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OFFICE MEMORANDUM

e h
Dated Aizawl the 25 ™ February, 2020

No0.A.12018/1/2019-RIPANS(Vol-11)/205: The undersigned is pleased to convey that the Ministry
of Health and Family Welfare vide Letter No.F.No.U.12025/56/2014-NE(Vol-II) dated 22
January, 2020 approved Recruitment Rules of 27 new posts of RIPANS, Aizawl created and
conveyed by the Ministry vide No.U-12026/56/2014-NE (Vol.Il) dated 21* May, 2018. The
approved Recruitment Rules are hereby notified and annexed as Schedule-1. It may be mentioned
here that the Academic Sub-Committee of the Institute has the concurrence of the RR Notification
in its meeting held on 18.02.2020. It may please be noted that the approved Recruitment Rules also
include the existing posts of Tutor, Nursing (5 posts), Demonstrator, MLT (2 posts) and
Demonstrator, Optometry (2 posts).

(DR.C GTHANLIANA)

irector
kgegional Institute of Paramedical And Nursing Sciences
Aizawl : Mizoram

Memo No.A.12018/1/2019-RIPANS (Vol-II)/205(A) Dated o5 February,2020.
Copy to:

1) Under Secretary (NE), Ministry of Health & Family Welfare, Govt. of India, Nirman
Bhavan New Delhi, for information.

2) Principal/HoDs/Officer i/c Training & Placement Cell for information.

3) Vice Principal Nursing/AO/FO/Librarian for information.

4) System Engineer to upload in the Institute’s website.

5) PA to Director for information and necessary action.

edical And Nursing Sciences
: Mizoram
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Recruitment Rules of Regional Institute of Paramedical and Nursing Sciences (RIPANS),

Aizawl, Mizoram

Dated Aizawl the 25" February, 2020.

In exercise of the powers conferred by Rule 20(D) of the Rules and Regulations of RIPANS in the
Memorandum of Association and in pursuance of the Ministry of Health and Family Welfare,
Government of India Letter No. F.No.U.12025/56/2014-NE(Vol-II) Dated 9984 January, 2020 and
Post Creation Order No U-12026/56/2014-NE (Vol.II) dated 21* May, 2018, the Director,
RIPANS hereby notifies the following rules relating the method of recruitment of Group A
Faculty posts in Regional Institute of Paramedical & Nursing Sciences (RIPANS), Aizawl,
Mizoram.

1.

i

e

3.2

Short Title and commencement:-

These rules may be called the Recruitment Rules of Group A Faculty Posts, Regional
Institute of Paramedical & Nursing Sciences (RIPANS), Aizawl, Mizoram, 2020.
They shall come into force w.e.f the date of notification.

The number of posts, classification and level in the Pay Matrix:-

The number of posts, its classification and the level in the Pay Matrix attached thereto shall
be as specified in respective posts as contained in Schedule I. The classification of posts as
Group A, B and C will correspond to similar categories in the Pay Level of Central
Government.

Recruitment Norms:-

The minimum educational qualification for all the posts shall be as specified in Schedule I.
The specified discipline for educational qualification in related areas of interest of the
faculty in respect of RIPANS, required for the post concerned, will be as given in Schedule
I, before the posts are advertised. Educational qualifications of recognized University and
regulating Statutory Bodies, as the case may be, will only be accepted. In case of any doubt
regarding educational qualification, the decision of Appointing Authority will be final and
binding.

The experience specified in Schedule I, attached to these rules for all the posts shall be the
experience acquired after obtaining the minimum educational qualifications required for
the post unless otherwise stated. The crucial date for determining the experience required
for the post shall be the closing date for receipt of application from candidates.
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3.5

4.1

4.2

= |

5.2

Recruitment shall be made by direct recruitment or deputation as the case may be, as
prescribed in Schedule I. Whenever the posts are to be filled up by direct
recruitment/deputation, the posts shall be advertised in the website of RIPANS and
newspapers by such appropriate methods as the Institute authority deems fit. In case of
receipt of large number of applications, the Director may constitute a Screening
Committee, which will short-list the candidates.

The selection shall be transparent by giving specific marks for various parameters decided
by the Selection Committee, keeping in view the job requirement for the post. The
Selection Committee as constituted by competent authority will hold interviews of the all
eligible candidates, as may be required.

Vacancies caused by the incumbent being away on deputation or long illness or study leave
or under other circumstances, for duration of one year or more, can be filled on
deputation/short term contract.

Age limit for direct recruitments:-

The upper age limit for direct recruitment in each category of post shall be as specified in
Schedule I. The upper age limit in respect of Schedule Castes, Scheduled Tribes, Other
Backward Classes and the other special categories of persons etc, shall be relaxable in
accordance with the orders issued by the Central Government from time to time.

Unless otherwise specified in the Recruitment Rules, age relaxation of 5 years will be
allowed for personnel serving in Central/State Government and Autonomous Institutions of
Central & State Governments.

The crucial date for determining the age limit shall be the closing date for receipt of
application from candidates.

Method of Recruitment :

In case of direct recruitment, the selected candidates, from the date of assuming the duties
will be on probation initially for a minimum period as specified in Schedule I. At the end of
probation period, the candidate’s performance will be assessed by the Institute authority to
decide if the candidate’s performance during the probation period has been satisfactory or
otherwise. If his/her performance is found to be satisfactory, he/she will be confirmed for
regular appointment on completion of probation.

Subject to the candidate having minimum qualification and experience as specified in
Schedule I, candidates from other Central Government/State Government can be taken on
deputation basis. The period of deputation shall be for a period of three years which may be
extended by the Director up to five years in the exigencies of service taking the consent of
the lending department. [

L olindua)
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Disqualification:-

No person:

(a) Who has entered into or contracted a marriage with a person having a spouse living, or

(b) Who having a spouse living, has entered in or contracted a marriage with any other
person, shall be eligible for appointment to any of the said posts; Provided that
RIPANS may, if satisfied that such a marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other

grounds for so doing, exempt any person from the operation of this rule.

Interpretation:-

Where any doubt arises as to the interpretation of any of the provisions of these rules, the
matter shall be referred to Appointing Authority whose decision shall be final.

Power to relax :-

Where the duly constituted Selection Committee of RIPANS is of the opinion that it is
necessary or expedient to do so, it may for reasons to be recorded in writing, relax any of
the provisions of these rules with respect to any class or category of posts mentioned in
Schedule I. This will be subject to acceptance of the Appointing Authority.

Saving:-

Nothing in these rules shall affect reservations, relaxation of age limit and other
concessions required to be provided to candidates belonging to the Scheduled Castes,
Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time
in this regard. The posts filled earlier will not be affected by these Recruitment Rules,
which are being notified now. The job descriptions pertaining to various posts would be
issued separately by RIPANS as an Office Order.
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Recruitment Rules of Regional Institute of Paramedical and Nursing Sciences (RIPANS),
Aizawl, Mizoram

Dated Aizawl the 25" February, 2020.

