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stakeholders including general public are invited within a period of30 days from the date of issue of
this order on the draft Recruitment Rules for 21 newly created posts in RIPANS, Aizawl. i.e.

Associate Professor (BPT), Associate Professor (PG Diploma in Dietetics and Nutrition), Associate
Professor (Nursing, Pharmacy, Medical Laboratory Technology, Optometry, Radio Imaging
Techrology)y'ssistant Professor Q.lursing, Pharmacy, Medical Laboratory Technology, Optometry,
Radio Imaging Technologl), Assistant Professor (BPT), Assistant Professor (PG Diploma in Dietetics

and Nutrition.l, Demonstrator (BPT) and Demonstrator (PG Diploma in Dietetics and Nutrition). If
there are any comments/views regarding draft Recruitment Rules, they are requested to submit their
views and comments alongwith proper justificatior/relevant documents to the undersigned.

Comments shall be emailed to admin @ripans.ac.in and director@ripans.ac.in.

In the event that the Institute does not receive any comments/views within the stipulated time,
it shall be treated as final and no comments/views afterwards shall be entertained.
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I Name of Post.
01*(2023)
*Subiect to variation dependent on workload.

3 Classification. Group'A'
4 Scale of Pay. Level 12 in the Pay Matrix
5 Whether Selection

non-selection post.
post or Non-selection in case of promotion

Not applicable in case of direct recruitment
Fifty (50) years upper age limit relaxable by up to 5
years in accordance with the instructions or orders
issued by the Central Government.

7 Educational qualification and
other qualifications required
for direct recruitment.

8 Whether age and educational
qualifications prescribed for
direct recruits will apply in
the case of promotion.

Age
Educational Qualifi cation
mentioned in Co1 7 above

No
Yes with experience as

9 Period ofprobation if any. 1 (one) year for direct recruit.
Not applicable in case of promotion

l0 Method of Recruitment.
whether by direct recruit, or
by promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

11 In case of Recruitment by
promotior/ transfer/
deputation grade from which
promotion transfer to be
made.

Draft Recruitment Rules of Associate Professor (BPT) at Regional Institute of
Paramedical and Nursing Sciences, Aizawl

Associate Professor BPT

Essential:
1. Bachelor's Degree in Physiotherapy

(BPT/B.Th.,ts.P. Th) fiom a recognized University.
2. Master's Degree in Physiotherapy

(M.P.T.iM.P.ThA,{.Th.P/Iv1.Sc.P.T.) fiom a

recognized University with 8 years' experience as

Assistant Professor at Pay Level - 1 1 or equivalent
grade.

Desirable:
Higher Qualification, such as Ph.D. degree in any
discipline of Physiotherapy recognized by the U.C.C,
and published work of high standard in peer-reviewed
or UGC - listed oumals.

By promotion, failing which by deputation, iailing
both by direct recruitment.

Promotion: 5 (five) years regular service as Assistant
Professor (Senior Scale) in Pay Level 11 OR 10 (ten)
years regular service as Assistant Professor in Pay
Level 10 in the concerned specialty/subject having the
requisite qualifications prescribed for direct recruits
mentioned at Column 7.

Deputation: Officer holding analogous post on regular
basis or 5 years regular service in post in Pay Level-11
under the Central/ State Govemment having the
requisite qualification and experience prescribed for
direct recruits mentioned at Column 7.

2. I No. of Posts.

I o. I Age limit for direct recruits.



12. If DPC exist, what is its
composition?

LDirector General of Health Services - Chairman
2.Nominee of Secretary (HFW) not below the rank of

Jt. Secretary - Member
3.Representative of Mizoram University not below the

rank of Professor - Member
4.One co-opted monber representing SC/ST not below

the rank of Professor* - Member
5.Two experts in the subject concemedx - Mernber
6.Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)

I J. Circumstances in which
UPSC is to be consulted in
making recruitment.

Not applicable



Draft Recruitment Rule for the post of Associate Professor for PG Diploma in Dietetics
and Nutrition in RIPANS, Aizawl.

I Name of the post
Associate Professor (PG Diploma in Dietetics and
Nutrition)

2 Number of posts
01*(2023)
* Subiect to variation dependent on workload
General Central Service Group 'A'

Pay Band and Grade PaylPay
Scale

Level 12 in the Pav Matrix

5
Whether selection
Selection post

or non- Non selection in case of promotion.
Not applicable in case oldirect recruitment.

6 Age limit for direct recruits.
Fifty (50) yearc upper age limit relaxable by up to 5

years in accordance with the instructions or orders
issued by the Central Govemment.

7

Educational and other
qualifications required for direct
recruits.

]Issenth!:
(i) M.Sc. (Food and Nutrition) OR M.Sc. in Dietetics

with Postgraduate Diploma in Dietetics.
(ii) 10 years' experience in teaching as Assistant

Professor at Pay Level - 11 from a recognized
institution.

Desirable: Ph.D. in relevant discipline.
Whether age and educational
qualifications prescribed for
direct recruits will apply in case
of promotees.

Age
Educational Qualifi cation
as mentioned in Col 7 above

No
Yes with experience

I Period ofprobation. if any.
One (1) year for direct recruit.
Not applicable in case of promotion

10.

Method of recruitment: whether
direct recruitment or by
promotion or by absorption and
percentage of vacancies to be
fil1ed by various methods.

By direct recruitment failing which by deputation,
failing both by direct recruitrnent.

ll

In case of recruitment by
promotion or deputation or
absorption, grades from which
promotion or deputation or
absorption to be made.

Promotion: Five (5) years regular service as Assistant
Professor (Senior Scale) in Pay Level 1l OR 10 (ten)
years regular service as Assistant Professor in Pay
Level l0 in the concerned specialty/subject having the
requisite qualifications prescribed for direct recruits
mentioned at Column 7.

