years regular service in
(Senior Scale) post in Pay Level-10 under the Central/State Government having the
requisite qualification and experience prescribed for direct recruits (As
mentioned in Table | above).

IV.  Age Limit: The prescribed upper age limit for various posts as on the cut -off date of
submission of application form are as follows:

Name of Post \ Upper Age Limit

1.For Deputation:

Professor Not exceeding 56 years

Associate Professor

Assistant Professor (Senior Scale)

2. For Direct Recruitment:

Professor Preferably below 50 years

Associate Professor 50 years upper age limit relaxable by upto 5 years in
accordance with the instructions or orders issued by the
Central Government

Assistant Professor (Senior Scale) 40 years upper age limit relaxable by upto 5 years in
accordance with the instructions or orders issued by the
Central Government

V. TERMS & CONDITIONS FOR DIRECT RECRUITMENT:

1. The prescribed format of application (Annexure-1) and other required materials may be downloaded

from RIPANS website www.ripans.ac.in

Application form and other formats should be submitted in A-4 size paper only.

3. The prescribed application fee (non-refundable) as mentioned below should be deposited by internet
banking/online mode.

i. Professor & Associate Professor — Rs.1000.00(Rs.500.00 for Women applicants and SC/ST
applicants on submission of supporting Certificate).

ii. Assistant Professor (Senior Scale) - Rs. 500.00 (Rs 250.00 for Women applicants and SC/ST
applicants on submission of supporting Certificate)

iii. Bank details for transfer of application fee:
Account holder : Director RIPANS

N

Account Number : 30800100002790

Bank Name : Bank of Baroda

Branch - RIPANS

IFSC Code : BARBORIPANS (fifth character is zero)



10.

11.

12.

13.

14.

15.

16.

OR
Payment may also be made by scanning the following QR code:

SCAN TO PAY
WITH ANY BHIM UPI APP

Merchant Name : DIRECTOR RIPANS CORPUS FUND

vpa : direct31236@barodampay

Copy of self-certified e-receipt/cyber receipt should be submitted alongwith application form.
Payment through Demand Draft/Bankers Cheque/Cheque/Cash will not be accepted.

Persons with Disabilities (PwDs) are fully exempted from payment of the application fees on
submission of relevant Disability Certificate issued by the competent authority.

Applicants already in employment in Government should route their applications through proper
channel or produce No Objection Certificate (NOC). Such candidates are also required to produce
Integrity Certificate and Vigilance Clearance Certificate at the time of interview, if not submitted
earlier.

The candidates holding DNB qualifications would need to get their qualification verified by NBE as
to whether it is as per the requirement of the Gazette notification No.MCI-12(2)/2018-
Med.Misc/142810 dated 31.10.2018 and to submit such verification certificate along with application.
Applicants awarded degrees by foreign Universities are required to submit Equivalence Certificate
issued by Association of Indian Universities, National Medical Commission (NMC)/ Indian Nursing
Council (INC)/ Pharmacy Council of India (PCI). The Institute reserves the right to ask for
Equivalence Certificate for various degrees from any of the applicants.

The UGC Approved List of Journals has been replaced with the new UGC-CARE Reference List of
Quality Journals and with effect from 14.06.2019, the same shall be considered prospectively
wherever applicable.

Applicants are advised to ensure their eligibility in all respects before applying, that they possess at
least the minimum essential qualifications as laid down in the advertisement.

Mere fulfilling the minimum educational qualification and experience doesn’t bestow right to a
candidate to be called for interview.

Applications should be supported by relevant documents (self-certified) in all respects. Claims of
educational qualifications should be supported by Certificates and Marksheets. Applications not
supported by self-certified documents shall be summarily rejected.

Educational qualifications of recognized University and regulating Statutory bodies, as the case may
be, will only be accepted.

The crucial date for determining the age limit, qualification and experience shall be the last date for
receipt of application from candidates.

Incomplete applications will not be accepted. Applications and any fresh paper/enclosures submitted
after the last date of submission of application shall not be considered.