In exercise of the powers conferred by Rule 20(D) of the Rules and Regulations of RIPANS in the
Memorandum of Association and in pursuance of the Ministry of Health and Family Welfare,
Government of India Letter No. F.No.U.12025/56/2014-NE(Vol-II) Dated 22" January, 2020 and
Post Creation Order No U-12026/56/2014-NE (Vol.II) dated 21% May, 2018, the Director,
RIPANS hereby notifies the following rules relating the method of recruitment of Group B and C
Non-Faculty Posts in Regional Institute of Paramedical & Nursing Sciences (RIPANS), Aizawl,
Mizoram.

| 5 Short Title and commencement:-

1.1.  These rules may be called the Recruitment Rules for Group B and C Non-Faculty Posts ,
Regional Institute of Paramedical & Nursing Sciences (RIPANS), Aizawl, Mizoram, 2020.
1.2.  They shall come into force w.e.f the date of notification.

2. The number of posts, classification and level in the Pay Matrix:-

The number of posts, its classification and the level in the Pay Matrix attached thereto shall
be as specified in respective posts as contained in Schedule L. The classification of posts as
Group A, B and C will correspond to similar categories in the Pay Level of Central
Government.

4 Recruitment Norms:-

3 The minimum educational qualification for all the posts shall be as specified in Schedule L.
The specified discipline for educational qualification in related areas of interest of the
administrative staff and technical staff in respect of RIPANS, required for the post
concerned, will be as given in Schedule I, before the posts are advertised. Educational
qualifications of recognized University/Board, as the case may be, will only be accepted. In
case of any doubt regarding educational qualification, the decision of Appointing Authority
will be final and binding.

32  The experience specified in Schedule I, attached to these rules for all the posts shall be the
experience acquired after obtaining the minimum educational qualifications required for
the post unless otherwise stated. The crucial date for determining the experience required
for the post shall be the closing date for receipt of application from candidates.
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3.3

Recruitment shall be made by direct recruitment, promotion and deputation as the case may
be, as prescribed in Schedule 1. Whenever the posts are to be filled up by direct
recruitment/deputation, the posts shall be advertised in the website of RIPANS and
newspapers by such appropriate methods as the Institute authority deems fit. In case of
receipt of large number of applications, the Director may constitute a Screening
Committee, which will short-list the candidates.

34 The selection shall be transparent by giving specific marks for various parameters decided by

3.5

4.1

4.2

5.1

3.2

the Selection Committee, keeping in view the job requirement for the post. The Selection
Committee as constituted by competent authority will hold interviews/written test/skill test
ete. of the all eligible candidates, as may be required.

Vacancies caused by the incumbent being away on deputation or long illness or study leave
or under other circumstances, for duration of one year or more, can be filled on
deputation/short term contract.

Age limit for direct recruitments:-

The upper age limit for direct recruitment in each category of post shall be as specified in
Schedule I. The upper age limit in respect of Schedule Castes, Scheduled Tribes, Other
Backward Classes and the other special categories of persons etc, shall be relax able in
accordance with the orders issued by the Central Government from time to time.

Unless otherwise specified in the Recruitment Rules, age relaxation of 5 years will be
allowed for personnel serving in Central/State Government and Autonomous Institutions of
Central & State Governments.

The crucial date for determining the age limit shall be the closing date for receipt of
application from candidates.

Method of Recruitment :

In case of direct recruitment, the selected candidates, from the date of assuming the duties
will be on probation initially for a minimum period as specified in Schedule L. At the end of
probation period, the candidate’s performance will be assessed by the Institute authority to
decide if the candidate’s performance during the probation period has been satisfactory or
otherwise. If his/her performance is found to be satisfactory, he/she will be confirmed for
regular appointment on completion of probation.

Subject to the candidate having minimum qualification and experience as specified in
Schedule 1, candidates from other Central Government/State Government can be taken on
deputation basis. The period of deputation shall be for a period of three years which may be
extended by the Director up to five years in the exigencies of service taking the consent of
the lending department.

Or CHAWNGTHANLIANA)
' irector, RIPANS
FW. Govt of india)




53

In case of recruitment on promotion, selection will be done on the basis of seniority-cum-
merit subject to fitness. The candidate(s) will be evaluated by a duly constituted Screening
Committee on seniority-cum-merit subject to fitness basis. The ACRs/APARs of the last
five years will be considered for checking the fitness. If found fit, the list of the panel shall
be prepared based on the seniority and ACRs/APARs before placing it in the Selection
Committee/ Departmental Promotion Committee.

Disqualification:-

No person:

(a) Who has entered into or contracted a marriage with a person having a spouse living, or

(b) Who having a spouse living, has entered in or contracted a marriage with any other
person, shall be eligible for appointment to any of the said posts;

Provided that RIPANS may, if satisfied that such a marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are
other grounds for so doing, exempt any person from the operation of this rule.

Interpretation:-

Where any doubt arises as to the interpretation of any of the provisions of these rules, the
matter shall be referred to Appointing Authority whose decision shall be final.

Power to relax :-

Where the duly constituted Selection Committee of RIPANS is of the opinion that it is
necessary or expedient to do so, it may for reasons to be recorded in writing, relax any of
the provisions of these rules with respect to any class or category of posts mentioned in
Schedule 1. This will be subject to acceptance of the Appointing Authority.

Saving:-

Nothing in these rules shall affect reservations, relaxation of age limit and other
concessions required to be provided to candidates belonging to the Scheduled Castes,
Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time
in this regard. The posts filled earlier will not be affected by these Recruitment Rules,
which are being notified now. The job descriptions pertaining to various posts would be
issued separately by RIPANS as an Office Order.
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SCHEDULE -1

REGIONAL INSTITUTE OF PARAMEDICAL AND NURSING SCIENCES (RIPANS)

AIZAWL ; MIZORAM
(An Autonomous Institute under Ministry of Health & Family Welfare, Govt. of India)

RECRUITMENT RULES FOR 27 FACULTY & NON-FACULTY NEW
POSTS ALONGWITH THE EXISTING POSTS OF TUTOR, NURSING (5
POSTS), DEMONSTRATOR, MLT (2 POSTS) AND DEMONSTRATOR,
OPTOMETRY (2 POSTS) AT RIPANS, AIZAWL, MIZORAM.



RECRUITMENT RULES FOR THE POST OF PROFESSOR DEPARTMENT OF NURSING, RIPANS

1, | Name of Post Professor (Nursing)
2. | Number of Post 01*(2018) * Subject to variation dependent on workload
3. | Classification General Central Service Group ‘A’
4. | Pay Band and Grade Pay/Pay Scale Level 13 in the Pay Matrix
5. | Whether Selection Post or Non Selection Post Not applicable.
6. | Age limit for Direct Recruitment Preferably below 50 years.
7. | Educational and other qualification required for direct recruitments Essential :
1. Master's Degree in Nursing from INC recognized Institution.
2. Registered under Indian Nursing Courcil, and
3. Ten years experience with M.Sc (Nursing), out of which seven years should be teaching
experience in INC recognized Institution.
Desirable :
Ph. D in Nursing from INC recognized Institution.
8. | Whether age and educational qualification prescribed for direct recruit | Not Applicable.
will apply in the case of promotees
9. | Period of Probation 1 (One) year for direct recruit.
10. | Method of Recruitment whether by direct recruitment or by promotion | By direct recruitment failing which by deputation.
or by deputation/ absorption and percentage of the vacancies to be
filled by various method
11. |In case of recruitment by promotion / deputation/ absorption grades Deputation: Officer holding analogous post on regular basis or post one level below under the
from which promotion/ deputation/ absorption to be made. Centrall State Government having the requisite qualification and experience as prescribed for direct
recruits mentioned at Column 7.
12. | If a Departmental Promotion Committee exist what s its composition | 1) Director General of Health Services - Chairman
2) Secretary(Health & Family Welfare) - Member
or his nominee not below the rank
of Jt. Secretary
3) Representative of Mizoram University - Member
not below the rank of Professor
4) One co-opted member representing - Member
SCIST not below the rank of Professor®
5) Two experts in the subject concermned * - Member
6) Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)
13. | Circumstances in which UPSC to be consultant in making recruitment Not applicable.
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! RECRUITMENT RULES FOR THE POST OF PROFESSOR DEPARTMENT OF PHARMACY, RIPANS