Deputation: Officer holding analogous post or post
one level below under the Central/ State Govemment
having the requisite qualification and experience
prescribed for direct recn:its mentioned at Column 7.

12.
If Departmental
Committee exists,
composition?

Promotion
what is its

1. Director General of Health Services - Chairman
2. Officer from Ministry of H & FW - Mernber

not below the rank ofJt. Secretary

looking after RIPANS
3. Representative of Mizoram University - Mernber

not below the rank of Professor

4. One co-opted mernber representing - Member
SC/ST not below the rank ofProfessor*

| 3. I Classification

4.

8.



5. Two experts in the subject concemed * - Member
6. Director, RIPANS - Member Secretary

(+To be nominated by Director, RIPANS)

13.

Circumstances in which Unron
Public Service Commission is to
be consulted in making
recruihnent.

Not applicable



Draft Recruitment Rule for the post of Associate Professor for teaching M.Sc. Nursing
in RIPANS, Aizawl.

I Name of the post Associate Professor (Nursing)

2 Number ofposts
01*(2023)
* Subject to variation depandent on workload.

J Classification General Central Service Group 'A'

4
Pay Band and Grade Pay/Pay
Scale

Level 12 in the Pay Matrix

5
Whether selection
Selection post

or non-

6 Age limit for direct recruits
Fifty (50) years upper age limit relaxable by up to 5
years in accordance with the instructions or orders
issued by the Central Govemment.

7

Educational and other
qualihcations required for direct
recruits.

Essential:
1. Bachelor's Degree in Nursing from a INC

recognized Institute.

2. Master's Degree in Nursing from INC

recognized Institute.

3. Registered under State/Indian Nursing Council.
4. Eight (8) years' experience with M. Sc (Nursing),

including 5(five) years should be teaching
experience fiom INC recognized Institute at
degree level.

Dgq!g!!g: Ph.D. in Nursing fiom recognized
University.

8

Whether age and educational
qualifications prescribed for
direct recruits wiil apply in case
olpromotees.

Age
Educational Qualifi cation
as mentioned in Col 7 above

No
Yes with experience

I Period ofprobation, if any.
1 (one) year for direct recruit.
Not applicable in case of promotion.

10

Method of recruifinent: whether
direct recruitment or by
promotion or by absorption and
percentage of vacancies to be
filled by various methods.

By direct recruitment failing which by deputation,
failing both by direct recruitment.

11.

In case of recruitment by
promotion or deputation or
absorption, grades from which
promotion or deputation or
absorption to be made.

Promotion: Five (5) years regular service as

Assistant Professor (Senior Scale) in Pay Level 11

OR l0 (ten) years regular service as Assistant
Professor in Pay Level l0 in the concemed
specialty/subject having the requisite qualifications
prescribed for direct recruits mentioned at Column 7.

Deputation: Offi cer holding analogous post or post
one level below under the Central/ State
Govemment having the requisite qualification and
experience prescribed for direct recruits mentioned
at Colurnn 7.

Selection in case of Promotion.



12.
If Departmental
Committee exists,
composition?

Promotion
what is its

1. Director General of Health Services - Chairman
2. Officer from Ministry of H & FW - Member

not below the rank of Jt. Secretary looking after

RIPANS
3. Representative of Mizoram University -Member

not below the rank of Professor

4. One co-opted member representing - Member
SC/ST not below the rank of Professorx

5. Two experts in the subject concerned * Member
6. Director, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)

13. Not applicable.

i

Circumstances in which Union I

Public Service Commission is to I

] o" consulted in making 
I

I recruitment. I



Draft Recruitment Rule for the post of Associate Professor in Department of
M. Pharm in RIPANS, Aizawl.

1 Name of the post Associate Professor (Pharmacy)

01*(2023)
+ Subject to variation dependent on workload.

3 Classification General Central Service Group 'A'

4
Pay Band and Grade
Pay/Pay Scale

Level l2 in the Pay Matrix

5
Whether selection or non-
Selection post

Not applicable

6 Age limit for direct recruits
Fifty (50) years upper age limit relaxable by up to 5 years
in accordance with the instructions or orders issued bv the
Central Govemment.

7

Educational and other
qualihcations required for
direct recruits.

Essential:
1. First Class at either Bachelor's Degree in Pharmacy or
Master's Degree in Pharmacy (M. Pharm.) in appropriate
branch of specialization from recognized University.
2. A Ph. D Degree in Pharmacy fiom a recognized
University.
3. Experience of 6 (six) years in teaching/ research fiom
recognized Institution at degree level of Assistant
Professor at Pay Level - 1 I or equivalent grade.
4. Registered as a Pharmacist under the Pharmacy Act,
1948, as amended from time to time, including any
succeeding enactments.
OR
l. A Ph. D Degree in Pharmacy fiom a recognized

University.
2. Pharm D Degree from recognized University with an

experience of 6 years in teaching at the level of
Assistant Professor at Pay Level - 11 or equivalent
gade.

3. Registered as a Pharmacist under the Pharmacy Act,
1948, as amended liom time to time, including any
succeeding erractments.
Desirable:

1. Published work, such as research papers/patents filed/
obtained/ books, and./ or technicai reports;
2. Experience of guiding the project work, dissertation of
Post Graduate or research students or supervising R&D
proiects in industry.

8

Whether age and
educational qualifications
prescribed for direct recruits
will apply in case of
promotees.

Age
Educational Qualification
mentioned in Col 7 above

No
Yes with experience as

9 Period ofprobation, if any. I (one) year for direct recruit.

10.

Method of recruitment:
whether direct recruitment
or by promotion or by
absorption and percentage of

Deputation (including short term contract)/promotion).