The completeness of the submitted application is the sole responsibility of the applicant. The Institute
will not be responsible for non-receipt/late receipt of any communication sent by the applicants due
to postal delay/lost in transit.

The Institute shall verify the antecedents or documents submitted by a candidate, at any time, at the
time of appointment or during the tenure of service. In case of false/fake documents, clandestine
antecedents or suppression of information, services in the Institute shall be terminated.



17.

18.

19.

20.

21.
22.

23.

24,

25.

26.

217.

In case of any inadvertent mistake in the advertisement and in the process of selection, which may be
detected at any stage, even after issuing of appointment order, the Institute reserves the right to
modify/withdraw/cancel any communication made to the candidate.

The decision of the competent authority in respect of selection shall be final and no correspondence
in this regard will be entertained.

The Institute reserves the right not to fill any of the post(s). There may be an increase or decrease in
the number of posts advertised.

The Institute reserves the right of any amendment, cancellation, and changes to this advertisement as
a whole or in part without assigning any reason thereof.

A candidate has to submit separate applications, if he/she desires to apply for more than one post.
No TA/DA will be paid for appearing in the interview/recruitment process which will be held at
RIPANS or any other place as decided by the competent authority.

All the information/updates related to the recruitment will be uploaded on the website of RIPANS
only. Candidates are advised to regularly visit the website of RIPANS for updates.

All the communication to candidates regarding recruitment process will be made through email 1D
provided by them in their application form.

Any change in the correspondence address, contact details and email address shall be communicated
to the Institute in writing.

In case of any assistance or clarifications regarding the recruitment, candidates may contact the
Institute though email: admin@ripans.ac.in Candidate must mention his/her application ID & the
name of post applied in the Subject line of e-mail.

Experience Certificate: All claims of experience shall be supported by an Experience Certificate
which is clear and complete in all respects.

1) The experience certificate shall bear the organization’s letter-head, the date of issue,
name of post, specific period of work, name and designation of issuing authority along
with signature and official seal.

i) Appointment letter and such other documents issued at the initial stage of
appointment/engagement i.e., before completion of the experience under consideration
shall not be accepted as valid proof of the period of work.

iii) The experience certificate shall reflect the rate of salary/ honorarium/ remuneration OR
a separate supporting document reflecting the rate of salary/ honorarium/ remuneration
shall be enclosed.

iv) For the purpose of screening criteria for the post of Assistant Professor (Senior Scale),
the teaching/post-doctoral/professional experience shall be considered if the
salary/honorarium/remuneration is at least at the rate of Rs. 25,000/- per month.
Experience acquired in a recognized Institute/ Organisation will only be accepted.
However, such experience shall not be counted for Associate Professor and Professor.

v) The decision of the Institute in any matters related to teaching/ research/ post-doctoral/
professional experience shall be final.

VI.  MINIMUM QUALIFICATIONS FOR TEACHING POSTS:

A. For Non-Medical Candidates:

1.  The time taken by candidates to acquire Ph.D and/or M.Phil degree shall not be considered as
teaching/research experience to be claimed for appointment to the teaching positions. Further,
the period of active service spent on pursuing Research Degree simultaneously with teaching
assignment without taking any kind of leave, shall be counted as teaching experience.


mailto:admin@ripans.ac.in

2. The National Eligibility Test (NET) or an accredited test (State Level Eligibility Test:
SLET/SET) shall remain the minimum eligibility for appointment of Assistant Professor and
equivalent positions wherever provided in the UGC (Minimum Qualifications for Appointment
of Teachers and other Academic Staff in Universities and Colleges and other Measures for the
Maintenance of Standards in Higher Education) Regulations, 2018.

Provided that candidates who have been awarded a Ph.D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil/Ph.D
Degree) Regulations, 2009 or 2016 and their subsequent amendments from time to time, as the
case may be, shall be exempted from the requirement of the minimum eligibility condition of
NET/SLET/SET for recruitment and appointment of Assistant Professor or any equivalent
position in the University/College/Institution.