[ 1. | Name of Post Professor (Pharmacy)
2 Number of Post 01*(2018) * Subject to variation dependent on workload
3. Classification General Central Service Group ‘A’
4. | Pay Band and Grade Pay/Pay Scale Level 13 in the Pay Matrix
5 \Whether Selection Post or Non Selection Post Not applicable.
6. | Age limit for Direct Recruitment Preferably below 50 years.
1 Educational and other qualification required for direct recruitments Essential :

1. APh. D Degree or Master's Degree in Pharmacy from a recognized Institution. Experience of 10 (ten)
years in Teaching/Research in a recognized Institution at the level of Asstt. Professor or equivalent
grade; 3

2. Adegree in Pharmacy (B. Pharma.) from a recognised Institution; and

3. Registration as a Pharmacist under the Pharmacy Act, 1948, as amended from time to time, including
any succeeding enactments.

Desirable :

1. 10 years teaching/industrial research and/ or professional experience in a recognised organization.

2. Published work, such as research papers/patents filed/ obtained/ books, and/ or technical reports;

3. Experience of guiding the project work, dissertation of Post Graduate or research students or supervising
R&D projects in industry.

4. Demonstrated leadership in planning and orgariizing academic, research, industrial and/ or professional
activities; and

5. Capacity to undertake/ lead sponsored R&D, consultancy and related activities.

A Whether age and educational qualification prescribed for direct recruit will
apply in the case of promotees

Not Applicable.

9. Period of Probation

1 (One) year for direct recruit.

10. | Method of Recruitment whether by direct recruitment or by promotion or by
deputation/ absorption and percentage of the vacancies to be filled by
various method

By direct recruitment failing which by deputation.

11 | In case of recruitment by promotion / deputation/ absorption grades from
which promotion/ deputation/ absorption to be made

Deputation: Officer holding analogous post on regular basis or post one level below under the Central/
State Government having the requisite qualification and experience as prescribed for direct recruits
mentioned at Colurn 7.

12. | If a Departmental Promotion Committee exist what is its composition

1)  Director General of Health Services - Chairman
2)  Secretary (Health & Family Welfare) or his nominee not

below the rank of Jt. Secretary - Member
3)  Representative of Mizoram University

not below the rank of Professor - Member
4) One co-opted member representing

SC/ST not below the rank of Professor” - Member
5)  Two experts in the subject concerned * - Member

6) Director, RIPANS -

Member Secretary
(*To be nominated by Director, RIPANS)

13. | Circumstances in which UPSC to be consultant in making recruitment

e~

Not applicable.
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RECRUITMENT RULES FOR THE POST OF PROFESSOR DEPARTMENT OF MEDICAL LABORATORY TECHNOLOGY, RIPANS

1. | Name of Post Professor (Medical Laboratory Technology)

2. | Number of Post 01*(2018) * Subject to variation dependent on workload

3. | Classification General Central Service Group ‘A’

4. | Pay Band and Grade Pay/Pay Scale Level 13 in the Pay Matrix

5. | Whether Selection Post or Non Selection Post Not applicable.

6. | Age limit for Direct Recruitment Preferably below 50 years.

7. | Educational and other qualification required for direct recruitments 1. A recognized MBBS degree qualification included in Scheduled | & Il or part |l of the third

schedule of the Indian Medical Council Act 1956.Persons possessing qualifications
included in Part-l of the third schedule should also fuffill the conditions specified in Section
13(3) of the Indian Medical Council Act, 1956 (102 of 1956), and
2. A Post Graduate qualifications e.g. MD or a recognized qualification equivalent there-to in
the subject of Pathology/Microbiology/Biochemistry with 10(ten) years teaching or
research experience from a recognized institution in the subject of speciality after
obtaining the qualifying degree of MD or qualification recognized equivalent thereto.
3. The candidate must be registered with the Central/ State Medical Council.
8. | Whether age and educational qualification prescribed for direct recruit will | Not Applicable.
" | apply in the case of promotees
9. | Period of Probation 1 (One) year for direct recruit.
10. | Method of Recruitment whether by direct recruitment or by promotion or by | By direct recruitment failing which by deputation.
deputation/ absorption and percentage of the vacancies to be filled by

various method
11. | In case of recruitment by promotion / deputation/ absorption grades from | Deputation: Officer holding analogous post on regular basis or post one level below under
which promotion/ deputation/ absorption to be made. the Central/State Government having the requisite qualification and experience as prescribed
for direct recruits mentioned at Column 7.
12. | If a Departmental Promotion Committee exist what is its composition 1. Director General of Health Services - Chairman
2 Secretary(Health & Family Welfare) - Member
or his nominee not below the rank
of Jt. Secretary :
3 Representative of Mizoram University - Member
not below the rank of Professor
4 One co-opted member representing - Member
SC/ST not below the rank of Professor®
5. Two experts in the subject concerned * - Member
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)
13. | Circumstances in which UPSC to be consultant in making recruitment Not applicable.
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RECRUITMENT RULES FOR THE POST OF PROFESSOR DEPARTMENT OF RADIO IMAGING TECHNOLOGY, RIPANS

[ 1. | Name of Post Professor (Radio Imaging Technology)

| 2. | Number of Post 017(2018) * Subject to variation dependant on workload

| 3. [ Classffication General Central Service Group ‘A’

| 4. | PayBandand Grade Pay/Pay Scale Level 13 in the Pay Matrix

| 5. | Whether Selection Post or Non Selection Post Not applicable.

| 6. | Age limit for Direct Recruitment Preferably below 50 years.