2. I Number of posts

I

I



vacancies to be filled
various methods.

by

11.

In case of recruitment by
promotion or deputation or
absorption, grades from
which promotion or
deputation or absorption to
be made.

Promotion: Five (5) years regular service as Assistant
Professor (Senior Scale) in Pay Level 11 OR 10 (ten)
years regular service as Assistant Professor in Pay Level
10 in the concemed specialty/subject having the requisite
qualifications prescribed for direct recruits mentioned at
Column 7.

Deputation: Officer holding analogous post or post one
level below under the Central/ State Govemment having
the requisite qualification and experience prescribed for
direct recruits mentioned at Column 7.

12

If Departmental Promotion
Committee exists, what is its
composition?

1. Director Geneml of Health Services - Chairman
2. Officer from Ministry of H & FW - Member

not below the rank ofJt. Seffetarv

looking after RIPANS
3. Representative of Mizoram University - Member

not below the rank ofProfessor
4. One co-opted member representing - Member

SC/ST not below the rank of Professor*

5. Two experts in the subject concemed * - Member
6. Director, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)

13

Circumstances
Union Public
Commission is
consulted in
recruitment.

ln which
S ervice
to be
making

Not applicable.



Draft Recruitment Rule for the post of Associate Professor in Department of M.Sc.

N{LT in RIPANS, Aizawl.

I Name of the post Associate Prolessor (MLT)

2 Number of posts
0t*(2023)
* Sub ect to variation d endent on workload.

3 Classification General Central Service Gro .A'

1
Pay Band and Grade Pay/Pay
Scale

Level 12 in the Pay Matrix

5
Whether selection
Selection post

or non-
Selection in case of promotion

6 Age limit for direct recruits.
Fifty (50) years upper age limit relaxable by up to 5

years in accordance with the instructions or orders

issued the Central Govemment.

7

Educational and other
qualifications required for direct
recruits.

For lledical Candidatcs:
1. A recognized MBBS degree qualification included
in Scheduled I & II or part II of the third schedule of
the Indian Medical Council Act 1956.Persons
possessing qualifications included in Partll of the
third schedule should also fu1fiI1 the conditions
specihed in Section 13(3) of the Indian Medical
Council Act, 1956 (102 of 1956),
2. A Post Graduate qualification e.g., MD or a

recognized qualification equivalent thereto in the
subject of Pathology/Microbiology/Biochonistry
subject with 6 (six) years teaching or research
experience from a recognized institution in the subject
of speciality after obtaining the qualifzing degree of
MD or qualification recognized equivalent thereto, and
3. The candidate must be registered with the Central/
State Medical Council.
For Non-Medical Candidates:
1. Post Graduate Qualification e.g., Master Degree in
the subject of Pathology/ Microbiology/ Biochernistry/
MLT from a recognized Institution.
2. A doctoral degree in the concemed subject from a
recognized University.
3. Six (6) years teaching experience from a recognized
Institution in the subject of speciality after obtaining
Master de e.

E

Whether age and educational
qualifications prescribed for
direct recruits will apply in case
of promotees.

Age
Educational Qualification
mentioned in Col 7 above

No
Yes with experience as

9 Period of probation, if any.
1 (one) year for direct recruit.
Not applicable in case of promotion

10.

Method of recruitment: whether
direct recruitment or by
promotion or by absorption and
percentage of vacancies to be
filled by various methods.

By direct recruitment failing which by deputation,
failing which by direct recruitment.



11.

In case of recruitment by
promotion or deputation or
absorption, grades from which
promotion or deputation or
absorption to be made.

Promotion: Five (5) years regular service as Assistant
Professor (Senior Scale) in Pay Level 11 OR 10 (ten)
years regular service as Assistant Professor in Pay
Level l0 in the concemed specialty/subject having the
requisite qualifications prescribed for direct recruits
mentioned at Column 7.

Dg@: Offrcer holding analogous post or post
one level below under the Central/ State Govemment
having the requisite qualification and experience
prescribed for direct recruits mentioned at Column 7.

12.
If Departmental
Committee exists,
composition?

Promotion
what is its

1. Director General of Health Services - Chainnan
2. Officer from Ministry of H & FW - Member

not below the rank ofJt. Secretary

looking after RIPANS

3. Representative of Mizoram University - Member
not below the rank of Professor

4. One co-opted member representing - Member
SC/ST not below the rank ofProfessor*

5. Two experts in the subject concemed * - Member
6. Director, RIPANS - Member Secretary

(xTo be nominated by Director, RIPANS)

13.

Circumstances in which Union
Public Service Commission is to
be consulted irr making
recruitment.

Not applicable



1 Name of the post Associate Professor (Optometry)

2 Nurnber of posts
01*(2023)
* Subject to variation dependent on workload.

3 Classification General Central Service Group 'A'

4
Pay Band and Grade PaylPay
Scale

Level 12 in the Pay Matrix

5
Whether selection
Selection post

or non-

6 Age limit for direct recruits.
Fifty (50) years upper age limit relaxable by up to 5
years in accordance with the instructions or orders
issued by the Central Govemment.

7
Educational and other
qualifications required for direct
recruits.

For Medical Candidates:
1. A recognized MBBS degree qualification included
in Scheduled I & II or part II of the third schedule of
the Indian Medical Council Act 1956. Persons
possessing qualifications included in Part-ll of the third
schedule should also fulfill the conditions specified in
Section 13(3) of the Indian Medical Council Act, 1956
(102 of 19s6),
2. A Post Graduate qualification e.g., MS or a

recognized qualification equivalent there-to in the
discipline of Ophthalmology with 6(six) years teaching
or research experience from a recognized Instifution at
degree level in the subject of speciality after obtaining
the qualifting degree of MS or qualification
recognized equivalent thereto, and
3. The candidate must be registered with the Central/
State Medical Council.
For Non-Medical Candidates:
1. Post Graduate Qualification e.g., Master Degree in
the subject of Optometry/Optometry and Ophthalmic
Techniques from a recognized Institution.
2. A doctoral degree in the concemed subject from a

recognized University.
3. 6 (six) years teaching experience from a recognized
Institution in the subiect of speciality at degree level.