3. For appointment to the post of Assistant Professor and equivalent positions pertaining
to disciplines in which the National Eligibility Test (NET) is conducted by the
University Grants Commission or Council of Scientific and Industrial Research as the
case may be, or State Level Eligibility Test (SLET) or the State Eligibility Test (SET)
is conducted by bodies accredited by the UGC for the said purpose, qualifying in
NET/SLET/SET shall be an additional requirement.

4. NET/SLET/SET shall not be required for such Masters Programmes in disciplines for
which NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited
by the UGC, like SLET/SET. Further, SLET/SET shall be valid as the minimum
eligibility for direct recruitment to Universities/Colleges/Institutions in the respective
state only.

B. For Medical Candidates: Relaxation up to three years in teaching experience may be given to

candidates having MD/MS in the concerned subject from a recognized University.

VIil. TERMS & CONDITIONS FOR DEPUTATION BASIS:

N

. The deputation will be governed by the standard terms and conditions of deputation provided under

the DoPT O.M. No. 6/8/2009-Estt. (Pay Il) dated 17.06.2010, as amended from time to time.

. Reservation category mentioned in the above table is not applicable for deputation.
. The required pay level as mentioned in the required qualification and grade from which deputation

is to be made, should be the pay level of the post in which the candidate was appointed/promoted.
Financial upgradation of pay under MACP/DACP Scheme etc will not be counted as qualifying
service for appointment.

. The departmental officers of RIPANS in the feeder category who are in the direct line of promotion

shall not be eligible for consideration for appointment on deputation. Similarly, deputationists shall
not be eligible for appointment by promotion.

. The initial period of deputation shall not ordinarily exceed 03 years. However, the tenure of

deputation may be extended as per the Government of India rules subject to the requirement of the
Institute.

. As per the extant rules application of candidates from private sector shall not be considered

for recruitment on deputation basis.

. The Officers who fulfil the prescribed qualifications/eligibility criteria given in | & 11l above may

submit their application in the attached format (Annexure 1(a)) along with the following documents
through proper channel to Director, RIPANS so as to reach on or before the cut-off date: -

9



i)

Annexure Formats/Documents
I (a) Application form completed in all aspects
] Integrity, Vigilance Clearance and No penalty Certificate
Il No Objection Certificate from controlling authority.
- Self-attested copies of educational qualification
- Self-attested copies of experience certificates.
- ACRs/APARs of latest five years.

8. While forwarding the applications, controlling authorities are requested to ensure that the following

i)

documents are enclosed along with the application form:-
Duly attested photocopies of up-to-date Confidential Reports (CRs / APARS) of the latest 05 years
of the officer concerned (applicant).

ii) Integrity, Vigilance Clearance and No Penalty Certificates. (Annexure-I1)
iii) No Objection Certificate (Annexure-I11)

9.

Experience Certificate: All claims of experience shall be supported by an Experience Certificate

which is clear and complete in all respects:

The experience certificate shall bear the Department/Institute’s letter-head with the following:

Date of issue

Name of the post held

Pay level of the post (excluding financial upgradation under MACPS/DACPS etc)

Specific period of work,

Speciality of teaching/research experience

Name and designation of issuing authority along with signature and official seal.

Appointment letter and such other documents issued at the initial stage of appointment/engagement
i.e., before completion of the experience under consideration shall not be accepted as valid proof of
the period of work.

The experience certificate shall reflect the pay level in which the officer was appointed/promoted
OR a separate supporting document reflecting the pay level such as appointment order shall be
enclosed.

Interested eligible candidates are requested to submit a signed copy of the original application in

the prescribed form along with requisite documents and all required formats and one copy of recent passport
size colour photograph. The envelope containing the application(s) should be super-scribed “Application
for the post of .......cccevvvnninnannn, on Direct Recruitment/ Deputation” and should be sent to Director,
RIPANS, Zemabawk, Aizawl, Mizoram — 796 017.