7| Educational and other qualification required for direct recruitments 1. A recognized MBBS degree qualification included in Scheduled | & Il or part Il of the third

schedule of the Indian Medical Gouncil Act 1956. Persons possessing qualifications
included in Part-ll of the third schedule should also fulfill the conditions specified in
Section 13(3) of the Indian Medical Council Act, 1956 (102 of 1956),

2. A Post Graduate qualifications e.g. MD or a recognized qualification equivalent there-to in
the subject of Radiology/Gynaecology/ Medicine/ Paediatric with 10(ten) years teaching
or research experience from a recognized institution in the subject of speciality after
obtaining the qualifying degree of MD or qualification recognized equivalent thereto, and

3. The candidate must be registered with the Central/ State Medical Council.

8. | Whether age and educational qualification prescribed for direct recruit will | Not Applicable.
apply in the case of promotees
9. | Period of Probation 1 (One) year for direct recruit,
10. | Method of Recruitment whether by direct recruitment or by promotion or by | By direct recruitment failing which by deputation.
deputation/ absorption and percentage of the vacancies to be filled by
various method
11. | In case of recruitment by promotion / deputation/ absorption grades from Deputation: Officers holding analogous post on regular basis or post one level below under
which promotion/ deputation/ absorption to be made the Centrall State Government having the requisite qualification and experience prescribed
for direct recruits mentioned at Column 7.
12. | If a Departmental Promotion Committee exist what is its composition 1. Director General of Health Services - Chairman

2. Secretary(Health & Family Welfars) - Member
or his nominee not below the rank
of Jt. Secretary

3. Representative of Mizoram University - Member
not below the rank of Professor

4. One co-opted member representing - Member
SC/ST not below the rank of Professor*

5. Two experts in the subject concerned * - Member

6. Director, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)

Circumstances in which UPSC to be consultant in making recruitment

Not applicable.




RECRUITMENT RULES FOR THE POST OF PROFESSOR DEPARTMENT OF OPTOMETRY, RIPANS
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1. | Name of Post Professor( Optometry)
2. | Number of Post 01*(2018) * Subject to variation dependent on workload
| 3. | Classification General Central Service Group ‘A

4. | Pay Band and Grade Pay/Pay Scale Level 13 in the Pay Matrix

5 | Whether Selection Post or Non Selection Post Not applicable.

6. | Age limit for Direct Recruitment Preferably below 50 years.

7 | Educational and other qualification required for direct recruitments 1. A recognized MBBS degree qualification included in Scheduled | & Il or part Il of the third
schedule of the Indian Medical Council Act 1956. Persons possessing qualifications
included in Part-ll of the third schedule should also fulfill the conditions specified in
Section 13(3) of the Indian Medical Council Act, 1956 (102 of 1956),

2. A Post Graduate qualifications e.g. MD or a recognized qualification equivalent there-to
in the subject of Ophthalmology with 10(ten) years teaching or research experience
from a recognized institution in the subject of speciality after obtaining the qualifying
degree of MD or qualification recognized equivalent thereto, and

3. The candidate must be registered with the Central/ State Medical Council.

8. | Whether age and educational qualification prescribed for direct recruit will | Not Applicable.

apply in the case of promotees

9, | Period of Probation . 1 (One) year for direct recruit.

10| Method of Recruitment whether by direct recruitment or by promotion or by | By direct recruitment failing which by deputation.

deputation/ absorption and percentage of the vacancies to be filled by various
method

11. | In case of recruitment by promotion / deputation/ absorption grades from Deputation: Officer holding analogous post on regular basis or post one level below under

which promotion/ deputation/ absorption to be made the Central/ State Government having the requisite qualification and experience prescribed

for direct recruits mentioned at Column 7.

12. | If a Departmental Promotion Committee exist what is its composition 1. Director General of Health Services - Chairman

2, Secretary(Health & Family Welfare) - Member
or his nominee not below the rank of Jt. Secretary - Member

3 Representative of Mizoram University - Member

not below the rank of Professor

4. One co-opted member representing - Member
SC/ST not below the rank of Professor*

5. Two experts in the subject concerned * - Member

6. Director, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)
| 13. | Circumstances in which UPSC to be consultant in making recruitment Not applicable.
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RECRUITMENT RULES FOR THE POST OF ASSOCIATE PROFESSOR, DEPARTMENT OF NURSING

1 Name of Post Associate Professor( Nursing)
2 Number of Post 01*(2018) * Subject to variation dependent on workload.
3 Classification General Central Service Group ‘A’
4. Pay Band and Grade Pay/Pay Scale Level 12 in the Pay Matrix
iy Whether Selection Post or Non Selection Post Not applicable. AT
6. Age limit for Direct Recruitment Preferably below 50 years.
T Educational and other qualification required for direct recruitments Essential :
1. Master's Degree in Nursing from INC recognized Institute.
2. Registered under Indian Nursing Council, and
3. 8 (eight) years experience with M.Sc (Nursing), out of which 5(five) years should be
teaching experience from INC recognized Institute.
Desirable:
Ph. D in Nursing from INC recognized Institution.
8. Whether age and educational qualification prescribed for direct recruit will | Not applicable.
apply in the case of promotees
9, Period of Probation 1 (one) year for direct recruit.
10. | Method of Recruitment whether by direct recruitment or by promotion or by | By direct recruitment failing which by deputation.
deputation/ absorption and percentage of the vacancies to be filled by
various method
11. | In case of recruitment by promotion / deputation/ absorption grades from | Deputation: Officer holding analogous post on regular basis or post one level below
which promotion/ deputation/ absorption to be made under the Central/ State Government having the requisite qualification and experience
prescribed for direct recruits mentioned at Column 7.
12. | IfaDepartmental Promotion Committee exist what s its composition 1. Director General of Health Services - Chairman
2. Secretary(Health & Family Welfare) - Member
or his nominee not below the rank
of Jt. Secretary
3. Representative of Mizoram University - Member
not below the rank of Professor
4. One co-opted member representing - Member
SCIST not below the rank of Professor®
5. Two experts in the subject concerned” - Member
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)
13. | Circumstances in which UPSC to be consultant in making recruitment Not applicable.
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RECRUITMENT RULES FOR THE POST OF ASSOCIATE PROFESSOR, DEPARTMENT OF PHARMACY

1, Name of Post Associate Professor (Pharmacy)
2. Number of Post 02*(2018) * Subiject to variation dependent on workload.
3. Classification General Central Service Group ‘A’
4. Pay Band and Grade Pay/Pay Scale Level 12 in the Pay Matrix
£ Whether Selection Post or Non Selection Post Not applicable.
6. Age limit for Direct Recruitment Preferably below 50 years.
it Educational and other qualification required for direct recruitments i) Essential :
1. A Ph. D Degree or Master's Degree in the specialization of Pharmacy from recognized
Institute. Experience of 6 (six) years in teaching/ research from recagnized Institution at the level
of Assistant Professor or equivalent grade,
2. A degree in Pharmacy (B. Pharmacy) from a recognized Institution, and
3, Registration as a Pharmacist under the Pharmacy Act, 1948, as amended from time to time,
including any succeeding enactments.
ii) Desirable :
1. 6 years Teaching/industrial research and/ or  professional experience in a recognised
organization.
2. Published work, such as research papers/patents filed/ obtained/ books, and/ or technical
reports;
3. Experience of guiding the project work, dissertation of Post Graduate or research students or
supervising R&D projects in industry.
8. Whether age and educational qualification prescribed for direct recruit will apply in | Not applicable.
the case of promotees
9. Period of Probation 1 (one) year for direct recruit.
10. Method of Recruitment whether by direct recruitment or by promotion or by | By direct recruitment failing which by deputation.
deputation/ absorption and percentage of the vacancies to be filled by various
method
1. In case of recruitment by promotion / deputation/ absorption grades from which | Deputation: Officer holding analogous post on regular basis or post one level below under the
promotion/ deputation/ absorption to be made Central/ State Government having the requisite qualification and experience prescribed for direct
recruits mentioned at Column 7.
12 If a Departmental Promotion Committee exist what is its composition 1. Director General of Health Services - Chairman
2. Secretary(Health & Family Weifare) = Member
or his nominee not below the rank Jt. Secretary.
3. Representative of Mizoram University - Member
not below the rank of Professor
4. One co-opted member representing - Member
SC/ST not below the rank of Professor”
5. Two experts in the subject concerned* - Member
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)
13. Circumstances in which UPSC to be consultant in making recruitment Not applicable.