Whether age and educational
qualifications prescribed for
direct recruits will app'ly in case
of promotees.

Age
Educational Qualifi cation
mentioned in Col 7 above

No
Yes with experience as

9 Period of probation, ifany. 1 (one) year for direct recruit.
Not applicable in case of promotion.

10

Method of recruitment: whether
direct recruiftnent or by
promotion or by absorption and
percentage of vacancies to be
filled by various methods.
In case
promotion

of
or

recrultment
deputation

by
or

Promotion: 5 (five) years regular service as Assistant
Professor (Senior Scale) in Pay Level 1l OR 10 (ten)

By direct recruitment failing which by deputation,
failing both by direct recruitment.

Draft Recruitment Rule for the post of Associate Professor in Department of
M. Optometry in RIPANS, Aizawl.

Selection in case of promotion.

8.

I t,.



absorption, grades fiom which
promotion or deputation or
absorption to be made.

years regular service as Assistant Professor in Pay

Level 10 in the concemed specialty/subject having the
requisite qualifications prescribed for direct recruits
mentioned at Column 7.

Deputation: Officer holding analogous post or post
one level below under the Central/ State Govemment
having the requisite qualification and experience
prescribed for direct recruits mentioned at Column 7.

12

If Departmental
Committee exists,
composition?

Promotion
what is its

1. Director General of Health Services - Chairman
2. O{ficer from Ministry of H & FW - Member

not below the rank ofJt. Secretary

looking after RIPANS

3. Representative of Mizoram University - Member
not below the rank ofProfessor

4. One co-opted member representing - Mernber
SC/ST not below the rank of Professor*

5. Two experts in the subject concemed * - Member
6. Director, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)

13.

Circumstances in which Union
Public Service Commission is to
be consulted in making
recruitment.

Not applicable.



Draft Recruitment Rule for the post of Associate Professor in Department of
M.Sc. (RIT) in RIPANS, Aizawl.

1 Name of the post Associate Professor (RIT)

2 Number of posts
0t*(2023)
x Subiect to variation dependent on workload.

Classification General Central Service Group 'A'

4
Pay Band and Grade PaylPay
Scale

Level 12 in the Pay Matrix

5
Whether selection
Selection post

or non-
Selection in case of promotion

6 Age lirrit for direct recruits.
Fifty (50) yean upper age limit relaxable by up to 5
years in accordance with the instructions or orders
issued by the Central Govemment.

7

Educational and other
qualifications required for direct
recruits.

For Medical Candidates:
1. A recognized MBBS degree qualification included
in Scheduled I & II or part II ofthe third schedule of
the Indian Medical Council Act 1956.Persons
possessing qualifications included in Part-II of the
third schedule should also fulfill the conditions
specified in Section 13(3) of the Indian Medical
Council Act, 1956 (102 of i956),
2. A Post Graduate qualification e.g., MD or a

recognized qualification equivalent there-to in the
subject of Radiology with 6(six) years teaching or
research experience frorn a recognized institution in
the subject of speciality.
3. The candidate must be registered with the
Central/ State Medical Council.
For Non-Medical Candidates :

1. Post Graduate Qualification e.9., Master Degree in
the subject ol Radio Imaging Technology/Radio
Diagnosis and Imaging Technology/Medical Imaging
Technology/Radiology & tmaging Technology from
a recogniied lnsrirution.
2. A doctoral degree in the concemed subject from a

recognized Univcrsity.
3. 6 (six) years teaching experience from a

recognized lnstitution in the subject of speciality at

degree level. 
I

E

Whether age and educational
qualifications prescribed for
direct recruits will apply in case
of promotees.

Age
Educational Qualifi cation
as mentioned in Col 7 above

No
Yes with experience

9 Period ofprobation, if any.
1 (one) year for direct recruit.
Not applicable in case of promotion

Method of recruitment: whether
direct recruitment or by
promotion or by absorption and
percentage of vacancies to be
filled by various methods.

By direct recruitment failing which by deputation,
failing both by direct recruitment.

i3. I

I

l"l



11.

In case of recruitment by
promotion or deputation or
absorption, grades from which
promotion or deputation or
absorption to be made.

Promotion: Five (5) years regular service as

Assistant Professor (Senior Scale) in Pay Level 1l
OR l0 (ten) years regular service as Assistant
Professor in Pay Level l0 in the concerned
specialty/subject having the requisite qualifi cations
prescribed for direct recruits mentioned at Column 7.

DS@: Officer holding analogous post or post
one level below under the Central/ State Govemment
having the requisite qualification and experience
prescribed for direct recruits mentioned at Column 7.

12.
If Departmental
Committee exists,
composition?

Promotion
what is its

1. Director General of Health Services - Chairman
2. Officer liom Ministry of H & FW - Member

not below the rank ofJt. Secretary

looking after RIPANS
3. Representative of Mizoram University - Member

not below the rank ofProfessor
4. One co-opted member representing - Member

SC/ST not below the rank of Professor*

5. Two experts in the subject concemed x -Mernber
6. Director, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)

l3

Circumstances in which Union
Public Service Commission is to
be consulted in making
recruitment.

Not applicable.



Draft Recruitment Rule for the post of Assistant Professor in Department of M'Sc.
Nursing in RIPANS, Aizawl.