Last date of receipt of application is 31.01.2024

Sd/-
(. Torg &Y. FEa/Dr. SANJAY D. SAWANT)
=@ /Director
Sora sfeege st RMfE®a/Regional Institute of Paramedical
& R |IEAT /Nursing Sciences
3Mged : FIsIRA/Aizawl:Mizoram
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Annexure-I
Regional Institute of Paramedical and Nursing Sciences (RIPANS)

Aizawl, Mizoram

(Candidates are advised to read terms & conditions and instruction, before filling up the Application Form)

Paste recent

Application forthe post of ... in passport size
colour photograph
the Department of ...........eoeeoeeeeeeeeeeeeeeenes. on direct recruitmentin | (Donotstaple)

RIPANS, Aizawl vide Employment Notice No 1 of 2023-24.

1. Name of the applicant (in block letters) e
2. Marital Status e
3. Father’s/Husband’s Name L e
4. (a) Mailing Address PRSP
PIN: .o Mobile NO.t. ..o
E-mai] . e

(D) Permanent AdarESS 1o
PIN: ..o Mobile NO.i. e
E-mmail . s
5. a) Date of Birth: PP

b) Ageason(................. ) P

¢) Sex: (Male/Female) S

d) Nationality e

e) State of Domicile e

f) Religion L




6. Whether belongs to (GEN/SC/ST/OBCS) 1.
(Please attach attested copy of relevant certificates)

7. a) Registration No. with the concerned Council :

b) Name of the Council

b) State in which registered

8. Educational Qualifications:
(Please attach attested copies of certificates/degrees in support of your qualifications)
a) Undergraduate Career (HSLC onwards):

Examination Passed Year of Passing Class/Division Board/University
b) Post Graduate Diploma:

Examination Passed Year of Passing Class/Division Board/University
¢) Postgraduate Career:

Examination Passed Year of Passing Class/Division Board/University

9. Teaching/Research Experience: (Please attach attested copies of experience certificates)
a) Before obtaining Postgraduate Qualification:
Post Held Period Total Period Pay Scale Employer’s
(Indicate From | To | Years | Months | Days Address

Temporary/Permanent)




b) After obtaining Postgraduate Qualification:

Post Held
(Indicate

Temporary/Permanent)

Period

Total Period

Pay Scale

From

To

Years | Months

Days

Employer’s
Address

10. Details of Prizes, Medals, Scholarships & National/International Awards etc.:

11. Additional qualification such as membership of scientific society etc.:

12. Research experience, if any, together with details of published works in indexed journals

Number of papers (Separate sheet may be attached if required):

Published

Indexed

Non Indexed

Accepted for
publication

Presented at
conference

National

Inter-National

13. a) Present employment/post held

b) Pay Scale/Remuneration

c) Address of present employer

14. Give below the names/particulars of two referees from your speciality who are in a position to testify from
personal knowledge to your fitness for the post.

Sl.
No.

Name

Status

Address

Phone

E-mail




Note : i. You should have worked under one of the referees for at least two years.
ii. They must not be related to you.
iii. They must not be members of the Selection Committee of the Institute.
15. Attach attested copies of certificates/degrees in support of age, category, qualification and experience etc.

as per list enclosed as Annexure | (i).

Place:.....covviii i Signature of the candidate



Declaration by the candidate

I, the undersigned, hereby declare that | have carefully read and understood the instructions and
particulars provided by the Institute and affirm that all information that | have furnished is true, complete and
correct to the best of my knowledge and belief. | have not suppressed any material, fact or factual information.
I understand that my application is liable to be rejected in the event of any mis-statement/discrepancy in the
particulars being detected and after my appointment in such an event, my services are liable to be terminated

without any notice to me or reasons thereof.

Place:.....coovii i Signature of the candidate

ENDORSEMENT BY FORWARDING AUTHORITY
(Candidates already employed should get the following endorsement signed by his/her

present employer/appointing authority)

1. Certified that Dr./Shri/Smt./Kumari is
presently holding a post of in

this department/office/institution/ organization. | have no objection to his/her application
being considered for the post.
2. Certified that he/she submitted his/her application to the department/office/institution/

organization on for onward transmission to RIPANS, Aizawl.
Date:.......oooviiiiiinn. Signature ...
Place:.........oooviiiinin.n. Designation ...,
OfficeSeal ...,