RECRUITMENT RULES FOR THE POST OF ASSOCIATE PROFESSOR, DEPARTMENT OF MEDICAL LABORATORY TECHNOLOGY

Associate Professor (Medical Laboratory Technology)
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FRED Name of Post
.7 2. | Number of Post 02*(2018) * Subject to variation dependent on workload.
o7 Classification General Central Service Group ‘A’
4. Pay Band and Grade Pay/Pay Scale Level 12 in the Pay Matrix
5 Whether Selection Post or Non Selection Post Not applicable.
6. Age limit for Direct Recruitment Preferably below 50 years.
it Educational and other qualification required for direct recruitments For Medical Candidates :

1. A recognized MBBS degree qualification included in Scheduled | & Il or part Il of the third
schedule of the Indian Medical Council Act 1956. Persons possessing qualifications included
in Part-ll of the third schedule should also fulfill the conditions specified in Section 13(3) of
the Indian Medical Council Act, 1956 (102 of 1956),

2. A Post Graduate qualifications e.g. MD or a recognized qualification equivalent there-to in
the subject of Pathology / Microbiology [Biochemistry subject with 6 (six) years teaching or
research experience from a recognized institution in the subject of speciality after obtaining
the qualifying degree of MD or quéiification recognized equivalent thereto, and

3. The candidate must be registered with the Central/ State Medical Council.

For Non Medical Candidates :

1. Post Graduate Qualification eg. Master Degree in the subject of Pathology/
Microbiology/Biochemistry/MLT from a recognized Institution.

2. A doctoral degree in the concemed subject from a recognized University.

3. 6 (six) years teaching experience from a recognized Institution in the subject of speciality.

8. Whether age and educational qualification prescribed for direct recruit will apply in | Not applicable.
the case of promotees
9. Period of Probation 1 (one) year for direct recruit.
10. Method of Recruitment whether by direct recruitment or by promotion or by | By direct recruitment failing which by deputation.
deputation/ absorption and percentage of the vacancies to be filled by various
method
1 In case of recruitment by promotion / deputation/ absorption grades from which | Deputation: Officer holding analogous post on regular basis or post one level below under the
promotion/ deputation/ absorption to be made Centrall State Government having the requisite qualification and experience prescribed for direct

recruits mentioned at Column 7.

12. | Ifa Departmental Promotion Committee exist what is its composition 1 Director General of Health Services - Chairman

2. Secretary(Health & Family Welfare)

or his nominee not below the rank of Jt. Secretary - Member

3. Representative of Mizoram University - Member

not below the rank of Professor

4. One co-opted member representing - Member

SC/ST not below the rank of Professor®
5. Two experts in the subject concerned* - Member
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)
13. Circumstances in which UPSC to be consultant in making recruitment Not applicable.
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RECRUITMENT RULES FOR THE POST OF ASSOCIATE PROFESSOR, DEPARTMENT OF RADIO IMAGING TECHNOLOGY

i Name of Post Associate Professor (Radio Imaging Technology) L
2. Number of Post 02*(2018) * Subject to variation dependent on workload.

3. Classification General Central Service Group ‘A’

4, Pay Band and Grade Pay/Pay Scale Level 12 in the Pay Matrix

5. Whether Selection Post or Non Selection Post Not applicable.

6. Age limit for Direct Recruitment Preferably below 50 years.

T Educational and other qualification required for direct recruitments For Medical Candidates :

1. A recognized MBBS degree qualification included in Scheduled | & Il or part Il of the third
schedule of the Indian Medical Council Act 1956. Persons possessing qualifications included
in Partll of the third schedule should also fulfill the conditions specified in Section 13(3) of the
Indian Medical Council Act, 1956 (102 of 1956),

2. A Post Graduate qualifications e.g. MD or a recognized qualification equivalent there-to in
the subject of Radiology / Gynaecology / Medicine/ Paediatric with 6(six) years teaching or
research experience from a recognized institution in the subject of speciality after obtaining
the qualifying degree of MD or qualification recognized equivalent thereto, and

3. The candidate must be registered with the Central/ State Medical Council.

For Non Medical Candidates :

1. Post Graduate Qualification e.g. Master Degree in the subject of Radio Imaging

Technology/Radio  Diagnosis ~ and  Imaging Technology/Medical ~ Imaging
Technology/Radiology & Imaging Technology/Physics from a recognized Institution.
2. A doctoral degree in the concerned subject from a recognized University.
3. 6 (six) years teaching experience from a recognized Institution in the subject of speciality.
8. Whether age and educational qualification prescribed for direct recruit will apply in Not applicable.
the case of promotees
9, Period of Probation 1 (one) year for direct recruit.
10. Method of Recruitment whether by direct recruitment or by promotion or by | By direct recruitment failing which by deputation.
deputation/ absorption and percentage of the vacancies to be filled by various
method
11. In case of recruitment by promotion / deputation/ absorption grades from which | Deputation: Officer holding analogous post on regular basis or post one level below under the
promotion/ deputation/ absorption to be made Central/ State Government having the requisite qualification and experience prescribed for direct

recruits mentioned at Column 7.

12. f a Departmental Promotion Committee exist whatis its composition 1. Director General of Health Services - Chairman
2. Secretary(Health & Family Welfare)
or his nominee not below the rank of Jt. Secretary - Member

3 Representative of Mizoram University - Member

4 not below the rank of Professor

4. One co-opted member representing - Member
SC/ST not below the rank of Professor®

5. Two experts in the subject concerned” - Member

6. Director, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)
13 Circumstances in which UPSC to be consultant in making recruitment Not applicable.
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RECRUITMENT RULES FOR THE POST OF ASSOCIATE PROFESSOR, DEPARTMENT OF OPTOMETRY

1, Name of Post Associate Professor (Optometry)

2. Number of Post 02*(2018) * Subject to variation dependent on workload.
3. Classification General Central Service Group ‘A’

4. Pay Band and Grade Pay/Pay Scale Level 12 in the Pay Matrix

5. Whether Selection Post or Non Selection Post Not applicable.

6. Age limit for Direct Recruitment Preferably below 50 years.

rip Educational and other qualification required for direct recruitments For Medical Candidates :

1. A recognized MBBS degree qualification included in Scheduled | & II or part Il of the third
schedule of the Indian Medical Courcii Act 1956. Persons possessing qualifications included
in Part-ll of the third schedule should a!so fulfill the conditions specified in Section 13(3) of the
Indian Medical Council Act, 1956 (102 of 1956),

2. A Post Graduate qualifications e.g. MD or & recognized qualification equivalent there-to in
the discipline of Ophthalmology with 6(six) years teaching or research experience from a
recognized Institution in the subject of speciality after obtaining the qualifying degree of MD or
qualification recognized equivalent thereto, and

3. The candidate must be registered with the Central/ State Medical Council.

For Non Medical Candidates :

1. Post Graduate Qualification e.g. Master Degree in the subject of Optometry/Optometry and
Ophthalmic Techniques/Ophthalmic Techniques from a recognized Institution.