I Narne of the post Assistant Professor (Nursing)

z Number of posts
01*(2023)
* Subject to variation dependent on workload.

3 Classification General Central Service Group 'A'

4
Pay Band and Grade PaylPay
Scale

Level l0 in the Pay Matrix

5
Whether selection
Selection post

or non-
Not applicable

6 Age limit for direct recruits.
Not exceeding 35 yrs. Relaxable for Govemment
servants up to 5 years in accordance with the instructions
or orders issued by the Central Govemment.

7

Educational and other
qualifications required for direct
recruits.

Essential:
1. Master's Degree in Nursing from INC recognized

Institute.
2. Bachelor's Degree in Nursing from INC recognized

Institute.
2. Registered under State/Indian Nursing Council.
3. Three (3) years' teaching experience after M.Sc.

(Nursing) in INC recognized Institute at de$ee
1eve1.

Desirable: Ph. D in Nursing from INC recognized
Institute.

Whether age and educational
qualifications prescribed for
direct recruits will apply in case
ofpromotees.

Not applicable.

9 Period of probation, if any. One (l) year for direct recruit.

10.

Method of recruitment: whether
direct recruitment or by
promotion or by absorption and
percentage of vacancies to be
filled by various methods.

By direct recruitment failing which by deputation.

t1.

In case of recruitment by
deputation or absorption, grades
from which promotion and
deputation or absorption to be
madc.

Deputation: Officer holding analogous post on regular
basis or 4 years regular service in post in Pay Level - 8

or 2 years regular service in post in Pay Level - 9 under
the Central/State Govemment having the requisite
qualification and experience prescribed for direct recruits
mentioned at Column 7.

t2.
If Departmental
Committee exists,
composition?

Promotion
what is its

1. Jt. Secy (NE), Min of H&FW - Chairman
GoI or his representative not below the rank of Director
2. Deputy Secy (NE), to GoI, - Member

Min. of H&FW
3. Dy. Secy, DP &AR, Govt. of - Member

Mizoram.
4. One co-opted expert in the - Member*

subject concemed
5. One co-opted member - Member*

representing SC/ST
6. Director, RIPANS. - Member Secretary

I

I,l



(*To be nominated by Director, RIPANS)

13.

Circumstances in which Union
Public Service Commission is to
be consulted in making
recruitment.

Not applicable.



Draft Recruitment Rule for the post of Assistant Professor in Department of
M. Pharm in RIPANS, Aizawl.

I Name of the post Assistant Professor (Pharmacy)

Number of posts
0l x(2023)
* Subiect to variation dependent on workload

3 Classification General Central Service Group 'A'

1
Pay Band and Grade Pay/Pay
Scale

Level l0 in the Pay Matrix

5
Whether selection
Selection post

or non-
Not applicable.

6 Age limit for direct recruits

Not exceeding 35 1rs. relaxable for Govemment
servants upto 5 years in accordance with the
instructions or orders issued by the Central
Govemment.

7

Educational and other
qualifications required for direct
recruits.

l. Master's Degree in Pharmacy (M. Pharm) in
the appropriate branch ol specialization in
Pharmacy from a recognized Institution.

2. A Bachelor's degree in Pharmacy (B. Pharm)
fiom a recognized Institution.

3. Registered as a Pharmacist under the
Pharmacy Act, 1948, as amended from time
to time.

4. Three (3) years' experience teaching/research
from recognized Institution at degree level.

OR
l. Pharm D fiom a recognized Institution.
2. Registered as a Pharmacist under the

Pharmacy Act, 1948, as amended from time
to time.

3. Three (3) years' experience teaching/research
from recognized Institution at degree level.

Desirable: Ph.D. Degree from recognized
University.

8

Whether age and educational
qualifications prescribed for
direct recruits will apply in case
ofpromotees.

Not applicable.

9 Period of probation, if any. One (1) year for direct recruit.

10.

Method of recruitment: whether
direct recruitment or by
promotion or by absorption and
percentage of vacancies to be
filled by various methods.

By direct recruitment failing which by deputation.

I l.

In case of recruitment by
promotion or deputation or
absorption, grades from which
promotion or deputation or
absorption to be made.

Deputation: Officer holding analogous post on
regular basis or 4 years regular service in post in Pay
Level - 8 or 2 years regular service in post in Pay
Level - 9 under the CentraliState Government
having the requisite qualification and experience
prescribed for direct recruits mentioned at Column
7.

12.

I



12.
If Departmental Promotion
Committee exists, what is its
composition?

1 . Jt. Secy (NE), Min of H&FW - Chairman
GoI or his representative not below the rank of
Director

2. Deputy Secy (NE), to GoI, - Member
Min. of H&FW

3. Dy.Secy, DP &AR, Gor.t. of - Member
Mizoram.

4. One co-opted expert in the - Member*
subject concemed

5. One co-opted member - Member*
representing SC/ST

6. Director, RIPANS. - Member Secretary.
(*To be nominated by Director, RIPANS)

13.

Circumstances in which Union
Public Service Commission is to
be consulted in making
recruitment.

Not appiicable.



Draft Recruitment Rule for the post of Assistant Professor in Department of
M.Sc.MLT in RIPANS, Aizawl.

l Name of the post Assistant Professor (MLT)

2 Number ofposts
01*(2023)
* Subject to variation dependent on workload.

-) Classilication General Central Service Group 'A'

4
Pay Band and Grade PaylPay
Scale

Level 10 in the Pay Matrix

) Whether selection or non-
Selection post

Not applicable.

6 Age limit for direct recruits.

Not exceeding 35 yrs. Relaxable for Government
servants up to 5 years in accordance with the
instructions or orders issued by the Central
Govemment.