FOR OFFICE USE ONLY

1. Application received on e

2. Selected for the interview - YesO no[d
3. Contact details of Candidate ca)Mobile NO. & ..o
b) email P



Annexure | (i)

Check List/List of enclosures: (Required under column 15 of the application form)

SI.No Particulars of enclosures Marked page(s)

Birth Certificate

Matriculation/HSLC Certificate & Marksheet

HSSLC or equivalent Certificate & Marksheet

Graduation and above Certificate & Marksheet

Experience certificate (s)

Community certificate (SC, ST, OBC)

Registration with concerned Council Certificate

® | N |~ D E

Any other relevant certificates (Please specify)




ANNEXURE-1(a)

Regional Institute of Paramedical and Nursing Sciences (RIPANS)

Aizawl, Mizoram

(Candidates are advised to read the instructions, before filling up the Application Form)

Application for the post of ... ..o
on deputation basis in RIPANS, Aizawl vide Employment Notice No 1 of 2023-24

1. | Name and address (in block letters) Affix recent colour
passport size photograph
(Do not staple)

2. | Father’s Name

3. | Date of birth
(DD/IMMIYYYY)

4. | Date of retirement under
Central/State Government
rules

5. | Educational Qualification | i)
i)
iii)
iv)
v)

6. | Whether educational and other qualifications required for the post are satisfied (if any
qualification has been treated as equivalent to the one prescribed in the rules, state the
authority for the same)

Required Possessed by the applicant

Essential

As per advertisement

Desirable

7. | Please state clearly whether in the light of entries
made by you above, you meet the requirements of
the post.




8 | Details of employment (in chronological order). Enclose a separate sheet, duly
authenticated by your signature.
Sl. Name of the Post held Duration of experience Total duration | Pay Level in | Nature of duties
No Office/ of experience the pay (Teaching
Institute/ Year (s), matrix or and/or research /
Organisation From To month (s) _G'raQe_Pay administrative
(ifitisin pre | and/or accounts
revised scale
of pay)
i)
i)
iii)
iv)
v)
Total work experience required in
Pay Level/ GradePay | .........ccciiiinnn.. VEALS teuriiaiainannnnn months

9.

Nature of present employment
(i.e.ad-hoc or temporary or quasi-
permanent or permanent

10.

In case the present employment is
held on deputation/contract basis,
Please state: (a) the date of initial
appointment  (b) period of
appointment  on  deputation/
contract (c¢) name of the parent
office/organization to which you
belong

11.

Additional details about present
employment please state whether
working under: (a) Central
Government (b) State Government
(c)Autonomous Organization (d)
Government  undertaking  (e)
University

12.

Are you enjoying revised scale of
pay? If yes, give the date from
which the revision took place and
also indicate the pre-revised scale.

13.

Total emoluments per month now
drawn.

14.

Additional information, if any
which you would like to mention in
support of your suitability for the
post. Enclose a separate sheet, if
the space is insufficient

15.

Whether belongs to SC/ST/OBC (if
yes, please specify)

16.

Contact Numbers & E-mail ID:

i) Office

i) Residence

iii) Mobile

iv) E-mail ID

17.

If selected, specify the minimum
required joining time




Address of the candidate

Signature of the candidate

Date:
Countersigned:
Employer/Authorised Officer Office seal
Check List
Sl Particulars Yes/No
No.
1. | Whether application forwarded by through proper channel/NOC
attached?
2. | Whether attested copies of the up-to-date APARs for last 05 (five) years
attached?
3. | Whether Vigilance Clearance Certificate attached?
4. | Whether Integrity Certificate attached?
5. | Whether No Penalty Certificate attached?
6. | Whether documents of educational qualifications, other qualifications
and experience certificates attached?
7. | Statement of Minor/Major penalties imposed (if any) attached?

Name of the applicant PR

Signature of the applicant ...

Note: Applications without forwarding through proper channel, vigilance clearance
certificate, integrity certificate and complete CRS/APARs dossiers will not be
considered.

FOR OFFICE USE ONLY

1. Application received on P

2. Selected for the interview - yesO no[
3. Contact details of Candidate ca)Mobile No. & ...
b) email s