2. A doctoral degree in the concerned subject from a recognized University.

3. 6 (six) years teaching experience from a recognized Institution in the subject of speciality.

8. Whether age and educational qualification prescribed for direct recruit will apply in Not applicable.
the case of promotees
9. Period of Probation 1 (one) year for direct recruit.
10. Method of Recruitment whether by direct recruitment or by promotion or by | By direct recruitment failing which by deputation.
deputation/ absorption and percentage of the vacancies to be filled by various
method
i1 In case of recruitment by promotion / deputation/ absorption grades from which | Deputation: Officer holding analogous post on regular basis or post one level below under the
promotion/ deputation/ absorption to be made Central/ State Government having the requisite qualification and experience prescribed for direct

recruits mentioned at Column 7.

i 75 If a Departmental Promotion Committee exist what is its composition 1. Director General of Health Services - Chairman

2. Secretary(Health & Family Welfare)

or his nominee not below the rank of Jt. Secretary - Member

3. Representative of Mizoram University - Member

not below the rank of Professor

4. One co-opted member representing - Member

SC/ST not below the rank of Professor*
5. Two experts in the subject concerned” - Member
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)
13. Circumstances in which UPSC to be consultant in making recruitment Not applicable.




RECRUITMENT RULES FOR THE POST OF ASSISTANT PROFESSOR DEPARTMENT GF PHARMACY

7L Name of Post Assistant Professor (Pharmacy)
2. Number of Post 02* (2018) *Subject to variation dependent on workload.
3. Classification General Central Service Group ‘A’
4, Pay Band and Grade Pay/Pay Scale Level 10 in the Pay Matrix
5, Whether Selection Post or Non Selection Post Not applicable.
6. Age limit for Direct Recruitment Not exceeding 35 years. Relaxahle for Government servants upto 5 years in
accordance with the instructions or ciders issued by the Central Government.
7. Educational and other qualification required for direct recruitments 1. Master's Degree in the appropriale branch of specialization in Pharmacy from a
recognized Institution.
2. Adegree in Pharmacy (B.Pharm) from a recognized Institution , and
3. Registration as a pharmacist under the Pharmacy Act, 1948, as amended from
time fo time.
4, 3(three) years experience in the relevant field in a recognized institution.
8. Whether age and educational qualification prescribed for direct recruit will | Not applicable
apply in the case of promotees
9. Period of Probation 2 (two) years for direct recruit.
10. | Method of Recruitment whether by direct recruitment or by promotion or by | By direct recruitment failing which by deputation.
deputation/ absorption and percentage of the vacancies to be filled by
various method
11. | In case of recruitment by promotion / deputation/ absorption grades from | Deputation: Officer holding analogous post on regular basis or post one level below
which promotion/ deputation/ absorption to be made under the Central/ State Government having the requisite qualification and experience
prescribed for direct recruits mentioned at Column 7.
12. | If a Departmental Promotion Committee exist what is its composition 1. Jt. Secy, (NE), Min. of H&FW, Gol or his - Chairman
representative not below the rank of Director
2. Deputy Secy. (NE), Min. of H&FW, Gol - Member
3. Dy. Secy., DP &AR, Gowt. of idizoram - Member
4. One co-opted expert in subject concerned - Member*
5. One co-opted member representing SC/ST - Member*
6. Director, RIPANS. - Member Secy.
(*To be nominated by Director, RIFANS)
13. | Circumstances in which UPSC to be consultant in making recruitment Not applicable.
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RECRUITMENT RULES FOR THE POST OF ASSISTANT PROFESSOR DEPARTMENT OF MEDICAL LABORATORY TECHNOLOGY

2 | Name of Post Assistant Professor (Medical Laboratory Technology)

2 Number of Post 02* (2018) *Subject to variation dependent on workload.

&y Classification General Central Service Group ‘A’

4, Pay Band and Grade Pay/Pay Scale Level 10 in the Pay Matrix

5 Whether Selection Post or Non Selection Post Not applicable.

8. Age limit for Direct Recruitment Not exceeding 35 years. Relaxable for Government servants upto 5 years in accordance with
the instructions or orders issued by the Central Government.

T Educational and other qualification required for direct recruitments For Medical Candidates :

1. A recognized MBBS degree qualification included in Scheduled | & Il or part Il of the third
schedule of the Indian Medical Council Act 1956.Persons possessing qualifications included
in Part-Il of the third schedule should also fulfill the conditions specified in Section 13(3) of
the Indian Medical Council Act, 1956 (102 of 1956),

2. A Post Graduate qualifications e.g. MD or a recognized qualification equivalent there-to in
the respective subject of Pathology/ Microbiology/ Biochemistry.

3. The candidate must be registered with the Central/State Medical Council.

4. 3(three) years experience in the subject concerned from a recognised Institute after

obtaining the Post Graduate qualification.

For Non Medical Candidates :

1. Post Graduate Qualificaion e.g. Master Degree in the subject of Pathology/

Microbiology/Biochemistry/MLT from a recognized Institution.
2. 3 (three) years teaching experience in the subject concerned from a recognized Institute
after obtaining the Post Graduate qualification.
8. Whether age and educational qualification prescribed for direct recruit will apply in | Not applicable
the case of promotees
g, Period of Probation 2 (two) years for direct recruit.
10. Method of Recruitment whether by direct recruitment or by promotion or by | By direct recruitment failing which by deputation,
deputation/ absorption and percentage of the vacancies to be filled by various
method
11. In case of recruitment by promotion / deputation/ absorption grades from which | Deputation: Officer holding analogous post on regular basis or past one level below under the
promotion/ deputation/ absorption to be made Central/ State Government having the requisite qualification and experience prescribed for

direct recruits mentioned at Column 7.

12. | Ifa Departmental Promotion Committee exist what is its composition 1. Jt. Secy. (NE), Min. of H&FW, Gol. or his - Chairman
representative not below rank of Director

2. Deputy Secy. (NE), Gol, Min, Of H&FW - Member

3. Dy. Secy., DP &AR, Govt. of Mizoram, - Member

4. One co-opted expert in the subject concerned - Member*

5. One co-opted member representing SC/ST - Member*
6. Director, RIPANS. - Member Secy.
(*To be nominated by Director, RIPANS)

13. | Circumstances in which UPSC to be consultant in making recruitment Not applicable.
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RECRUITMENT RULES FOR THE POST OF ASSISTANT PROFESSOR DEPTT. CF OPTOMETRY

1, Name of Post Assistant Professor (Optometry)

2. Number of Post 01" (2018) *Subject to variation dependent on workload.

o Classification General Central Service Group ‘A’

4, Pay Band and Grade Pay/Pay Scale Level 10 in the Pay Matrix b

5, Whether Selection Post or Non Selection Post Not applicable.

6. Age limit for Direct Recruitment Not exceeding 35 years. Relaxable for Government servants upto 5 years in accordance with
the instructions or orders issued by the Central Government.