7
Educational
qualifications
direct recruits.

For Nledical Candidates:
1. A recogrized MBBS degree qualification included
in Scheduled I & II or part II of the third schedule of
the Indian Medical Council Act 1956.Persons
possessing qualifications included in Part-ll of the
third schedule should also fulfill the conditions
specified in Section 13(3) of the Indian Medical
Council Act, 1956 (102 of 1956),
2. A Post Graduate qualification e.g., MD or a
recognized qualification equivalent there-to in the
respective subject of Pathology/ Microbiology/
Biochemistry.
3. The candidate must be registered with the
Central/ State Medical Council.
4. Three (3) years' teaching/research experience in
the relevant field in a recognized institution.
For Non-Medi cal Candidates:
1. Post Graduate Qualification e.g., Master Degree in
the subject of Pathology/ Microbiology
/Biochernistry/MlT from a recognized Institution.
2. Three (3) years teaching/research experience in
the subject concemed from a recognized Institute
after obtaining the Post Graduate qualification.
3. The candidate must be registered with the
Central/ State Medical Council.
Desirable: Ph.D. degree in the subject of Pathology/
Microbiology/Biochemistry,MlT from a recognized
Institution.

and other
required for

8

Whether age and educational
qualifications prescribed for
direct recruits will apply in
case of promotees.

Not applicable

9 Period of probation, if any One ( I ) year for direct recruit.

10

Method of recruitment:
whether direct recruitment or
by promotion or by absorption
and percentage of vacancies to

By direct recruitment failing which by deputation.



be filled by various methods.

11.

ln case of recruitment by
promotion or deputation or
absorption, grades fiom which
promotion or deputation or
absorption to be made.

Deputation: Officer holding analogous post on
regular basis or 4 years regular service in post in Pay

Level - 8 or 2 years regular service in post in Pay
Level - 9 under the Central/State Govemment
having the requisite qualification and experience
prescribed for direct recruits mentioned at Column
7.

12.
If Departmental Promotion
Committee exists, what is its
composition?

1. Jt. Secy (NE), Min of H&FW - Chairman
Gol or his representative not below the rank of
Director

2. Deputy Secy QrlE), to Gol, - Mernber
Min. of H&FW

3. Dy.Secy, DP &AR, Govt. of - Member
Mizoram.

4. One co-opted expert in the - Member*
subject concemed

5. One co-opted member - Member*
representing SC/ST

6. Director, RIPANS. - Monber Secy.
(*To be nominated by Director, RIPANS)

Circumstances in which Union
Public Service Commission is
to be consulted in making
recruitment.

Not applicable.13.



Draft Recruitment Rule for the post of Assistant Professor in Department of
M. Optometry in RIPANS, Aizawl'

1 Name of the post Assistant Professor (Optometry)

2 Number of posts
01*(2023)
* Subiect to variation dependent on workload.

3 Classification General Central Service Group 'A'
4 Pay Band and Grade PaylPay Scale Level l0 in the Pay Matrix

Whether selection or non-Selection
post

Not applicable.

Age limit for direct recruits

Not exceeding 35 yrs. relaxable for Govemment
servants up to 5 years in accordance with the
instructions or orders issued by the Central
Govemment.

7
Educational and other qualifications
required for direct recruits.

For Iledical Candidates:
1. A recognized MBBS degree qualification included
in Scheduled I & II or part II ofthe third schedule of
the Indian Medical Council Act i956.Persons
possessing qualifications included in Part-ll of the
third schedule should also fulfill the conditions
specified in Section 13(3) of the Indian Medical
Council Act, 1956 (102 of 1956),
2. Post Graduate qualifications e.g., MD or a
recognized qualification equivalent there to in the
subj ect of Ophthalmology
3. The candidate must be registered with the
Central/ State Medical Council.
4. Three (3) years' teaching/research experience in
the relevant field in a recognized institution at

degree level.
For Non-Medical Candidates:
1. Post Graduate Qualification e.g., Master Degree
in the subject of Optometry/Optometry and
Ophthalmic Techniquesi Ophthalmic Techniques
from a recogtrized Instifution.
2. Three (3) years teaching/research experience in
the subject concemed from a recognized Institute
after obtaining the Post Graduate qualification.

Whether age and educational
qualifications prescribed for direct
recruits will apply in case of
promotees.

Not applicable.

9 Period of probation, if any. One ( I ) year for direct recruit.

10.

Method of recruitment: whether
direct recruitment or by promotion
or by absorption and percentage of
vacancies to be filled by various
methods.

By direct recruitment failing which by deputation.

11.

In case of recruitment by promotion
or deputation or absorption, grades
from which promotion or deputation
or absorption to be made.

Deputation: Officer holding analogous post on
regular basis or 4 years regular service in post in Pay
Level - 8 or 2 years regular service'in post in Pay
Level - 9 under the Central/State Govemment

5.

6.

l8



having the requisite qualification and experience
prescribed for direct recruits mentioned at Column
7.

12.
If Departmental
Committee exists,
composition?

Pron.rotion
rvhat is its

1 . Jt. Secy (NE), Min of H&FW - Chairman
GoI or his representative not below the rank of
Director

2. Deputy Secy (NE), to Col, - Member
Min. of H&FW

3. Dy.Secy, DP &AR, Govt. of - Mernber
Mizoram.

4. One co-opted expert in the - Member*
subject concemed

5. One co-opted member - Member*
representing SC/ST

6. Director, RIPANS. - Member Secy.
(*To be nominated by Director, RIPANS)

13.

Circumstances in which Union
Public Serwice Commission is to be
consulted in making recruitment.

Not applicable.
I



Draft Recruitment Rule for the post of Assistant Professor in Department of
M. Sc. RIT in RIPANS, Aizawl.