7. Educational and other qualification required for direct recruitments For Medical Candidates :

1. A recognized MBBS degree qualification included in Scheduled | & II or part Il of the third
schedule of the Indian Medical Council Act 1956. Persons possessing qualifications included
in Part-ll of the third schedule should z!so fulfiil the conditions specified in Section 13(3) of
the Indian Medical Council Act, 1956 (102 of 1956),

2. Post Graduate qualifications e.g. MD or a recognized qualification equivalent there to in the
subject of Ophthalmology

3. The candidate must be registered with the Central/State Medical Council.

4. 3(three) years experience in the subject concemed from a recognized institution after

obtaining the Post Graduate qualification..

For Non Medical Candidates :

1. Post Graduate Qualification e.g. Master Degree in the subject of Optometry/Optometry and

Ophthalmic Techniques/ Ophthalmic Techniques from a recognized Institution.
2. 3 (three) years teaching experience in the subject concerned from a recognized Institute
after obtaining the Post Graduate qualification.
8. Whether age and educational qualification prescribed for direct recruit will apply in | Not applicable
the case of promotees
9, Period of Probation 2 (two) years for direct recruit.
10. Method of Recruitment whether by direct recruitment or by promotion or by | By direct recruitment failing which by deputation.
deputation/ absorption and percentage of the vacancies to be filled by various
method
1. In case of recruitment by promotion / deputation/ absorption grades from which | Deputation: Officer holding analogous post on regular basis or post one level below under the
promotion/ deputation/ absorption to be made Centrall State Government having i requisite qualification and experience prescribed for

direct recruits mentioned at Column 7.

12. If a Departmental Promotion Committee exist what is its composition 1. Jt. Secy. (NE), Min..of H&FW, Gol or his - Chairman
representative not below the rank of Director

2. Deputy Secy. (NE), Min. of H&FW Gol, - Member

3. Dy. Secy., DP &AR, Govt. of Mizcram - Member

4, One co-opted expert in the subject concerned - Member*

5. One co-opted member representing SC/ST - Member*

6. Director, RIPANS. - Member Secy.

(*To be nominated by Director, RIPANS)

13. Circumstances in which UPSC to be consultant in making recruitment Not applicable.
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RECRUITMENT RULES FOR THE POST OF TUTOR DEPARTMENT OF NURSING

1. Name of Post Tutor (Nursing)
2 Number of Post 077(2018)"subject to variation dependent on workload.
3. Classification General Central Service Group ‘B
4, Pay Band and Grade Pay/Pay Scale Level 7 in the Pay Matrix
B, Whether Selection Post or Non Selection Post Non-selection in case of promotion.
Not applicable in case of direct recruitment.
6. Age limit for Direct Recruitment Not exceeding 30 years. Relaxable for Government servants upto 5 years in accordance with the
instructions or orders issued by the Central Government.
i Educational and other qualification required for direct | M.Sc ( Nursing) from INC recognized Institution
recruitments OR .
B.Sc (Nursing) /P.B.B.Sc (Nursing) from INC recognized Institution with 1 year experience.
8. Whether age and educational qualification prescribed for | Not applicable
direct recruit will apply in the case of promotees
9, Period of Probation 2 (two) years for direct recruits.
10. Method of Recruitment whether by direct recruitment or by | By promation failing which by direct recruitment.
promotion or by deputation/ absorption and percentage of :
the vacancies to be filled by various method
11. | In case of recruitment by promotion / deputation/ | Promotion: From Demonstrator in the Department of Nursing having 5 (five) years regular service
absorption grades from which promotion/ deputation/ | in the cadre in Level 6 in the Pay Matrix.
absorption to be made
12. If a Departmental Promotion Committee exist what is its | 1. Director, RIPANS - Chairman
composition 2. Representative of Jt. Secy. (NE), Min. of H&FW
Gol, not below the rank of Under Secretary - Member
3. Representative of Directorate of Health Services from - Member
beneficiary states not below the rank of Dy. Director
(by Rotation) - Member*
4, One expert in the subject Concern - Member*
5. One co-opted member representing SC/ST - Member*
6. Administrative Officer, - Member Secy.
RIPANS.
(*To be nominated by Director, RIPANS).
13. | Circumstances in which UPSC to be consultant in making | Not applicable.
recruitment
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RECRUITMENT RULES FOR THE POST OF DEMONSTRATOR, DEPARTMENT OF MEDICAL LABORATORY TECHNOLOGY

L2 Name of Post Demonstrator (Medical Laboratory Technology)
2 Number of Post 03*(2018) "subject to variation dependent on workload.
3 Classification General Central Service Group 'B'
4, Pay Band and Grade Pay/Pay Scale Level 6 in the Pay Matrix
5T Whether Selection Post or Non Selection Post Selection in case of promotion.
Not applicable in case of direct recruitment.
6. Age limit for Direct Recruitment Not exceeding 30 years. Relaxable for Government servants upto 5 years in accordance with the
instructions or orders issued by the Central Government.
0 Educational and other qualification required for direct | B.Sc. MLT from a recognized Institution.
recruitments
8. Whether age and educational qualification prescribed for | Not applicable
direct recruit will apply in the case of promotees
9. Period of Probation 2 (two) years for direct recruits.
10. | Method of Recruitment whether by direct recruitment or by | By promotion failing which by direct recruitment.
promotion or by deputation/ absorption and percentage of
the vacancies to be filled by various method
11. | In case of recruitment by promotion / deputation/ | Promotion: From Laboratory Technician in MLT with 5(five) years regular service in the grade.
absorption grades from which promotion/ deputation/
absorption to be made
12. | If a Departmental Promotion Committee exist what is its | 1. Director, RIPANS . Chairman
composition 2. Representative of Jt. Secy. (NE), Min. of H&FW, GOI
not below the rank of Under Secretary
3.Representative of Directorate of Health Services from - Member
beneficiary States not below the rank of Dy. Director
(by Rotation)
4. One co-opted expert in the subject concern - Member
5. One co-opted member representing SC/ST - Member.*
6. Administrative Officer, RIiPANS - Member Secy.
(*To be nominated by Director, RIPANS)
13. | Circumstances in which UPSC to be consultant in making | Not applicable.
recruitment
e




RECRUITMENT RULES FOR THE POST OF DEMONSTRATOR, DEPARTMENT OF OPTOMETRY

1. Name of Post Demonstrator (Optometry)
Z: Number of Post 03*(2018) *subject to variation dependent on workload.
3. Classification General Central Service Group 'B'
4. Pay Band and Grade Pay/Pay Scale Level 6 in the Pay Matrix
) Whether Selection Post or Non Selection Post Selection in case of promotion.
Not applicable in case of direct recruitment.
6. Age limit for Direct Recruitment Not exceeding 30 years. Relaxable for Government servants upto 5 years in accordance with the
instructions or orders issued by the Central Government.
i Educational and other qualification required for direct | B.Sc. Optometry/Ophthalmic Technology from a recognized Institution.
recruitments
8. Whether age and educational qualification prescribed for | Not applicable
direct recruit will apply in the case of promotees
9. Period of Probation 2 (two) years for direct recruits.
10. | Method of Recruitment whether by direct recruitment or by | By direct recruitment.
promotion or by deputation/ absorption and percentage of
the vacancies to be filled by various method
1. In case of recruitment by promotion / deputation/ | Not applicable.
absorption grades from which promotion/ deputation/
absorption to be made
12. If a Departmental Promotion Committee exist what is its | 1. Director, RIPANS - Chairman
composition 2. Representative of Jt. Secy. (NE), Min. of H&FW, GOI
not below the rank of Under Secretary
3.Representative of Directorate of Health Services from - Member
beneficiary States not below the rank of Dy. Director
(by Rotation)
4. One co-opted expert in the subject concern - Member*
5. One co-opted member representing SC/ST - Member*
6. Administrative Officer, RIPANS - Member Secy.
(*To be nominated by Director, RIPANS)
13. | Circumstances in which UPSC to be consultant in making | Not applicable.
recruitment
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RECRUITMENT RULES FOR THE POST OF SECTION OFFICER