1 Name of the post Assistant Professor (RIT)

2 Number ofposts
01+(2023)
* Subject to variation dependent on workload.

3 Classification General Central Service Group 'A'

4
Pay Band and Grade Pay/Pay
Scale

Level 10 in the Pay Matrix

5
Whether selection
Selection post

or non-
Not applicable.

Not exceeding 35 yrs. Relaxable for Govemment
servants up to 5 years in accordance with the
instructions or orders issued by the Central
Govemment.

7

Educational and other
qualifications required for direct
recruits.

For Nlcdical Candidates:
1. A recogrrized MBBS degree qualification included
in Scheduled I & II or part II of the third schedule of
the Indian Medical Council Act 1956.Persons
possessing qualifications included in Part-II of the
third schedule shouid also fulfili the conditions
specified in Section 13(3) of the Indian Medical
Council Act, 1956 (102 of 1956),
2. Post Graduate qualifications e.g., MD or a

recognized qualification equivalent there to in the
subject of Radiology.
3. The candidate must be registered with the
Central/ State Medical Council.
4. Three (3) years' teaching/research experience in
the relevant field in a recognized institution at degree
level.
For Non-Medical Candidates:
1. Post Graduate Qualification e.g., Master Degree in
the subject of Radio Imaging Technology/ Radio
Diagnosis and Imaging Technology,Medical Imaging
Technology/Radiology & Imaging Technology/
Physics from a recognized Institution.
2. Three (3) years teaching/research experience in
the subject concemed from a recognized Institute
after obtaining the Post Graduate qualification.

Whether age and educational
qualifications prescribed for
direct recruits will apply in case
ofpromotees.

Not applicable.

9 Period ofprobation, if any One ( 1 ) year for direct recruit.

10.

Method of recruitment: whether
direct recruitment or by
promotion or by absorption and
percentage of vacancies to be

By direct recruitment failing which by deputation

I

6. Age limit for direct recruits. 
]

8.



filled by various methods.

11.

In case of recruitment by
promotion or deputation or
absorption, grades from which
promotion or deputation or
absorption to be made.

Deputation: Officer holding analogous post on
regular basis or 4 years reguiar service in post in Pay
Level - 8 or 2 years regular service in post in Pay
Level - 9 under the Central/State Govemment having
the requisite qualification and experience prescribed
for direct recruits mentioned at Column 7.

12.
If Departmental Promotion
Committee exists, what is its
composition?

1 . Jt. Secy (NE), Min of H&FW - Chairman
Gol or his representative not below the rank of
Director

2. Deputy Secy (NE), to GoI, - Member
Min. of H&FW

3. Dy.Secy, DP &AR, Govt. of - Member
Mizoram.

4. One co-opted expert in the - Member*
subject concerned

5. One co-opted member - Member*
representing SC/ST

6. Director, RIPANS. - Monber Secy.
(*To be nominated by Director, RIPANS)

13.

Circumstances in which Union
Public Service Commission is to
be consulted in making
recruitment.

Not applicable.



Recruitment Rules of Assistant Professor (BPT) at Regional Institute of Paramedical
and Nursing Sciences, Aizawl.

I Name of Post Assistant Professor (BPT)
2 No. of Posts. 06*(2023)

*Subiect to variation dependent on workload
J Group 'A'
4 Scale of Pav. Level l0 in the Pay Matrix as per 7th CPC

5 Whether Selection post or non-
selection post.

Not applicable

6 Age limit for direct recruits. 35 years upper age relaxable by up to 5 years in
accordance with the instructions or orders issued by
the Central Govemment.

7 Educational qualification and
other qualifications required for
direct recruitment.

Essential:
1. Master's Degree in Physiotherapy (MPT/M.

Th. P,M.Sc.PT) with at least 55% marks (or an
equivalent grade in a point scale wherever
grading system is followed) from recognized
University.

2. Bachelor's Degree in Physiotherapy
(BPT/ts.Th./ts.P. Th) from a recognized
institution.

8 Whether age and educational
qualifi cations prescribed for direct
recruits will apply in the case of
promotion.

Not applicable

9 Period of probation ifany. One ( I ) year for direct recruit.

10. Method of Recruitment, whether
by direct recruit, or by promotion/
transfer on deputation and
percentage of vacancies to be
hlled by various methods.

By direct recruitment failing which by deputation.

11. In case of Recruitment by
promotion/ transfer/ deputation
grade from which promotion
transfer to be made.

Deputation: Officer holding analogous post on
regular basis or 4 years regular serwice in post in Pay
Level-8 or 2 years regular service in post in Pay
Level-9 under the Central/ State Govemment having
the requisite qualification and experience prescribed
for direct recruits mentioned at Column 7.

12 If DPC exist, what is its
composition.

l.Jt. Secretary (NE) Min. of H&FW, GoI or his
representative not below the rank of Director.

- Chairman
2.Dy. Secretary, (NE) to GoI, MoH & FW

- Member
3.Dy. Secretary, DP &AR, Govt. of Mizoram

- Member
4.One expert in the subject concemed - Member*
5.One co-opted member representing SC/ST

- Member+

Classification.



6.Director, RIPANS - Member Secretary
(xTo be nominated by Director, RIPANS)

l3 Circumstances in which UPSC is
to be consulted in making
recruitment.

Not Applicable



Draft Recruitment Rule for the post of Assistant Professor for
PG Diploma in Dietetics and Nutrition in RIPANS, Aizawl.

1 Name of the post
Assistant Professor (PG Diploma in Dietetics and
Nutrition)

2 Number of posts
0l *(2023)
* Subiect to variation dependent on workload.

3 Classification Ceneral Central Service Group 'A'
4 Pay Band and Grade Pay/Pay Scale Level 10 in the Pay Matrix

5
Whether selection or non-Selection
post

6 Age limit for direct recruits.

Not exceeding 35 yrs. Relaxable for Govemment
servants up to 5 years in accordance with the
instructions or orders issued by the Central
Govemment.