1 Name of Post Section Officer
2 Number of Post 01*(2018)"subject to variation dependent on workload.
3. Classification Generel Central Service Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Level 7 in the Pay Matrix
Bl Whether Selection Post or Non Selection Post Non-Selection in case of promotion.
Not applicable in case of direct recruitment.
6. Age limit for Direct Recruitment Not exceeding 30 years. Relaxable for Government scivants upto 5 years in accordance with the
instructions or orders issued by the Central Government.
i Educational and other qualification required for direct | 1. Graduate from a recognized University/Institute.
recruitments 2. 5 (five) years experience in Accounts/Administration/Establishment work in a Government
Office/PSU/Autonomous Body/Statutory.
8. Whether age and educational qualification prescribed for | Not applicable,
direct recruit will apply in the case of promotees
9. Period of Probation 2 (two) years for direct recruits.
10. | Method of Recruitment whether by direct recruitment or by
promotion or by deputation/ absorption and percentage of | By promotion failing which by deputation failing both by direct recruitment.
the vacancies fo be filled by various method
11. | In case of recruitment by promotion / deputation/ mamoﬁ_og Promotion: From Assistant or equivalent in Level 6 in the Pay Matrix having 5 (five) years regular
grades from which promotion/ deputation/ absorption to be | service.
made Deputation: Officer holding analogous post on regular basis or post one level below under the
Central/ State Government having the requisite qualification and experience prescribed for direct
recruits mentioned at Column 7.
12. | If a Departmental Promotion Committee exist what is its | 1. Director, RIPANS - Chairman
composition 2. Representative of Jt. Secy. (NE) Min. of H&FW, GO! - Member
not below the rank  of Under Secy.
Representative of Directorate of Health Services - Member
from beneficiary States not below the rank
of Dy. Director (by Rotation).
4. One co-opted expert in the subject concerned - Member*
5. One co-opted member representing SC/ST - Member.”
6. Administrative Officer,  RIPANS - Member Secy.
(*To be nominated by Director, RIPANS)
13. o:n:.amﬂm:omm in which UPSC to be consultant in making Not applicable.
recruitment
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RECRUITMENT RULES FOR THE POST OF ACCOUNTS OFFICER

1. Name of Post Accounts Officer
2. Number of Post 01*(2018)"subject to variation dependent on workload.
& Classification General Central Service Group ‘B'
4, Pay Band and Grade Pay/Pay Scale Level 7 in the Pay Matrix
5. Whether Selection Post or Non Selection Post Non-Selection in case of promotion.
Not applicable in case of direct recruitment.
6. Age limit for Direct Recruitment Not exceeding 30 years. Relaxable for Government servants upto 5 years in accordance with
the instructions or orders issued by the Central Government.
7. Educational and other qualification required for direct | 1. Graduate in Commerce with Accountancy/Financial Accounting from a recognized
recruitments University/Institute.
2. 5(five) years' experience in Cash handling/ Account and Budget work in a Government
i Office/ PSU/ Autonomous body/ statutory body.
8. Whether age and educational qualification prescribed for direct | No.
recruit will apply in the case of promotees
9. Period of Probation 2 (two) years for direct recruits.
10. | Method of Recruitment whether by direct recruitment or by
promotion or by deputation/absorption and persent- age of the | By promotion failing which by deputation/ direct recruitment.
vacancies to be filled by various method
11. | In case of recruitment by promotion / deputation/ absorption | Promotion: From Accountant in Level 6 in the Pay Matrix having & (five) years regular
grades from which promotion/ deputation/ absorption to be made service.
Deputation: Officer holding analogous post on regular basis or post one level below under
the Central/ State Government having the requisite qualification and experience prescribed for
direct recruits mentioned at Column 7.
" 12. | If a Departmental Promotion Committee exist what is its | 1. Director, RIPANS - Chairman
composition 2. Representative of Jt. Secy. (NE),Min. of H&FW, GOI
not below the rank of Under Secy. - Member
3.Representative of Directorate of Health Services - Member
from beneficiary States not below the rarix
of Dy. Director  (by Rotation).
4. One co-opted expert in the subject concerned - Member*
5. One co-opted member representing SC/ST - Member.*
6. Administrative Officer, ~ RIPANS . Member Secy.
(*To be nominated by Director, RIPANS)
13. | Circumstances in which UPSC to be consultant in making ;
i Rl Not applicable.
i s
0Tes .m#-w_..-.«mu.mmﬂui
sty am%&ﬁww“wmcmm )

TR o ti
™M .:-mm.n.uf UIRATE s cer

W e Healtn
MR,
’ T A

w.'

5 d



RECRUITMENT RULES FOR THE POST OF UPPER DIVISION CLERK

1. Name of Post Upper Division Clerk (UDC)

2 Number of Post 02* (2018)*Subject to variation dependent on workload.

& Classification General Central Service Group ‘C’

4. Pay Band and Grade Pay/Pay Scale Level 4 in the Pay Matrix

5. Whether Selection Post or Non Selection Post Non-Selection in case of promotion.
Not applicable in case of direct recruitment.

6. Age limit for Direct Recruitment Not exceeding 25 years. The upper age limit is relaxable for departmental candidate upto 40
years in accordance with the instructions or order: issued by the Central Government.

T Educational and other qualification required for direct | Not applicable

recruitments

8. Whether age and educational qualification prescribed for direct | No.
recruit will apply in the case of promotees
9. Period of Probation 2 (two) years for direct recruit.
10. | Method of Recruitment whether by direct recruitment or by | 100% by promotion.
promotion or by deputation/ absorption and percentage of the
vacancies to be filled by various method

11 In case of recruitment by promotion / deputation/ absorption | Promotion: LDC with 8 (eight) years regular service in the grade.
grades from which promotion/ deputation/ absorption to be made
12. If a Departmental Promotion Committee exist what is its | 1. Director, RIPANS

- Chairman
composition 2 Representative of Jt. Secy. (NE),Min. of H&FW, GOI - Member
not below the rank of Under Secy. -
3.Representative of Director of Health Services - Member
from beneficiary States not below the rank
of Dy. Director  (by Rotation).
4. One co-opted expert in the subject concerned - Member*
5. One co-opted member representing SC/ST - Member.*
6. Administrative Officer, ~ RIPANS - Member Secy.

(*To be nominated by Director, RIPANS)
13. | Circumstances in which UPSC to be consultant in making | Not applicable.
recruitment
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