Educational and other qualifications
required for direct recruits.

Essential:
M.Sc. (Food and Nutrition) OR M.Sc. in
Dietetics OR M.Sc. with Postgraduate Diploma
in Dietetics.

Whether age and educational
qualifications prescribed for direct
recruits will apply in case of
promotees.

Not applicable.

9 Period ofprobation, if any One (1) year for direct recruit

l0

Method of recruitment: whether direct
recruitment or by promotion or by
absorption and percentage of vacancies
to be filled by various methods.

By direct recruitment failing which by
deputation.

lt.
In case of recruitment by promotion or
deputation or absorption, gfades fiom
which promotion or deputation or
absorption to be made.

Deputation: Offrcer holding analogous post on
regular basis or 4 years regular service in post in
Pay Level-8 or 2 years regular service in post in
Pay Level-9 under the Central/ State
Govemment having the requisite qualification
and experience prescribed for direct recruits
mentioned at Column 7.

12.
If Departmental Promotion Committee
exists, what is its composition?

l. Jt. Secy (NE), Min of H&FW - Chairman
GoI or his representative not below the rank
of Director

2. Deputy Secy (NE), to GoI, - Member
Min. of H&FW

3. Dy.Secy, DP &AR, Gor.'t. of - Member
Mizoram.

4. One co-opted expert in the - Mernber*
subject concemed

5. One co-opted member - Member*
representing SC/ST

6. Director, RIPANS. - Member Secy.
(*To be nominated by Director, RIPANS)

Not applicable.

7.

8.
I



13.

Circumstances in which llnion Public
Service Coinmission is to be consulted
in making recruitment.

Not applicable.



Recruitment Rules for the post of Demonstrator (BPT) at Regional Institute of
Paramedical and Nursing Sciences, Aizawl.

1 Name of the post Demonstrator (BPT)

2 Number of posts
01*(2023)
*Subiect to variation dependent on workload.

3 Classification General Central Service Group 'B'
4 Pay Band and Grade Pay/Pay Scale Level 6 in the Pay Matrix

5
Whether selection
selection post

post or non- NA

6 Age limit for direct recruits.

Not exceeding 30 years. Relaxable for Government
servants up to 5 years in accordance with the
instructions or orders issued by the Central
Government.

7
Educational and other qualifi cations
required for direct recruits.

Essential:
Bachelor's Degree in Physiotherapy
(BPT/B.Th./B.P. Th) {iom a recognized lnstitution.

8

Whether age and educational
qualifications prescribed for direct
recruits will apply in case of
promotees.

Not applicable.

o Period of probation, if any Two (2) years for direct recruits.

l0

Method of recruitment: whether
direct recruitment or by promotion
or by deputation or absorption and
percentage of vacancies to be filled
by various methods.

Bv direct recruitment

11.

In case of recruitment by promotion
or deputation or absorption, grades
from which promotion or
deputation or absorption to be
made.

NA

12.
If Departmental
Committee exists.
composition?

Promotion
what is its

l. Director, RIPANS - Chairman
2. Representative of Director of - Member

Health Services from beneficiary States not
below the rank of Dy. Director (By Rotation).

3. Representative of Jt. Secy. (NE), - Manber
MH&FW, Gol not below the rank of Under Secy.

4. One co-opted expert in the subject - Member*
concemed

5. One co-opted member representing - Member. *
SC/ST

6. Administrative Officer, RIPANS - Member Secy.
(*To be nominated by Director, RIPANS)

13.

Circumstances in which Union
Public Service Commission is to be
consulted in making recruitment.

Not applicable.

I

II



Recruitment Rules for the post of Demonstrator (PG Diploma in Dietetics and
Nutrition) at Regional Institute of Paramedical and Nursing Sciences, Aizawl.

Name of the post1 Demonstrator (PG Diploma in Dietetics and Nutrition)

2 Number of posts
01*(2023)
*Subiect to variation dependent on workload.

Classification General Central Service Group 'B'

4
Pay Band and Grade Pay/Pay
Scale

Level 6 in the Pay Matrix

5
Whether selection
selection post

post or non- NA

6 Age limit for direct recruits.

Not exceeding 30 years. Relaxable for Govemment
servants up to 5 years in accordance with the
instructions or orders issued by the Central
Govemment.

7

Educational and other
qualifications required for direct
recruits.

Essential:
Bachelor Degree in Science with PG Diploma in
DieteticsA.,lutrition.

8

Whether age and educational
qualifi cations prescribed for direct
recruits will apply in case of
promotees.

Not applicable.

9 Period of probation, ifany. Two (2) years for direct recruits

10.

Method of recruitment: whether
direct recruitment or by promotion
or by deputation or absorption and
percentage of vacancies to be
filled by various methods.

By direct recruitment.

11.

In case of recruitment by
promotion or deputation or
absorption, grades from which
promotion or deputation or
absorption to be made.

NA

12.
If Departmental
Committee exists,
composition?

Promotion
what is its

1. Director, RIPANS - Chairman
2. Representative of Director of - Member

Health Services from beneficiary States not below
the rank ofDy. Director (by Rotation).
3. Representative of Jt. Secy. (NE), - Member

MH&FW, GoI not below the rank of Under Secy.
4. One co-opted expert in the subject - Member*

concemed
5. One co-opted member representing - Manber. *

SC/ST
6. Administrative Officer, RIPANS - Mernber Secy.
(*To be nominated by Director, RIPANS)

Circumstances in which Union
Public Service Commission is to
be consulted in making
recruitnoent.

Not applicable

J.

I

I

13.
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